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The board of directors (the “Board”) of Regina Miracle
International (Holdings) Limited (“Regina Miracle” or the
“Company”) is pleased to announce the annual results of the
Company and its subsidiaries (collectively, the “Group”) for the
year ended 31 March 2023 (“Fiscal 2023”), together with the
comparative figures for the corresponding year in 2022 (“Fiscal
20227).

COMPARISON OF KEY FINANCIAL
INFORMATION AND FINANCIAL RATIOS

FINANCIAL HIGHLIGHTS
oo

HERBERER)BRAR(000 KO
00D DNEES(0D00 NRASHARTR
HENMBAR(SBEIODO J)EE20234%3 A
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Year ended 31 March
0030310000

2023
20230
HK$'000
aooa
Revenue A 7,879,287
Gross profit e 1,902,111
Operating profit R 787,819
Profit attributable to owners of AAFHEE A&
the Company 383,258
Earnings before interest, BRTE S AT
taxes, depreciation and
amortisation? 1,310,013

Adjusted profit attributable to AR HEA AJE(LEHE

owners of the Company # bl 458,650
Adjusted earnings before BRTEREHAISTE
interest, taxes, depreciation  FlJjE#*
and amortisation # 1,385,405
HK cents
oo
Earnings per share SREF
- basic and diluted —HAR#EE 313
Dividend per share SRR 10.3
— Interim dividend —FR RS 8.5
- Proposed final dividend - BERERE 18
# These are not measures of performance under Hong Kong Financial

Reporting Standards (“HKFRS”), but is widely used by management
for monitoring business performance of a company from operational
perspective. It may not be comparable to similar measures presented by
other companies.

* Adjusted profit attributable to owners of the Company and adjusted
earnings before interest, taxes, depreciation and amortisation are derived
by excluding share of net losses/profits of associates accounted for using
the equity method and restructuring cost.

2022
20224
HK$’000 %
AETT AL
100.0 8,346,728 100.0 (5.6%)
241 2,045,440 245 (7.0%)
10.0 758,747 9.1 3.8%
49 520,694 6.2 (26.4%)
166 1,333,812 16.0 (1.8%)
5.8 575,638 6.9 (20.3%)
176 1,388,756 16.6 (0.2%)
HK cents
b ]
425
14.0
6.8
7.2
# ZEEAYFESYERELN((D0DOO

000D THEXRRNER  EEEEREE
AEEAENREBRRBEZEM - EARUA]
HHEMAR 2B BIERIELR -

* ADERAAEEEEEETN BB ER
0 540 2 A A B P e B R PR AR K A B
EIREAE B D R RS IR R SR B E AR
g -
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CHAIRMAN'S STATEMENT
oooo

By adhering to an Innovative Design Manufacturing (“IDM”)
business model over the years, Regina Miracle has been able
to navigate through various macroeconomic and corporate
development cycles. Our commitment to innovation has allowed
us to expand our business both vertically and horizontally,
enabling us to collaborate with our partners on consolidating
our technology and product advantages and establish a leading
position in the industry. Although the second half of the fiscal year
presented numerous challenges to the operating environment
due to macro factors, the Group was able to withstand the
market changes and maintain a steady business development
by leveraging our leading innovative research and development
capabilities, solid and non-replicable strategic partnerships with
major brands, and the multiple advantages of scale, stability and
flexibility of our Vietnam production base. Between the wax
and wane of the first and second halves of the year, the Group
recorded revenue of approximately HK$7,879.3 million (Fiscal
2022: HK$8,346.7 million), a slight decrease of 5.6% year-on-year,
and net profit of HK$383.3 million. The Board has resolved to
propose a final dividend of HK1.8 cents per share for Fiscal 2023,
which is in line with the Group’s policy of paying no less than
30% of its net profit as dividends each year.

ADHERING TO THE FUNDAMENTALS OF THE
IDM MODEL, ENHANCING THE STRENGTHS
OF DIVERSIFICATION, AND JOINING
HANDS WITH PARTNERS TO ACHIEVE
BREAKTHROUGHS

We recognize that striking a balance between risk and
development is the primary principle in surmounting current
industry challenges. Only by evolving with the times, maintaining
core competitiveness, strengthening market awareness and
reacting in speed can we achieve sustainable growth with our
partners. While pursuing innovative craftsmanship, we have
built competitive barriers across multiple dimensions, including
“innovation, efficiency, quality and sustainability”, and have
remained diligent in responding to market changes. A robust
production capacity is crucial for achieving long-term and steady
development. Since the establishment of our production foothold
in Vietnam in 2015, Regina Miracle has commenced operations of
six factories, by building one new factory each year, successfully
setting up a substantial production base with economies of scale,
scalability and local supply chains, providing steadfast support for
brand partners to expand into overseas markets while solidifying
our unigue position in the supply chain and industry.

ZEFLR - BPAIETRRETRIE([IDM ) 92
BEASHZ REATFEEB RN ZEEL
ERAFERBE  MEBNATERY
¥t RERRE  TREAMESEER
HEFEERERMRERERET AR
FASEEITEMNMN - AKXV FTHFE
TETRERZFE  CEREARSENL
8 ANEBREBELOAIEEES UK
HEXDEEEENEIAERNEREE
BHBE M2BEEEEMNEER  BE
M BEESNEZEESD  BSUKEmEE
1t RIEBEBEBREE - RETHEFEHRHE
FERMOBERT AEEZ2FHEBRALEE
7,879.3B &0 (202281 F : 5#8,346.7H 8
TT) v HREMEK5.6% - 4T A AE383.38
BT - EE YR REEM2023U FE IR K
HIR S B 1.881L - ERASEE SRV EBF
FELERIT D HAB0%H AL BUBUR -

BAVRA &R R R T B SRRk
BHERRA - wAEERE - REFZLE
FH - REEMEHBRERRERE - TREHE
ERFBHARERSEER - RERAH
TEMNRE  BPA—BEATEF - 8EX - &
B ARHEER S EMIREIE - W
RIFGHE - UEEMIHE( - BENLEE
NERTDERRIBRERVERER  #
P 820155 Nl E M EEE AR -
HA—F BN EERARANEBE » K
WITHET BRERENE - JEE ) R
WHORBAERN - SmEBHRREINT
SRR TRMANNZR - TEETEIR
RS 1T R B -
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As the investment phase of our Vietnam production base is
coming to an end, and in light of industry-wide adjustments
over the past year, we have seized the opportunity to shift our
focus from capacity expansion to improving overall efficiency
of human performance. Our goal is to continuously improve
the production process through four key initiatives, namely
production automation, intelligentization, optimization of
personnel efficiency and supply chain localization. On one hand,
we have consolidated our production units and operating hours
in Vietnam, flexibly allocated staff and production resources,
and reinforced production efficiency of core workforce. On the
other hand, we have improved productivity and decision-making
efficiency through a unified, precise, speedy and timely digital
management platform. Meanwhile, we have also implemented
the standardization of innovative craftsmanship to shorten lead
times and improve responsiveness to achieve cost reductions
and efficiency enhancement holistically. These measures have
attained achievements in improving our overall efficiency. When
the sales volume returns to the peak level seen in the first half of
Fiscal 2023, it is expected that we will be able to maintain the same
level of production scale with 20% less workforce, thus improving
the gross profit margin and the Group’s competitiveness.

At the same time, we have conducted a thorough review of our
IDM business model, further amplifying the value advantages of
the Group’s core technologies and continuously implementing
the diversification strategy in production locations, markets and
categories. Alongside the establishment of the world’s largest and
leading production base adopting seamless bonding technology
in Vietham, Regina Miracle will also be launching its production
facilities in the modern industrial park in Zhaogqing, Guangdong
Province, Greater Bay Area in China, which will commence
operations and production in phases in the upcoming fiscal year.
The new production base will replicate the past successes by
developing templates and ancillary accessories, exploring the
Internet of Things and organically integrating equipment and digital
technology to build a more efficient, safe, fluid and sustainable
workspace, and ultimately realize an effective synergistic and
efficient collaboration with the Shenzhen Base.

CHAIRMAN'S STATEMENT

Jotg

BEERMNBREAEEEMMEAEARR
MZB/E—FIEBEITEARRE - HAFA
IS BEOLBHERER  EKIPER
LURFFASE B IZMEB SR - BE
BEEBABL - Hegt - ABRERE(EUKR
e g AN b L A R B 1R e T BB EE R
2 EY R EERE T R EERRET
BE LTHEIREAEREELRKEE
FEZLODHMEREERER  S—HEBAK
— B RR - RENEFECERYRE
— S RELENERFERE - BEEEAI
TEEEL - UBERRTAERIRESRER
o REBERAIGR - FEtt - BEMEN
ZEIE—EKRR - MEHEREER20238
FEEFENSEKTE - B RMATAESE
20%M AN MERRSEERE  WEER
FEFE  E—PWAREEAOBEFES -

SRS - B TFEIDMEBIEAETEE
B §HEE—SHRAAREZ ORI
EBEEY HEEEEN T5 RESS
M - ZITIERES - BR T RBREEY T 2K
AR AR EERS TELEEEMS
HEZRUNPBEERENEREENHRRL
EXERENENFMFEERASEL D
P ERIREE o 5% A A B AR BB I &
B EBEREEBENFREE - DEEN
RR RERBEBTHERES  BEE
B RE2  GIERAFEERNTIEE
B &EEBERYIEMNBERER NS
W1E

FERE2022/23 ANNUAL REPORT 2022/23 9



CHAIRMAN'S STATEMENT
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Furthermore, our market diversification strategy aims to expand
our market share in the PRC while steadily deepening our
presence in Europe and the U.S. Our goal is not only to balance
the profit contribution from domestic and overseas markets, but
also to achieve a more balanced and sound market development.
In line with this, the establishment of a joint venture (“VS China”)
between the Group and Victoria’s Secret & Co. (“Victoria’s
Secret”) is one of our key initiatives.

In addition, we continuously promote the recognition and adoption
of various technology matrices characterized with the Group’s
three core technologies by our brand partners. Notably, our
seamless bonding technology, which is several years ahead of
the market, is being widely adopted by our major brand partners.
Given the applicability and universality of this craftsmanship with
technological aesthetics, we collaborated with our brand partners
to explore its application beyond intimate wear, in segment such
as sportswear, casual wear and business attire, and more. We
are also confident that this will increase our business volume to
offset the income shortfall caused by the discontinuation of the
footwear business. By offering brand partners a wider choice of
high-value-added product options, we are able to break out of the
traditional machine sewing process that has continued for two
decades through a differentiated route, crossing the boundaries of
the women'’s intimate wear category, and gradually expanding our
product coverage to include both underwear and apparel.

JOINT VENTURE VS CHINA SEES RAPID
GROWTH AND RECORDED PROFIT IN ITS
FIRST QUARTER, DISPLAYING POSITIVE
MOMENTUM FOR CONTINUED SUCCESS

Witnessing the boom in e-commerce channels, Regina Miracle
customized its supply-side and product-side mechanisms to cater
to the e-commerce consumption scenarios, which contributed to
the rapid growth trend of VS China’s business during the current
fiscal year and further restored its profitability.

AN - BPIRTISZ TR AR AR AT
B RER  RNELAMEEMSE
% HEEREGAITIS RN EB B R T
B BRENMHEGELREEZAOMSEE - K
£ [E £ Victoria’s Secret & Co. ([ Victoria's
Secret DX WAEAR(TDOOD DIER
H—IgsE5E -

H—H - BE=RERORM - BT
B S MR m A FRH R KR
B BRI RBRMABRERMSEENERES
By - EREEREBHEZER - ERI
MEBRTENEEEMBRAYE - HABRM®
RN TEHEERERILATEMNRER
R RRFEGAXREEIN - EE - KFE - 7
BEINF REBENER - AR LIALLE
BRY  BMEERBERIEBEENBAZE
R ERmERHEIEE SR MENER
BSOS - LR IR S BB R & AR
MR AR+ FEREETENE
BBE  BLERNIIREBNERES

gogobooood
gogobooood
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We have made notable progress in our integration with the VS
China team. The differentiated products jointly developed by
both parties were swiftly introduced to the market and opened
up new prospects by leveraging the e-commerce channel
that has been a focus of development and experienced rapid
growth over the past year. In addition, integrated and seamless
communication together with the agile supply mechanism have
effectively amplified the unique advantages of the e-commerce
channel. The synergies created have reinvigorated VS China’s
growth, achieving a turnaround for the first time in the financial
quarter from February to April 2023. We are confident of driving
sustainable growth and profitability of VS China’s e-commerce
channel and offline stores in the future, thereby facilitating the
growth of the Group’s relevant IDM business, setting a growth
engine for orders.

FULFILLMENT OF CORPORATE
RESPONSIBILITY AND WINNING WIDE
RECOGNITION IN ENVIRONMENTAL, SOCIAL
AND GOVERNANCE

While striving to develop our business, Regina Miracle is well
aware of its role as a corporate citizen. We endeavor to assume
social responsibilities by continuously driving progress in the four
key areas: carbon reduction, waste management, sustainable
innovation, and people and community. We are committed
to producing sustainable products and working closely with
suppliers to develop environmentally friendly raw materials, and
continuously innovate the craftsmanship process for products
to improve production efficiency and accuracy, creating a safer
and healthier work environment. We also value talent cultivation
and development, and have established university-enterprise
collaboration with a number of universities to identify and nurture
talents for technological innovation in the industry. Furthermore,
we have developed an internal volunteer platform to encourage
enthusiastic colleagues to participate in charity initiatives and
spread positive values with the community.

CHAIRMAN'S STATEMENT
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We have been widely recognized for our commitment to creating
value for the environment and society with our partners and to
generating long-term value for all stakeholders in a responsible
manner. We were once again named one of the “Top 100
Sustainable Business in Vietnam”, and also received the 2022
“Women Empowerment Principles™ award and the third prize for
“Workplace Gender Equality” from UN Women and the Vietnam
Association of Women Entrepreneurs. The Shenzhen factory
was honored as a “Green Factory” and has been certified for
consecutive years for our environmental, employee and social
care, as well as our effort in occupational safety. The Group
received four awards from the Hong Kong Investor Relations
Association, including “Best IR Company”, “Best ESG (E)”, “Best
ESG (S)” and “Best ESG (G)”.

LOOKING AHEAD: WHILE DESTOCKING
OF BRAND PARTNERS CONTINUES,

OUR DIVERSIFICATION STRATEGY OF
“PRODUCTION BASE, END-MARKET,
PRODUCT CATEGORY” REMAINS INTACT
TO DRIVE POSSIBLE PERIOD-ON-PERIOD
IMPROVEMENT IN OVERALL BUSINESS
PERFORMANCE

Despite the challenges we faced over the last fiscal year, Regina
Miracle managed to make steady progress by adhering to the
IDM business model and staying agile. In light of the present
circumstances, some of our brand partners are making progress
in destocking in their overseas market deployment, while we
are actively seizing the opportunities arising from the supply
chain consolidation of core customers and utilizing the front-
end marketing and back-end production of “VS China+Domestic
Base” to vigorously expand our market share in the PRC, thereby
gaining further development opportunities.

BRI REAERHERARARRENE
REE WARBENERERMARHNER
EREEE TEERAY  TEBRER
(B AR EERAX AR IR - TER
B BIRZE R BB EER G HE 2022
FlEETHRZRA AR TSR
FEHEB =58 - XBEFEREGZET
] TEZHEBRZFHRARE BTR
HEBE BELE2ERE - MEBAKE
BREEBREBER THHEREERER
Al [REESGRE) ] » [REESG(HLE) ]
K[ BRAEESG(REREIR) IFIIAKE -
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At the same time, we are committed to further expanding our
product categories based on our three core technologies to offer
a wider range of products and consolidate our leading market
position. We will also continue to monitor industry trends and
optimize our business model and capacity allocation strategies
according to market demand. Furthermore, we will strengthen
communication and cooperation with all partners along the supply
chain and leverage our close partnerships to navigate future
challenges and opportunities, and take the lead to drive industry
transformation. With our strategies adapted to industry trends, we
anticipate that Regina Miracle’s business essentially bottomed out
in the fourth quarter of the current fiscal year and is expected to
bring business growth momentum in the first and second quarters
of the new fiscal year, achieving half-on-half improvement for
the first six months. We will uphold the spirit of openness,
innovation, cooperation and mutual benefit, strengthen internal
management and external cooperation, enhance our strengths
and competitiveness, striving for business recovery, while being
fully prepared for better future development.

Last but not least, | would like to express my sincere appreciation
to all colleagues for their hard work and dedication, and our
brand partners, supply chain partners and investors for their
tremendous support and enduring trust, which have enabled
Regina Miracle to bring a diverse cross-category product offering
to our brand partners and consumers and create long-term value
for shareholders and stakeholders.

YY Hung
Chairman, Chief Executive Officer and Executive Director
29 June 2023
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MANAGEMENT DISCUSSION AND ANALYSIS

MARKET REVIEW

Relatively large fluctuations were seen in the second half of the
year under review from the first half due to uncertainties in the
global economy. While the Group’s revenue reached a record
high in the first half, the second half saw a significant decrease
in the order volume due to a series of severe challenges such
as inflationary pressures in the European and United States
markets and high inventories of the Group’s brand partners. At
the same time, rising interest rates in the U.S. dollar and related
currencies in the capital markets put considerable pressure on
the Group’s finance costs. In the face of downward market
pressure, the Group adopted a number of cost reduction and
efficiency enhancement measures to maintain competitiveness
and financial flexibility, including seizing the opportunity from
brand partners’ supply chain consolidation to integrate production
capacity, optimizing production processes and craftsmanship
standardization, reducing non-essential expenses and improving
overall operational efficiency. In addition, based on its solid
diversification strategy, the Group has been proactively expanding
its presence in the PRC market to expand its share of business
outside of its established markets in Europe and the United
States, while actively exploring with brand partners the extension
of the Group’s core technologies to outerwear with a view to
positioning itself for incremental market growth through leading,
differentiated products.

Meanwhile, the establishment of the joint venture (“VS China”)
between the Group and Victoria’s Secret & Co. (“Victoria’s
Secret”) was completed on 6 April 2022. During the year
under review, as the Group’s collaboration with the VS China
team deepened in terms of strategy, product research and
development (“R&D™), supply chain and operations, the launch
of jointly developed leading, differentiated products in the PRC
market became increasingly smooth, demonstrating rapid growth,
especially in the e-commerce channel, and thus effectively
restoring VS China’s profitability. In addition, the relaxation of
pandemic prevention and control measures in China at the end
of the year also enabled VS China’s offline businesses to mostly
return to a more ideal state of operations. The open and mutual
trust, synergy and consensus between the two parties as well
as the implementation of turnaround initiatives have allowed the
Victoria’s Secret brand to gradually sharpen its positioning and be
revitalized in the PRC market.

Jototbbotg
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MANAGEMENT DISCUSSION AND ANALYSIS
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BUSINESS REVIEW

Financial Performance

Between the wax and wane of the first and second halves of the
year under review, the Group recorded revenue of approximately
HK$7,879.3 million (Fiscal 2022: HK$8,346.7 million), representing
a year-on-year decrease of 5.6%. Gross profit decreased by 7.0%
to approximately HK$1,902.1 million, with gross profit margin
decreasing by 0.4 percentage points to 24.1% (Fiscal 2022:
HK$2,045.4 million and 24.5%, respectively). Earnings before
interest, taxes, depreciation and amortization (EBITDA) decreased
by 1.8% to approximately HK$1,310.0 million, with EBITDA
margin increasing by 0.6 percentage points to 16.6% (Fiscal 2022:
HK$1,333.8 million and 16.0%, respectively). The Group recorded
a net profit of approximately HK$383.3 million for the year under
review, representing a year-on-year decrease of 26.4%, with net
profit margin decreasing by 1.3 percentage points to 4.9% (Fiscal
2022: HK$520.7 million and 6.2%, respectively). Basic earnings
per share attributable to owners of the Company was HK31.3
cents (Fiscal 2022: basic earnings per share of HK42.5 cents).
Excluding one-off expense items, adjusted EBITDA decreased by
0.2% to approximately HK$1,385.4 million, and adjusted EBITDA
margin increased by 1.0 percentage point to 17.6% (Fiscal 2022:
HK$1,388.8 million and 16.6%, respectively). Adjusted net profit
was approximately HK$458.7 million for the year under review,
representing a year-on-year decrease of 20.3%, with adjusted net
profit margin decreasing by 1.1 percentage points to 5.8% (Fiscal
2022: HK$575.6 million and 6.9%, respectively).

During the year under review, the Group’s financial position
was sound, with net current assets increasing to approximately
HK$1,585.6 million (Fiscal 2022: HK$1,519.4 million). As at 31
March 2023, its total undrawn banking facilities amounted to
approximately HK$3,783.6 million (31 March 2022: approximately
HK$2,371.0 million).

In order to share these fruitful results with shareholders, the
Board has resolved to recommend a final dividend of HK1.8
cents per share for Fiscal 2023 (Fiscal 2022: HK7.2 cents per
share), which together with the interim dividend of HK8.5 cents
per share, makes a total dividend of HK10.3 cents, in line with
the Group’s dividend policy of distributing no less than 30% of
its net profit for the financial year. The proposed final dividend
is subject to the approval of the Company’s shareholders at the
annual general meeting to be held on Wednesday, 13 September
2023. The final dividend is expected to be paid on or around
Wednesday, 4 October 2023 to shareholders whose names
appear on the register of members of the Company on Friday, 22
September 2023.
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MANAGEMENT DISCUSSION AND ANALYSIS

Over the past few years, the Group has continued to launch new
and innovative products through craftsmanship innovation and
automated production equipment development, and has expanded
its product categories across industries and product lines to form
a diversified product matrix. The Group’s businesses are classified
into five major segments, which are as follows.

Intimate wear
Intimate wear products include bras, bra tops, panties, shapewear
and swimwear.

During the year under review, this business segment contributed
revenue of approximately HK$4,424.8 million (Fiscal 2022:
HK$4,716.0 million), a year-on-year decrease of 6.2% and
accounting for 56.2% of the total revenue, and remained the
Group’s main source of revenue. The segment’s gross profit
decreased by 6.8% to approximately HK$1,108.4 million, with
gross profit margin decreasing by 0.1 percentage points to 25.1%
(Fiscal 2022: HK$1,189.2 million and 25.2%, respectively).

The weakened global economy further dampened consumer
sentiment, and intimate wear, being part of the general consumer
goods, was inevitably impacted. Despite the sales from major
brand partners in the US market recorded relatively significant
declines, the overall performance of intimate wear business
remained stable thanks to the stable growth of major brand
partner in the Japanese market as well as the new contributions
of sales from VS China. However, drawing on its industry-
leading R&D capabilities and innovative craftsmanship, the Group
continued to implement its strategies of differentiation and sub-
category expansion, while putting effective product quality
management in place, thereby striving to create excellent product
value through continuous innovation and quality improvement, as
well as consolidating its partnerships with existing brand partners.

Sports products
Sports products include sports bras, sports leggings, sports shorts
and sports tops.

This business segment contributed revenue of approximately
HK$2,436.3 million during the year under review (Fiscal 2022:
HK$2,190.7 million), representing a year-on-year increase of
11.2% and accounting for 30.9% of total revenue. The segment’s
gross profit was approximately HK$566.5 million and gross profit
margin was 23.3% (Fiscal 2022: HK$513.9 million and 23.5%,
respectively).
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MANAGEMENT DISCUSSION AND ANALYSIS
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Sales of sport bras remained stable during the year under
review, while sports leggings and sportswear were the main
growth drivers for this business segment. The Group’s solid
brand partnerships supported growth in different categories
amid short-term business fluctuations as the three leading core
technologies accelerated the R&D of new products. Meanwhile,
sports leggings maintained strong growth momentum thanks to a
diversified brand partners base and product matrix.

Consumer electronics components
Consumer electronics components include virtual reality (“VR”)
headsets and tablet PC accessories.

Revenue from this business segment amounted to approximately
HK$371.5 million (Fiscal 2022: HK$496.2 million), representing a
year-on-year decrease of 25.1% and accounting for 4.7% of the
Group’s total revenue. The segment’s gross profit decreased
by 34.8% to approximately HK$81.6 million and the gross profit
margin was 22.0% (Fiscal 2022: HK$125.0 million and 25.2%,
respectively). The downturn in global consumer electronics
market resulted in a relatively significant transitional adjustment
in orders from brand partners. However, the business is expected
to further recover in the second half of 2023 calendar year with
the launch of a new generation of products by the Group’s major
brand partners, which will stimulate market demand.

Bra pads and other moulded products

Bra pads and other moulded products mainly include bra pads,
fabric masks, one-piece moulded hats and other moulded
products.

Revenue from this business segment amounted to approximately
HK$322.6 million (Fiscal 2022: HK$580.9 million), representing a
year-on-year decrease of 44.5% and accounting for 4.1% of the
Group’s total revenue. The segment’s gross profit was maintained
at HK$72.2 million and gross profit margin was 22.4% (Fiscal
2022: HK$134.0 million and 23.1%, respectively). Across the
business segment, revenue from bra pad products declined in line
with the impact of order demand for intimate wear, while demand
for fabric masks slowed down as expected as the pandemic was
brought under control. One-piece moulded hats, which were
a new category developed by the Group during the year under
review, have become the fastest-growing sports accessory.

Footwear
Footwear mainly refers to causal shoes.

Revenue from this business segment amounted to approximately
HK$324.0 million (Fiscal 2022: HK$363.0 million), representing a
year-on-year decrease of 10.7% and accounting for 4.1% of the
Group’s total revenue. Due to a decrease in orders from its sole
brand partner, the segment’s gross profit decreased by 11.8% to
approximately HK$73.5 million, down by 0.3 percentage points to
22.7% (Fiscal 2022: HK$83.3 million and 23.0%, respectively).
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MANAGEMENT DISCUSSION AND ANALYSIS

VS China

Within just one year after the completion, VS China’s operating
performance has improved significantly, with its operating
revenue amounting to HK$1,344.2 million in Fiscal 2023 of the
Group (2022/4-2023/3). In particular, profitability started to achieve
significant improvement in the second half of the year.

Production capacity

To respond rapidly to the demand from its domestic and
international brand partners, the Group is committed to
enhancing its production capacity, reducing costs and improving
efficiency, thereby achieving explosive power of the production
capability and economies of scale. The Group continued to
optimize its production processes through four key initiatives,
including manufacturing automation, management digitalization,
improvement on its staff’s efficiency and supply chain localization,
to improve production efficiency and product quality, while
enhancing employee’s skills and reducing costs. The Group’s
longstanding collaboration and continued rapport with its brand
partners are instrumental in enhancing production efficiency
and ultimately increasing gross profit margins. Furthermore, the
localization of its supply chain is conducive to further shortening
response time.

Vietnam accounted for 85% of the Group’s total revenue as of
March 31 2023 as it has played an increasingly important role as
the main production base for Regina Miracle. In response to the
decline in export orders in the second half of Fiscal 2023, the
Group has temporarily suspended local recruitment in Vietnam
since last September and made appropriate optimization of its
local workforce structure, reducing the number of employees from
a peak of more than 39,000 last year to approximately 31,600. It
also adjusted production units and operating hours to promote
workforce utilization rate. In addition, the Group has further
implemented localization of personnel, with local employees
accounting for 98% of the workforce. Meanwhile, in Mainland
China, the Shenzhen production base employed approximately
5,100 staff members. Furthermore, construction of the first phase
of the Group’s production base in the Zhaoging New District
Industrial Park is well underway as planned, and will commence
operations and production in phases in the current fiscal year. It
is expected to create effective synergy and collaboration with the
Shenzhen production base.
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MANAGEMENT DISCUSSION AND ANALYSIS
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THE GROUP’S OPERATING RESULTS

Revenue

We derive our revenue primarily from direct sales of our products.
Our total revenue decreased by 5.6% from approximately
HK$8,346.7 million in Fiscal 2022 to approximately HK$7,879.3
million in Fiscal 2023. A comparison of the Group’s revenue for
Fiscal 2023 and Fiscal 2022 by product categories is as follows:

goooobbod

OQ

BPHBRAZERRERNEREFEE - WA
MREEFR 20228 F 4B ¥58,346.7H &L T %
5.6% £ 20230 F 4B %7,879.3H5 &L o &
EB20230 F % 20228 F iR E mEERIE D0
WALEE T
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2023 2022
20230 20224
% of % of
HK$'000  Revenue HK$'000 Revenue HK$'000
oooo SN
oooo ooo BT BAlk  EBTR
Intimate wear BR ALK 4,424,824 56.2 4,715,950 56.5 (291,126) (6.2)
Sports products EHER 2,436,331 309 2,190,683 26.3 245,648 11.2
Consumer electronics HES T
components 371,478 47 496,162 5.9 (124,684) (25.1)
Bra pads and other MR e Eo At
moulded products BEER 322,640 41 580,932 7.0 (258,292) (44.5)
Footwear HIE 324,014 41 363,001 43 (38,987) (10.7)
7,879,287 100.0 8,346,728 100.0 (467,441) (5.6)

Revenue generated from sales of intimate wear, consumer
electronics components and footwear decreased by 6.2%, 25.1%
and 10.7% respectively from Fiscal 2022 to Fiscal 2023. The
decrease was primarily due to the decrease in demand from our
brand partners as a result of global economic downturn.

Revenue generated from sales of sports products increased by
HK$245.6 million, or 11.2%, from approximately HK$2,190.7
million in Fiscal 2022 to approximately HK$2,436.3 million in
Fiscal 2023. The increase was primarily due to the strong demand
for sports related products. Revenue generated from sales of
functional sports products as a percentage of our total revenue
increased from 26.3% in Fiscal 2022 to 30.9% in Fiscal 2023.

From Fiscal 2023, fabric masks were reclassified as part of the bra
pads and other moulded products segment. Revenue generated
from this segment decreased, primary due to the decrease in
demand for fabric masks with the rollout of vaccines that helps
curb the effects of the Pandemic.
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MANAGEMENT DISCUSSION AND ANALYSIS

Cost of sales

Cost of sales primarily consists of costs of raw materials, employee
benefit expenses for personnel directly involved in our production
activities, depreciation of our production equipment and others.
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2023 2022
20230 20224F
% of % of
HK$'000  Revenue HK$'000  Revenue HK$’000
oooo {ONGs)
oooo ooo B%fr Aot BETL 2
Cost of inventories sold BEFENA 2,952,427 375 3,050,049 36.5 (97,622) (3.2)
Employee benefit expenses (&8I % 2,106,700 26.7 2,264,780 271  (158,080) (7.0)
Depreciation e 422,948 5.4 395,145 48 27,803 7.0
Others Hity 495,101 63 591,314 71 (96,213) (16.3)
5,977,176 75.9 6,301,288 75.5 (324,112) (5.2)
Cost of sales HEMAR
(excluded depreciation) (TEERE) 5,554,228 705 5,906,143 708  (351,915) (6.0)

Cost of sales as a percentage of total revenue increased from
75.5% in Fiscal 2022 to 75.9% in Fiscal 2023. This was primarily
attributable to 1) decrease in revenue, leading to a reduced
capacity utilization and operating deleverage; 2) increase in
depreciation as a percentage of revenue by 0.6% as a result
of decrease in revenue; and 3) increase in cost of inventories
sold as a percentage of revenue by 1.0% due to increase in
sales proportion of products with higher raw materials cost.
Nevertheless, employee benefit expenses as a percentage of
revenue has been improved due to the Group’s streamlining of
manpower.

Cost of sales decreased from approximately HK$6,301.3 million
in Fiscal 2022 to approximately HK$5,977.2 million in Fiscal 2023
primarily due to decrease in employee benefit expenses as a
result of the decrease in revenue.

Cost of sales (excluded depreciation) as a percentage of total
revenue were 70.5% and 70.8% in Fiscal 2023 and Fiscal 2022
respectively.
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Gross profit and gross profit margin
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For the year ended 31 March
030310000

2023 2022
20230 20224
Gross Gross
Gross Profit Gross Profit
Profit margin Profit margin Change
00 0oo 7 EIES g
HK$'000 % HK$’000 % HK$’000
oooo ooo BETT BR BT
Intimate wear BE AT 1,108,426 251 1,189,190 25.2 (80,764) (6.8)
Sports products BEESR 566,465 23.3 513,923 235 52,542 10.2
Consumer electronics HES TR
components 81,561 22.0 125,033 25.2 (43,472) (34.8)
Bra pads and other T R E
moulded products BEER 72,194 224 133,978 23.1 (61,784) (46.1)
Footwear p3: 73,465 22.7 83,316 23.0 (9,851) (11.8)
Gross profit ES ) 1,902,111 241 2,045,440 245 (143,329) (7.0)
Gross profit EN(TRERE)
(excluded depreciation) 2,325,059 295 2,440,585 29.2 (115,526) @7

Our overall gross profit decreased from approximately HK$2,045.4
million in Fiscal 2022 to approximately HK$1,902.1 million in Fiscal
2023. The overall gross profit margin in Fiscal 2023 decreased by
0.4 percentage points to 24.1%, as compared to 24.5% in Fiscal
2022.

The decrease in overall gross profit margin was mainly due to
drop in capacity utilization and operating deleverage as a result of
decrease in revenue caused by global economic downturn.

Nevertheless, the overall gross profit (excluded depreciation)
margin in Fiscal 2023 improved by 0.3 percentage points to
29.5%, as compared to 29.2% in Fiscal 2022.

Gross profit margin of intimate wear, sports products, and
footwear have remained relatively stable.

Drop in gross profit margin of consumer electronics components
and bra pads and other moulded products in Fiscal 2023 was
mainly due to the reasons mentioned above. Besides, increase
in sales proportion of products with higher raw materials costs
also led to a drop in gross profit margin of consumer electronics
components.
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MANAGEMENT DISCUSSION AND ANALYSIS

Other income

Our other income consists primarily of government grants and
scrap sales income. It increased from approximately HK$25.9
million in Fiscal 2022 to approximately HK$38.0 million in Fiscal
2023, primarily attributable to increase in government grants
subsidies, which depends on the government grant policies and
criteria during different time periods.

Distribution and selling expenses

Distribution and selling expenses primarily consist of freight and
transportation expenses, employee benefit expenses for our sales
personnel, travelling expenses, declaration charges, marketing
and promotion expenses and others.

Distribution and selling expenses have remained relatively stable
in terms of absolute amount and percentage of total revenue
respectively for both Fiscal 2023 and Fiscal 2022.

General and administrative expenses

General and administrative expenses primarily consist of
employee benefit expenses for our administrative personnel,
depreciation and amortisation, other taxes and surcharges,
building management fee, insurance, office and administrative
expenses, bank charges and others.

General and administrative expenses as a percentage of total
revenue decreased from 9.8% in Fiscal 2022 to 8.9% in Fiscal
2023, mainly due to the Group’s streamlined operation of the
Group.

General and administrative expenses decreased from
approximately HK$817.7 million in Fiscal 2022 to approximately
HK$701.7 million in Fiscal 2023, mainly due to exchange gain
arising from RMB.

Research and development costs

Research and development costs consist of employee benefit
expenses for our research and development personnel, raw
materials and consumables used and others.

For Fiscal 2023 and Fiscal 2022, the Group’s research and development
costs as a percentage of total revenue remained relatively stable
at 3.0%.

Research and development costs decreased from approximately
HK$253.0 million in Fiscal 2022 to approximately HK$235.8
million in Fiscal 2023, mainly due to decrease in employee benefit
expenses.
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Other operating expenses
To achieve a better human resources and production capacity
allocation between the PRC and Vietnam in the long run:

1) the Group surrendered parts of the leased factory in
Shenzhen to better utilize its production capacity and
improve operational efficiency, and the write-off of fixed
assets of approximately HK$61.1 million were recognised
in Fiscal 2022. No such expense was recognised in Fiscal
2023.

2)  In Fiscal 2023, the Group decided to implement human
resources restructuring to streamline its manpower
deployment during the year. As such, severance payment
in compliance with applicable PRC and Vietnamese rules
and regulations of approximately HK$34.1 million was
distributed.

Finance income
Finance income represents interest income on bank deposits.

Finance costs

Finance costs represent interest expense on borrowings. Our
finance costs as a percentage of total revenue increased from
1.8% in Fiscal 2022 to 3.7% in Fiscal 2023, primarily attributable
to global trend of rising interest rate; partially offset by saving
arising from decrease in debts.

Finance costs increased from approximately HK$149.1 million in
Fiscal 2022 to approximately HK$293.5 million in Fiscal 2023 was
primarily attributable to the reasons mentioned above.

In light of better utilization of existing undrawn bank facilities with
lower interest rate, on 16 June 2023, the Group has early repaid
the full amount of the outstanding Syndicated Loan amounted to
HK$1,500,000,000 with accrued interest, in order to save finance
costs and improve financial position of the Group.

Share of net loss of an associate

accounted for using the equity method -

VSCO Holdings (“VSCO™)

On 6 April 2022, the Group acquired 49% of the equity interest
in VSCO for a cash consideration of US$45 million. Share of
loss of VSCO amounted HK$47.1 million was recorded in the
first half of Fiscal 2023. There were remarkable improvements
in VSCO in the second half of Fiscal 2023 with a share of profit
amounted HK$11.6 million. The Group continues to be optimistic
about sales, profit and store growth opportunities for VSCO going
forward.

Income tax expenses

Income tax expenses represent our total current and deferred
tax expenses under the relevant Hong Kong, PRC and Vietnam
income tax rules and regulations.

Hong Kong profits tax has been provided at the rate of 16.5% on
the estimated assessable profits in Fiscal 2023 and Fiscal 2022.
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MANAGEMENT DISCUSSION AND ANALYSIS

The applicable tax rate for the PRC subsidiaries of the Group is
25% for the year ended 31 March 2023 except for one subsidiary
that is subject to a reduced tax rate of 15% under the High and
New Technological Enterprise programme (2022: Same).

The subsidiaries established and operated in Vietham were subject
to corporate income tax at a rate of 20% (Fiscal 2022: 20%). In
accordance with the applicable tax regulations, preferential tax
rates and tax holidays will be granted to new investment projects
based on regulated encouraged sectors, encouraged locations,
and size of the projects.

Regina Miracle International (Vietnam) Co., Ltd., a subsidiary
holding the production facility at VSIP Hai Phong in Vietnam, is
subject to a lower tax rate of 10% for fifteen consecutive years,
commencing from the first year of making revenue. In addition,
the subsidiary is entitled to full exemption from corporate income
tax from Fiscal 2018 to Fiscal 2021; and a 50% reduction in
corporate income tax for the next nine years from Fiscal 2022,
which is offered by the Vietham Government and is stipulated in
the subsidiary’s investment license.

Regina Miracle International Hung Yen Co., Ltd., a subsidiary
holding the production facility at Hung Yen Province in Vietnam, is
entitled to full exemption from corporate income tax from Fiscal
2022 to Fiscal 2023; and a 50% reduction in corporate income
tax for the next four years from Fiscal 2024, which is offered by
the Vietham Government and is stipulated in the subsidiary’s
investment license.

The Group’s income tax expense was approximately HK$73.0
million in Fiscal 2023 (Fiscal 2022: HK$96.8 million).

Operating profit

The Group’s operating profit margin improved from 9.1% in
Fiscal 2022 to 10.0% in Fiscal 2023, whereas the operating profit
increased from approximately HK$758.7 million in Fiscal 2022
to approximately HK$787.8 million in Fiscal 2023, reflecting the
Group’s improvements in its business operation.

Net profit
As a result of the cumulative effect of the above factors, our net
profit decreased from approximately HK$520.7 million in Fiscal
2022 to approximately HK$383.3 million in Fiscal 2023. Our net
profit margin decreased from 6.2% in Fiscal 2022 to 4.9% in
Fiscal 2023.

Liquidity, financial resources and bank borrowings
The current ratio (calculated as current assets/current liabilities)
improved from 1.7 as of 31 March 2022 to 2.2 as of 31 March
2023.

As at 31 March 2023, the Group’s net debt (represented by bank
borrowings less the cash and cash equivalents) was approximately
HK$3,283.5 million (31 March 2022: HK$3,269.0 million). Net
gearing ratio as at 31 March 2023 was 92.6% (31 March 2022:
89.9%), which was calculated as net debt divided by total equity.
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Working capital management

FEM IR [E5E A 28
NEASEVSEEISE

Receivables turnover days
Payables turnover days

The receivables turnover days and payables turnover days have
remained healthy and stable at 43 and 27 days respectively as at
31 March 2023.

Capital expenditures

For Fiscal 2023, the total addition to property, plant and
equipment, leasehold land and land use rights, and intangible
assets amounted to approximately HK$282.3 million (Fiscal 2022:
HK$421.1 million), which was mainly attributed to additions of
production lines and construction of our Vietnam facilities to cope
with the Group’s overall business expansion.

Pledged assets

As at 31 March 2023 and 31 March 2022, insurance policy
investments in the amount of approximately HK$67.9 million and
HK$67.5 million, respectively, was pledged for financing related
insurance premium.

Foreign exchange risk

We mainly operate in Hong Kong, the PRC and Vietnam. Most of
our operating expenses are denominated in RMB and VND, while
most of our sales are denominated and settled in U.S. dollar.
As the HK dollar is pegged to U.S. dollar, our foreign exchange
exposure in respect of the HK dollar is considered minimal. Our
management will continue to monitor foreign currency exchange
exposure and will take prudent measures to minimize the
currency translation risk.

Contingent liabilities
As at 31 March 2023, the Group did not have any significant
contingent liabilities.
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MANAGEMENT DISCUSSION AND ANALYSIS

Material acquisitions and future plans for major
investment

On 25 January 2022, Regina Miracle Fung Ying Limited, a
wholly-owned subsidiary of the Company, entered into a joint
venture implementation agreement (“Agreement”) with ASLA
US Holdings LLC and Victoria’s Secret & Co. (collectively,
the “sellers™”) where the sellers agreed to sell 49% of VSCO
Holdings (“VSCO”) equity interest for a cash consideration of
US$45 million (“VSCO Acquisition). The VSCO Acquisition was
completed on 6 April 2022.

Save for the investment in the construction of the production
facilities in Vietham, during Fiscal 2022 and the VSCO acquisition
above, the Group did not conduct any material investments,
acquisitions or disposals. In addition, save for the expansion plans
as disclosed in the sections headed “Business” and “Future Plans
and Use of Proceeds” in the prospectus of the Company dated
24 September 2015 (the “Prospectus”), and the framework
construction agreements disclosed in the announcements dated
24 July 2017 and 24 April 2018 respectively, the Group has no
specific plan for major investment or acquisition for major capital
assets or other businesses. However, the Group will continue to
identify new opportunities for business development.

Employees and remuneration policies

As at 31 March 2023, the Group employed a total of approximately
37,015 full-time staff (31 March 2022: 45,385). The total staff
cost of the Group (including salaries, bonuses, social insurances,
provident funds and share incentive schemes) amounted to
approximately HK$2,741.4 million, representing 38.5% of the total
revenue of the Group.

We believe our success depends heavily upon our employees’
provision of consistent, quality and reliable services. In order to
attract, retain and develop the knowledge, skill level and quality
of our employees, we place a strong emphasis on training our
employees. We provide on-site training periodically and across
operational functions, including introductory training for new
employees, technical training, professional and management
training, team-building and communications training.

We enter into individual employment contracts with our
employees to cover matters such as wages, employee benefits,
safety and sanitary conditions in the workplace, and grounds for
termination. We have designed an evaluation system to assess
the performance of our employees. This system forms the basis
of our determinations of whether an employee should receive
salary raises, bonuses or promotions. Most of our technical
personnel are trained and promoted internally, leading to greater
employee stability and loyalty.

Events after the balance sheet date
The Group has no significant events after the reporting period and
up to the date of this report.
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FUTURE PROSPECTS AND STRATEGIES

Market Trend Analysis

As it enters Fiscal 2024, the Group expects the factors that
suppressed order demand in the previous fiscal year, such as high
inflation and brand partners’ inventory pressure, to gradually ease,
which will drive a slight period-on-period improvement in revenue
in the first half of the year and a further return to year-on-year and
period-on-period growth in the second half of the year. Continued
strong demand for innovative products in the United States and
Europe markets, coupled with ongoing supply chain concentration
by brand partners and thus their strengthened strategic
partnerships with industry-leading supply chain companies with
outstanding R&D capabilities, will also provide strong support for
the Group’s recovery from the downturn in the second half of
Fiscal 2023.

In terms of the Group’s major business segments, revenue from
intimate wear is expected to start seeing low double-digit period-
on-period growth in the first half of Fiscal 2024, mainly benefiting
from the gradual recovery of orders from its core international
brand partners and the continued thriving development of the
PRC market. In particular, the IDM business as driven by VS
China is expected to grow rapidly. As the Group’s international
sports brand partners continue the destocking process alongside
strategically consolidating their supply chains, revenue from sports
products is expected to stabilize in the first half of Fiscal 2024;
and it is expected to improve period-on-period in the second half
as the Group’s strategy to expand into new sportswear categories
takes hold. Regarding consumer electronics components, revenue
is expected to start period-on-period improving in the first half
and to recover further in the second half as the launch of a new
generation of products by the Group’s major brand partners are
expected to stimulate market demand. As for footwear products, in
pursuit of better economies of scale in production, the Group has
taken the initiative to terminate its cooperation with its existing
brand partner, and will gradually reduce production starting in
the first half of, which will result in a more than 50% decrease
in revenue on a sequential basis, followed by the cessation of
orders in the second half. With regard to the production space and
capacities released by the closure of the footwear business, the
Group will strategically redeploy them to the seamless bonding
apparel business. The Group is confident that the rapid growth
of this category will offset the income shortfall caused by the
termination of the footwear business.
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CONSOLIDATE HUMAN RESOURCES

AND STRENGTHEN EFFICIENCY AND
COMPETITIVENESS THROUGH CONTINUED
INVESTMENT IN DIGITALIZATION AMIDST
INDUSTRY CYCLE

While focusing on craftsmanship advancement, Regina Miracle
has always been committed to innovation in production models
and equipment, continuously improving automation levels and
significantly reducing the use of labor in production process.
These have opened up a wide room for improving productivity and
flexibility. The Group will continue to reduce manual intervention
and thus costs while increasing efficiency per employee
through digitalized data management, production craftsmanship
templating, streamlined production processes and automation of
production operations. Based on the results of current internal
efficiency enhancements, if the sales volumes return to the peak
level seen in the first half of Fiscal 2023, the Group expects to
maintain the same level of production scale with approximately
20% less manpower, reflecting the effectiveness in its production
efficiency improvements and competitiveness. The cost structure
can then be further optimized and the gross profit margin is
expected to improve. The Group has also developed a five-
year digitalization roadmap with clear implementation targets
to maintain and strengthen collaboration and integration with
strategic brand partners in the field of digitalization.

DRIVE THE EXPANSION OF PRODUCTS FROM
INTIMATE WEAR TO OUTERWEAR RIDING ON
THE THREE CORE TECHNOLOGIES

Over the years, the Group has adhered to the IDM business
model based on three core technologies and developed a series of
diversified technology matrix. Among them, the latest diversified
seamless bonding technology enjoys a leading advantage in the
market, opening up a novel and unique development path that is
different from the traditional sewing processes. The Group will
continue to strengthen the promotion of this new technology
among existing and new brand partners, striving to gradually
expand its application scope from intimate wear to outerwear,
further enriching the Group’s product portfolio and expanding into
a broader market.
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Regina Miracle’s own leading position in the intimate wear
segment and further success in different products such as
sports bras and sports leggings show that its core technological
craftsmanship can be effectively applied to a wide range of
scenarios, support a variety of functions and meet the positioning
and needs of different brand partners. This will help replicate
one product’s success to different fields, thereby creating a
sustainable and efficient growth trajectory in the long run.

LEVERAGE VS CHINA TO EXPAND MARKET
SHARE IN CHINA AND DIVERSIFY INCOME
STREAMS GEOGRAPHICALLY

As part of its strategic deployment to expand market share in
China, the Group’s joint venture VS China has initially established
a profitable business model since the launch of its joint venture
VS China last year by leveraging its IDM capabilities and its
understanding of Chinese consumers, coupled with the brand
recognition of Victoria’s Secret in the market and a series
of strategic measures such as operation optimization and
product differentiation. The gradual recovery of the overall retail
market in China since this year drove the gradual restoration of
offline channel business, and the rapid growth of VS China’s
online business have given a tremendous boost to its overall
profit improvement. VS China has achieved profit from in
the joint venture in the first quarter of Fiscal 2024, and with
the implementation of more initiatives to improve business
performance, profits are expected to increase further in the next
fiscal year. Meanwhile, the business growth of VS China also
drives the corresponding IDM business of the Group, which
becomes a medium to long-term continuous growth engine for
the Group.

In addition, the Group has gained a better grasp of domestic
market trends and will continue to optimize the process to build
a more adaptable and flexible supply chain mechanism, take
advantage of the industry reshuffling cycle to gain shares of
cooperation with domestic brands and expand revenue from the
Chinese market.
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RELOCATION OF ZHAOQING BASE WELL
UNDERWAY TO CREATE SYNERGY WITH
SHENZHEN BASE

In accordance with the plan to optimize the production layout in
China, the Group will relocate its domestic production base to
the Zhaoqging New District Industrial Park in the Greater Bay Area,
and will complete the first phase of relocation, which involves the
production of consumer electronics components, in August this
year. In the next 2 years, apart from retaining the basic functions
of the Shenzhen factories, the relocation of other related
production units will be completed in phases to ensure a smooth
transition of production capacity. The relocation plan will incur a
one-off seniority compensation for employees, which will be paid
by the Group in phases as the relocation progresses.

The new production base in Zhaoging has highly automated and
digital production facilities, which will greatly improve the overall
production efficiency. With the expanded scale, the Group can
better support the huge local production demand for the fast-
growing domestic business, and shorten the lead time to shorten
the lead time to fulfill speed orders. This will facilitate cooperation
with international brand partners in their strategy to develop the
PRC market and attract more quality domestic brand partners at
home.
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EXTENSIVE RECOGNITION FOR THE
CONTINUOUS ESG EFFORTS

Recognizing the importance of environment, society and
governance (“ESG”), Regina Miracle has set clear sustainable
development goals under the “2030 Sustainable Development
Agenda” in the four areas of carbon reduction, waste
management, sustainable innovation, and people and community.
The Group’s investment in ESG has been widely recognized.
Mr. YY Hung, the Group’s Chairman, Chief Executive Officer
and Executive Director, was named by Forbes China as one
of the “2023 Greater Bay Area Best 30 ESG Entrepreneurs”,
demonstrating the outstanding performance of the Group and Mr.
Hung in terms of “corporate leadership”, “industry foresight”,
“innovation” and “personal influence”. In addition, the Group
again received fives awards - the “Best IR Company”, “Grand
ESG Award (Small Cap)”, “Best ESG (E)”, “Best ESG (S)”
and “Best ESG (G)” from the Hong Kong Investor Relations
Association this year. What’s more, the Group was once again
named as one of the “Top 100 Sustainable Business in Vietnam™,
and also received the “Women’s Empowerment Principles”
award from UN Women and the Vietham Association of Women
Entrepreneurs in 2022 and the third prize in the “Gender Equality
in the Workplace” program. Going forward, the Group will
continue to integrate environmental and social responsibility into
management decisions, daily operations and corporate culture
to promote comprehensive sustainable development and create
long-term value for all stakeholders.

Conclusion

Amidst the various uncertainties in the macro environment, the
industry as a whole has been impacted over the past period of
time. However, the adversity has not hindered the development
of Regina Miracle, and in turn has presented opportunities to
reduce costs, increase efficiency, and strengthen cooperation
with brand partners under their supply chain consolidation,
while VS China has exceeded expectations in terms of growth
and profitability. The Group expects a gradual improvement in
the macro environment. Therefore, it will leverage its own IDM
capabilities, outstanding quality and its robust brand partner
base to further expand its product categories and accelerate
its expansion into the PRC market. The Group has been able to
overcome adversity and difficulties thanks to the tireless efforts of
the management team and colleagues as well as the unwavering
support of its brand partners, supplier partners, business partners
and shareholders. Moving forward, the Group will continue to
embrace new challenges and opportunities in an effort to drive its
long-term development.

[ gogoooobon

Odoggono
oo oOogoood

BRR—MAZER HLEeRoXER
(TESG)WEEM » [ 2030F A/ FHEEE
HIE IMMEZR T - AR - BEEIE - A
MBI ER AT Mt @EOAEER]I N 75
WE A IFE R B 1R - ZEBERESGHIIRA
EREBTREZRM  HRXE  HEHT
ERNITEESRANEAEANE T BTMATHEH
[2023 K/ERESGIEHK30]51E - 5|F T A
SERRTAERIDEEE ] - [1TEATE
Dl TRERE ] [AAFEH S|
MEBERIR - AEBESFNRBALERES
REEBREHSRENREREEBER
Al [ESGEM A NEFR) ]  [FIEESG
(R5) | [HEESG(HE) | [ HEESG(1
EER)ABEARE - I AEBFRER
[ HFERECEEE IR TESAH
HEBERRERMELCERDEEEN
20224 [ B 4 Fim 2 IR A ) 88T K [ TAEI5 A
MRFE AN =58 - REERKRGESE
ERERMSETMATIEARE  AFEE
RO 2R HERRE
BERBNERIERIPEE -

g

BE-BRER  ZERRENSEIEEUS
TEREBTR - THE  B¥RKRBEEGE
DRERNMYE - RMACT FEAER - qkd
B RAE N EmEREHIR SRR 2K -
P EmNERREFNKEERBEHE
B AEBBEHMEBREGELNE - ER
B O AR RER S - FRHmERE
B mEBHER - HSH RO RITE—
FHEFIERER > WERPEHSNARE -
AEBRUABBTE wRNHE  AHEER
B K R =PI TR D - AR mE A ER
- HEBBHREEAIEBHERRN—
BE ARG IS0 Hs © RIR - NEBE KGR
BEHORBEEE  BEESESNREE
E o

32 REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED 0O00O0MOOmMOOO



PROFILE OF DIRECTORS, SENIOR MANAGEMENT AND COMPANY SECRETARY
0oo0odooooobooooon

EXECUTIVE DIRECTORS

Mr. HUNG Yau Lit (0 O O) (also known as YY Hung (#t%25)),
aged 60, is the founder of the Group and has been a Director of
the Company since its incorporation on 21 September 2010. He
is also the Chairman, the Chief Executive Officer, the chairman
of the nomination committee and a member of the remuneration
committee of the Company. He is primarily responsible for
formulating the overall development strategies and business plans
and overseeing the operations of the Group. With over 23 years of
experience in the intimate wear manufacturing industry, Mr. Hung
has been the key driver of the Group’s business strategies and
achievements to date and continues to oversee the management
of its operations and business. Mr. Hung is also a director of each
of the BVI, PRC and Hong Kong subsidiaries of the Group.

Mr. Hung has been the executive vice president of Shenzhen
Underwear Association (ZJITTAKITEHE) since 2012,
the president of Shenzhen Guangming New District Charity
Association (FIIT X AEFTEZEZ2) since January 2015 and a
council member of South China Athletic Association (FIZEEFE
). Mr. Hung received the Young Industrialist Awards of Hong
Kong 2007 from the Federation of Hong Kong Industries. He
was selected as one of the “2023 Greater Bay Area Best 30 ESG
Entrepreneurs” by Forbes China.

Mr. Hung is the uncle of Ms. Sze Shui Ling, senior management
and executive Director of the Company. Mr. Yiu Ka So, senior
management of the Company, is a cousin of Mrs. Hung.

Mr. YIU Kar Chun Antony (O O O ), aged 47, was appointed as
an executive Director of the Company on 22 June 2015. Mr. Yiu
joined the Group as a financial controller on 17 June 2002 and
was promoted to the Chief Financial Officer of the Group in 2005.
Mr. Yiu is primarily responsible for overseeing the overall financial
management, internal control, legal and compliance matters of the
Group. He also serves as a director in a number of the Company’s
subsidiaries. Mr. Yiu has over 25 years of experience in financial
management. Prior to joining the Group, Mr. Yiu worked at
PricewaterhouseCoopers Hong Kong from August 1998 to June
2002 and held the position of senior consultant from July 2000 to
June 2002. Mr. Yiu graduated from the Hong Kong Polytechnic
University with a first class honors degree of bachelor of arts in
accountancy in November 1998. He is a fellow of Association of
Chartered Certified Accountants, a fellow of Hong Kong Institute
of Certified Public Accountants and a fellow of the Hong Kong
Institute of Directors. Mr. Yiu is a cousin of Mr. Yiu Ka So, senior
management of the Company.
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Mr. LIU Zhenqgiang (O O 0O), aged 48, was appointed as an
executive Director of the Company on 22 June 2015 and has
been the chief research and development and design officer of
Regina Miracle Intimate Apparel (Shenzhen) Co., Ltd since April
2008. He is primarily responsible for product design, research
and development management of the Group. He also serves as
a director in a number of the Company’s subsidiaries. Mr. Liu
joined the previous bra processing facilities in February 1999 and
held the positions as manager of the research and development
department from February 1999 to September 2003 and chief
research and development and design officer from September
2003 to April 2008. From August 1998 to February 1999, Mr. Liu
served as a supervisor of quality assurance department at Shun
Cheong Factory for shoulder pads manufacturing. He has over
23 years of experience in intimate wear design and research and
development management and contributed in a number of utility
model patents and invention patents on intimate wear design.
Mr. Liu graduated from Wuxi College of Light Industry (§5& T
A E) (later renamed as Jiangnan University (T A22)) majoring
in textile design in June 1998 and a degree of executive master
of business administration from Cheung Kong Graduate School of
Business (&I 2 6x) in September 2013.

Mr. CHEN Zhiping (O 0O O), aged 46, was appointed as an
executive Director of the Company and the Chief Operating
Officer of the Group on 22 June 2015 and 30 November 2015
respectively. He is also the chairman of the environmental, social
and governance committee of the Company. He has been the
general manager of Regina Miracle Intimate Apparel (Shenzhen)
Co., Ltd (“RMIA Shenzhen™) since April 2008. He is primarily
responsible for production management of the Group. He is also
a director of both RMIA Shenzhen and Regina Miracle (Shenzhen)
Ltd. Mr. Chen joined the previous bra processing facilities in
October 2000 and held the following positions: production
supervisor from October 2000 to June 2001, production manager
from June 2001 to September 2003, senior production manager
from September 2003 to June 2006 and general manager from
June 2006 to April 2008. He has over 21 years of experience in
intimate wear manufacture management. Mr. Chen obtained
a bachelor degree in shipbuilding engineering from East China
Shipbuilding Institute (ZER M T ¥ 20%) (later renamed as
Jiangsu University of Science and Technology (I& £ K
£)) in July 1999 and a degree of executive master of business
administration from Cheung Kong Graduate School of Business
(R/IREB7) in September 2013. Mr. Chen is the Committee
Member of the 11th Chinese People’s Political Consultative
Conference of Zhaoging.
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Ms. SZE Shui Ling (0 O 0O), aged 51, was appointed as an
executive Director of the Company on 22 June 2015 and is a
member of the environmental, social and governance committee
of the Company. She has been the sales and marketing director
of Regina Miracle International Limited since 24 June 1999 and
Regina Miracle International (Group) Limited since 18 September
2006. She is responsible for the sales and marketing affairs of the
Group. Ms. Sze has over 24 years of experience in the sales and
marketing of intimate wear. She is also a director of a number
of the Company’s subsidiaries. Ms. Sze holds a certificate in
tourism management program in Camosun College in Canada in
December 1996. Ms. Sze is the niece of Mr. Hung.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Dr. OR Ching Fai (O O 0O), aged 73, was appointed as an
independent non-executive Director of the Company on 11
September 2015 and is the chairman of the audit committee and a
member of the environmental, social and governance committee
of the Company. Dr. Or is primarily responsible for providing
strategic advice and guidance on the business development of the
Group.

Dr. Or received a bachelor of social sciences degree in economics
and psychology from the University of Hong Kong in July 1972
before joining The Hongkong and Shanghai Banking Corporation
Limited as a management trainee. Dr. Or worked in a variety of
positions in personnel, securities, retail and corporate banking
divisions. Dr. Or was appointed as general manager and group
general manager in 2000 and became an executive director in
2005. Dr. Or was then appointed as vice-chairman and chief
executive of Hang Seng Bank Limited (IE4R1TAR A ), a
banking company listed on The Stock Exchange of Hong Kong
Limited (“Hong Kong Stock Exchange”), in 2005 and retired in
May 2009.
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Dr. Or holds the following positions in companies listed on the FIE TR BB LR REE TR
Hong Kong Stock Exchange: 7 -

Position

Company and its Principal Business

Stock Exchange

oboooooo ooooo oo

Chow Tai Fook Jewellery Group Limited Hong Kong Stock Independent non-executive
(AXEBHREEEAMR AR, ajewellery company Exchange director
AXRBHRESEERAR - A—HKEQT B AT BN IEHITEE

CSC Holdings Limited (5 & AT AR A 7)) Hong Kong Stock Chairman and non-executive

(formerly known as China Strategic Holdings Exchange director
Limited (F R EE AR A 7)), an investment and
metal trading company

RERERIERBER AT (AT REBERAR]) BB AP FRFIENITES

REREREBEERA

Playmates Holdings Limited (¥ 2 £E BB A7), a
property investment and toy marketing company

Dr. Or has been appointed as independent non-executive director
of Industrial and Commercial Bank of China (Asia) Limited in
December 2018. He ceased to act as non-executive chairman and
non-executive director of Esprit Holdings Limited on 1 January
2021, ceased to act as independent non-executive director of
Television Broadcasts Limited on 1 January 2020 and ceased
to act as independent non-executive director of Industrial and
Commercial Bank of China Limited on 31 October 2018. He was
the vice-chairman and independent non-executive director of
G-Resources Group Limited until his retirement on 30 June 2017.
He was also an independent non-executive director of Hutchison
Whampoa Limited (152 & AR A7) and Cathay Pacific Airways
Limited (BZMz= B R A7), from February 2000 to May 2009
respectively. All these companies are listed on the Hong Kong
Stock Exchange. Dr. Or was the deputy chairman and non-
executive director of Aquis Entertainment Limited, a company
listed on the Australian Securities Exchange, until his retirement
on 31 December 2017.
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Dr. Or is a vice patron of the board of the Community Chest
of Hong Kong. He was also the chairman of the Hong Kong
Association of Banks in 2000 and 2003 and was vice chairman
of the Hong Kong Association of Banks in 2001, 2002, 2004 and
2005. He was also the chairman of the Financial Services Advisory
Committee and a member of the Services Promotion Programme
Committee of the Hong Kong Trade Development Council. He
was a member of the Risk Management Committee of the Hong
Kong Exchanges and Clearing Limited, vice president and a
council member of the Hong Kong Institute of Bankers, a member
of the Aviation Development Advisory Committee, the chairman
of Executive and Campaign Committee of the Community Chest
of Hong Kong, the deputy council chairman of the Council of City
University of Hong Kong, a council member of the University of
Hong Kong, an adviser of the Employers’ Federation of Hong
Kong and a member of the Planning Committee of the 5th East
Asian Games.

Dr. Or was awarded a Silver Bauhinia Star from the Hong Kong
Special Administrative Region and Honorary University Fellow
from the University of Hong Kong in 2009. He was conferred an
Honorary Doctor of Social Science by the City University of Hong
Kong and an Honorary Fellowship by Hang Seng Management
College in November 2014 and May 2017 respectively. Dr. Or is a
Justice of the Peace.

Mrs. TO WONG Wing Yue Annie (0O0O0O), aged 67, was
appointed as an independent non-executive Director of the
Company on 11 September 2015 and is primarily responsible
for providing strategic advice and guidance on the business
development of the Group. She is also a member of the audit
committee, the nomination committee and the chairman of the
remuneration committee of the Company. Mrs. To has extensive
experience in the garments trading industry. Prior to joining the
Group, Mrs. To was employed by Mast Industries (Far East)
Limited, the sourcing arm of LBrands, as the president from
January 2007 to May 2013 and the executive vice president from
September 1996 to December 2006. From April 1995 to August
1996, she served as a director of Li & Fung (Trading) Ltd., a
Hong Kong based global sourcing company. From January 1991
to February 1995, Mrs. To was the executive vice-president of
Bonaventure Textiles Limited, a garment manufacturing company.
From June 1979 to December 1990, Mrs. To held various
positions from executive trainee to assistant managing director of
Swire and MacLaine Limited, the trading division of John Swire &
Sons Limited. Mrs. To obtained a bachelor degree of arts from the
University of Hong Kong in November 1979.
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Ms. TAM Laiman (O 0O 0O), aged 69, was appointed as an
independent non-executive Director of the Company on 11
September 2015 and is primarily responsible for providing
strategic advice and guidance on the business development of
the Group. She is also a member of the audit committee, the
remuneration committee and the nomination committee of the
Company. Ms. Tam has extensive management experience
in the consumer products marketing, distribution and retailing
industry. Ms. Tam retired from the office either as a manager
or an executive director of the following six group companies in
Swire Pacific Limited on 1 October 2018: SRM Holdings, Inc., a
holding company of brands investment; United Sheen Limited,
a holding company of brands investment; Columbia Sportswear
Commercial (Shanghai) Co., Ltd. (Sl @ BREEZ (H8) &
fR /A 7)), a sales and distribution company of branded outdoor and
sports clothing and footwear; SCCH Limited, a holding company
of brands investment; Swire Brands Limited, a holding company
of consumer brands investment, and Swire Industrial Limited, an
investment holding company in cold storage, waste management,
environmental services, painting and sugar businesses, and
distribution and sales of motor vehicles in PRC and Hong Kong.

From January 1990 to July 2013, Ms. Tam served the positions
as managing director, director and general manager of Swire
Resources Limited, a marketing, distribution and retail company of
branded clothing and footwear product, where she was primarily
responsible for the company’s overall development and operation.
From October 1987 to December 1989, Ms. Tam was the general
manager in charge of the overall operation of Reebok Hong
Kong Ltd., a sports brand company of clothing and footwear.
From December 1983 to May 1987, Ms. Tam worked at Plough
Consumer Products (Asia) Ltd., a consumer products marketing
and distribution company, as the regional marketing manager
responsible for the Southeast Asia market. From May 1978 to
November 1983, Ms. Tam worked at the group companies of
Fung Ping Fan Group, a diversified company involving in consumer
brands distribution and real estate businesses.

Ms. Tam obtained a bachelor degree in administration from
University of Ottawa in May 1976. Ms. Tam has been an
executive committee member of Benji’'s Centre (EE R EH
[) and the vice chairman of the supervisory board of Macao
International Brand Enterprise Commercial Association (8 P9 =R
AR E R E) since 20009.
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SENIOR MANAGEMENT

Mr. YIU Ka So (O O O), aged 49, has been the general manager
of operation of the Group since he joined the Group on 3 March
2004. He is primarily responsible for operations management of
the Group. Mr. Yiu is also the vice chairman of RMIA Shenzhen,
a director of RM Shenzhen, the legal representative and general
director of Regina Miracle International (Vietnam) Co., Ltd and of
Regina Miracle International Hung Yen Co., Ltd. Mr. Yiu has over
18 years of experience in enterprise and operations management.
Mr. Yiu served at Beijing Energy International Holding Co., Ltd.
(formerly known as Goldpoly New Energy Holdings Limited), a
solar company listed on the Hong Kong Stock Exchange, as an
executive director from October 2010 to December 2013. Mr. Yiu
obtained a bachelor degree in engineering and a master degree
of science in civil engineering, both from the University of Hong
Kong, in December 1997 and November 2001, respectively. Mr.
Yiu is a cousin of Mr. Yiu Kar Chun Antony and Mrs. Hung.

Ms. AU, Wai Ting Jennifer (0 O 0O), aged 37, is the Investor
Relations & Strategic Development Director of the Group. She
joined the Group in May 2016 and is primarily responsible for
overseeing and managing the Group’s investor relations function
as well as involving in the development of corporate strategy,
and business development. Prior to joining the Group, Ms. Au
specialized in equity research covering consumer discretionary
sector at Morgan Stanley Asia Limited and Mizuho Securities Asia
Limited, as well as risk advisory at Ernst & Young Global Services
in Hong Kong.

Ms. Au holds a Bachelor of Science degree in Finance and
Accounting of the New York University Leonard N. Stern School
of Business. She has been a CFA charterholder since March 2015.

Ms. LEUNG, Mai Ling Connie (O O O), aged 57, has been the
general manager of business division of the Group since she
joined the Group on 3 September 2003. She is responsible for
sales management of the Group. Ms. Leung has over 31 years of
experience in the clothing industry, of which over 19 years in the
intimate wear manufacturing industry. Prior to joining the Group,
Ms. Leung worked at PLH Fashion Group, a trading company,
as a divisional manager primarily responsible for merchandising
and management from November 2002 to September 2003.
From 1995 to 2002, Ms. Leung worked at Mast Industries (Far
East) Limited, a garments and accessories trading company, as
a merchandising manager and regional merchandising manager,
where she was primarily responsible for the regional market
management. From October 1993 to June 1995, she served as a
sourcing manager in charge of material sourcing, purchasing and
development in Lion-Redcliffe & Company Limited, an embroidery
manufacturer. In addition, Ms. Leung served as an assistant
merchandiser overseeing sample development, production and
shipment in Texunion Garment Co., Ltd., a garment manufacturer,
from July 1985 to June 1986.
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Ms. Leung obtained a diploma in clothing in Hong Kong Vocational
Training Council in July 1985, a national diploma in clothing in
Hong Kong Business and Technical Education Council in March
1986, a diploma in clothing design and production management
from the Clothing and Footwear Institute in 1993. Ms. Leung
completed the modular post-graduate diplomas in textile and
clothing and clothing studies in October 1995 and November
1996, respectively, and obtained a master of arts degree in
clothing studies from the Hong Kong Polytechnic University in
December 1999.

COMPANY SECRETARY

Mr. LAW Kwan Chuen (0O O O), aged 44, joined the Group on
15 December 2011 as our group financial controller and was
appointed as company secretary of the Company on 22 June
2015. He is primarily responsible for financial reporting, corporate
finance and company secretarial matters of the Group. Mr. Law
has approximately 22 years of experience in auditing, financial
reporting and corporate finance. Prior to joining the Group, Mr.
Law worked at PricewaterhouseCoopers from October 2004 to
December 2011 with the last position as manager. From July
2001 to October 2004, he worked at Moore Stephens as an
auditor.

Mr. Law obtained a bachelor degree of business administration
majoring in professional accountancy from The Chinese University
of Hong Kong (/& X AKE) in November 2001. He has been
an associate member of The Chartered Governance Institute
since February 2004 and The Hong Kong Chartered Governance
Institute since September 2004. Mr. Law has also been a
Chartered Financial Analyst (“CFA”) charterholder of the CFA
Institute since September 2006, a fellow member of Association
of Chartered Certified Accountants since July 2009 and a fellow
member of Hong Kong Institute of Certified Public Accountants
since September 2014.
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The Board is pleased to present their report together with the
audited consolidated financial statements of the Company and
its subsidiaries (collectively, the “Group”) for the year ended 31
March 2023.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding.
The activities of the subsidiaries are set out in note 10 to the
consolidated financial statements.

An analysis of the Group’s performance for the year by operating
segment is set out in note 5 to the consolidated financial
statements.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 March 2023 are
set out in the consolidated financial statements on pages 200 to
201 of this annual report.

The Board has recommended to pay to the shareholders of the
Company a final dividend of HK1.8 cents per share for the year
ended 31 March 2023. Subject to the approval of the proposed
final dividend by the shareholders of the Company at the
forthcoming annual general meeting to be held on Wednesday, 13
September 2023, the final dividend is expected to be paid on or
about Wednesday, 4 October 2023.

CLOSURE OF REGISTER OF MEMBERS FOR
ENTITLEMENT TO ATTEND AND VOTE AT
ANNUAL GENERAL MEETING

For the purpose of determining the shareholders’ eligibility to
attend and vote at the annual general meeting, the register
of members of the Company will be closed from Thursday, 7
September 2023 to Wednesday, 13 September 2023, both days
inclusive. In order to qualify for attending and voting at the annual
general meeting, shareholders should ensure that all properly
completed transfer forms accompanied by the relevant share
certificates must be lodged for registration with the Company’s
Hong Kong branch share registrar, Computershare Hong Kong
Investor Services Limited at Shops 1712-1716, 17/F, Hopewell
Centre, 183 Queen’s Road East, Wanchai, Hong Kong no later
than 4:30 p.m. (Hong Kong time) on Wednesday, 6 September
2023. The annual general meeting of the Company will be held on
Wednesday, 13 September 2023.
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CLOSURE OF REGISTER OF MEMBERS FOR
ENTITLEMENT TO FINAL DIVIDEND

For the purpose of ascertaining shareholders’ entitlement for
the final dividend, the register of members of the Company will
be closed from Wednesday, 20 September 2023 to Friday, 22
September 2023, both days inclusive. To qualify for the final
dividend, shareholders should ensure that all properly completed
transfer forms accompanied by the relevant share certificates
must be lodged for registration with the Company’s Hong Kong
branch share registrar, Computershare Hong Kong Investor
Services Limited at Shops 1712-1716, 17/F, Hopewell Centre,
183 Queen’s Road East, Wanchai, Hong Kong no later than 4:30
p.m. (Hong Kong time) on Tuesday, 19 September 2023.

BUSINESS REVIEW

A review of the business of the Group during the year and a
discussion on the Group’s future business development are set
out in the Chairman’s Statement as well as the Management
Discussion and Analysis on pages 6 to 13 and pages 14 to 32
of this annual report respectively. Discussions on the Group’s
relationships with its key stakeholders are also set out in the
Chairman’s Statement on pages 6 to 13 of this annual report.
An analysis of the Group’s performance during the year using
financial key performance indicators is set out in the Group’s
Financial Information Summary on page 296 of this annual report.

FINANCIAL INFORMATION SUMMARY

A summary of the published results and of the assets and
liabilities of the Group for the last five years ended 31 March 2023
are set on page 296 of this annual report.

SHARE CAPITAL

Details of the movements in the share capital of the Company are
set out in note 22 to the consolidated financial statements.

RESERVES

Details of the movements in the reserves of the Group and
the Company during the year are set out in the consolidated
statement of changes in equity and note 23 to the consolidated
financial statements.
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DISTRIBUTABLE RESERVES

As at 31 March 2023, the reserves of the Company available for
distribution to the shareholders of the Company amounted to
approximately HK$1,838.6 million (2022: HK$1,830.5 million).

DONATIONS

Charitable donations made by the Group during the year ended 31
March 2023 amounted to HK$0.4 million (2022: HK$1.9 million).

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
articles of association or the laws of the Cayman Islands which
would oblige the Company to offer new shares on a pro rata basis
to existing shareholders.

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES

Neither the Company nor any of its subsidiaries has purchased,
sold or redeemed any of the Company’s listed securities for the
year ended 31 March 2023.

SHARE OPTION SCHEME

The shareholders of the Company approved and adopted a share
option scheme on 11 September 2015 (the “Share Option
Scheme”) to enable the Company to grant options to eligible
participants as incentives and rewards for their contribution to the
Group. The Share Option Scheme took effect on 8 October 2015
(the listing date of the Company), and no option has been granted
up to the date of this report.
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The following is a summary of the principal terms of the Share
Option Scheme:

(@)

(b)

(©

(d)

44

Who may participate

Subject to the terms of Share Option Scheme, the Board
(including any committee or delegate of the Board appointed
by the Board to perform any of its functions pursuant to
the rules of the Share Option Scheme) may, at its absolute
discretion, offer to grant an option to subscribe for such
number of shares of the Company (“Shares”) as the Board
may determine to an employee (whether full time or part-
time) or a director of a member of the Group (the “Eligible
Person”).

Maximum number of Shares in respect of which
options maybe granted

The maximum number of shares which may be issued upon
exercise of all options to be granted under the Share Option
Scheme and any options granted under any other share
option scheme must not in aggregate exceed 10% of the
shares of the Company in issue as at the listing date of the
Company unless the Company obtains a fresh approval.

Maximum entitlement of each Eligible Person
Unless approved by the shareholders of the Company in
the general meeting in the manner prescribed in the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules™), the maximum
number of shares issued and to be issued upon exercise
of the options granted and to be granted to each Eligible
Person under the Share Option Scheme and any other
share option scheme of the Company (including exercised,
cancelled and outstanding options) in any 12-month period
shall not at the time of grant exceed 1% of the shares in
issue.

Acceptance of an offer of options

An offer of options under the Share Option Scheme shall
be open for acceptance for such period (not exceeding 30
days inclusive of, and from, the date of offer) as the Board
may determine and notify to the Eligible Persons concerned
provided that no such offer shall be open for acceptance
after the expiry of the duration of the Share Option Scheme.
An offer of options not accepted within this period shall
lapse. An amount of HK$1.00 is payable upon acceptance
of the grant of an option and such payment shall not be
refundable and shall not be deemed to be a part payment of
the exercise price.
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Exercise Price

The exercise price shall be such price as determined by the
Board and notified to an option-holder and which shall not be
less than the higher of: (i) the closing price of the Shares on
the Hong Kong Stock Exchange as stated in the Hong Kong
Stock Exchange’s daily quotation sheets on the date of offer
of the option; (ii) the average closing price of the Shares as
stated in the Hong Kong Stock Exchange’s daily quotation
sheets for the five trading days immediately preceding the
date of offer of the option; and (iii) the nominal value of the
Shares.

Time for Exercise of options

An option may be exercised at any time during the period
which is notified by the Board at the offer date when making
an offer to an Eligible Person but such period not to exceed
the period of 10 years from the offer date of such option.

Duration of Share Option Scheme

The Share Option Scheme shall be valid and effective for
a period of ten years commencing on the listing date of
the Company, after which period no further options will be
granted but the provisions of the Share Option Scheme
shall remain in full force and effect to the extent necessary
to give effect to the exercise of any options granted prior
thereto which are at that time or become thereafter capable
of exercise under the rules of the Share Option Scheme, or
otherwise to the extent as may be required in accordance
with the provisions of the Share Option Scheme.

SUBSIDIARIES

Details of the Company’s principal subsidiaries as at 31 March
2023 are set out in note 10 to the consolidated financial
statements.
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MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 March 2023, sales to the Group’s
five largest customers accounted for approximately 44.5%
of the Group’s total sales for the year (of which sales to the
Group’s largest customer accounted for approximately 16.6%b).
Purchases from the Group’s five largest suppliers accounted for
approximately 37.0% of the Group’s total purchases for the year
(of which purchases attributable to the largest supplier accounted
for approximately 18.6%).

None of the Directors or any of their respective associates or
any shareholder which to the best knowledge of the Directors,
who own more than 5% of the Company’s issued share capital,
had any interest in any of the Group’s five largest customers or
suppliers during the year ended 31 March 2023.

RETIREMENT BENEFIT SCHEMES

The Group participated in various retirement benefit schemes in
accordance with the relevant rules and regulations in PRC and
Hong Kong. Particulars of the retirement benefit schemes are set
out in note 8 to the consolidated financial statements.

DIRECTORS

The Directors during the year ended 31 March 2023 and up to the
date of this annual report are:

Executive Directors

Mr. HUNG Yau Lit (also known as YY Hung)
(Chairman and Chief Executive Officer)

Mr. YIU Kar Chun Antony (Chief Financial Officer)

Mr. LIU Zhengiang

Mr. CHEN Zzhiping (Chief Operating Officer)

Ms. SZE Shui Ling

Independent Non-executive Directors
Dr. OR Ching Fai

Mrs. TO WONG Wing Yue Annie

Ms. TAM Laiman

In the forthcoming annual general meeting of the Company,
Dr. Or Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam
Laiman will retire as Directors in accordance with Article 84 of
the second amended and restated Articles of Association of the
Company (“Articles of Association”) and, being eligible, will
offer themselves for re-election.
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DIRECTORS’, SENIOR MANAGEMENT’S AND
COMPANY SECRETARY’S PROFILE

Profile details of the Directors of the Company, the senior
management and company secretary of the Group are set out on
pages 33 to 40 of this annual report.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract
with the Company for a term of three years commencing from 11
September 2021.

Each of the independent non-executive Directors has signed a
letter of appointment with the Company for a term of three years
commencing from 11 September 2021.

These service contracts and letters of appointment are subject
to termination in accordance with their respective terms. The
terms of service contracts and the letters of appointment may be
renewed in accordance with the Articles of Association and the
applicable rules of the Listing Rules.

Save as disclosed above, no Director proposed for re-election at
the forthcoming annual general meeting has a service contract
with the Company which is not determinable by the Company
within one year without payment of compensation other than
statutory compensation.

EMOLUMENT POLICY

The Group remunerates its employees, including the Directors,
on the basis of their merit, qualifications and competence. Our
employees are subject to regular job performance reviews
which determine their promotion prospects and compensation.
Subject to the Group’s profitability, the Group may also provide
discretionary bonuses to its employees as an incentive for their
contribution to the Group.

The directors’ remuneration policy of the Company is built upon
the principles of providing equitable and market-competitive
remuneration package that support the performance culture and
enable the achievement of strategic business goals, to ensure that
there is an appropriate level of remuneration to attract and retain
experienced people of high calibre to oversee the Company’s
business and development.

The Company has adopted share option scheme as an incentive
to the Directors and eligible employees.

REPORT OF THE DIRECTORS

oot

guoobgooooogd
oo

ARAESE AEESRERELARWE
HEEF BN AFIRFIZE40H -

gooooon

BHTESFCHARATLRBEYD B
2021F9 11 AHA=4F -

EBUINTEZCUARARELR LR
E2021F9 A11FE A= -

ZERB A O RZEHFRES BIEKT A
Bk - RBE N REEXNF LA RIBES
ERAANE EWRREERRR T AR -

BEXAREES  BRNEERRBFEAE
EEEEECETHERARBFILARA
BYERE CEERERRIN T AR —F R L
ZIREEK -

goadd

AEERERE (BRES)NERN  BER
ENBERFZFHM - RMNEEBERE
RIERBTME  UEERENEAIR
¥  RILEENBNEES - REBIA
BEREERHMEBIELAL  ERREEAEE
PrYEERREY 22

HEARREFFHMBRNFERENERR
FRAMZHFNOHMEE - USBRR
b R SR B S 75 B AR AR - S HERA
EERFHRFARSILREALRESE
ENAT ERARRRNEGERER

ARRIERABRESE - ERHESRA
BEfREE R -

FF#R452022/23 ANNUAL REPORT 2022/23 47



REPORT OF THE DIRECTORS
oooon

DIVIDEND POLICY

The Company has adopted a dividend policy (the “Dividend
Policy”), pursuant to which the Company may distribute
dividends to its shareholders by way of cash or by other means
that the Company considers appropriate. The recommendation of
the payment of any dividend is subject to the absolute discretion
of the Board, and any declaration of final dividend will be subject
to the approval of the shareholders.

The Board will review the Dividend Policy from time to time in
light of the following factors in determining whether dividends are
to be declared and paid:

. Results of operations of the Company;

. Cash flows of the Company;

- Financial condition of the Company;

. Shareholders’ interests of the Company;

. General business conditions and strategies of the Company;

. Capital requirements of the Company;

. The payment by subsidiaries of the Company of cash
dividends to the Company; and

. Other factors the Board may deem relevant.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of
the whole or any substantial part of business of the Company
were entered into or existed during the year ended 31 March
2023.

PERMITTED INDEMNITY PROVISION

Pursuant to the Articles of Association, every Director shall be
entitled to be indemnified out of assets of the Company against
all losses or liabilities which he/she may sustain or incur in or
about the execution of the duties of his/her office or otherwise in
relation thereto.
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DIRECTORS’ MATERIAL INTEREST IN
TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS THAT ARE SIGNIFICANT IN
RELATION TO THE COMPANY’S BUSINESS

Save as the related party transactions as disclosed in note 31 to
the consolidated financial statements, no Director and/or any of
his/her connected entity had a material interest, whether directly
or indirectly, in any transactions, arrangements or contracts
of significance to the business of the Group to which the
Company, its holding company, or any of its subsidiaries or fellow
subsidiaries was a party subsisted at the end of the year or at
anytime during the year.

CONNECTED TRANSACTIONS AND
CONTINUING CONNECTED TRANSACTIONS

1)

Le Ying Trading (Hong Kong) Limited (“Le Ying”, together
with its subsidiaries collectively, the “Le Ying Group”) is
a company wholly-owned by Mr. Hung Yau Lit (also known
as YY Hung), a controlling shareholder and an executive
Director of the Company, and is therefore a connected
person of the Company under the Listing Rules.

The Company entered into a new agreement with Le Ying
on 9 May 2018 to regulate the sales of intimate wear and
sport wear products of the Company to Le Ying Group (the
“New Le Ying Sales Agreement”) in place of the previous
agreement entered on 11 September 2015. Pursuant to the
New Le Ying Sales Agreement, price of the sales of intimate
wear and sport wear products by the Company to Le Ying
Group shall be determined on an arm’s length basis with
reference to (1) the cost of production and the expected
gross profit margin, (2) the average selling price of the
products of comparable nature and scale and accepted by an
independent third party in the twelve-month period prior to
the relevant transaction, (3) where there is no such average
selling price available, any most recent available sale price
of products of comparable nature and scale offered by the
Group and accepted by an independent third party, the latest
available market data, and (4) the prevailing market price for
the sale of products of comparable nature and scale, which
should be in any event no less favorable to the Group than is
available to independent third parties.
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The New Le Ying Sales Agreement became effective on 1
April 2021 and is valid until either (i) the expiry of a term on
31 March 2024 or (ii) the date on which Le Ying ceases to
be the connected person of the Company, whichever comes
earlier. The parties to the New Le Ying Sales Agreement
may negotiate to extend the agreement for a further term
of three years within two months before the expiry of the
three-year term of the agreement unless the agreement
is terminated due to Le Ying ceasing to be the connected
person of the Company.

On 31 March 2021, the Company entered into a new
sales agreement with Le Ying (the “2021 Le Ying Sales
Agreement”) with effective date on 1 April 2021, pursuant
to which the Company agreed to supply and procure its
subsidiaries to supply to Le Ying Group intimate wear
products, sport wear products and pandemic prevention
products for a term of three years expiring on 31 March
2024. The price determination terms are the same as the
New Le Ying Sales Agreement and was determined on an
arm’s length basis.

The proposed annual cap for aggregate annual purchase
amount payable by the Group for the years ending 31 March
2022, 2023 and 2024 will be HK$60.0 million, HK$80.0
million, and HK$100.0 million, respectively. Details of
the 2021 Le Ying Sales Agreement were set out in the
announcement of the Company dated 31 March 2021.

During the year, the annual cap for revenue from sales to
Le Ying for Fiscal 2023 was HK$80.0 million, the actual
transaction amount for Fiscal 2023 with Le Ying was
HK$34.5 million and the annual cap has been kept.

The transactions contemplated under the New Le Ying Sales
Agreement also constitute related party transaction of the
Company under HKFRS, details of which are set out in note
31 to the consolidated financial statements.
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Red Star Shun Cheong Shoulder Pad Factory (Shenzhen)
Limited (“Shun Cheong”) is indirectly wholly-owned by
Mr. Hung Yau Lit (also known as YY Hung), a controlling
shareholder and an executive Director of the Company, and
is therefore a connected person of the Company under the
Listing Rules.

On 27 March 2020, Shun Cheong entered into a property
leasing agreement (the “Property Leasing Agreement”)
with Regina Miracle Intimate Apparel (Shenzhen) Co., Ltd.
(BREZEAKCRY) BRAF) (“RMIA Shenzhen”),
a company incorporated under the laws of the People’s
Republic of China and an indirectly wholly-owned subsidiary
of the Company, pursuant to which Shun Cheong agreed
to lease RMIA Shenzhen the Building located at Redstar
Community, Gongming Subdistrict Office of Shenzhen
Guangming District, Shenzhen, People’s Republic of China
(the “Premises™) for a term of three years. Pursuant to the
Property Leasing Agreement, the rent was determined on
an arm’s length basis with reference to (i) the market rent
of the Premises according to a fair rent letter issued by an
independent property valuer (the “Valuer”); and (ii) various
conditions of the Premises, including but not limited to
the location of the Premises as well as the management
services associated with the Premises. The Valuer assessed
the market rent of the Premises, based on the prevailing
market conditions and the rental level of similar properties in
the vicinity.

The Property Leasing Agreement became effective on 1
April 2020 and is valid until either (i) the expiry of a period
of three years or (ii) RMIA Shenzhen may terminate the
agreement before the expiry of its term by giving a six
months’ notice to Shun Cheong. RMIA Shenzhen may by
giving Shun Cheong a three months’ notice before the
expiry of the agreement, request for the renewal of the
lease.

The maximum annual aggregate amounts payable by RMIA
Shenzhen to Shun Cheong under the Property Leasing
Agreement for each of the years ending 31 March 2023
is RMB15.1 million (equivalent to approximately HK$17.4
million). The actual amount paid in Fiscal 2023 was HK$17.4
million.
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On 30 March 2023, Shun Cheong entered into a new
property leasing agreement with RMIA Shenzhen (the “2023
Property Leasing Agreement”), with effective date on 1
April 2023, pursuant to which Sun Cheong agreed to lease
RMIA Shenzhen the Premises for a term of 12 months
expiring on 31 March 2024. The price determination terms
are the same as the Property Leasing Agreement and was
determined on an arm’s length basis.

The 2023 Property Leasing Agreement became effective
on 1 April 2023 and is valid until either (i) the expiry of a
period of 12 months or (i) RMIA Shenzhen may terminate
the agreement before the expiry of its term by giving a
six months’ notice to Shun Cheong. RMIA Shenzhen may
by giving Shun Cheong a three months’ notice before the
expiry of the agreement, request for the renewal of the
lease.

The maximum annual aggregate amount payable by RMIA
Shenzhen to Shun Cheong under the 2023 Property Leasing
Agreement for the year ending 31 March 2024 is RMB22.7
million (equivalent to approximately HK$25.9 million).

The transactions contemplated under the Property Leasing
Agreement also constitute related party transaction of the
Company under HKFRS, details of which are set out in note
31 to the consolidated financial statements.
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Float Limited (“Float™) is a limited company incorporated
in Hong Kong, wholly-owned by Ms. Hung Cheuk Man,
daughter of Mr. Hung Yau Lit (also known as YY Hung), a
controlling shareholder and an executive Director of the
Company, and is therefore a connected person of the
Company under the Listing Rules.

On 27 March 2020, the Company entered into an agreement
(the “Float Sales Agreement”) with Float, pursuant to
which the Company agreed to supply and procure its
subsidiaries to supply to Float intimate wear and sportswear
products for a term of three years. Pursuant to the Float
Sales Agreement, the price of the sales of intimate wear
and sportswear products by the Company to Float shall be
determined on an arm’s length basis with reference to (1)
the cost of production and the expected gross profit margin,
(2) the average selling price of the products of comparable
nature and scale and accepted by an independent third
party in the twelve-month period prior to the relevant
transaction, (3) where there is no such average selling price
available, any most recent available selling price of products
of comparable nature and scale offered by the Group and
accepted by an independent third party with reference to
the latest available market data, and (4) the prevailing market
price for the sale of products of comparable nature and
scale, which should be in any event no less favorable to the
Group than is available to independent third parties.

The Float Sales Agreement became effective on 1 April
2020 and is valid until 31 March 2023. The parties to Float
Sales Agreement may negotiate to extend the agreement
for a further term of three years within two months before
the expiry of the three-year term of the agreement.

The proposed annual cap of the sales to Float is HK$30.0
million and the actual aggregate sales amount for the year
ended 31 March 2023 was HK$2.8 million.

On 30 March 2023, the Company entered into a new sales
agreement with Float (the “2023 Float Sales Agreement”),
with effective date on 1 April 2023, pursuant to which the
Company agreed to supply and procure its subsidiaries to
supply Float intimate wear and sportswear products for
a term of 3 years expiring on 31 March 2026. The price
determination terms are the same as the Float Sales
Agreement and was determined on an arm’s length basis.

The Float Sales Agreement became effective on 1 April
2023 and is valid until 31 March 2026. The parties to Float
Sales Agreement may negotiate to extend the agreement
for a further term of three years within two months before
the expiry of the three-year term of the agreement.
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Annual Review of the Continuing Connected
Transactions

The independent non-executive Directors have reviewed the
above continuing connected transactions and confirmed that the
transactions have been entered into:

(@) inthe ordinary and usual course of business of the Group;

(b)  on normal commercial terms or better; and

(c) according to the agreements governing them on terms
that are fair and reasonable and in the interests of the
shareholders as a whole.

Pursuant to Rule 14A.56 of the Listing Rules, the Company’s
auditor was engaged to perform certain procedures in respect
of the continuing connected transactions set out above in
accordance with Hong Kong Standard on Assurance Engagements
3000 ““Assurance Engagements Other than Audits or Reviews of
Historical Financial Information” and with reference to Practice
Note 740 “Auditor’s Letter on Continuing Connected Transactions
under the Listing Rules” issued by the Hong Kong Institute of
Certified Public Accountants. The auditor has issued an unqualified
letter containing its findings and conclusions in respect of the
continuing connected transactions.

Save as disclosed in this report, there were no connected
transactions or continuing connected transactions which are required
to be disclosed by the Company for the year ended 31 March 2023
in accordance with the provisions concerning the disclosure of
connected transactions under Chapter 14A of the Listing Rules.
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RELATED PARTY TRANSACTIONS

Details of the material related party transactions undertaken by
the Group in its normal course of business are set out in note
31 to the consolidated financial statements. Those related party
transactions/continuing connected transactions under the Listing
Rules, which are set out in the paragraph headed “Connected
Transactions and Continuing Connected Transactions” on pages
49 to 54, have complied with Chapter 14A of the Listing Rules.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

As at 31 March 2023, none of the Directors is interested in any
business, apart from the Group’s businesses, which competes
or is likely to compete, either directly or indirectly, with the
businesses of the Group.

RIGHTS TO ACQUIRE THE COMPANY’S
SECURITIES AND EQUITY-LINKED
AGREEMENTS

Save as disclosed under the section headed “Share Option
Scheme” above, at no time during the year was the Company, or
any of its holding companies or subsidiaries, or any of its fellow
subsidiaries, a party to any arrangement to enable the Directors or
chief executive of the Company or their respective associates (as
defined under the Listing Rules) to have any right to subscribe for
securities of the Company or any of its associated corporations
as defined in the Securities and Futures Ordinance (“SFO”)
or to acquire benefits by means of acquisition of shares in, or
debentures of, the Company or any other body corporate, nor did
the Company enter into any equity-linked agreement.
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DIRECTORS’ AND CHIEF EXECUTIVES’
INTERESTS AND SHORT POSITIONS IN
SHARES, UNDERLYING SHARES AND
DEBENTURES OF THE COMPANY OR ANY
ASSOCIATED CORPORATION

As at 31 March 2023, the Directors and the chief executives of
the Company had the following interests and short positions in
the shares, underlying shares and debentures of the Company
and its associated corporations (within the meaning of Part XV of
the SFO), as recorded in the register required to be kept by the
Company pursuant to section 352 of the SFO or as otherwise
notified to the Company and the Hong Kong Stock Exchange
pursuant to the Model Code for Securities Transactions by
Directors of Listed Issuers contained in Appendix 10 to the Listing
Rules were as follows:

Name of Director Nature of Interest

Hung Yau Lit (also known Beneficial owner; Interest in
as YY Hung) controlled corporation
AR (X B ) BmBEAA

SEHAE R

Yiu Kar Chun Antony Beneficial owner
S BamEAA
Liu Zhengiang Beneficial owner
2I=0R BEmEAA
Chen Zhiping Beneficial owner
PR BmBEAA
Sze Shui Ling Beneficial owner
g S =g BREAA
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M2023F3A31H - EERARAHEEITH
ABRARE REEEEE(EEAESFRDE
EIRBIEXVES) A REES KA RIS
352K R A AR ATEFENERMA
ARIE E AR R SR10ATE LB ITAE S
EITHEFRINEZETAESITHNEAAR
RESHR TR - MR GK R EREZFR
MR EARIAT ¢

Approximate
percentage of
shareholding in

Number of the Company
Shares (%)
oooooo
goooo
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836,023,000 68.29%
(Long position)
(Note)
(5 72)
(K&
305,000 0.02%
(Long position)
(4F2)
200,000 0.02%
(Long position)
(5 2)
200,000 0.02%
(Long position)
(4 72)
200,000 0.02%
(Long position)
(4 7)

Note: Amongst these 836,023,000 shares, 648,000,000 shares are beneficially
owned by Regent Marvel Investment Holdings Limited which is wholly
owned by Mr. Hung Yau Lit (also known as YY Hung). By virtue of the
SFO, Mr. Hung is deemed to be interested in the shares held by Regent
Marvel Investment Holdings Limited. Mr. Hung is also the beneficial
owner of 188,023,000 shares.

M & : 7 7% 836,023,000 % % 15 # + 648,000,000 fi&
% 5 £ Regent Marvel Investment Holdings
Limited ( R IE (R R ) =2 B
BIBERHESR - BEISHFRAEGKRD - HEE
13 A Regent Marvel Investment Holdings
Limited T B BB A s o HEET A
188,023,000 RN E = HEA A ©
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INTERESTS AND SHORT POSITIONS OF
SUBSTANTIAL SHAREHOLDERS IN SHARES
AND UNDERLYING SHARES OF THE

COMPANY

As at 31 March 2023, according to the register required to be
kept by the Company under section 336 of the SFO and so far as
is known to the Directors, the following persons or corporations
(other than the Directors or the chief executives of the Company)
had interests or short positions in the shares and underlying
shares of the Company which would fall to be disclosed to the
Company under provisions of Divisions 2 and 3 of Part XV of the

SFO:

Name of Shareholder

ooooooo

Nature of Interest
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Regent Marvel Investment Beneficial owner 648,000,000 (L) 52.93%
Holdings Limited E=EAA (Note 1)
(Pi&EL)
Choy King Ngor Interest of spouse 836,023,000 (L) 68.29%
ZIRIH A B s (Note 2)
(MizE2)
Hui Ching Lau Interest in controlled 98,419,000 (L) 8.04%
FHEM corporation (Note 3)
REGDEE R (Pi&E3)
King Terrace Limited Beneficial owner 98,419,000 (L) 8.04%
BEnfEAA (Note 3)
(Pi&E3)
Yiheng Capital, LLC Beneficial owner 99,056,280 (L) 8.10%
E=EAA
L — Long Position L—FE&
S — Short Position S—KE
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Notes:

1. Regent Marvel Investment Holdings Limited is beneficially and wholly
owned by Mr. Hung Yau Lit (also known as YY Hung). By virtue of the
SFO, Mr. Hung is deemed to be interested in the shares held by Regent
Marvel Investment Holdings Limited.

2. Ms. Choy King Ngor is the wife of Mr. Hung Yau Lit (also known as YY
Hung) and is deemed to be interested in the shares which are interested
by Mr. Hung under Part XV of the SFO.

3. King Terrace Limited is beneficially and wholly owned by Mr. Hui Ching
Lau. By virtue of the SFO, Mr. Hui is deemed to be interested in the
shares held by King Terrace Limited.

Save as disclosed above, as at 31 March 2023, the Directors
were not aware that there is any other party (not being a Director
or chief executive of the Company) who, as at the date of this
annual report, had an interest or short positions in the shares
and underlying shares of the Company, which would fall to be
disclosed to the Company under the provisions of Divisions 2 and
3 of Part XV of the SFO or recorded in the register required to be
kept by the Company pursuant to section 336 of the SFO.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company
and within the knowledge of the Directors, there has been
sufficient public float of more than 25% of the Company’s issued
shares up to the date of this report as required under the Listing
Rules.

CORPORATE GOVERNANCE

Principal corporate governance practices adopted by the Company
are set out in the “Corporate Governance Report” section on
pages 60 to 81 of this annual report.
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SUBSEQUENT EVENTS AFTER BALANCE
SHEET DATE

Save as disclosed in this annual report, there were no other
significant events affecting the Company nor any of its
subsidiaries after the balance sheet as at 31 March 2023 requiring
disclosure in this annual report.

AUDITOR

The consolidated financial statements for the year ended 31
March 2023 have been audited by PricewaterhouseCoopers, who
will retire and, being eligible, offer themselves for re-appointment
at the forthcoming annual general meeting of the Company. A
resolution for re-appointment of PricewaterhouseCoopers as
the independent auditor of the Company will be proposed at the
forthcoming annual general meeting.

On behalf of the Board
Hung Yau Lit (also known as YY Hung)
Chairman and Chief Executive Officer

Hong Kong, 29 June 2023

REPORT OF THE DIRECTORS
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The Board is pleased to present this corporate governance report
(the “Corporate Governance Report”) in the Group’s annual
report for the year ended 31 March 2023.

COMMITMENT TO CORPORATE
GOVERNANCE

The Board and the management of the Group are committed
to the maintenance of good corporate governance practices
and procedures. The Company believes that good corporate
governance provides a framework that is essential for effective
management, a healthy corporate culture, successful business
growth, enhancing the Company’s value and bringing value to
the shareholders. The corporate governance principles of the
Company emphasize a quality Board, sound internal controls, and
transparency and accountability to all shareholders.

Corporate Governance Practices

The Company has implemented and applied the principles
contained within the recommended best practices as set out in
Part 2 of the Corporate Governance Code (““CG Code”) contained
in Appendix 14 of the Listing Rules, including reflecting those
principles in the Company’s relevant policies. The Board has
reviewed the Company’s corporate governance practices and is
satisfied that save as disclosed below, the Company has complied
with all code provisions of the CG Code for the year ended 31
March 2023.

According to code provision C.2.1 of Part 2 of the CG code, the
roles of chairman and chief executive should be separate and
should not be performed by the same individual. The Company
has appointed Mr. Hung Yau Lit (also known as YY Hung) as both
the Chairman and the Chief Executive Officer of the Company.
The Board believes that vesting the roles of the Chairman and
Chief Executive Officer in the same individual would enable
the Company to achieve higher responsiveness, efficiency and
effectiveness when formulating business strategies and executing
business plans. The Board believes that the balance of power
and authority is sufficiently maintained by the operation of the
senior management and the Board, which comprises experienced
and high-calibre individuals. The Board currently comprises five
executive Directors (including Mr. Hung Yau Lit (also known
as YY Hung)) and three independent non-executive Directors
and therefore has a fairly strong independence element in its
composition. The Board will nevertheless review the structure and
composition of the Board from time to time in light of prevailing
circumstances, in order to maintain a high standard of corporate
governance practices of the Company.
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Directors’ Securities Transactions

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”)
as set out in Appendix 10 of the Listing Rules as its code of
conduct regarding directors’ securities transactions. Upon specific
enquiries being made with all Directors, each of them confirmed
that they have complied with the required standards set out in the
Model Code for the year ended 31 March 2023.

THE BOARD

Roles and Responsibilities

The Board, led by the Chairman, Mr. Hung Yau Lit (also known
as YY Hung), determines and monitors the overall strategy
and policies, annual budgets and business plans, evaluates the
performance of the Group, and supervises the management of
the Company.

The Board is accountable to shareholders for the activities and
performance of the Group and its primary functions cover, among
other things, the formulation of overall strategy, the review of
the corporate and financial policies, review and assessment
of the Company’s financial reporting, internal control and risk
management systems and the oversight of the management of
the Group’s business and affairs. In addition, the Board has also
established five Board committees, namely the audit committee,
the nomination committee, the remuneration committee,
the environmental, social and governance committee, and
the executive committee, and has delegated to these Board
committees various responsibilities set out in their respective
terms of reference.

While the Board is collectively responsible for the management
and operations of the Company, the Chairman of the Board
provides leadership to the Board in carrying out its duties. The
Executive Directors, together with the senior management of the
Company, are delegated with responsibilities in the day-to-day
management of the Company and make operational and business
decisions.

Jototg

oooooood

AN R B BR 4R T AR BY B 8% 10 AT - T B
TAZEFETERFRZHERESFA((DOD
0 EAEBEERETESFRIINIEST
Al AP EEEELAEENE  ®BE
EEERNEHZE2023FE3A31BILEE—&
BTIZAEST AT AR E %2R

oo

ogoood

“—$AE£}%/ LR (R B 528 ) S AE Y4B
CARTENERAEENERRE LK

% ETTEE)Si%f%EJr%U CAHERBEARE

BARRNRNEIEE -

CERALEENEFIRRRAKRESR
T HXTRGERE(HPEE) I EEES
B - FECERPBER BRRTHAA
AN RS AR EIERRREERS -
NRERAEEZEEREBEHERE o thoh
EEENAUAMAEESEES ’“B'JE%
T7§,\E. RE%ZZ8¢  ¥FHZET R

CHERERZEGRIITEES M
%x%“$’*§,\EL?ﬁKEHﬁWbMIFﬁ%Z
WZIEET -

H,Hﬂ,\l

il

EESgHAAEARRAMNERREE R
EEETREREEERRETHARE - 9117
EXERARTSREEBERZARAR
AMARER - WFHEEREHREK -

FF#R452022/23 ANNUAL REPORT 2022/23 61



CORPORATE GOVERNANCE REPORT
Oooooa

Composition

The Board currently has eight Directors comprising five executive
Directors and three independent non-executive Directors (the
“INEDs”). The Directors for the year ended 31 March 2023 and
up to the date of this report were:

Executive Directors

Mr. Hung Yau Lit (also known as YY Hung)
(Chairman and Chief Executive Officer)

Mr. Yiu Kar Chun Antony (Chief Financial Officer)

Mr. Liu Zhengiang

Mr. Chen Zhiping (Chief Operating Officer)

Ms. Sze Shui Ling

Independent non-executive Directors
Dr. Or Ching Fai

Mrs. To Wong Wing Yue Annie

Ms. Tam Laiman

The members of the Board represent a wide background and rich
industry experience with appropriate professional qualifications.
Please refer to the section headed “Profile of Directors, Senior
Management and Company Secretary” of this annual report for
the profiles of the Directors. Save as disclosed in the section
headed ““Profile of Directors, Senior Management and Company
Secretary”, the Directors have no other financial, business, family
or other material/relevant relationships with one another.

Chairman and Chief Executive Officer

The roles of the Chairman and the Chief Executive Officer of
the Company are served by Mr. Hung Yau Lit (also known as YY
Hung) and have not been segregated as required under code
provision C.2.1 of Part 2 of the CG Code. The Board is of the
view that such arrangement provided the Group with strong
and consistent leadership to the Company and allowed for more
effective and efficient business planning and decisions as well as
execution of long term business strategies.
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Independence of INEDs

During the year ended 31 March 2023, the Board had three
INEDs, representing more than one-third of the Board, and at
least one of them has the appropriate professional qualification of
accounting or related financial management expertise as required
by Rule 3.10 of the Listing Rules.

The Company has received written annual confirmation from each
of the three INEDs in respect of his/her independence pursuant
to Rule 3.13 of the Listing Rules. The Company considers that
all the INEDs are independent parties in accordance with the
independence guidelines set out in the Listing Rules and free of
any relationship that could materially interfere with the exercise of
their independence judgements.

Appointment and Re-election of Directors

Code provision B.2.2 of Part 2 of the CG Code stipulates that
every Director, including those appointed for a specific term,
should be subject to retirement by rotation at least once every
three years. Each of the executive Directors has renewed the
service contract with the Company for a further term of three
years commencing on 11 September 2021. Each of the INEDs has
renewed the letter of appointment with the Company for a further
term of three years commencing from 11 September 2021.

In accordance with Article 84 of the Articles of Association, at
each annual general meeting one-third of the Directors for the
time being (or, if their number is not a multiple of three, then the
number nearest to but not less than one-third) shall retire from
office by rotation provided that every Director shall be subject to
retirement at an annual general meeting at least once every three
years. A retiring Director shall be eligible for re-election. Further,
in accordance with Article 83(3) of the Articles of Association, any
Director appointed by the Board to fill a casual vacancy on the
Board or as an addition to the existing Board shall hold office until
the next following annual general meeting of the Company and
shall then be eligible for re-election.

In the forthcoming annual general meeting of the Company, Dr.
Or Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam Laiman
will retire as Directors in accordance with Article 84 of the Articles
of Association and, being eligible, will offer themselves for re-
election. Their biographical details will be set out in the circular
to be dispatched to the Shareholders with the notice of annual
general meeting.
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Meetings

The Board meets on a regular basis, and on an ad hoc basis,
as required by the business needs. During the year ended 31
March 2023, the Board convened four board meetings and one
annual general meeting (the “2022 AGM”) to approve the final
and interim results announcements and financial reports, and to
discuss the overall strategy and monitor financial and operation
performance of the Company.

Attendance of each individual Director at the Board meetings and
the 2022 AGM during the year ended 31 March 2023 is set out in
the following table:

Number of
Board
meetings
attended
ooooo
Name of Director oooo
Executive Director ooon
Mr. Hung Yau Lit R 414
(also known as YY Hung) (RBHEHE)TE
(Chairman and Chief Executive Officer) (TEREREHTE)
Mr. Yiu Kar Chun Antony hEHILE 414
(Chief Financial Officer) (BEFEE)
Mr. Liu Zhengiang Elt Vit 414
Mr. Chen Zhiping BEFEE 414
(Chief Operating Officer) (BEEEER)
Ms. Sze Shui Ling MRt 4/4
Independent non-executive Director ooooooo
Dr. Or Ching Fai TEEEL 414
Mrs. To Wong Wing Yue Annie MEKL T 414
Ms. Tam Laiman FEXIT 4/4

oo
EESTHREERMSTRETEE RN
HZE2023F3A31ALFE - EE2AMAN
REBGEHURNBERBAF KRG ([2022
0000D00))  ABLERERPEIRLE
NERFHRE + Wil ISR RERA
NEIMI R EERS -

TREF S ERESEREZ=2023F3731H
I FEHEEESEHR2022FREBAF K

"IER

Attendance

Attendance in the 2022 Attendance

rate AGM rate
000020220

oono gooooo goo

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z
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Board Diversity Policy

The Company has adopted a Board diversity policy (the “Board
Diversity Policy”) setting out the approach to achieve diversity
on the Board in order to enhance the effectiveness of the Board
and to maintain the highest standards of corporate governance.
The Company recognises and embraces the benefits of diversity
at Board level and has commitment to diversity at all levels,
including but not limited to gender, age, cultural and educational
background, or profession experience.

All Board appointments will be based on meritocracy, and
candidates will be considered against objective criteria, having
due regard for the benefits of diversity on the Board.

Selection of candidates will be based on a range of diversity
perspectives, including but not limited to gender, age, cultural
and educational background, profession experience, skills and
knowledge. The ultimate decision will be made upon the merits
and contribution that the selected candidates will bring to the
Board.

As of 31 March 2023, the Board had 5 male Directors (62.5%)
and 3 female Directors; and female representation at Board level
was 37.5%. Having reviewed the Board Diversity Policy and the
Board’s composition, the Board is satisfied that the requirement
set out in the Board Diversity Policy has been met.

The Group has established goals to enhancing gender equality
and empowerment of women, cultivating young people. Please
refer to “Environmental, Social and Governance Report™ section
on pages 82 to 192 of this annual report for further details such as
the number of workforce by gender and objectives set.

Nomination Policy

The Company has adopted a nomination policy on 26 November
2018 which sets out the selection criteria and nomination
procedures adopted to guide the nomination committee of the
Company to select and recommend candidates for directorship so
as to ensure that the Board has a balance of skills, experience and
diversity of perspectives appropriate to the requirements of the
Company’s business.
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The factors listed below would be used as reference by the
nomination committee of the Company in assessing the suitability
of a proposed candidate:

. reputation for integrity;

. qualifications including professional qualifications, skills,
knowledge and experience and diversity aspects under the
Board Diversity Policy that are relevant to the Company’s
business and corporate strategy;

. (in case of independent non-executive Directors)
requirement for the Board to have independent non-
executive Directors in accordance with the Listing Rules and
whether the candidate would be considered independent
with reference to the independence guidelines set out in the
Listing Rules;

. any potential contributions that the candidate can bring to
the Board;

. commitment for responsibilities of the Board in respect of
available time and relevant interest; and

. any other perspectives that are appropriate to the
Company’s business operation and environment as well as
the industry in which the Company operates.

The nomination committee may consult any source it considers
appropriate in identifying or selecting suitable candidates, such as
referrals from existing Directors, advertising, recommendations
from a third party agency firm and proposals from the
shareholders of the Company with due consideration given to the
criteria which include but are not limited to the above-mentioned.

The nomination committee or the company secretary of
the Company shall convene a meeting upon receipt of any
nominations of candidates to evaluate such candidates based on
the selection criteria mentioned above to determine whether such
candidate is qualified for directorship. The nomination committee
should then recommend to the Board to appoint the appropriate
candidate for directorship. For any person that is nominated by
a shareholder of the Company for election as a Director at the
general meeting, the nomination committee and/or the Board
should make recommendation to the shareholders in respect of
the proposed election of Director at the general meeting. The
Board should have the final decision on all matters relating to its
recommendation of candidates to stand for election at any general
meeting.
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Mechanisms Ensuring Independent Views Available
to The Board

During the year ended 31 March 2023, the Board has established
mechanisms to ensure that a strong independent element on,
and independent views and input are available to the Board (the
“Mechanisms™).

The governance framework and the Mechanisms are as follows:

(i) Composition of the Board and Board Committees

The Board endeavors to ensure the appointment of at
least three INEDs and at least one-third of the Board
members being INEDs (or such higher threshold as
may be required by the Listing Rules from time to
time).

INEDs will be appointed to other Board committees
as far as practicable to ensure independent views are
available.

(i) Independence Assessment

The nomination committee must strictly adhere
to the Nomination Policy of the Company and the
independence assessment criteria as set out in the
Listing Rules with regard to the nomination and the
appointment of INEDs.

The nomination committee shall review annually
each Director’s time commitment and attendance to
meetings.

Each INED is also required to inform the Company as
soon as practicable if there is any change in his/her
own personal particulars that may materially affect his/
her independence.

The nomination committee is mandated to assess
annually the independence of all INEDs by reference
to the independence criteria as set out in the Listing
Rules to ensure that they can continually exercise
independent judgement.

Jototg

gbooobooboobon

HZE2023F3A31BIEFE  EF2E R
HH - UEREFSERANBYTE &
RSBy EELRER(DO] -

EREREMHIINT

@ ooooooooooooo

EXERBIRRZAEEL =2
VHRTEREREL =D 22—
MEZERBRBIIIFNTES
(LR BET B R ERE
BAHTR) -

EAITIER TR TB I
HWITEEMAEMEESEE
€ DARREUSE S B -

(i) 00000

REZBGUARBETARA
RABER M LR RFAEA R
ZRBREBIIFNTESTNEL
MERHAZER] -

REEAQATFRISEER
BB R R AR -

BRBIFATES AT H(E
ANERE (2 E WA g BB
MMEREATER - RIREM
AN

RAZBSEERIZ ETRAR
VB EER - BEFEPTA
BIFATERE 2B - R
B REFFAE(E LB L FI R -

FF#R452022/23 ANNUAL REPORT 2022/23 67



CORPORATE GOVERNANCE REPORT
oooood

(iii) Board Decision Making

INEDs (as other directors) can share their views and
opinions freely through regular meetings with the
Board.

INEDs (as other directors) are entitled to seek
further information and documentation from the
management on the matters to be discussed at board
meetings. They can also seek assistance from the
Company’s company secretary and, where necessary,
independent advice from external professional advisors
at the Company’s expenses.

INEDs (as other directors) shall not vote on any board
resolution approving any contract or arrangement in
which such Director or any of his/her close associates
has a material interest.

The Chairman of the Board shall at least annually hold
meetings with INEDs without the presence of other
Directors to discuss major issues and any concerns.

The Board will review the implementation and effectiveness of
the Mechanisms on an annual basis.
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Directors’ Continuous Professional Development

All the Directors are encouraged by the Company to participate in
continuous professional development so as to equip themselves
with the latest developments of the Listing Rules and other
applicable legal and regulatory requirements, industry knowledge
and managerial skills in relation to the operation of the Group’s

business.

All Directors have provided to the Company with their training
records and such records have been maintained by the Company
for accurate and comprehensive record keeping. Based on
the details so provided, a summary of training received by the
Directors for the year ended 31 March 2023 is set out as follows:

Name of Director

Executive Directors
Mr. Hung Yau Lit
(also known as YY Hung)
(Chairman and Chief Executive Officer)
Mr. Yiu Kar Chun Antony
(Chief Financial Officer)
Mr. Liu Zhengiang
Mr. Chen Zhiping
(Chief Operating Officer)
Ms. Sze Shui Ling

Independent non-executive Directors
Dr. Or Ching Fai

Mrs. To Wong Wing Yue Annie

Ms. Tam Laiman
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Directors’ Liability Insurance and Indemnity

The Company has arranged for appropriate directors and officers
liability insurance to indemnify its Directors against liabilities
arising out of legal action on corporate activities. During the year
ended 31 March 2023, no claim had been made against the
Directors of the Company.

Corporate Governance Functions

The Board is responsible for performing the functions set out in
the code provision A.2.1 of Part 2 of the CG Code. These include:
to develop and review the Company’s policies and practices on
corporate governance; to review and monitor the training and
continuous professional development of Directors and senior
management; to review and monitor the Company’s policies and
practices on compliance with legal and regulatory requirements; to
develop, review and monitor the code of conduct and compliance
manual applicable to employees and Directors; and to review the
Company’s compliance with the CG Code and disclosure in the
Corporate Governance Report.

During the year, the Board reviewed the Company’s corporate
governance policies and practices, training and continuous
professional development of Directors and senior management,
the Company’s policies and practices on compliance with legal
and regulatory requirements, the compliance of the Model
Code, and the Company’s compliance with the CG Code and the
disclosure in this Corporate Governance Report.

BOARD COMMITTEES

The Board has established various committees, including the audit
committee, remuneration committee, nomination committee,
environmental, social and governance committee and executive
committee, each of which has the defined written terms of
reference that will be reviewed and updated, where necessary.
Copies of minutes of all meetings are kept by the company
secretary and open for inspection at any reasonable time on
reasonable notice by any Director. Each committee is required to
report to the Board on its decision and recommendations, where
appropriate.

Audit Committee

The audit committee comprises three INEDs, namely Dr. Or
Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam Laiman.
The chairman of the audit committee is Dr. Or Ching Fai who has
appropriate professional qualifications.
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The audit committee is established to, without limitation, assist
the Board in providing an independent review and supervision
of the Group’s financial and accounting policies, to review the
financial controls, risk management and internal control systems
of the Company, to oversee the audit process, and to perform
other duties and responsibilities as delegated by the Board.

During the year ended 31 March 2023, the audit committee
members met two times with the Group’s senior management
and the external auditors to discuss and review, among other
things, the following matters:

. the interim results for the six months ended 30 September
2022 and the annual results for the year ended 31 March
2023 to ensure full, complete and accurate disclosure in the
aforesaid financial statements pursuant to the accounting
standards and other legal requirement for presenting the
same to the Board for approval;

. the terms and remuneration for the appointment of
PricewaterhouseCoopers as external auditors to perform the
agreed-upon procedures on the interim results for the six
months ended 30 September 2022 and the audit of annual
results for the year ended 31 March 2023;

. the independence of the external auditors especially for
those non-audit services; and

. the overall effectiveness of the Company’s internal control
and risk management systems.

Attendance of each individual member at the committee meetings
is set out in the following table:

Name of Director

Jototg

KRUBEZZBEEEE(BTRMN) BHESES
BYBRMAREEAEENT B REFTBOR -
WA ARRNIBERE  AREENAE
EES  EERREERBITEFEREN
HAOBR R AL -

REE2023F3A31B IHFE @ BREZEE
KB EAREBN S REIRE KNS AR
IR EE Uil RER(EPRIE)UT
£E:

- EZE202249A30H I/NEAAKFHEAZE
EREZE2023F3A318 ILFENEF
¥4E 0 DR EEARBE ST ERRE
MERRTEEY TFTESSUHIER
MmEAELEE  TEREHEEE

e  ZREREFKEGE B AINE
AR G R E - A E Z=2022
F9A30R LA AP EEEETTT
ERRF © UREE Z=2023F3A31H 1E
FENDFEEETER

o SMNEERBEN CLEBIFBRZRY) 158
R

e AREANIPEE K
BERAN ©

R\ e 3 R e O B

TREJIZERIKELFZREGENE

Dr. Or Ching Fai BB E LT
Mrs. To Wong Wing Yue Annie ba E ok i+
Ms. Tam Laiman BEX LT

Number of
meetings attended  Attendance rate
ogoooono aogo
2/2 100
2/2 100
2/2 100
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Remuneration Committee

The remuneration committee comprises three members, namely
Mrs. To Wong Wing Yue Annie (the chairman of the committee),
Mr. Hung Yau Lit (also known as YY Hung) and Ms. Tam Laiman.

The primary responsibilities of the remuneration committee
include (but not limited to) making recommendations and
proposals to the Board in respect of remuneration policies and
structure for Directors and senior management’s remuneration
and on the remuneration packages of individual executive
Directors and senior management.

During the year ended 31 March 2023, the remuneration
committee held one meeting, in which it reviewed the existing
remuneration policies by reference with the market research
and gave recommendation of the remuneration packages and
performance-based bonus for executive Directors and senior
management to the Board for approval.

Attendance of each individual member at the committee meeting
is set out in the following table:

Name of Director

ooooo

FMEEem =K EEKR DR AREEK
MRt (ZEGXFE)  HHE(XEHEZE)
FTENBBXLL

FMEE eI ERAERBE(ETRN)®E
5= AR TR T B e H BN BOR S R A &
SERMITEEREREEEOHIETER
ExeRUERER M ER -

REE202343A318ILFE © HFHEEE
BIT—RGE RS LELBMHHAEER
WEFEEE  WHIE2E =S AENTE
ELRLEEENEFIEBERIERRETH
TEATRIEER -

TREFIZEFIKELFERZEESHENER -

Mrs. To Wong Wing Yue Annie PR ok a2+

Mr. Hung Yau Lit (also known as YY Hung) i (X & EhZs) e 4

Ms. Tam Laiman EEXZL

Number of
meeting attended  Attendance rate
gooooo oogd
1/1 100
1/1 100
1/1 100

Details of the Directors’ remuneration are set out in note 34 to the
consolidated financial statements. In addition, pursuant to code
provision E.1.5 of Part 2 of the CG Code, the annual remuneration
of other members of the senior management by bands for the
year ended 31 March 2023 is set out below:

Remuneration to the senior management
by bands

oooooood
ooooo

HK$2,500,001 — HK$3,000,000

BEHIFBEINNELRE SRR E34 -
AN - RIBEEEIRSTRIE =25 BT RINE
XE.15 B E2023FE3A31BILFEAEMS
WERERBIRERE S NFEFHET a0
T :

Number of
senior management
ooooooo

712,500,001 7T 2% #3,000,0007T 3
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Nomination Committee

The nomination committee comprises three members, namely,
Mr. Hung Yau Lit (also known as YY Hung), Mrs. To Wong Wing
Yue Annie and Ms. Tam Laiman. Mr. Hung Yau Lit (also known as
YY Hung) is the chairman of the nomination committee.

The primary responsibilities of the nomination committee include
(but not limited to) reviewing and making recommendations to
the Board on structure, size composition and diversity of the
Board, to oversee the identification and assessment of potential
board candidates, to provide oversight and direction in respect
of the succession planning for Directors and to determine the
composition of Board committees.

During the year ended 31 March 2023, the nomination committee
held one meeting which dealt with the following matters:

. review of the Board composition and structure;
L3 review of independence of INEDs; and
. review of re-appointment of retiring Directors.

Attendance of each individual member at the committee meeting
is set out in the following table:

Name of Director

Jototg
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Mrs. To Wong Wing Yue Annie
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Number of
meeting attended  Attendance rate
gooooo oog
1/1 100
1/1 100
1/1 100

Environmental, Social and Governance Committee
The Board has set up the environmental, social and governance
committee on 13 September 2021. The environmental, social
and governance committee comprises three members, namely,
Mr. Chen Zhiping, Ms. Sze Shui Ling and Dr. Or Ching Fai. Mr.
Chen Zzhiping is the chairman of the environmental, social and
governance committee.

The primary responsibilities of the environmental, social and
governance committee include, but not limited to, advising and
assisting the Board in managing matters relating to environmental,
social and governance of the Group, such as governance, policies,
initiatives, performance and reporting.

Ooooooooooo
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During the year ended 31 March 2023, the environmental, social
and governance committee held two meetings which dealt with
the following matters:

. review of the environmental, social and governance report
of the Group; and

. review of the sustainability report of the Group.

Attendance of each individual member at the committee meeting
is set out in the following table:

REE2023F3831BIEFE  ]RE - 42
NERRESRITMNEHZAEERENTER

« BHAKERE HERERME
&
s EBHAREUHEHRMRE -

TREFIZEFIKELFEZREGHRNER -

Name of Director

Mr. Chen Zhiping PRAETF L
Ms. Sze Shui Ling iR Sy
Dr. Or Ching Fali s R iE L

Number of
meeting attended  Attendance rate
ogoooono oo
2/2 100
2/2 100
2/2 100

Executive Committee

The Board has set up the executive committee on 30 November
2015. The executive committee comprises all executive Directors
of the Company and the chairman of the Board shall be the
chairman of the committee.

The primary responsibilities of the executive committee include,
but not limited to, advising and assisting the Board in formulating
policies, monitoring the performance of management in carrying
out and implementing the policies laid down by the Board for the
Group, and handling and dealing with the bank-related transactions
and matters.
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EXTERNAL AUDITOR

The Company engages PricewaterhouseCoopers as external
auditor. PricewaterhouseCoopers is responsible for auditing
and forming an independent opinion on the Group’s annual
consolidated financial statements.

The audit committee reviews and monitors the external auditor’s
independence and objectivity and effectiveness of the audit
process. It receives each year a letter from the external auditor
confirming its independence and objectivity and holds meetings
with representatives of the external auditor to consider the scope
of its fees, and the scope and appropriateness of non-audit
services, if any, to be provided by it. The audit committee also
makes recommendations to the Board on the appointment and
retention of the external auditor.

Auditor’s Remuneration

During the year ended 31 March 2023, the total fees paid/payable
in respect of services provided by PricewaterhouseCoopers, the
external auditor of the Company, are set out below:
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Fees paid/payable

Services rendered oooooo ooooooo

HK$°000

gooo

Audit services EIZIR 3,450
Non-audit services EBIZIRT

e Transfer Pricing advisory - EETERN 1,326

- Company Secretarial service - REWERD 436

e ESG Reporting service . ESGHRERM 240

- Hong Kong Profits Tax services - BHENEHRE 264

e«  Others - Hf 14

Total 4=t 5,730
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ACCOUNTABILITY AND AUDIT

The Directors acknowledged their responsibility to present
a balanced, clear and understandable assessment in the
consolidated financial statements of the annual and interim
reports, other price sensitive announcements and other financial
disclosures required under the Listing Rules, and to report to
regulators as well as to disclose information required pursuant
to statutory requirements. When the Directors become aware of
material uncertainties relating to events or conditions that might
cast significant doubt upon the Company’s ability to continue
as a going concern, such uncertainties would be clearly and
prominently set out and discussed in detail in this Corporate
Governance Report.

The statement of the independent auditor of the Company about
their reporting responsibilities and opinion of the consolidated
financial statements of the Company for the year ended 31 March
2023 is set out in the Independent Auditor’s Report on pages 193
to 199 of this annual report.

RISK MANAGEMENT AND INTERNAL AUDIT

The Board, through the Audit Committee, has reviewed the
adequacy and effectiveness of the Group’s risk management
once and internal control systems twice for the year ended 31
March 2023. The Board is of the view that the risk management
and internal control systems are effective and adequate.

Risk Management and Internal Control

To manage and monitor the various risk factors which the
Company may be exposed, the Board is responsible for
establishing and overseeing the Company’s risk management and
internal control systems on an ongoing basis, and ensuring the
review of the effectiveness of the risk management and internal
control systems has been properly conducted. The main features
of this system, which continues to operate, were described in this
Corporate Governance Report.

The Company has already reviewed its risk management
framework and processes and has implemented relevant
measures resulting from this exercise that aim to enhance
its framework and processes. In particular, the Company has
developed, approved and implemented a risk management
system, which is defined and supported by its endorsed
risk management policy. The terms of reference of the audit
committee have included its responsibility for an effective system
of internal control and risk management.
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Risk Governance Structure
The Company’s governance structure for its risk management
system is shown as below. Each party has well defined and
detailed roles and responsibilities.
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Risk Assessment Methodology ooooo D
The Company’s methodology for its risk assessment comprises ZAN/NSLE o)l oy 1$H/£EE O 18] U Py ER 4ELRK
of four core stages (i.e. risk identification, assessment, monitoring (BN B Al FHE - R ER R AR

and reporting). These processes are performed at least once a
year to address changes in the Company’s business environment.

Review on the Effectiveness of Risk Management and
Internal Control Systems

The Board conducted an annual review on the effectiveness of risk
management and internal control systems, covering all material
controls such as financial, operational and compliance controls.
In addition, the Board has appointed an international accountancy
firm to review the internal control systems of the Company on an
on-going basis. The review covered the expenditure, production
management and fixed assets management of certain key
subsidiaries of the Company.
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Our Responsibility

Our Board has the overall responsibility to ensure that effective
and sound risk management and internal control systems are
maintained, while management is responsible to design and
implement an internal controls system to manage risks. The
Board is also responsible for reviewing the effectiveness of the
Company’s risk management and internal controls system.

The risk management and internal control systems can provide
reasonable and not absolute assurance against material
misstatement or loss, and are designed to manage rather than
eliminate the risk of failure in the process of attaining business
objectives. Based on the results of the annual review, the Board is
satisfied and confident with the effectiveness of risk management
and internal control systems currently put in place for the
Company.

Communication of Risk Events

Where risk events arise, our communications, both within the
Company and to external parties, are an integral part of the risk
management system. To enable the Company to make the
appropriate decisions and responses to mitigate or address
any risk event, relevant information on the incident needs to
be communicated by and to the right functions and individuals,
completely and accurately, and in a timely manner.

To ensure inside information of the Company is to be disclosed to
the public in a timely manner in accordance with the Listing Rules,
applicable laws and regulatory requirement, a framework has
been established to set out the procedures and internal controls
for the handling and dissemination of inside information.

Anti-Corruption

The Company has adopted an anti-fraud policy on 30 March 2022
(“Anti-Fraud Policy”) which sets out the responsibilities of the
internal audit department and employees and the Group’s major
anti-fraud measures and procedures. The Anti-Fraud Policy covers
activities such as corruption, conspiracy, embezzlement, money
laundering, bribery, and extortion, which could all involve an
element of fraud. The Anti-Fraud Policy is reviewed on a regular
basis and any convicted cases will be reported to the Audit
Committee and the Board.
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The Company aims to establish fair and transparent procedures ARAREERL AT RBERANERF - FAE

to enable all shareholders an equal opportunity to exercise their R BRI SN 15 0 T /T H AR
rights in an informed manner and communicates efficiently with HARFERER - RIFABKERMAAR
the Company. Under the Articles of Association and the relevant AARMBERENEF  BRERZH(EFH
policies and procedures of the Company, the shareholders enjoy, FEV AT HER ¢

among others, the following rights:

1. Convene an extraordinary general meeting/put

forward proposals:

Any one or more shareholders holding, at the date of
deposit of the requisition, not less than one-tenth (10%)
of the paid up capital of the Company carrying the right
of voting at general meetings of the Company shall at all
times have the right, by written requisition to the Board or
the Secretary of the Company, to require an extraordinary
general meeting to be called by the Board for the transaction
of any business or resolution specified in such requisition;
and such meeting shall be held within two months after the
deposit of such requisition at the Company’s Hong Kong
office at 10th Floor, Tower A, Regent Centre, 63 Wo Yi Hop
Road, Kwai Chung, Hong Kong. If within twenty-one days
of such deposit, the Board fails to proceed to convene such
meeting, the requisitionist(s) himself (themselves) may
do so in the same manner, and all reasonable expenses
incurred by the requisitionist(s) as a result of the failure of
the Board shall be reimbursed to the requisitionist(s) by the
Company. The Company would take appropriate actions
and make necessary arrangements in accordance with the
requirements under Article 58 of the Articles of Association
once a valid requisition is received.

2. Propose a person for election as a Director:
As regards to the procedures for proposing a person for
election as a Director, please refer to “Procedures for
shareholders to propose a person other than a retiring
director for election as a director at a general meeting”
under the section headed “Policies and Guidelines” of the
Company’s website at www.reginamiracleholdings.com.

3. Putforth enquiries to the Company:
Specific enquiries by Shareholders requiring the Board’s
attention can be sent in writing to the company secretary
at the Company’s Hong Kong office at 10th Floor, Tower
A, Regent Centre, 63 Wo Yi Hop Road, Kwai Chung, Hong
Kong.
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INVESTOR AND SHAREHOLDER RELATIONS

In order to develop and maintain a continuing and constructive
relationship with the shareholders, the Company has compiled
a shareholders communication policy and established various
channels of communication with the shareholders, such as
publication of interim reports and annual reports, press releases
and announcements of the latest development of the Company in
a timely manner. The shareholders are also encouraged to attend
the Company’s annual general meetings where the Chairman and
members of different Board committees are available to answer
Shareholders’ questions and exchange views with them.

Financial and other information in relation to the Group
has been published on the Hong Kong Stock Exchange’s
website at www.hkexnews.hk and the Company’s website at
www.reginamiracleholdings.com.

The contact details of the Company are set out in the Company’s
website to enable the shareholders to make any query that they
may have with respect to the Company. Shareholders can also
direct their enquiries about their shareholdings to the Company’s
Hong Kong branch share registrar.

The Board has reviewed the shareholders communication policy
and consider the implementation and effectiveness of the
shareholders communication policy to be sufficient and adequate.

COMPANY SECRETARY

Mr. Law Kwan Chuen is the company secretary of the Company.
He is an employee of the Company and reports directly to the
Board and is responsible for, inter alia, providing updated and
timely information to all Directors from time to time.

During the year ended 31 March 2023, Mr. Law has complied
with Rule 3.29 of the Listing Rules and taken no less than 15
hours of relevant professional training.

CORPORATE SOCIAL RESPONSIBILITY

The Group has also dedicated great effort towards protecting the
environment and supporting society. For details, please refer to
the “Environmental, Social and Governance Report” section of
this annual report.
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CORPORATE GOVERNANCE REPORT

CONSTITUTIONAL DOCUMENTS

During the year ended 31 March 2023, the Company has amended
its Articles of Association. Details of the amendments were set
out in the circular dated 22 July 2022 to the shareholders. An
up-to-date version of the Articles of Association is available on
both the websites of the Hong Kong Stock Exchange and the
Company.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

INTRODUCTION

The Group is pleased to issue its seventh environmental,
social and governance report (the “Report”), with an aim
to disclose the Group’s policy system and performance
in respect of fulfilling its environmental and social
responsibilities for Fiscal 2023. On the basis of the
environmental, social and governance report for last year,
the Report has enhanced the information visualization
and made targeted disclosure of the Group’s effort on the
results in terms of product responsibility, environment
protection, supply chain management, employment and
community, to help stakeholders better understand the
Group’s key commitment, achievement and performance
regarding sustainability in Fiscal 2023.

SCOPE OF REPORTING

The time frame of the Report lasts from 1 April 2022 to 31
March 2023 (the “Reporting Period”), with certain content
dating back to previous or extending to subsequent period
due to comparability and completeness, as appropriate.

As in previous years, the Report covers the office business
in Hong Kong and the manufacturing and office business in
Shenzhen factories and Vietnam factories of the Group in
its general disclosures and the key performance indicators
(*“KPIs”) for social subject area, whereas the environmental
KPIs encompass the manufacturing and office business
of the Shenzhen factories (Factory A, B, C and D) and Hai
Phong factories (Factory A, B, C, D and E) in Vietnam, to
further align with the Group’s operating performance for
the Reporting Period. Since the Group has not completed
the plan of relocating Shenzhen factories to Zhaoging, the
factories in that area were not material to Regina Miracle
in terms of finance and operation. Therefore, the ESG
performance of Zhaoqing has not been included in this
Report, while in the future, its incorporation will depend on
the actual impact of Zhaoging factories after the relocation is
completed.
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REPORTING STANDARDS AND PRINCIPLES

The Report has been prepared strictly in accordance with all
the “mandatory disclosure requirements” and the “comply
or explain provisions” set out in the Environmental, Social
and Governance Reporting Guide (the “ESG Guide”)
under Appendix 27 of the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited
issued by the Stock Exchange of Hong Kong Limited (the
“Stock Exchange”), with disclosure priorities of the Report
and the Group’s management objectives for sustainable
development identified based on the degree of concern on
each topic of the stakeholders.

The Report upholds the following principles of materiality,
guantitative, balance and consistency to report:

ooooooo

KR EBEKBEEEHEZIMAR
AROO0 N)BEHROEBHERS
AR ARES LR+t
GRIE - e RERREIESIN(ESG
00 DEIRIFTE o8 5l 3 &R T |
[TETRAEBIEETRE - TR
BESAHSHIENEIRERTA
WMEMPWEERUARAEFFES
BEEMERE -

ABERTFUATRAETER : B2
% Bt FER-RIE

Principle

Responses of the Group
ood goooo

Materiality Taking into account the industry development trends and stakeholders concerns, the
Report focuses on considering factors such as the outstanding practices of industry
peers, business nature, operation mode, and location, identifies the materiality of the
Group’s ESG issues, and prepare the Report on this basis.
AREFESTERRDRERSART  EHEEARENRTESEE  EH1ME L&
FREMEEEE  BAIASEESCEENEZRE - WAL ERARREREER -

ooo

Quantitative The Report provides explanatory notes on the standards, methodologies, assumptions
and/or calculation tools used in the quantitative measures disclosed, as well as the source
of the conversion factors used where feasible, to allow readers to assess and validate the

ESG policy of the Group and its performance.

oo AREEATHERT - SARBEOSMBORE  7F - BRR LFAETAHER - M
KPS ER R RETTREN A - AEFETAMREAEBESCHE L BEENE
MK -

Balance The Report fairly and comprehensively discloses the performance of the Group in

terms of ESG, and avoids the expression or presentation format that may improperly
affect the decision-making or judgment of readers based on objective information and
facts.
oo RBEATEERNNMET AIKE - AEE2EMEBEAEBMMESGHE B RE - BEfEg T
RETEBERKIH R ME 2 HRIEN -
Consistency Unless otherwise stated, the Report adopts the same KPIs and statistical methods as
previous years, and provides explanatory notes on the changes in some statistical data, in
order to allow readers to facilitate the comparisons of the Group’s performance year-on-
year.
REREHB - AMERAETF —BHKPIsHE AL EFETE - WSS BB E1
RS ERNEEAREEETERFLR -

ooo
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SOURCE OF INFORMATION

The information disclosed in the Report is derived from the
Group’s official documents, statistical reports and relevant
public information.

The Report is published in both Traditional Chinese version
and English version, if there is any inconsistency, the
Chinese version shall prevail.

REVIEW AND APPROVAL

The Board of Directors (the “Board”) of Regina Miracle
undertakes that there are no false statements, misleading
representations or material omissions, etc. and the Board is
responsible for the authenticity, accuracy and completeness
of the Report
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SUSTAINABLE DEVELOPMENT
MANAGEMENT

SUSTAINABLE DEVELOPMENT PHILOSOPHY

As a steadfast practitioner of sustainable development
philosophy, the Group actively manages the environmental
and social impact of its manufacturing and operational
activities. While striving to be a world-class enterprise, we
bring values to the environment, employees and society. In
order to demonstrate the determination of Regina Miracle
to create a sustainable future, we take the corporate vision,
mission, values and beliefs as the foundation, put in place
the sustainable development guideline of “Promoting the
sustainable development of the Group with innovative,
comfortable, healthy and environment-friendly products”,
and refine the corresponding strategies in key areas to
continuously create long-term value for stakeholders.

g

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Vision
e =

Promote sustainable
development of the
industry through
innovation and
technology, becoming
an outstanding
cross-sector global
enterprise

BT R B R ET RS A

BR - KAZHRETES
fUATSES

Mission
fEi

Create first-class
products, deliver
industry value and
fulfill social
responsibilities

AE—RER  BR
TEEE Bihe
Aff

Value

EES

Integrity and
pragmatism,
people-oriented,
innovative
development,
cooperation

MEBHE - UARAK

BIFTEE - HREHE

Figure 1 Corporate Culture of the Group
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

SUSTAINABLE DEVELOPMENT GOVERNANCE

In order to further improve the decision-making efficiency
and execution of ESG issues, during the Reporting Period,
the Group carries on with the three-tier sustainable
development governance structure of “leadership — decision-
making — execution” whereby sustainable strategies were
pushed ahead and implemented with efficiency, effectively
incorporating the fulfillment of environmental and social
responsibilities into the management decision-making, daily
operations and corporate culture of Regina Miracle.

Governance Structure for Sustainable Development

The Board of Regina Miracle, as the highest decision-maker
of the governance structure for sustainable development,
assumes full responsibility for the Group’s ESG strategies
and its performance supervision. The Board provides
guidance and suggestions on ESG management by timely
reviewing and assessing the Group’s strategies. As the
coordination body on ESG affairs, the ESG Committee
is responsible for the implementation of ESG vision and
strategies, supervision of the fulfillment of ESG governance
and the organization of preparing annual ESG report under
the authority of the Board; the ESG Execution Team
comprising department representatives, as the actual
executors, is responsible for implementing sustainable
development strategies and realizing ESG targets, and help
to provide information required for preparing the annual ESG
report.

Composition of

members
oooo

Functional department
oood

Leadership The Board The Board of
Regina Miracle
REEH B WY REES

FERE2022/23 ANNUAL REPORT 2022/23

Jodotbotbbotn

ooooooo
REIFIIRTTESG R HE AR E M XM
HITHE  AEERREHHEER
Ml BEE - RRE-HITEIN=
AREERELGRE  ARHENE
EORHERRERE  DEHRERE
SEENBITRAZZ RN EIER
R AEEEREELS -

oooo0oooon
W REZGERASEERE AR
BEERKE  YALEBEESGRE X
HESEBA2IMEL  RABRKE
B EEBE - WESGEE T E
RHEEBEER  BE  -HgRER
ZESIFRESCGEBNRER &
EeRiETASTESGHEE LR AH
T ESGEARAIIEREBAMEEL
HBRESFTERE LT RERR
& MPARKRERNERE LS RE
AMITHIEAERNITE  AEEE
AEEERRENERESGRE - I
IR EEESCREREFENE
e

Specific functions
oood

. Be responsible for
Regina Miracle’s overall
sustainable development
governance; and

. Supervise and assess
sustainable development
strategies and
performance.
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Composition of

Functional department = members Specific functions
gooo goog good
Coordination ESG Committee Consist of not less than . On behalf of the Board,
three Directors, including provide direction and set
at least one independent targets in relation to the
non-executive Director Group’s ESG strategies

and activities;

. Review the Group’s ESG
policies and initiatives,
ensuring that they remain
effective and up-to-date;

. Ensure compliance with
legal, regulatory as well as
customers’ requirements
applicable to the Group,
including corporate
governance principles,
industry standards and
customer codes; and

. Ensure that all
stakeholders receive
accurate information about
the Group’s ESG activities.
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Functional department
ooogd

ESG Execution Team

RE @ RERRTAE

Composition of
members
googd

Led by Mr. CHEN
Zhiping, Chief Operating
Officer, ESG Execution
Team, comprising 15
factory department
representatives from
different business
segments, manages
and reviews various
ESG matters, including
innovation and materials,
environmental projects,
human resources,
operation, external
communication,

and compliance and
information technology.
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Specific functions
ooood

Implement the Group’s
ESG strategies and
activities, ensuring timely
achievement of ESG
objectives;

Timely report to ESG
Committee on the
progress of ESG activities
and objectives;

Review the difficulties
during implementation and
recommend respective
solutions to the ESG
Committee; and

Provide the ESG
Committee with the latest
market information in
relation to the Group’s
ESG matters.
WITARE B ZESGHREEFE
B MREXEEHRESGH
13

REMIRE g RkELRE
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R
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Figure 2 Governance Structure for Sustainable Development of the Group
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ii.

90

Statement of the Board

The Board of Regina Miracle is committed to complying
with various requirements of the ESG Reporting Guide of
the Hong Kong Stock Exchange, continuously promoting
the improvement of the Group’s ESG governance system,
actively incorporating ESG factors into the Group’s major
decision-making and business practices, and persistently
strengthening the Board’s participation and supervision in
ESG matters. During the Reporting Period, the Board of the
Group convened meetings regularly to follow up and discuss
on the ESG matters.

Supervision of ESG matters

The Board takes the overall responsibility for the disclosure
of sustainable strategies and information of Regina
Miracle. The ESG Committee is established under the
Board and implementing managing Regina Miracle’s ESG
related matters, such as governance, policies, measures,
performance and reporting, and giving advice and assistance
on the relevant matters to the Board. The chairman of the
ESG Committee is appointed by the Board. The Committee
shall meet at least once a quarter to review management of
ESG matters and the progress of achieving the objectives,
and the minutes of such meetings shall be made available
for inspection to any Director upon reasonable notice.

Under the ESG Committee, the ESG Execution Team
implementing the Group’s ESG strategies and activities to
ensure the timely achievement of ESG objectives. With an
aim to ensure the implementation of ESG philosophy from
top to bottom and integrate the ESG elements into the
Group’s daily management and operations, 15 functional
department heads were selected by the Group to form the
ESG Execution Team.

ESG management policy and strategy

ESG management policy and strategy have been
continuously optimized on the scientific front as the
Board insists on science-based assessment and apposite
planning. Each year, the Group reasonably refines the ESG
subject database upon considering market concerns and
hotspots, Regina Miracle’s development strategy, and
results of communication with stakeholders and deliberately
assesses the potential ESG risks and opportunities that
the Group may encounter and their underlying impact
on the long-run operation. The Group timely performs a
materiality assessment on this basis to determine the
materiality of relevant ESG issues and clarify the Group’s
ESG management and reporting priorities for the Reporting
Period. In Fiscal 2023, the Group focuses on the review
and supervision of key subjects such as product quality and
safety, occupational health and safety, R&D and innovation,
labor rights protection, and employee training and upskilling.
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Review of ESG targets and progress

The Group has established ESG management targets
covering key ESG performance indicators such as
greenhouse gas emissions, increasing energy efficiency,
pollutant emissions, waste management, developing
sustainable material and technology, enhancing gender
equality and empowerment of women, cultivating young
people, and contributing to community. To ensure the
timely achievement of ESG management targets, the ESG
committee has determined the follow-up frequency based
on the nature of each ESG issue and urged all business
departments to adopt management measures that are
better in line with our sustainable philosophy.

In addition to setting ESG targets year by year, the Group
has also set medium and long-term ESG management
targets. The Board meets the ESG committee regularly on
a quarterly basis regarding the report on headway made in
the targets. During the Reporting Period, the Board attended
to and reviewed the progress of environmental KPIs in
the Group’s sustainability management, commitment to
develop Science Based Targets, safe use of chemicals,
and certification of international standards and ensured the
steady progress of the ESG management. The Group has
released the ““2022 Sustainability Report” on the Company’s
public website during the Reporting Period (access
reginamiracleholdings.com for details), aiming to provide
targeted disclosure of the sustainable development targets,
current progress, future actions and 2030 targets that are of
priority concern to Regina Miracle.

The Report provides detailed disclosure of the progress
and effectiveness of Regina Miracle’s ESG efforts for Fiscal
2023 and was considered and approved by the Board on 27
June 2023.

Sustainable Development Goals and their
Implementation

As a global leader in the intimate wear manufacturing
industry, Regina Miracle upholds the concept of sustainable
development to support the UN’s Sustainable Development
Goals (the “SDGs”), aiming to address global challenges,
while improving the ESG performance of the Group, to meet
the expectations of stakeholders and bolster the sustainable
development of Regina Miracle’s business operation in an
effective manner. During the Reporting Period, we moved
further in promoting the use of clean energy and conserving
energy, reducing pollution and waste emissions, developing
sustainable material and craftsmanship, promoting gender
equality, empowering youth, and contributing to the society
of the Group, in the hope that Regina Miracle could leverage
its resources as a propellant for SDGs.
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Status
2030 Goals of Regina Miracle ~ Key Actions In Progress  Completed

oooo
oooog2030000 oooo ooo ooo

13 CLMATE AGTION Renge 30% of garbon dioxide ¢ Internal Energy-saving Program
emissions intensity
Established energy management
@ system; improved the energy usage of
manufacturing equipment such as air
compressor, heat press machine, and
sewing machine; and equipped 200w
outdoor lights with auto-switches
VBB 30% . 0onooo
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. Installed Solar Power Generation
Facility

Completed the installation of solar
power generation facility in Plant C
and E in Vietnam; entered into an
agreement with a supplier to install
solar power generation facility in Plant
A, B, and D (expected to be completed
by the end of 2023)

. goooooooo
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Status
2030 Goals of Regina Miracle ~ Key Actions In Progress  Completed

oooo
ooooz030000 oooo ooo ooo

Purchased Clean Energy

Purchased renewable energy
through Direct Power Purchase
Agreement (the “DPPA”) and/or
purchased International Renewable
Energy Certificate (the “I-REC”)
gopooono
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2030 Goals of Regina Miracle

oooog2030000

EEGIAT Zero Landfill of Product Waste

oooo

15

CLEAN WATER AND
SANITATION
ooooooooo

TERENTHE

Launch “No Plastic Bags”
program

#TEBRER

94

Key Actions

oooo

Improved Waste Treatment

Engaged professional hazardous waste
treatment companies for harmless
disposal, as a result, 4.54% of
manufacturing waste generated by the
Vietnam factories was converted into
energy

37.52% of manufacturing waste
generated by the Vietnam factories
were incinerated and made bricks and
tiles

Recycled and reused the scrap
generated from the production by
qualified recyclers, as a result, 57.94%
of manufacturing waste generated by
the Vietnam factories were collected
by recyclers

gooooo
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Reduced the use of plastic bags in
the manufacturing

Saved 650,000 plastic bags in
aggregate in Vietnam factories
oboboOobOobooboon

HERE A 5152 650,000{EB %

REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED OO0O0OO0OMOOmMOOO

In Progress

ooo

Status

oooo

Completed

ooo



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
oooooooood

Status
2030 Goals of Regina Miracle ~ Key Actions In Progress  Completed

oooo
ooooz030000 oooo ooo ooo

.I 2 55?.';?,’,‘:,!?}:,. Develop sustainable materials, . Developed Sustainable Materials
AND PRODUCTION craft and technology
o Worked closely with suppliers and
m used more than 290 sustainable
materials in the manufacturing of new
products
REMREDE - TEMK . 0oooooo

HHERRIAE HEREATHER Q
2901 AT FHE R
. Innovated craft and technology

Used multiple 3D design software
during the design and development
process in the pursuit of continuous
product innovation and manufacturing
automation

Introduced innovative technologies
such as injection molding, silica gel,
and seamless bonding to streamline
the manufacturing process

J gooooo
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. Reduced paper consumption

Piloted e-Quality Control System
(eQCS) and saved approximately
2 million sheets of A4 paper for
Vietnam factories

J oooo

SOETRELEH £5(eQCs)  Bit Al c
FIRR £ 412008 5RA4HT EN4R
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2030 Goals of Regina Miracle

ooooz030000

Promote gender equality and
women'’s awareness of equal
rights

GENDER EQUALITY
oooo

DECENT WORK AND
8 ECONOMIC GROWTH
ooooo

I‘W

AND WELL-BEING

RAHERF AL TS

3 GOOD HEALTH

4

Status

Key Actions In Progress  Completed

oooo

oooo ooo ooo

Empowered Women

Provided trainings regarding Gender-
Based Violence (the “GBV”) to all staff
at Vietnam factories, which helped
21,277 staff in total to enhanced their
ability to understand and identify
sexual harassment with a total of
63,831 training hours.

In order to empower women in their
career development and quality of life,
Vietnam factories provided training

on Personal Advancement and Career
Enhancement (the “P.A.C.E.”),
benefitting a total of 1,466 female
staff, with a total of 29,391 training
hours.

gooo

BHERRATEEIRMUENLRZEN

(Gender-Based Violence * [GBV )33l -
BEET THREAERETANES - @
BHBENMRET  #EIBRE

63,831/)\E °

BEBAGHLERESBERREM
EERE  RABEANBEZERSE
J& &) (Personal Advancement and Career
Enhancement * [PACE.|) 25 B &
14662 LB T - BIE3IF Ri£29,301
N
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Status
2030 Goals of Regina Miracle ~ Key Actions In Progress  Completed

oooo
00002030000 oooo ooo ooo

Cultivate young people . Promoted University-Enterprise
Collaboration

Partnered with Fashion Design and
Engineering Department and Linguistic
and Technological Department in 20
Chinese universities and colleges

and with 18 Vietnam universities and
colleges to offer internship for college
students

We have recruited a total of 122 new
graduates for Shenzhen factories
and a total of 226 interns for Vietnam
factories

The Vietnam factories enhance the
relationship among the management
and the staff through WCP, with a total
of 1,240 training hours

BEREENR . 0ooooo

BERE0TASNERMRERTET
BEERASARMEA RGE8AMA
%gzﬁﬁﬁé%ﬁ% C BRBARME @

FYRE L RRBI228EEE  HERE
HIBEE6RE B4

HREREERRRABATAEEEE
EEEESTRMNMEE  ZFBIEER
1,240/

Contribute to the society . Devoted to Public Affairs

Continued charity donation, set up the
volunteer team to pay regular visits
to nursing homes for the elderly and
schools for the blind; unceasingly
supported the underprivileged,
organized staff to participate in
blood donation campaign, donated
epidemic prevention materials to local
communities, and actively participated
in environmental protection and
community activities

Bl tin- . 0ooooo

BREERE AUETH  THESY @
HEAR  EABRE - HERHBHE
EEBETAEELNNED - BE LY
£ b - RESRERR

Figure 3 2030 Goals and Actions of the Group
003 000203000000
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REGINA MIRACLE IN FISCAL 2023

The Group has followed the core value of “dedicating
to create value for the environment and society” since
its establishment. As a global leader in the intimate
wear manufacturing industry and a global citizen, and an
advocator and practitioner of sustainable development
philosophy, the Group actively manages the environmental
and social impact of its manufacturing and operational
activities. We focus on the areas of product responsibility,
employment, environment, supply chain management and
community, striving to coordinate the relationship among
society, economy and ecological environment on the basis
of ensuring that the daily operation meets the needs of
consumers, so as to achieve sustainable development in a
responsible and accountable manner.

0. 0000202300

[BOhARBEMTEEREBE]IRAS
BERIUR—BEFTTHZROEE
B ERRBEEMMEAXRRER
UREBHRAR  NEBEEWH=ITH
SEVRRERES  BHGERLENEE
EHHRBERMENTE - KMED
BrEMET - BF  RIE - fLERE
ERAMEES - EREBELER
BHEEFRNER L BhiH#AT
©  EEHEARRIBETENBE U
HEET  BESHERTHELR -
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Product Responsibility

Actively explore opportunities in

the selection of materials and the design
of production models to improve

the global environment

EmEE

TEYRHE A FE R R P IR IR R
GRS IRIRIR

Environment

Endeavor to achieve ecological balance by

leveraging environment-friendly

technology to break new ground in energy
conservation and emission reduction

B
RBRARREIMFARE LR 212 -
BNEBERTE

Figure 4

Jodotbotbbotn

Supply Chain Management

Promote mutual growth with suppliers,
create safe and high-quality goods,
promote the digital supply chain
management, establish long-term and
stable cooperation with suppliers
HrEEEE

HHERRRAKRE  AET2EENER -
HEE MR T L EIR - B M ER R
BEH A ERR

Employment

Pay attention to the ability development of
employees, attach importance to the
safety and health of employees, and
safeguard the rights and interests of
female employees

&%
V V Eziiiéﬁéﬁ?éﬁ CEBRB IR EERE
0 dri Ao B TAERS

Community

Continuously invest on and work
with the community to create an
environment of mutual development,
harmony and sharing

#HE

FHERWAR - IBFAIE - bR
FIEE - M RAZHIRE

Sustainable Development Fields of the Group
004 DOOOOOOOOO
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We strive for excellence in manufacturing to produce high-
quality products; we innovate in design, continue to break
new ground and spearhead the transformation of the

industry.
/§' Product Responsibility
KL) ooon

ISO 9001

Vietnam and Shenzhen factories
have obtained the 1SO 9001
certification

Automation and Digitization
gboooogob

Restructuring manufacturing and
production through Automation
and Digitization technologies

WERmEERYIREDEBISO 9001 BiBEESEREF LM ERREE

R EERR
Milling Molding
oo ad

The industry’s traditional manual
bra cup mold production process
was transformed through
automation

The molding technology facilitated
the rapid fabrication of bra cup
molds, which is conductive
to continuous technological
advancement of the intimate
wear industry
BT IR T BT AR AL
BB ARATENFERIBE S

BB BB CAEITENERA TN
REEERF

AR

We value collaboration and procure our supplier to honor
obligations, in a bid to develop good business conditions
together.

r”‘w Supply Chain Management
N
2

BPEBeE  TEREER - M
BIFTRRAT - FERWER - SIRTE

Three Core Technologies
gooood

Continuously promoted the
development of our three core
technologies: milling, molding,
seamless bonding

FEDIR - RUEREREE =R
DR B

Seamless Bonding
gooo

We innovated the traditional cut and

sewn in the industry by adopting the
bonding method of replacing stitched
seams with bonded seams

SRS RARA PHE R 22D
EMBGRIEDHT

B3

BMERHE  REHEHESR - &
EEEEHRE -

W% OJo0ooo
100% 719 200

100% of suppliers signed the
Supplier Anti-Bribery Agreement
HIERE100% 2 2 HIE R R R
HEE)

Worked with 719 suppliers to
advance sustainable supply chains
719K R I T HEE T /8
HrEsE

SCM
ooodooog

Implemented a supply chain
management system (SCM)
AT FESEE IR R FT(SCM)

100
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We assign our talents according to their abilities, advocate
diversity and integration, and protect their legitimate
rights and interests; we are committed to people-oriented
management and emphasize co-creation and sharing to
create a safe working environment.

HEN

! Employment

Jodotbotbbotn

BPEAS /A BEZTEAR R
BBAETHE  BHMURARE g%k
BIRZ - ITERER LM TERE ©

1,240

A total of 1,240 training hours
accumulated in the WCP

MAGIEERETITE B 21155420
RiE1,240/ N

100%

Rate of accident hazards
rectification was 100%
EHEBENEI00%

170+

Over 170 employees received
special medical check-ups

1708 B T HIHER

1,466

A total of 1,466 female
employees participated in the
P.A.C.E. training program
Bit1,466 5 XM E T2 EEARA
B EERIEIIER

100%

Education and training rate of
operation personnel was 100%
EEABHAHETIE100%

4&8

Set up a talent development map
that covers 4 key functions and 8
positions

FEBEAEMSETRE - 8@
AT EEEIE

521,148

A total of 521,148 hours of health
and safety-related training were
conducted

FREREZ 2185 H51521,148/ N\

100%

100% of specialized operational staff
possessed license

FREERABRE L

ISO 45001

All factories in Shenzhen and Vietnam
Hai Phong factories have been
awarded ISO 45001 certification

SRYI B 7 TR [ 8 R B R = 15 T 15
I1SO 45001325

& 100%
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We protect the environment by implementing energy
conservation and resource saving measures, concerning
climate change, insisting on green manufacturing to sustain
a balanced ecological environment.

Environment

-
< 00

H PR B E M A AL fR A B R AR E IR
5 BIRREL  BARSGes
& R ERRI T -

SBTi
ooooooooo

The Group has signed Science
Based Targets Initiative (the
“SBTi”’) commitment letter
REEDEZR2ERN B RIEFK
K

Higg Index
goood

Factories in both Shenzhen and
Vietnam has achieved the Higg
Index Level 1

AYmRE & R R B R R A 1R R 8

A p— R

2,846.7

The newly purchased I-REC is
expected to reduce the Group’s
carbon dioxide emission by
2,846.7 tonnes

B ®-RECTEFT R AKE
AT 2,846. 78 — S AL IRBERE

1ISO 14001

Factories in both Shenzhen and
Vietnam have obtained ISO 14001
certification

AR RR I K2 5 e R [ 29 3 3B1S O
140012

PV Project
good

Vietnam factories have completed
the installment of solar power in
Factories C and E

B R B TR IR R ERRHI A RS e

[}
7

O Landfill
oo

Factories in Vietnam have fully
achieved the goal of “zero landfill
of production waste”

HEREESE 2EERI EEREY
THHR | B 1R

1SO 50001

Shenzhen factories carried out energy
management in accordance with ISO
50001 certification standard
IR £ AR1ISO 50001
REELEFARERERIIE

13,405.79

The completion of solar power project
in Vietnam factories is expected to
reduce the carbon dioxide emission
by 13,405.79 tonnes each year
HMERER ARSI B Thkig - TRETEF
JH4>13,405.790F — A/ kBE N E

290

Over 290 recycled materials or bio-
based products have been used in
existing products

WEERDRA290%E
BEYHSEMEER
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We give back to society and support community
development, contributing to the society with Regina’s

efforts.

/- Community
S

Jodotbotbbotn

BAEEME  XHERER - KT
HURNIEB/LEELER -

220,000,000

Cumulative donations made by
Vietnam factories amounted to
220,000,000 VND

WEREZ2HER e EE
220,000,000/ /&

1,000

During epidemic period,
Shenzhen Factories donated
1,000 sets of protective
equipment, 1,000 protective
masks and 1,000 bottles

of waterless hand sanitizer

to local schools

B ERRE - ORI (R ) & Hh R AR G ik
T1,000ER7#MR * 1,0001ER; £ H =
Fn1,0000 2558 F R

200+

Over 200 employees participated
in the ““Run for Survival” and
“Hong Kong Island Region Flag
Day” organized by Ocean Park
Conservation Foundation,

Hong Kong (OPCFHK)

HBiB2004% 8 T2 HEEEF ABEIR
BECRPN ERREEIRIES
EEER NES

324,577,000

Raised a total of 324,577,000
VND through ““Love House”

Fund to help underprivileged

employees to solve

their housing needs

BBRIELEIESABERET RS
$8324,577,000 i & - BRRE T{E
ERE

257

257 Vietnam factory colleagues
participated in blood donation

2575 MR E R =L EE LE

20,000,000

The Vietnam factories expressed
its care for the blind by purchasing
toothpicks from the Blind Centre
worth about 20,000,000 VND

BEmRBERNEATLBEEED
20,000,000 FE T M A K EHT
AEFEEHYRRL
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We have won acclaim for our business and sustainable BPIRM B 5 EBEE - 5l ERHEA
development through our business areas, our leadership in o BEBEHEAR  EEBRAISE
technology innovation and our contribution to the society: BREGHEFINABZITT

Business Area

good
June 2022
tisnransranss B Shenzhen factories were presented China National
AAE LSRN EEas ] Textile and Apparel Council’s Award Contribution for

LT FT T R S . . .
duk, REBARL Knitted Underwear Innovation in 2022
Wd A ARESFE
R, LA
B, G AT

: | 20220 60
] *'*‘;’.&E.;:“_ [ IR R SR 2022 F E P B4 A T ¥ B & SN KEIFE
T T T I Con an oo na o o 4 T %ﬁﬁ
December 2022

Shenzhen factories were awarded advanced unit in
standardization work by the Knitted Products Sub-
Technical Committee of National Technical Committee
on Textile Standardization

°0

S, MAAREAA (M) TReE
PR TS B

20220 120
RYImRREEBEHEREECRMEESHBRDRME
SEFE TIEREE

il

B L T N T

k@@m'

BiEiE R

December 2022

Shenzhen factories were awarded Verified Laboratory
by the National Technical Committee on Textile
Standardization

20220 120
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Sustainable Development Area
goooooo

PROVERN TRACK RECORD August 2022

* w The Group was presented InnoESG iRecycle Award for
- ’ 2022

RECENA MIRACLE
BRTE PATIOAL DR LTI

20220 80
ikecyeie Awar R4 [E 487 1nnoESG iRecycle Award 2022
023

I =__|

September 2022
The Group was presented the 8th
Investor Relations (IR) Awards for 2022 —
“Best IR Company”,

* * * * “Best ESG (Environmental)”,

s = - - “Best ESG (Social)” and
“Best ESG (Governance)”

20220 90
REELE2022FF )\ B EEBERERE—
[BEREEBEFEAR]

[&{EESG(RE) | -

[&EESG(ttE) &

[BEESG(¥ER) ]

December 2022
The Group was presented the ESG Leading Enterprise
Awards of Bloomberg Businessweek

20220 120
AEERRZ B AR ETIESGRA DR

I S " December 2022

Mugina Bige: s ifwre slige ol -
s >y (i?, The Group was awarded 2022 CarbonCare® Label

20220 120
R ERE2022F R KB RIR &
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December 2022
The Group garnered the CarbonCare® Label four years in
arow

20220 120
AR EEEAFREEHRBRER

April 2023

The Group’s Chairman, Chief Executive Officer and
Executive Director have been named GBA ESG
Entrepreneurs 30 Selection by Forbes China

20230 40
AEEEFELREEATERATESARBHAITREKER
ESGI> 2 K305

November 2022

Vietnam factories were awarded UN Women Asia-
Pacific WEPs Awards, Gender Inclusive Workplace UN
Women’s WeEmpowerAsia Programme

20220 110
e R [ SR T8 B & B 05 20 B dp KR WEPS #2818 — M R 2 A Y
T VB35 ATk & 47 228 WeEmpowerAsiast 2]

i milak

&

CTWMCTTY N #H BN AL BT
LT

3

F
i

December 2022
Vietnam factories were awarded Vietnam Top 100
Sustainable Enterprise

20220 120
B RENEASEEREXER
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FOUNDATION FOR SUSTAINABLE
DEVELOPMENT

PRODUCT RESPONSIBILITY

With the mission of “Creating first-class products, delivering
industry value, and fulfilling social responsibilities”, the
Group attaches great importance to product quality and
safety, continuously promotes technology research and
development and innovation, and meets customers’
diversified needs. Since establishment, Regina Miracle
keeps enhancing its product quality, innovating the
craftsmanship and process of products, and offering high-
quality products with diversity and innovation to customers
to strive towards a domestic leading and internationally-
renowned design manufacturer trusted by worldwide
customers.

Product Quality and Safety

The Group strictly complies with the laws and regulations
of the countries and regions where we operate, such as the
“Product Quality Law of the People’s Republic of China”,
the “Law of the People’s Republic of China on Protecting
Consumer Rights and Interests”, the “Vietnamese Law
on Product and Goods Quality”” and the “Vietnamese Law
on Protection of Consumers’ Right” to keep improving our
quality management system, and enhancing our product
quality and safety management ability. According to the
actual requirements of each place where we operate, we
have prepared and implemented policies and mechanisms
such as the “Quality Policies”, the “Determination Process
of Material Plans”, the “Internal Flow and Control Procedure
for Materials and Products” and the “Management Standard
for Product Inspection” in Shenzhen factories, and the “Work
Inspection Guide”, the “Standard Operation Procedure”, the
“Online Inspection Procedure” and the “Control Procedure
for Unqualified Products” in Vietnam factories, carrying
out quality safety checks on the materials and products in
different stages throughout the production process so as to
ensure the product quality meets the standard.

Jodotbotbbotn
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Quality Management System

Regina Miracle firmly believes that product quality is the
cornerstone of virtuous business development of the Group.
We have built and sustainably refine Quality Management
System (“QMS”) to safeguard the product quality and safety
through determining product quality policies, formulating
internal policies for product quality and safety, setting
appropriate quality goals and conducting management
appraisals, reviewing and summarizing deficiencies and
conducting targeted improvements, strictly controlling
product quality, as well as enhancing product quality and
effectiveness of safety check, to guarantee product safety
universally. In order to ensure the scientific nature of QMS,
we have been active in applying for international quality
management system certification. The Shenzhen and
Vietnam factories of Regina Miracle have obtained the 1SO
9001 quality management system certification for their
design and manufacturing processes.

The Group monitors all production processes of “raw
materials procurement — production — inspection — control
for unqualified products™ in accordance with the QMS,
requesting the production of all products in the factories
strictly in compliance with international standards, industry
standards and corporate standards, real-time monitoring
the indicators in all processes during the production, and
modifying the product quality deficiencies identified in a
timely manner, thereby guaranteeing the delivery of quality
products.

HEEPRER

WERREERE $EI¥FE
MEENER - aﬂzf?ﬁ@ P BT E
g & 51258 % (Quality Management
System ' [QMS]) @ BBEPEERD
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EmEEHET2EERI  256H
REEMREELZE - AEIRQMSHEL
24 FMEGERREERCEEER
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[2 B 3% 5T A A EE 19 2 3R 3R1SO 9001 E
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RPaW Materialts Production ‘ Inspection ‘
rocuremen ‘
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R

Regina Miracle implements
an inspection and appraisal
system with all layers of
assurance and only purchase
from qualified suppliers. Raw
materials purchased can only
be put into storage after they
pass the check to ensure a
100% qualification rate.

WRREELH  BITRAIE
ZHE - ERFEEBHM,
HITHRE - ERREM BB ER
BARBHENE  BRAE
AIRERIEL00% ©

Regina Miracle strictly
controls on all processes of
production and implements
the quality tracing system
during production, through
which we could trace back
to corresponding groups
and individuals responsible
for relevant product quality
issues and take correction and
prevention measures in a timely
manner so as to ensure a 100%
qualification rate in the next
production process.

B RBIR IR B EE R IRE
EAEBIETETES RS
B BEMLRESRERE
WAEEAITAMEA - IR
RERAFIEANIERD HE 6 - fEORAE
AT —BRENERAREE
100% °

Regina Miracle attaches great
importance to the product
inspection by conducting
inspection on production
process of products and
finished products in strict
accordance with relevant
standards and specifications
of product quality, and issues
corresponding inspection
reports and relevant records
for qualified products after
inspection, so as to avoid
dispatch of uninspected
products.

WERsEERERRR B
RZREMDEAMEENR
EHEREETRFRKRDBETT
mE - mBARERLABREN
mERE R AR - HARK
EiEBRRERTHE -

Control for
unqualified

products
TEEmI
£zt

Regina Miracle implements a
three-level inspection system,
which compose of self-
inspection, cross inspection
and specialized inspection to
ensure delivery of qualified
products. In order to guarantee
the product quality, Regina
Miracle also adopts effective
correction and prevention
measures to eliminate the
existing and potential factors,
thereby preventing the
occurrence of similar quality
issues.

wRRET=RIE (B8
Hig Bip)  BREGRAHE
HER - RREERLEA
YR TR EREE A0 AL IEFITE
Pt - HBRRAEBEENT
EREZRAERRUE SHE
B e

Figure 5 Quality Management Mechanism throughout the Whole Production Process
go0s5 ooooooobogoo
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During the Reporting Period, we continued to improve
the inspection procedures, set up quality control goals,
and proceed regular summary and introspection to
improve product quality management. In addition, we
keep implementing the “Right First Time (“RFT”) 100%”
policy to reduce defect rate of the products and enhance
product quality. We continue to implement and optimize
procedures such as the 100% final inspection and the
sampling inspection of Quality Control (“QC”) to intensify the
implementation of cross inspection system in the product
production process and specialized inspection of the finished
products, in a bid to prevent any unchecked or unqualified
product from dispatching to the market and consumers.

The Group carries out rigid analysis and handling of
defective products. For defective products identified during
the internal inspections by the factories, the Group’s
quality management department regularly summarizes the
information, discusses continuous improvement measures
with the technical team, and designates dedicated personnel
to follow up and monitor the improvement results. For
products returned by consumers, we will immediately set
up a special team to investigate the reasons for return, and
conduct technological rework, product recalls, production
suspension or scrapping according to different reasons
to maximize the protection of consumers’ rights and
interests and protect the reputation of customers and the
Group. During the Reporting Period, the percentage of total
products of the Group sold or shipped subject to recalls for
safety and health reasons was zero.

The verification and maintenance of production machines
are critical to production running. Apart from specifying the
verification process, frequencies and verification personnel
for all necessary machines, we also regularly organize an
internal audit team to verify the execution of the verification
process to ensure that all machineries are operating within
a reasonable error range, thereby ensuring stable product
performance and quality reliability.

LB BABEZSRHRRRE
MEER BT BASE
B RNEEREEEIE  BEHEE
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Moreover, we strive to promote the culture of Quality First
by implementing the monitoring and evaluation system for
product quality and safety, establishing a product quality
and safety management team, actively encouraging all
staff to participate in quality management-themed events,
strengthening the awareness of quality safety of all staff,
thereby embedding the concept of excellent product quality
in the corporate culture of the Group.

Quality Day of Shenzhen Factory
gooooooog
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On 25 April 2022, the Group’s Shenzhen factories organized Quality Day, in which the executive
leaders, department leaders and employee representatives of the Group actively joined. During the
activity, we commended excellent individuals with an aim to encourage employees make persistent

efforts on product qualities.
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In addition to Quality Day, we also held quality-themed
activities covering “How to avoid the same problems”,
“Open panel discussion on how to” and “Summarizing
the appraisal results™, striving to implement our production
targets of “quality and safety first with zero violations™, and
strengthening quality awareness of employees so as to
create a working atmosphere with a focus on product quality
and safety.
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Quality Risk Management

The Group has established a risk assessment system from
R&D to bulk production. We continuously improve the risk
assessment mechanism and process, and carry out quality
risk and safety review to further guarantee the product
quality and safety. We establish a risk assessment project
team and set up risk project operation procedures and
rules. The quality management department implements the
risk assessment for each product at different stages. We
actively explore the application of digital verification system
at every stage to find, in advance, potential risk points
that adversely affect the craftsmanship, quality, materials,
efficiency and equipment in the risk assessment, and take
timely responsive measures to mitigate the possible impact

of modifications during or after production.

R&D Stage
Eﬁi‘éﬁ%ﬁﬁ

Establish a risk assessment team
BT R AT A/ N
e The pre—production team conducts risk
assessment meetings with the risk
assessment team
E AR R R MER R e
e |dentify and assess potential risk points
and consequences in advance

AR HE R R RIER

Bulk Production Stage
EEF‘%EE

Evaluate the stability in quality during each
step of craftsmanship during bulk
production
BEISEEERETMEENRTEL

e Fillin the Follow-up Sheet of Risks and
provide feedback to the risk assessment
team when any abnormality is identified
FEFFER (ARMBRELER) I
[ 88 % R gAY 4/ AR

e QC regularly monitors the implementation
of risk pomts during each process
MEEREES T FREBIEEERRN

e QC requests the risk assessment team to
summarize and update the Follow-up
Sheet of Risks after the production is
completed
SEHETK 0 @B AKRRET
BB (R RRRRER)
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Sample Inline Stage
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Test and verify the feasibility of the
craftsmanship

Bl ERE TEE R AITTHE

|dentify risk resolutions in advance and keep
improving

TRATER R [ b R B TN B e

Make decisions on small batch trial
productions

ARERE®EMNIEFE

Trial Production Stage

g

)

Figure 6 Risk Assessment System
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Person in charge of risk assessment makes
decisions on which part to conduct the small
batch trial production

[E B E T B B AT HEEPEER S i L 2 E
Fill in the Follow-up Sheet of Risks and the
Process Schedule after the production
ERER (EREERER)  (FER)
Conduct another risk assessment meeting to
follow up the implementation of risk
management
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To further improve the ability of product quality and risk
management and control, we develop the “Product
Inspection Standard”, the “Online Inspection Procedure”,
the “Work Inspection Guide” and other policy to regulate
internal review, and optimize the production process. We
commence non-periodic internal review and cross review
each month, in which we review the execution of each
process and each part, identify high quality risk projects,
conduct issue follow-up in a timely manner based on
the defects identified, enhance the standardization and
regularization of production process and craftsmanship,
to realize the continuous improvement on the quality of
finished goods.

Mass Production Quality Analysis of Factory A in Vietham
ooAOOOOOOOOO

Factory A in Vietnam of the Group carries out quality
and stability assessment on each process of products
in the stage of bulk production. Risk assessment team
provides feedback to workers in the workshop when
any abnormal quality is identified, and rectifies the
product quality issues promptly through targeted testing,
changing samples or processes, restocking materials
and other initiatives, effectively improving the quality of
products manufactured.

Quality Analysis of Factory A in Vietham
R A B B R
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Product R&D and Innovation

The Group firmly believes that innovation is the core
impetus for achieving business growth and sustainability.
We continuously embrace smart manufacturing in the
digital era. Aiming at offering more innovative, distinctive
and functional products to customers and consumers, we
enhance the Group’s capacity in research, development and
innovation in all aspects through exploring new materials,
introducing novel equipment, researching and developing
innovative technologies and revamping production models.
We have a state-level laboratory and a strong R&D team,
and possess a number of international patents. Our R&D
achievements have long been recognized and appreciated
by customers.

Research and Development Capacity Building

We adhere to independent research and development,
invest considerable fund and other related auxiliary devices
to the equipment required in the design process, and
continuously pursue product upgrade and technology
breakthrough to respond to the ever-changing needs in the
market and of customers. At the same time, we are keen
on talent cultivation in technology development area by
providing opportunities for training and further study. We
have also established a fair competition mechanism through
a comprehensive performance appraisal system to motivate
the researchers and inspire employees’ potential.

In order to stimulate Regina Miracle’s innovative genes
more flexibly and effectively, we actively promote internal
and external communications among employees, accelerate
and mobilize the innovative awareness among employees
and foster a favorable and creative atmosphere via an open
innovation and entrepreneurship platform as well as an
industry-university-research cooperation platform.

ii.
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Open Innovation and Entrepreneurship Platform Industry-University-Research Cooperation Platform
BN AIMAIRFE EEWAETESE

Aiming at promoting internal innovative communication e Based on "Administration Measures for

among employees, the platform enhances innovative
abilities of employees, integrates innovation and
wisdom and promotes innovative development of the
Group by encouraging employees to share innovative
resources, such as research documents, instruments
and equipment, inspection and testing and
collaborative design.

Industry-University-Research Cooperation”, it establish
industry-university-research cooperation innovative
mechanism to guide the cooperation and exchange with
colleges and universities and research institutes in China
and overseas, and jointly conduct scientific research with
them, with a view to promoting the transformation of
scientific research achievements, and stepping up its

effort in the industrialization implementation of scientific

ZFAEEMENIE TR - BB ME T H=M
FEXBL - anakt - il - R FRIFT AR - 17
THRETAIFRES - BARAIMEE  HBAKERAIFER -

technology so as to achieve win-win cooperation.
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Figure 7 Innovative Platform
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Smart Manufacturing

The Group actively embraces smart manufacturing,
reconstruct manufacturing and production model based on
automation and digital technologies. We invest in innovative
facilities, research and develop innovative technologies,
empower traditional manufacturing using technological
innovations to sharpen Regina Miracle’s competitiveness
and lead the Group towards sustainable development.

We pursue end-to-end digital transformation in production
model by realizing digital transformation in production
system through creating digital samples, improving
automated machines, collecting real-time data and
integrating planning. During the reporting period, we build
and constantly optimize Overall Equipment Effectiveness
(“OEE™) system, fabric loosening time tracking and
visualization system, machine repair and management
system and other smart solutions in all factories where we
operate, as well as collect, present and analyze relevant data
in each production process and module to accomplish digital
management during the entire production process.
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Production Data Screen
ooooooo

We have installed digital screens in the workshops to
display real-time production data for tracking real-time
production condition, thereby improving our management
efficiency of silk screen printing workshops, materials
facilities and production lines in workshops.

BPEERRBRBBCRTRABRBETEESRE  HAE
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B EIRE o

Machine Repair and Management System
oooooo

116

We have upgraded and optimized machine repair and
management system to help engineers classify the
equipment failure, maintenance needs and expected
repair duration as soon as possible, assist relevant
personnel elevate maintenance efficiency, and reduce
production delays caused by equipment failures.
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Unmanned Pieces Supermarket
ooooooog

We have deployed and significantly streamlined
warehouse operation through smart pieces supermarket,
thereby raising the efficiency of pieces input and output.
At the same time, under standardized management of
Warehouse Management System (“WMS™), our faster
data interaction and more accurate inventory data has
allowed pieces supermarket to connect data hub of
former processing stage and later stage, providing data
support for pull production.

BMBASERFBMABEAMEAMRKEE  FRFE
B - NEBEGRIRA - AR - EE HEE R 5 (Warehouse
Management System * [WMS ) FIZE(LEET - FIRIEL
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QR Code Information System
ooooooo

We have introduced QR code information system for T - o -
incoming materials so that complete information of raw
materials can be obtained through the QR code, thereby

ensuring the safety of raw materials. We are also Tt D o T X
informed of the latest use of raw materials through real- :l I : E]!:'
{ i [
time monitoring on raw material information, optimizing I § i s s s e e e s
2 b bt b e i e [0 "

the production arrangement.
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Figure 8 Smart Production System
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As we actively promote and apply intelligent devices,
less-skilled occupations are replaced by machines. While
optimizing production efficiency and product stability,
higher-skilled jobs are provided to labors, which catalyzes
intelligence upgrade in the manufacturing industry. We
have improved and upgraded the machine equipment by
introducing and optimizing machines, such as automatic
mark machine, automatic ironing equipment, automatic
shoulder strap machine, tie knot machine and automatic
steel ring threading machine. We have explored the
feasibility of intelligent manufacturing in the areas of
sewing, seamless molding, logistics and warehouse to
provide better, safer and more stable advanced products for
customers.

Garment Automation — Automatic Molding Project
gooood—0Oooooad
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In Fiscal 2023, we have initiated study of Automated Guided Vehicle (“AGV”) equipment. Through
AGV, robot arms and navigation technologies including visual identity system, functions such
as intelligent dispatching, intelligent crawling and automatic location are achieved, achieving
automization of cup cloth molding and cup cotton molding processes and reducing repetitive work

S0 as to enhance production efficiency and accuracy.

2023814 - K FIRNEN B B)E 5| % & (Automated Guided Vehicle * [AGV ) 2 #THTT - IBAGVIS S F
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Figure 9 Intelligent Production Equipment
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We made continuous efforts in the R&D of important
craftsmanship and products to reinforce the competitive
advantage as the core of technology innovation. During
the Reporting Period, we continuously facilitated the
development of three core technologies: milling machine,
molding and seamless bonding, launched various advanced
technologies and developed numerous innovative products
for several internationally renowned brand partners, gained
favor and praise from consumers.
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Injection Technique REmatrixPad allows cups, sportswear and other products produced by low-temperature
JEEBRN molding machine, which can effectively save energy consumed during production,
REmatrixPad enhance efficiency and reduce waste of resources. The world-class technology allows the
icps y  Pproducts to achieve:
rREmatrl SR REmatrixPadi 8 N « BRI SERSIEA TR - NS EEA
TEREAMEREIRITNE - REERRE - HRRNBMRITEE AR ERER
T P |
S WL 1O ] (@ |/
3D molding Instant suction Smart Custom- Visual Adaptive

3DAXEY  and breathable environmental-  designed Structure RATiBEE
B R T 5 5, friendly AIERIRET  AR(EAEE
production lines

BRRRER
Silicone Technique With the use of organic environmental-friendly materials, the Silicon Technique simplifies
W Bl production process and reduces the use of rubber bands. REsiltech vigorously increases
REsiltech production efficiency and diminishes environmental pollution. The super resilient bonding

o technology also allows the products to achieve:
rREsiltech W EEBARBRYE - BCEERRILRIERER - REsitech A NIRFHEER
EORADIRFITE - BRERNINE SRt EEmER

Skin-like Super fatigue Super Stimuli-free Washing and Custom-
comfort resistance recovery bonding  drying with high  designed
FE B AT B 58 FRE1E IR ERIMELE  temperature  AIEHIERET
mE M A EDR M
Dotted Glue REpersBond can reduce consumption of adhesive, promote diversion of bio-based
Bonding materials, produce non-toxic and light products and reduce exhaust gas emission during
PhARBL A H T transportation to put the concept of environment protection into practice. The dotted glue
REpersBond bonding technology also allows the products to achieve:

REpersBond™  HWEARIMREpersBond T LA SRARINERS < WEREMAENNE  WAESH
BIES - A ERBRT MBI - BURRES - BRUA R MERER TR

— oo
Traceless and Baby-appropriate Washing and Dot-like Custom-
transparent standard drying with breathable designed
RAE harm-free high temperature ZhikiER A EHI%E
glue NSV we
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Figure 10 Innovative Technologies
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Enhance Customer Satisfaction

The Group firmly believes that customer satisfaction is the
fundamental base for developing long-term mutual beneficial
and win-win partnership with customers, as well as the
cornerstone of the Group for fulfilling enterprise value and
realizing sustainable development. We promptly respond
to customers’ diversified requests and enhance our own
product performance in many aspects to meet customers’
requirements and expectations. At the same time, we
refine complaints and marketing management through
progressively strengthening our brand and intellectual
property rights protection to provide comprehensive
protection on customers’ rights and interests. We regularly
accept customer evaluations and assessments in multiple
dimensions such as innovation, digitization, efficiency,
quality and delivery time, and we are among the best in the
scoring system of multiple customers. In the future, we will
continuously optimize our product quality and improve the
customer satisfaction management system so as to build a
long-term win-win cooperation bridge.

Brand and Intellectual Property Protection

By taking “scientific management, meticulous design,
dedicated service, proactive innovation and continuous
improvement” as the principle, the Group attaches great
importance to customers’ legitimate rights and interests,
strictly complies with the laws and regulations of the
countries and regions where we operate our business,
including the “Patent Law of the People’s Republic of
China”, the “Vietnam Law on Intellectual Property”,
and the “GB/T 29490-2013 Management Standards for
the Intellectual Property of Enterprises” in the PRC, and
has formulated branding and intellectual property (“IP”)
protection-related systems such as the “IP Commitment”,
the “Brand Protection System” and the “Information
Security Manual” to ensure the compliance processing
procedures of products, technological documents and raw
materials. We apply multiple initiatives to preserve brand
and intellectual property rights, safeguard the rights and
interests of customers and prevent the occurrence of
branding or intellectual property rights infringement.
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Figure 11 Brand Protection Measures
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We are well aware of the importance of protecting
technological innovation and patent inventions to the Group’s
business strategy, industrial upgrading and the construction
of transparent and credible business ecosystem. While
encouraging research, development and innovation, we
insist on implementing stringent policies on the protection
of intellectual property rights, and safeguard the intellectual
property rights and self-developed technology of customers
from infringement. We are committed to becoming a
trustworthy innovation partner of leading intimate underwear

and sports brands in the world.
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Figure 12 Measures for Protection of Intellectual Property Rights
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Complaint Management

We formulate and implement “Customer Complaints
Handling Operating Procedures™, set up various channels
such as phone call, email and official platform messages to
collect customer’s suggestions or advice, summarize and
analyze the customer complaint records on a monthly basis,
refine and define customers’ concerns, design corresponding
rectification and elevation plan and continuously monitor
the performance and corresponding departments to resolve
practical problems based on customers’ need and maximize
customer satisfaction. During the Reporting Period, we have
not received any material complaints about product quality
and safety.
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Reasonable Marketing

In order to protect the rights and interests of customers
and consumers, we persist to publish legal, truthful and
accurate content, and forbid any exaggerated, deceptive or
misleading content in our marketing. We strictly review the
marketing words used by our sales and marketing personnel
and judge the legality of the channels for product sales
and marketing to ensure legitimate and credible marketing
information and prevent consumers, investors and other
stakeholders from any adverse effect due to unreasonable
marketing.

OPERATIONS COMPLIANCE

The Group adheres to the highest ethical standards
and professional ethics in carrying out legal compliance
operations, strives to build a comprehensive and sound
compliance operation system, enhances the Group’s risk
management and control capabilities in anti-bribery and anti-
corruption, and creates an upright and honest corporate
culture. We continued to strengthen the construction of
information security management, strictly implemented the
information security protection mechanism, and effectively
protected the data privacy and information security of the
Group and its partners.

Practice of Integrity

The Group adheres to the business philosophy of “law-
abiding, honesty and quality service”, and strictly complies
with the laws and regulations of the countries and regions
where it operates, such as the “Company Law of the
People’s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China™, the “Law of the
People’s Republic of China Against Unfair Competition™, the
“Interim Provisions on Prohibiting Commercial Bribery” and
the “Anti-Corruption of the Socialist Republic of Vietham”.
In addition, it formulates internal systems, such as “Anti-
Bribery Policy”” and ““Anti-Corruption and Anti-Bribery Control
Procedure™, to regulate and manage elements of people,
money and goods in the Group’s operation activities.
In addition, we provide guides to subsidiaries, agents,
distributors or other representatives of the Group to prevent
risks of violation including bribery, extortion, fraud or money
laundering, and also require all partners who have business
dealings with the Group to sign the “Anti-Bribery/Anti-
Corruption Commitment Letter” to help build an honest and
transparent business ecosystem.
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In order to effectively follow the abovementioned policies,
the Group also formulated and implemented the “Staff
Complaint and Reporting Procedure”, which encourages
employees and business partners to report and disclose
corruption behaviors through channels such as mailbox,
email and telephone, and maintain strict confidentiality
during the processing of accusations and investigations.
The Group has established a discipline inspection team
as our supervisory body, who is in charge of operations
compliance and anti-corruption, to supervise and manage
the clean practice of those who work at key positions and
sections, so as to protect the Group’s ability to manage and
control compliance events. If the discipline inspection team
finds out any misconduct of the alleged personnel upon
investigation, the management of the Group will impose on
the personnel involved with public notification, demotion and
termination of labor contract. Staff members who breach
the law would be handed over to public security bureau.

We also emphasize the integrity practice publicity and
training among staff members, to boost their moral
responsibility and alertness to corruption incidents, to
strengthen the clean awareness of all staff that they “cannot,
dare not and would not want to be corrupted”, and to create
a cultural atmosphere of practice of integrity. During the
Reporting Period, the Group provided an anti-corruption
training to all directors and new staff, with participation rate
of 100% for directors and new staff.

Information Security

The Group always takes a prudent and rigorous attitude
towards information security issues. Through the
“Information Security Management Procedures”, it carries
out information security management from three levels: IT
level, document level and punishment mechanism level,
and comprehensively improves the Group’s information
security management capabilities during its business
operations. We continued to improve policies and systems
related to information security. During the Reporting
Period, we have formulated new system documents
including “Confidentiality Guidelines for Conference Room
Documents”, “Self-Service Unlocking System” and “Server
Disaster Recovery” to ensure the effective implementation
of the Group’s information security work.

ii.
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At the IT level, we have established a security operation EITE® @ BMKY T EEEED L
center to handle the real-time detection and problem BEASEREZREATHNERER
feedback of the Group’s overall system abnormalities, and HEBERE  WHEFAHE  FHE
to comprehensively optimize information management JE - FeBAZEEEZEELER
measures in three dimensions: pre-prevention, in-process EREE RAHGEEBEEBRNZZE
response, and post-event resolution, in a bid to improve the HEER o

information and data security management ability.

Security Logs Check
ZE2A#HRE

* Check the system security logs of each server on a regular basis, thereby effectively monitoring
the virus that threatens the system security and avoiding the illegal intrusion by virus, so as to
ensure the privacy and security of itself and customers.

EHRESRERNEZRLL AR AREARERRAL2NRSTBERSNIEEAR « BIRE
SREFPRBILZE -

Data Backup
BEEH

e Back up data on a daily basis, and carry out verification tests regularly to ensure the integrity
and availability of backup files, as well as to ensure the feasibility and timeliness of data
recovery in case of accidents, minimize the risk of data loss, and improve the security of
important data.

BRYEERETHED - TEHRRBRENSR - BREOXMGTEAR - ARBREEIMERLT
BIBIRER AT R R - FAIREREBBEECRR  RASERENZ 2 -

Information Security Training
BEREZEE

e Carry out information security training that covers all factories to help employees raise
information security awareness and familiarize themselves with information security rules and
regulations, master the security system operation process, ensure information security in daily
work, and protect customer privacy.

FREBZZ2HHENERREE  EHEIRERREER ARERREAENE - £
BRERFBRIETE  CEEIEPRERFSLE  TEEFRH -

Emergency Plan and Drills
ESRARRER

e Formulate emergency plans for core networks, systems and databases under different
emergencies, carry out simulated emergency drills, discover loopholes in a timely manner,
analyze and improve them, and continuously improve the Group's ability to respond to
emergencies.

HIEZOBE  ZRNBBEETRAZSEH THESTER  REREZER - REERF
AR RBIEITAMBCE - FHERFAS B REIE R E LRI

Penetration Testing

BERIE

e Commission a professional third party to carry out penetration tests on the Group's network
systems and applications, with the aim of discovering potential loopholes and weaknesses and
providing targeted solutions, improving network security and reliability, and reducing the
Group's risk of being attacked by networks.
ZREENEZFTRBHAEESPERZANEREFRR2EH - §EERBENRRES
IR ERRARAA R - RAPRLEAHMN - BREAEEIIBELENRR

IT Audit
ITE

e Entrust a professional third party to conduct a comprehensive assessment and audit of IT
policies, processes, system management and security controls, and review regular accounts in
line with the audit, sort out and update database accounts and permissions, and ensure that
the IT system meets regulatory requirements.

ZREENFE=FHEBEITHE - RI2 - FRBERETSEHET A EEEN - YASET
TEEHRRETES BEEFERERRT ER - BRITREHMEEEER o

Figure 13 Information Management Security Measures
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In addition, we have also invested in the application of o MM AERZEL 2R

several security technologies, starting with the construction
of information security systems, to strengthen the Group’s
ability to respond to security incidents such as data leakage,

i REBLERGERAT @ B1L
AEBHBBELE  SERBEREHR
BREZ2ESFHEEESN -

network attacks and data theft.

Hyper-converged Platform
ooood

Migrate physical server virtualization to a hyper-converged platform and update
systems to ensure system operates in a smooth and safe manner through
centralized management.

SRR ERCBEEERMETELENRS  UWETEENHABRRESR
o 2 RIELT o

Two-factor Password Authentication
gooooo

Adopt Multi-Factor Authentication (“MFA™), which requires all users to provide
two-factor password authentication when they log in the system to avoid security
incidents such as unauthorized access and data leakage, and improve user account

and data security.

& B %A F 27 (Multi-Factor Authentication * [MFA])Z3k - FiE AP E SRS
REEETERE  BEACHEENGR  SEUBESL2EH  BABAFPNESFR
HELEMH -

Firewall
ooo

Set up a firewall in any external network, along with functions such as web page
and malil filtering, anti-virus and anti-phishing, to enhance network security defense
capabilities.

FEAE(T ST 4% o BB BT A -
MmN -

WERE M EMBIHEE M NREFNE - 18

Anti-virus System
goog

Carry out a comprehensive upgrade of the anti-virus system and respond based on
virus behavior and update virus data base in a timely manner to form a strong shield

for the Group’s terminal computers.
HRSFAGETEEARSE - KBERSNTAFTAETHE - WERENRSEE
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B A EERIR B HE R

Figure 14 Information Management Security Technology
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At document management level, we list the protection
responsibilities of important documents, and require the
material documents of the factory to be centrally kept by
senior management or public affairs department; and each
department has established an independent data storage
room, and implemented security measures such as access
control authorization to ensure the confidentiality and
integrity of such documents.
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Regarding information security, we have also established
a clear punishment mechanism that sets out punishment
with different degrees based on different circumstances
of information security violations. For acts or incidents that
violate national laws, we always maintain zero-tolerance
attitude and resolutely pass them to the national judicial
body in accordance with the law.

During the Reporting Period, there were no information
security incidents such as theft, lose, illegal entry and
information leakage.

SUSTAINABLE SUPPLY CHAIN MANAGEMENT
We are actively pursuing friendly cooperative relations with
suppliers, regard ourselves as a pivot in the supply chain,
urge suppliers to continuously improve their social and
environmental compliance performance, and discuss new
development directions with suppliers based on customer
requirements, product market surveys and industry trends.
We would also guide them to carry out production which
meets the needs of consumers for joint development and
mutual benefit.

Supply Chain Management

The Group strictly complies with the laws and regulations
of the countries and regions where it operates, such as the
“Law of the People’s Republic of China on Tenders and
Bids™ and the “Bidding Rules of the Socialist Republic of
Vietnam”, and constantly improves the internal system of
supply chain management. The Group has formulated and
implemented systems, such as the “Production Material
Supplier Management System™, the “Procurement and
Suppliers Admission System and Work Guidelines™, the
“Business Partner Management Procedures” and the
“Supplier Application and Changing Process™. In order to
ensure that the goods in the supply chain always meet high
standards, we have established a strict supplier admission
and evaluation mechanism, and implemented supplier
classification management.
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Suppliers Admission

Regina Miracle commits itself to only working with
suppliers that are environmentally-friendly and accountable
to employees. We conduct comprehensive admission
assessment for potential suppliers in relation to operation
qualifications, product quality and price, innovation capability,
environmental and social risks and integrated management
of suppliers. We follow the principles of giving equal
emphasis on quality, price, delivery and service, and require
samples from suppliers before formal cooperation and test
such samples in accordance with our production process
to ensure that they meet our requirements on production
quality. We check the documentation of such samples,
such as the quality inspection report and the OEKO-TEX®
STANDARD 100 Certificate to ensure that they comply with
the laws and regulations of the place of operation and the
qualification standards of our customers and Regina Miracle.

Supplier Management and Assessment

The Group attaches great importance to maintaining friendly
and cooperative relations with suppliers to ensure the
sustainability and effectiveness of the supply chain. We
value responsibility communication with suppliers. Through
regular visits and daily communication, we review and
promote suppliers’ social and environmental compliance
performance, and consolidate our relationship with
suppliers and future business expansion. The procurement
department of the Group regularly organizes the department
of R&D and the department of quality control to assess
suppliers on a monthly and quarterly basis. Suppliers are
scored in terms of quality, delivery punctuality, quantity
reliability, service performance and R&D capability, which
will be collated to form a supplier assessment report. Based
on the score, we implement a system of rewarding the good
and punishing the bad, allocating more orders to excellent
suppliers, whereas average performers will be placed
under guidance and supervision while the unqualified ones
will be eliminated. In order to reduce the communication
cost of supplier assessment management and enhance
the traceability of the management process, we require
all suppliers to provide specified materials and accept
inspections on a regular basis to ensure a more accurate
transmission and a more efficient sharing of supply chain
order information.

HREREA

WP RAGHEREIRIE R - BT
BEEMMHEREE - HMEHER
MEZEYE  EmE=RER - 8
e WRERMEREE - FEBIEK
TEEEEBEHERETREEAN
i BMMBIHEE - BF - HEH
R ERRA - EREEREER
AEZHIEHERTAREREET
HETAR  BREABERMNEE
mEER BRZER MO E KRR
4 « OEKO-TEX® STANDARD 1005
S BMBREERFEESR
EHEEERER  BPREZENE
BER o

HEFEEREEZ
AEEERGEERERENRIEAEF
BE - AEREEEOAFEENE
M- RMEREHERNEME
BOBBEMETIVNEEER &L
THSBHEANLERRBEARK
B hnoR e B R A B AR KRS
R - AEBRB AT E MALE
#BF - mEEEAPIEFHHERET
HEMFEZZ  REHEFNER
mE - REXEBR  BEAEKE
BREGRIZAT B LTI D > B
B EEF GRS - RETHHIE
R BRAETREESLHIE - BnE
HHEEMGIE @ S| B ER— AR
FERETTNE - RRRATEERMH
™ o R R ERTEE REEK
A IR ER B REPME - R
EXMBHERETEREARIIEEY
Bz  BEKERTEES
ERER SBHZF -

REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED OO0OO0O0MOOmMOOQ



ii.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

During the Reporting Period, we launched a Supply Chain
Management (“SCM?”) system to further strengthen
supply chain management, and realized the digitalization
of the entire process of raw material management from
procurement to material warehousing and then to the
inspection and delivery, making material management
traceable. The procurement department can also timely
check the supplier’s production progress in the system
to ensure that the supplier completes the production
requirements on time and as needed.

Supply Chain Risk Management

The Group effectively manages and controls potential
risks in the supply chain with clear and fair processes and
standards, and makes progress together with suppliers
while guarding the quality of raw materials. We identify,
control, monitor and review the three major types and eight
categories of risks that may be involved in the supply chain.
The Group improves the assessment and control of risk by
analyzing in advance and taking corresponding measures to
better achieve risk diversification or even risk avoidance.

1 2

Risk Identification

R

Identify three types of risks: natural,
social and economic environment

BABA  HEMLBERRE=KRLER

3

Risk Assessment

BB

Assess various risk items based on the
performance from Supplier Risk Assessment
Form and determine solutions

RULRER (EERRRERTER) FRTZERR -
S S 1SRRI B WHEE fRATT 5

ii.

Risk Archive
R EE

Formulate a list of supplier risks

HE R ERRREE
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Figure 15 Risk Identification and Management Process
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For three major types of supply chain risks, namely risks
in natural environment, social environment and economic
environment, we have sorted out and set up a supplier risk
list, issued a Supplier Risk Assessment Form for specific
suppliers to fill in and define the risk level of different
suppliers, and designated corresponding prevention or
emergency plan. When we formally confirm the cooperation
with suppliers, we will also issue the “Code of Conduct”
to them and require their signature to ensure our partners
are aware of Regina Miracle’s requirements regarding the
social and environmental standards that suppliers should
abide by in the operation process. Meanwhile, to create a
fair, just, open and transparent operating environment, we
require all suppliers to sign and follow the “Supplier Anti-
Bribery Agreement”, and adopt the strategy of completely
separating the responsibilities of the sourcing, pricing,
selection and paying internally to prevent corruption in the
supply chain and protect a good and orderly development of
commercial trade and the interests of both parties.
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TALENT MANAGEMENT Iv. DOooon

Talent is a valuable asset to an enterprise, and is the
vital source of energy for Regina Miracle’s sustainable
development. Upholding the philosophy of cherishing and
valuing talents, the Group attaches importance to talent
training and motivation. It insists on safeguarding employee
rights and continues to strengthen staff care, and grows
with every staff.

Talent Recruitment and Retention

The Group strictly complies with the laws and regulations of
the locations where it operates, including the *““Labor Law
of the People’s Republic of China,” the “Labor Contract
Law of the People’s Republic of China,” and the “Labor
Code of the Socialist Republic of Vietnam”. Besides, the
Group has formulated and implemented the internal policies
and procedures covering the entire group and across
all levels, including the “Recruitment Procedures”, the
“Performance Management System”, the “Management
Measures for Internal Competitive Recruitment,
Promotion and Demotion”, as well as the “Staff Departure
Procedures”. We keep improving the talent management
system to maintain a solid talent pool for the Group’s
rapid development, protect employee occupational health
and safety, and assist employees in achieving long-term
development.

Equal Employment

The Group follows the recruitment principle of “open
recruitment, comprehensive appraisal and merit-based
admission”. We conduct fair and open recruitment, without
any discrimination on gender, age, health status, nationality,
ethnicity, language, religion and belief, political party, etc.
We recruit staff solely based on qualifications and abilities
and provide equal employment opportunities, and are open
in the recruitment plans, requirements and positions with
fair appraisal and evaluation standards. We acquire talents
through diversified channels such as on-site recruitment,
intermediaries, online recruitment, campus recruitment
and staff recommendation, and have established long-
term school-enterprise cooperation relationships with 20
Chinese universities and 18 Vietnamese colleges. We
regularly organize job fairs and seminars at these cooperated
institutions to attract and recruit outstanding students, in
hope to inject endless vitality into the Group’s talent team.
In order to attract more outstanding talents, we launched
recruitment promotion campaigns with labor bureau of 11
provinces and cities in Vietnam and offered pickups and
transportation subsidies for applicants from other provinces.
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Campus Internship Program OO0 0000000

In Fiscal 2023, the Group’s Shenzhen factory cooperated
with Zhongyuan University of Technology to launch a year-
and-a-half campus internship program for outstanding
students majoring in fashion-related disciplines, where we
provided training on Regina Miracle’s corporate culture,
textile technology and product knowledge. Each selected
student would participate in an internship for three
months in Regina Miracle, and the outstanding students
will receive grants, living subsidies and scholarships from
Regina Miracle. The program effectively strengthened the
cooperation between the Group and universities, and built a
bridge from campus to the workplace for students.

2023815 - AKERYIMEET R TSRS FHRET /B —F+
MREEEERERE BEREAREXNEFSET - A%
PREEXL - i T 2EEMRAMBIE  SLAEETSEH
PiRSERH=EANES HBPEREFSTFRENES -
ERMARANRES - BRINRESES  AEFEFRHTRE
BB EIEBR o

Meanwhile, we continue to implement an internal referral reward
system across the Group, encouraging employees to recommend
others and preparing various high-quality talents for the Group’s
long-term development. In the internal referral process, we
uphold the principles of fairness and transparency in selecting
talents, avoiding corruption in personnel appointment, selection
and assessment.

5

R RMEEEEEEXEANER
NERHEEREGIE - SBE T3 Bt
A RASENREERBHESEE
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We insist on the principle of avoidance. The referrer BIFEERA - HEEANSTEEASABRE
should not interfere with the interview and selection ARAEZAB M EEIEE B RHREAR

process, while the interview and assessment
personnel should not have special relationships with
candidates.

Those who have direct family relationships cannot BEEBHERERSE T EBNE—FM - &
serve in the same department or have a direct T FEEERBRER -

subordinate relationship.

When dealing with matters involving relatives’ EREBESRGEER  #Af  EREFHRE A
appointments, salary adjustments, assessments, BT —HREEEEE -

etc., the party with management power and
responsibilities should proactively recuse themselves.

Figure 16 Internal Referral Regulations
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Remuneration, Incentives and Retention

Based on the salary principle of “mutual benefit and
distribution according to contribution”, the Group provides
staff with reasonable remuneration packages, including
wages, overtime pay, allowances and paid leave wages. We
adjust salary in time in accordance with laws and regulations
and the government requirements, ensuring the basic
salary of our staff is not lower than the standard minimum
wage in the place where we operate to safeguard the basic
living needs of our employees, and overtime payment
and paid leave wages will be made in accordance with
the laws. At the same time, we make contributions to the
social insurance and provident funds for our staff to ensure
their legitimate rights and interests. On top of ensuring
reasonable remuneration, the Group has established
various honorary awards such as “Quarterly Outstanding
Employees”, “Annual Outstanding Employees™, and “Long-
Term Service Award” to signify how we value and motivate
our talents.

2022 Fourth Quarter and Annual Outstanding Employee
Award Ceremony
20220 0 00000DO0O000O0ODOO0OO

On 24 February 2023, we held the Regina Miracle’s 2022
Fourth Quarter and Annual Outstanding Employee Award
Ceremony, where 21 outstanding employees of Regina
Miracle for the fourth quarter 2022 and 39 outstanding
employees of Regina Miracle for 2022 were awarded
by senior representatives of various departments. The
selection of outstanding employees aimed to motivate
and mobilize the labor enthusiasm and creativity of our
staff, discover the advanced models among the frontline
staff, and establish a good atmosphere of pioneering and
striving for excellence.
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The Group values every talent and proactively arranges
face-to-face communication with employees who have
an inclination to leave. The communication is designed
to learn about their work and living conditions, motives
for departure, as well as the possibility and conditions to
stay, so as to retain each outstanding personnel. Based
on the issues identified in the communication, the general
manager of every business department of the Group would
also conduct a staff departure review each month, in which
the department head reports on staff departure analysis to
timely identify improvement on existing issues and retain
talents for our Group with our best efforts, with the regular
internal audit also taken into account.

Protection of Labor Rights and Interests

The Group strictly complies with the laws and regulations
of the countries and regions where it operates, adheres
to the principles of prohibiting forced labor, preventing
child labor and prohibiting harassment and abuse, and is
in compliance with remuneration and benefits regulations
as well as working hours regulations. It has formulated
and implemented various policies and systems to protect
the labor rights and interests, in an effort to protect staff’s
legitimate rights and interests in a practical manner. When
a policy or system is adjusted, we will publicize it to all
employees through the union to ensure that employees are
aware of it.

We fully value and safeguard the rights and interests of
female employees, ensuring that in addition to enjoying
paid leave, marriage leave, maternity leave, occupational
injury leave, sick leave and other leave in accordance with
the laws, they can enjoy legal pregnancy and breastfeeding
benefits, child care leave, and have access to free
breastfeeding rooms provided by Regina Miracle. During
the Reporting Period, we also revised the “Basic Policies
and Procedures for Social Responsibility” of the Group to
provide female employees in need with menstrual leave,
showing our care for women’s health in action.

ii.

REFBEREG—AA - HREEHER
BEAMNET  BACESEKE Y@
B TRETHEMERBR - BB
P BENF RGN BB E
—RBEFEANT o BB BN
e - ARESFEXNEKETE A
ETETHRBRE - AAFIBEAM
BEBAOMBE  BEEHORNIE
it RE SR EE S SOE
NEAREREAT SIE -

ooooon
AEBEERETELMERTKNLER
EVERER - BRI RGISE B
LHERET  ZIEBERER &
FMERARE 6 TERERE
MATRA - SEALEmZIAS THE
SREBRREHE  ERESTH
AR o BEMBESE HEFE
B BT TIeR2EBETIR
o BRETIAE -

BMADEGMREZIEE THE
& BREEREZESHEREY 15
R-ER IHER BREREZ
B o E A RISE B TR E IR IR
MIEILERN - BRBMEDREHRD
REMILES - HEHH - WAER
ATASE(HEEEEARABERMNE
F) REGENRZMEE TRHEARE
R ERIRLIERREE -

REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED OO0OO0O0MOOmMOOQ



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Prohibition of Forced Labor

The Group strictly prohibits all personnel from forcing
staff labor in any manner or unnecessarily restricting
staff’s freedom to act. We have formulated and strictly
implemented the “Procedures for Preventing Forced or
Compulsory Labor”, expressly stipulating that factories and
business partners shall refrain from engaging in any form
of forced labor. We ensure that labor relations and financial
transactions are not handled by any third party through direct
recruitment and wage payments. We also prohibit any form
of mandatory overtime work. To ensure that all employees
are informed of this policy, we conduct special meetings
and training sessions, post regulatory rules in common
areas, and send out mail or broadcast announcements.
Besides, we place suggestion boxes in workshops and
canteen areas for employees to report or make complaints
should they feel any forced labor experience, which will then
be correspondingly investigated and followed up by senior
management at the factory when they received complaints.
During the Reporting Period, there was no case of forced
labor in the Group.

Prevention of Child Labor

The Group has formulated and implemented the
“Procedures for the Prohibition of Employing Child Labor”
and “Procedures for Protecting Minor Workers™, resolutely
resists the employment of child labor, and requires factories
and business partners to refrain from employing any
employees under the legal working age. In the enrollment
process, we require all applicants for positions in the Group
to provide legal identification documents to ensure that
they meet the legal hiring age requirements. We impose
disciplinary action strictly on any person who violates
policies to prevent employment of child labor. If any
recruitment of child labor by mistake is found, the factory
must immediately stop the child’s work and send him/her
back to his/her guardian. The Group’s human resources
department also promptly initiates correspondingly
investigation on the issue and takes effective measures to
prevent similar incidents. During the Reporting Period, there
was no case of child labor employment in the Group.
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Prohibition of Harassment or Abuse

The Group provides a work environment free of harassment,
abuse or physical punishment in any form to make sure
that all employees are cared and respected. In addition to
emphasizing in policies and systems that any employee
must not harass, insult or abuse others physically, mentally
or verbally, we sign statements with management at
all levels at special meetings and management training
sessions to ensure that they understand this policy. All
employees can report any breaches of such policies through
the grievance procedure, and personnel verified to have
committed such acts will face disciplinary action. During the
Reporting Period, Vietnam factories provided Gender-Based
Violence (“GBV?”) training to employees, with an aim to
enhance their awareness of and the ability to identify sexual
harassment, thereby creating a safe work environment.
To ensure the effectiveness, we strictly limit the training
group sizes to a maximum of 100 employees per session.
As of the end of the Reporting Period, GBV training has
covered a total of 21,277 employees in Factories A, C and
E in Vietnam, with a total of 63,831 training hours, and 248
training sessions completed.
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Responding to Employee Demands

The Group values the reasonable opinions of every staff and
continuously seeks to improve communication by regularly
conducting various types of employee exchange activities
and establishing unobstructed feedback channels for staff.
To effectively safeguard employees’ rights and interests,
we have implemented the “Employee Complaint Procedure
and Process” in our Shenzhen and Vietnam factories. If an
employee finds problems such as forced labor, child labor
employment, harassment and abuse and discrimination,
he/she can file complaints through channels such as our
suggestion box, complaint telephone, employee forum,
and WOVO communication platform. Upon receiving
complaints, a designated personnel assigned by the Group’s
management will follow up on staff complaints, and if
the complaints are verified, the results will be published
on the bulletin board and subject to supervision from all
staff. Meanwhile, the Vietnam factories have established
a complaint handling committee, and set up a sound
procedure for handling employees’ complaints to ensure
standardized complaint management. The Group keeps
personal information of all employees who file complaints
strictly confidential, and ensure that employees receive full
pay and benefits during the grievance process.

WCP
oooooooooo

In September 2022, we collaborated with downstream
customers to launch the Workplace Cooperation Program
(“WCP”) to conduct training sessions for the dialogue
group composed of Vietnam factory union, functional
departments and staff representatives. WCP training is
held every two months. The training aimed to provide
guidance for the 31 members of the dialogue group on
how to better collect staff opinions, understand their
concerns, thereby continuously improve the relationship
between management and employees. A total of 1,240
training hours were provided.
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Recognizing the importance of nipping in the bud, we are
committed to identifying and resolving potential issues and
continuously improving employee satisfaction with work by
the Group. Therefore, we hold employee forum on a regular
basis each month to understand their actual needs, listen
to their reasonable opinions, and ensure their right to be
informed, to participate and to supervise through two-way
communication.
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Figure 17 Vietnam Factories Staff Forum
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Talent Development and Care

Adhering to the principles of transparency, openness,
equality, diversity and fairness, the Group is committed
to cultivating talents under the sound talent management
system and comprehensive people-oriented protection
system. We also understand the importance of maintaining
work-life balance, thus actively build a harmonious and
warm work environment through diversified employee
caring activities.

Appraisal and Promotion

The Group has the “Performance Management System”
in place, to comprehensively assess the work performance
of its staff in the principles of objectivity, fairness,
completeness and authenticity and based on performance
targets. We peg job promotion and salary adjustment to
performance results and enhance the stimulation effect
of appraisals. Such results will be regarded as important
reference for talents selection, cultivation of reserve, training
and promotion, position adjustment and remuneration
and welfare. In order to maintain the validity and fairness
of appraisals, the performance team of the Group will
supervise and check the publication of the performance
appraisal results and the performance interview work
of each department every month. Meanwhile, we place
emphasis on performance-related communication, and
require department heads to arrange performance-related
interviews on a regular basis to timely understand the
staff’s difficulties at work and assist them in improving work
approaches, hence the performance and income.

To encourage our employees to proactively advance
and improve themselves, and strengthen their sense
of mission and responsibility, the Group has formulated
the “Management Measures for Competitive Internal
Recruitment, Promotion and Demotion” which requires
that the selection and promotion of talents shall be carried
out in strict accordance with the measures, and ensures
that it is conducted on the basis of open, fair, just, equally
competitive, and merit-based admission. We select and
promote appropriate talents after taking into account job
requirements and internal competition assessment results
to help our staff achieve their long-term career development
while meeting the manpower needs of the Group.
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Staff Training

The Group is committed to “Growing with its staff”, and has
formulated and implemented the “Training Management
System”, so as to standardize the training procedure and
clarify the responsibilities of relevant individuals. We attach
great importance to the long-term development of talents,
constantly refine the staff training system, and continue
to strengthen the professional skills of primary staff and
the management capability of middle and senior managers
through diversified training content and methods.

Based on our strategic priorities of “innovation, speed
and quality”, we conduct scientific evaluation and design
for each position from two dimensions, namely internal
value and external market value. We also establish a
corresponding training system for core positions, in hope
to diversify talent development, hence effectively shorten
the talent training cycle and improve training efficiency.
At the same time, based on the actual situation and the
needs of various departments, we formulate training
systems and courses for employees of different ranks
to ensure that our employees receive adequate training
throughout their careers and continue to improve the
management capabilities of the supervisors and managers
and the professional skills of frontline staff. Meanwhile, to
ensure the training is of comprehensiveness and real time
operability, we actively establish an online learning platform
and combine the two models of internal training and external
training to provide sufficient talent training support for the
long-term development of Regina Miracle.

Technical Training for Managers

During the Reporting Period, we carried out mid-level
management skills training for freshly promoted managers.
Starting from common issues in management and applying
both theoretical methods and practical case studies, we
explained team management skills in simple terms to
help them quickly adapt to their new job responsibilities
and become an excellent team manager. In our Vietnam
factories, we have cooperated with customers to carry out
the Supervisory Skills Training (“SST”) Project in September
2022. The training was targeted at 232 factory team
leaders and supervisors, with a total of 4,176 training hours,
aiming to help them clarify their responsibilities, improve
their management skills and become a more professional
manager.
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Project Management Training

From October 2022 to January 2023, the Group
organized a 2-day offline training for all middle and senior
managers of the R&D team, focusing on the theme of
“Project Management Theories and Tools™, with an aim
to strengthen the coordination capability of managers
in carrying out project work and support the future
development of the Group. To amplify the training effect,
we even provide an additional 3 months of online training
to strengthen the combination of theories and practices,
ensuring the managers are able to consolidate their
professional knowledge on project management through
dual-channel systematic learning, thereby boosting and
raising project work efficiency.

Women Empowerment Training

We attach great importance to gender equality and promote
gender equality through awareness raising, empowerment
education, and female skill development. Since 2018, we
have adhered to organizing P.A.C.E. training projects for
female employees, with the goal of improving women’s
personal career development and quality of life, and
providing female employees with more opportunities to
explore their potential and career planning. P.A.C.E. training
projects was held for 55 classes with 1,466 female staff
participated and a total of 29,391 training hours.

Professional Skills Training

To strengthen the knowledge and skills inheritance of front-
line professional and technical positions, we launched a
curriculum system development project for key positions
in the electronic consumer accessories business in Fiscal
2023. Through job analysis, knowledge and skills extraction,
face-to-face course development and teaching manual
formulation, lecturers and courses certification and other
procedures, we cumulatively developed a talent training
map covering 4 key types of work and 8 positions, and set
up a face-to-face and practical teaching learning course on a
systematic and standardized basis, laying a solid foundation
for training professional talents.
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Purchase of External Curriculum

In Fiscal 2023, while enriching the content of our in-house
online courses, we comprehensively considered the actual
needs of internal business and purchased courses on
general professionalism, leadership, R&D production and
other topics on external platforms to help more employees
with continuous improvement during their spare time.

Caring for Staff

Talents have always been an invaluable asset of Regina
Miracle. We have adhered to improving the people-oriented
protection system of the Group, and care for everyone.
They receive seasonal greetings and enjoy every moment
with us throughout the year through regular and occasional
staff activities. We always offer them our sincere care and
physical assistance whenever they or their families go
through undue hardships. During the Reporting Period, the
Group actively organized its staff to make donations for
colleagues who suffered from illnesses or accidents to help
them cope with difficulties and restore to health, and sent
representatives to visit and console them.

Regina Miracle advocates work-life balance, encouraging
its staff to work with positive attitude and good spirit. The
Group organized a variety of leisure activities for staff, such
as tug-of-war, soccer, basketball and other sports games
to cultivate the sportsmanship of “unity, loyalty, nobility
and improvement” among staff and strengthen team spirit,
as well as recreational activities such as floriculture, talent
show, and company trip that effectively allow our staff to
relax from work and facilitate communication among them.
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The 12th Basketball Game of Regina Miracle
gooooooooooo

On 1 August 2022, the 12th Basketball Game was held in
the Shenzhen factories of the Group. 12 teams enjoyed
games with superb skills and fighting spirits. This year’s
basketball game received strong support from various
departments. All departments actively formed their
teams and participated in the game. The players united
their efforts, the referees were serious and impartial,
and all our staff gave full play of their strengths.
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Site-seeing activities for employees in Vietnam factories
gobooooooooo

In October 2022, we organized site-seeing activities for
employees in Vietnam factories to visit Vinh Ha Long
in Quang Ninh Province, Tam Chuc Pagoda in Ha Nam
Province and Trang An Landscape Complex in Ninh Binh
Province. While our colleagues enjoyed the beautiful
landscape, they got to know each other better, so as
to enhance team spirit and their sense of belonging to
Regina Miracle.
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Creative Cuisine SHOW
0000SHOW

To enrich the life of our employees and advocate the
concept of “green, healthy and nutritious” diet, in
Fiscal 2023, we also organized the “Creative Cuisine
SHOW” employee cooking game. Participants have
fully demonstrated their own creativity in recipe, and the
activity gained favorable comments from participants.
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The principle of diversity and inclusion is always rooted in
the corporate culture of Regina Miracle. As an enterprise
operating in both China and Vietham, we attach great
importance to building the cross-cultural communication
capabilities of our staff. To accomplish this goal, we organize
Chinese-Vietnamese language classes on a regular basis
to provide trainings in relation to Chinese and Vietnamese
customs and culture for our staff engaged in cross-
cultural working environment, so as to promote mutual
communication and understanding in culture.
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Health and Safety of Staff

The Group strictly abides by laws and regulations of the
countries and regions where it operates such as the
“Constitution of the People’s Republic of China”, the
“Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases”, “Work Safety
Law of the People’s Republic of China”, the “Fire Control
Law of the People’s Republic of China”, the “Law of
Occupational Safety and Hygiene of the Socialist Republic
of Vietnam”, the “Vietnam’s Circular on National Technical
Regulation on Microclimate” and the “Vietnam’s Circular
on National Technical Regulation on Noise”, so as to care
for occupational health and safety of our staff. During the
Reporting Period, the Group consolidated relevant internal
regulations and formulated “Compilation of Occupational
Health Management”, which specifies the responsibilities of
relevant personnel and further regulates occupational health
and safety management.

Safety Production

The Group adheres to the occupational health and safety
principles of “safety first, abide by laws and regulations,
precaution crucial, full participation engagement and
continuous improvement”. We set the following goals for
our work safety in the Fiscal Year 2023: achieving zero
incidents of fire, poisoning, injuries, and fatalities; ensuring a
100% education and training rate for operators, certification
rate for specialized operators, and rectification rate for
accident-related hidden hazards; progressively improving the
standardized model of modern safety management; and fully
implementing standardized safety management across the
Group. Eight goals covering health and safety of the staff
across the Group were set, requiring that any production
activities must be carried out with safety as top priority.

To minimize potential safety production risk, we
continuously improve our own Occupational Health and
Safety Management System (“OHSMS”), conduct regular
risk assessment and address potential problems, so as to
prevent the impact of risks. We are committed to building
a healthy, safe and comfortable working environment
for our staff. Factories in Shenzhen and Vietnam have
been awarded 1ISO 45001 Occupational Health and Safety
Management System certification.
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Figure 18 1S045001 Certification of the Shenzhen and Vietnam Factories

To inspect and ensure the effectiveness of OHSMS of the
Company, the Group regularly reviews its OHSMS. The
review is conducted by general manager, management
representatives and department heads, to ensure OHSMS
continues to apply to the Group’s operation. The OHSMS
audit for Fiscal 2023 was conducted in December 2022.
After making scientific evaluation and careful audit, we were
of the view that the current OHSMS was appropriate and

adequate.
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We have established a leading panel of safety production,
which acts as a safety production management body
shouldering the responsibility of routine supervisory and
administrative work on safety production, in accordance with
the requirements of the “Work Safety Law of the People’s
Republic of China”. The panel meets at least once in the
first month of each quarter to coordinate and resolve the
safety production issues in the previous quarter and plan for
the upcoming quarter, striving to solve all previous problems
and prevent future risks. The Group formulates the safety
training plan at the beginning of each year and strengthens
the safety awareness of employees through daily training. In
Fiscal 2023, we provided a total of 321,831 hours of health
and safety training.

In Fiscal 2023, the Group’s leading panel of safety
production upheld the fundamental approach of “safety
first, precaution crucial and comprehensive management”,
identified and listed risks including noise, dust and
accidents regarding all operating equipment in Shenzhen
factories. By improving or replacing production equipment,
we continued to optimize the environment of production
workshops and safeguard the health and safety of our staff.
We also conducted field visit to the four non-concession
principles workshop where the safety incident occurred
for investigation, and dealt with the incident in accordance
with the rule of “four let-no-passes”. We inspected the
known and potential risk factors and required all personnel
attending the safety training to enhance their awareness of
preventing safety risks. To better prevent production risks,
we conducted monthly statistical analysis of incidents, risk
assessments on equipment and personnel that are prone
to accidents, interviewed those responsible for workplace
incidents, and make sure publicity is well-implemented,
in hopes that similar incidents could be prevented in the
future.
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We recognize that only by effectively raising all workers’
awareness of being “the first person responsible for safety
production”, could we raise the safety management level
across the Group. We adopt incentive and punishment
system and strictly implement the “Work Safety Evaluation
System”™ to assess the progress of achieving safety
objectives, the performance of safety responsibilities and
the comprehensive performance of safety standardization,
and the results of which will serve as the basis of
departmental assessment for determining the economic
incentive and punishment of the person responsible.
During the Reporting Period, we published “Incentive
Scheme for Improving Occupational Noise” and “Incentive
Scheme for Potential Risk Inspection”, which stipulate that
all employees submitting practicable noise improvement
proposals or identifying, reporting and taking prompt
measures to eliminate material or major safety hazards may
receive cash incentive as well as publicity and recognition by
Regina Miracle.

In Fiscal 2023, 60 injury cases were recorded, and the
number of working days lost due to work-related injuries was
1,064.5 days. After the occurrence of work-related injury,
we actively responded in strict accordance with the ““First-aid
Procedure” and the “Procedure for Handling Work-related
Injuries™ to ensure proper rescue and treatment were given
to the injured staff; and such work-related injuries were also
identified and verified subsequently, to ensure the salary,
benefits and time of recovery of the injured staff.

Specific Safety Management

The Shenzhen and Vietnam factories of the Group have
formulated the “Health and Safety Management Scheme”
and the “Safety Supervision and Inspection List”, covering
the health and safety requirements for key areas, such
as machinery safety, electricity safety, general workplace
safety, safe material stacking, fire safety, chemical
management, waste management and canteen safety.
These measures clarify the inspection content, objectives
and indicators of health and safety management. The
management personnel of various departments are
required to evaluate and record each safety indicator on a
monthly basis, timely follow up and settle existing safety
production issues and identify the key areas that need to be
strengthened in a timely manner.
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Chemicals Management and Control

In order to strengthen the safety management of hazardous
chemicals, protect the life and property safety of our
employees and protect the environment, the Group has
strictly implemented the “Hazardous Chemical Safety
Management System”, conducted a general inspection
and maintain an inventory list of all hazardous chemicals
during the work process of employees and in the work
environment. Throughout the process of chemicals
procurement, usage and handling, the Group has strict
self-imposed requirements. We select high-quality
suppliers and ensure that their qualifications comply
with laws and regulations and our customers’ production
requirements. Meanwhile, we prepared product safety
technical instructions and safety labels in accordance with
legal requirements and professional standards. In order to
enhance the safety management of hazardous chemicals,
we store them in a dedicated chemical warehouse and
install a chemical leakage and combustible gas detection
and alarm system as well as fire-fighting facilities in
the warehouse, which are managed by dedicated staff.
Workshop personnel who use chemicals are required
to participate in safety training in strict accordance with
requirements. They are familiar with the safe storage, use
and end-of-life management of chemicals and contingency
measures equipped with qualified labor protection
equipment. To better cope with dangerous situations, we
equip our chemical workshops with eye washers, which
are inspected by the workshop manager from time to time
on a weekly basis to ensure that the equipment is in good
condition.

Fire Safety

In order to effectively prevent fire and other safety
accidents, we have prepared the “Emergency Plan on
Fire Accidents and Natural Disasters™, and organize fire
safety knowledge seminars and drills regularly. During
the Reporting Period, we organized a total of 19 fire drills
for all employees, constantly enhancing their emergency
capability. We managed to strengthen the safety awareness
of employees and enhance their ability in response to
emergency incidents through passing on knowledge such
as the operating methods of fire extinguisher and fire
hose, self-rescue in emergency and workshop emergency
response.
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Figure 19 Fire Evacuation Drill
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Meanwhile, we formed a total of seven dedicated fire
brigades in our Shenzhen factories and Vietnam factories.
For team members, fire-fighting physical and skills training
are conducted twice a month and daily safety inspections
are conducted more than twice a month to eliminate safety
hazards in a timely manner. Our fire control room is manned
by licensed personnel around the clock. Any hidden fire
hazards are reported and dealt with immediately to eliminate
safety incidents.
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Canteen Safety

The Group cares about the dining safety of all staff,
and requires all canteen staff to hold health certificates.
New chefs are required to participate in special physical
examinations, and strict control measures are in place on
each process from food procurement to delivery to ensure
food safety.

. %9 Food Procurement i& P &

* \We rigorously select qualified suppliers

» HfIBRIEEE B EE MM ER

[ ['30 Food Delivery Ft £ R
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* \We ensure that each cooked food sample is collected
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A Canteen Management REEE

¢ \We conduct regular pest control, inspect and regularly clean
canteen equipments, and collect employees’ feedback on a
monthly basis to urge external contractors of the canteen to

continuously improve their services.
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Figure 20 Control Measures on Canteen Safety
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Emergency Plan

The Group adopts a combination of prevention and
emergency management mechanism. There are a number
of full-time security personnel in our factories to provide all-
rounded security for our staff and ensure that we can cope
with emergencies in a timely manner. In order to ensure the
effectiveness and reasonableness of the emergency plans,
we engage expert review on the plans before submitting
to the regulatory authorities for filing, and such plans are
updated and filed for records every three years. In Fiscal
2023, the Shenzhen factories just filed the emergency plans
again.
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Employee Health Management

The Group attaches great importance to the physical and
mental health of its employees and provides routine body
examination for every new employee. For employees
holding positions exposed to occupational hazards, such
as noise, high temperature, laser, chemicals and dust, we
provided specialized occupational physical examinations
for them. During the Reporting Period, more than 170 staff
received such examinations. In Fiscal 2023, we organized
free cervical and breast cancer screenings and specialist
consultations for female staff at our Shenzhen factories,
and activities such as fertility health and nutrition training for
female staff at our Hai Phong factories in Vietnam to care
for female staff’s health.
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Figure 21 Specialist Consultation in China Factories on the Women’s Day
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Figure 22 Reproductive Heath Training in the Vietnam Factories
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The Group has set up a community health service center in
its Shenzhen factories, which provides convenient, fast and
affordable corporate community health services to staff with
the service concept of “Caring for the health of our staff”.
Employees are able to enjoy health examination and medical
treatment services in the factory area, so as to pursue a
high-quality way of living.
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ENVIRONMENTAL MANAGEMENT

As a global leader in the intimate wear manufacturing
industry, Regina Miracle actively pays attention to the
trend of global sustainable development, responds to the
call for “emission peak and carbon neutrality”, and always
remains committed to the new industrialization of “high
technology, low energy consumption, and environment-
friendly”, integrating green development philosophy with
long-term strategies of the Group. We continued to invest
in the technology of energy conservation and environmental
protection, optimize production equipment and processes,
and focus on green manufacturing, seeking to fulfill the
corporate responsibilities towards environmental protection
while promoting business growth, thereby protecting the
natural eco-civilization and building a “resource-saving and
environmentally-friendly”” corporate brand.

At the same time, in response to external stakeholders’
request, Regina Miracle sets a series of environmental
goals, including but not limited to carbon emission reduction,
renewable energy efficiency, waste diversion rate, water
saving and others, aiming to conduct the environmental
protection work of the Group in a systematic manner with
direction. In October 2022, we signed SBTi commitment
letter and publicly states that the Group will set science-
based targets and action plans, in view of fully contributing
to the global goal of limiting global temperature rise to well
below 1.5 °C in the Paris Agreement.
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Environmental Management System

A sound environmental management system is essential
to the Group’s practice of sustainable development.
We have established and continuously improved our
environmental management system to carry out all types of
environmental protection work scientifically and effectively
through initiatives such as environmental target setting,
environmental impact assessment and risk identification,
environmental work planning, environmental capacity
building, performance monitoring and evaluation, and
performance summary and review and enhancement etc, to
bring the green concept into practice.

Regina Miracle actively conducts environmental impact
assessments to identify the impact and potential risks to
the air, water and land environments caused by the Group’s
operations such as transportation, loading and unloading,
production, packaging, maintenance and cooking, and has
developed management processes and targeted measures
for environmental factors such as waste gas, waste water
and waste to reduce the environmental impact of the
Group’s operations.

The Group strictly complies with the environmental
protection laws and regulations of the countries and regions
where it operates, actively accepts environmental law
enforcement inspections and supervision, is consciously
under oversight of the public and the media, and actively
engages third party professional institutions to conduct
environmental quality inspections. As of the end of
the Reporting Period, a number of Regina Miracle’s
environmental certifications remained in force.
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During the Reporting Period, the
Group’s Shenzhen and Vietnam
factories both passed the Higg Index
Level | certification, demonstrating
the Group's leading position in terms
of environmental protection.
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During the Reporting Period, the
Group's factories in Shenzhen and
Vietnam were accredited 1ISO 14001
certification.
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CarbonCare®Label
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In December 2022, the Group
obtained the CarbonCare® Label for
four consecutive years in recognition
of the Company’s contribution to
low-carbon emissions, reduction and
sustainable development.
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During the Reporting Period, the
Shenzhen factories carried out
energy management in accordance
with ISO 50001 Energy Management
System, implementing the concept
of energy saving in operation.
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Since passing the national green
factory certification since 2020, the
Shenzhen factories have continued
to promote the Group's sustainable
development efforts in accordance
with the green factory evaluation
standards.
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The LEED gold certification of Regina
Miracle International (Vietnam) Co.,
Ltd. remains in force, and the factory
buildings were awarded the LEED
gold and silver awards respectively.
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In February 2023, the Group's Hong
Kong headquarters and Vietnam
factories passed the review of the
Forest Stewardship Council (“FSC"),
and the certification remains in force.
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The Group passed the Recycled
Claimed Standard (“RCS") certification,
demonstrating  Regina  Miracle’s
competitive strength in green product
development.
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The Group’'s Hong Kong headquarters
and Vietnam factories obtained the
Global Recycled Standard (“GRS")
certification, demonstrating  Regina
Miracle's competitive strength in green
product development in addition to
social and environmental requirements
related to processing and chemicals use.
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Figure 23 Environmental Certification
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Energy Management

Energy management is integral to the Group’s sustainable
development strategy. We actively explore and adopt
advanced technologies and equipment to improve energy
efficiency and reduce unnecessary consumption of natural
resources while ensuring product quality and production
efficiency. We strictly abide by the laws and regulations
of the countries and regions where we operate, such as
the “Law of the People’s Republic of China on Energy
Conservation”, the “Regulations of Guangdong Province on
Conserving Energy”, the “Environmental Protection Law of
the Socialist Republic of Vietnam” and the “Environmental
Quality Standard of the Socialist Republic of Vietnam™, and
have formulated and implemented policies and systems
such as the “Energy Policy” and the “Management System
for Energy Conservation and Environmental Protection™.
Furthermore, the Group implemented the energy policy
of “Energy Conservation, Emissions Reduction, Green
and Environmental Protection” to promote environmental
protection practices through innovation and facilitate Regina
Miracle’s sustainable development.
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We adopt measures that are
technically feasible, economically
reasonable as well as
environmentally friendly, to reduce
energy consumption, minimize
resource consumption and pollutant
discharges and utilize energy
effectively and reasonably
throughout the process from product
design, production to consumption.
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We have adopted a series of
innovative initiatives to improve
energy efficiency and reduce
pollutants discharges. \We aim to
increase greening, implement carbon
sinks and reduce man-made carbon
dioxide emissions to maintain the
balance of our ecological
environment and mitigate the energy
climate crisis of mankind.
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Figure 24 Energy Policy
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We comply with the energy
conservation laws, regulations and
standards of the place where we
operate, develop and gradually
improve internal energy conserva-
tion system, and clarify our energy
conservation goals, policies,
initiatives and responsible persons.
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We actively promote the culture of
ecological civilization and resources
and environment, integrate the
concepts of energy conservation,
low carbon, green development and
harmonious coexistence with the
nature into our corporate culture,
and enhance the code of conduct
and sense of responsibility for
energy conservation and emissions
reduction across the Group.
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The Group has established carbon emission goals and
indicators, and has defined a clear path to achieve them. We

REED HEHBER B REERL
R EIRRIY - IEABPETBE BB BB

will promote the carbon reduction of Regina Miracle from BRRERAMAEEEFHBED R

two dimensions, namely internal energy conservation and

B TAE - ASETRERBEE R B ©

clean energy use, to put energy conservation and emissions

reduction into practice.

Internal Energy Conservation and Emissions Reduction

I EBER BE L HE

Reduce carbon dioxide emissions
intensity by 5% through internal energy
saving programs
BAANERETBERT B 5% — AL BBk
Eyimr

Clean Energy Use
BREERERA

Reduce carbon dioxide emissions
intensity by 6% through installment of
solar power generation equipment
i%iﬁ;zz%ﬁﬁﬁ FERBRI6% A
{LHkBER 22

Reduce carbon dioxide emissions
intensity by 19% through procurement of
clean energy pursuant to the DPPA
and/or I-REC

AIBDPPAGE &5 -RECEE B /E
B RRA19% S ERE

Regina Miracle’s 2030
Carbon Reduction Goal

#¥IR2030F bk B 1E

Achieve a 30% reduction in carbon dioxide
emissions intensity by 2030 with emissions
in 2020 as baseline

LA2020F BE A ELE - HN2030FEH
30% — &L E = F‘ﬁzd\

Figure 25 Carbon Emission Goals and Indicators
o025 Oooooooog
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Regina Miracle actively improves the implementation R PREBREDEESERERE

of energy conservation and emissions reduction plans, RERREmEESREKE - N
continuously explores opportunities to reduce emissions EEEFMT A B IR A - WK ETREIEE 2

KEBMD DM - RESHREE
BEEMUETR B ARAHE °

in the operation of each factory, strengthens investment
in the research and development of energy conservation
technology, and delegates the implementation of specific
energy conservation project requirements to every
department to ensure the effective implementation of
energy conservation renovation projects in each factory.

Using advanced Energy saving renovation

equipment of the molding machine
EREERE ERBERERGE

Investing in the installation of advanced equipment Upgrading the molding machine to effectively
such as lifting robots, automated forklifts, forklift reduce energy consumption

robots and automatic package conveyor belt to S s e e ViR e oo
e e BB E R M T T A AR BUE R BETAIRERE

RERKITERBA  FTERHE NERFARE
£ B BRXTSIERE - T RE AR

Using system with high Improving
energy conservation material
performance utilization
ERABHERR RAMBIEER

Using lighting, air conditioning, air ventilation
system, boiler system, cooling tower and air
compressor system with high energy efficiency to
reduce energy use

EARERERARET - 2258 - A - 3NE - R ANERE

Prioritizing the use of drawing materials and

building insulation materials with high utilization to

avoid energy consumption due to inappropriate

choice of materials

B AMMESH B AN HAZERAME - #%

B ELE BT E SRR EERHRE
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Equipment
and system
optimization

gooogo

Ay

i,
AR

N

N

Air compressor
good

Optimizing the pressure of air compressors
to reduce the electricity consumption of air
compressors

BIE=EHES  RE=EHREEE

Air conditioner
oo

Setting the air conditioner temperature at
26-27 °C to reduce electricity consumption
of air conditioners

consumption
= TR S R E 26-27C R BRI 2 KRR E RELEDE
WAZEFAE R RINE200FLETE L TERF B BIFE -

IV BEFEER j

Cooling tower \
ggo

Installing inverters for fans and pumps, and
regularly maintaining, servicing, cleaning
and removing molds for the system to avoid
heat loss

REBMRLZE P - W R E RGE

RE - BRAFRER - BERSEK
Lights
oo

Installing induction sensor LED lights in
warehouses and timed automatic switches
for 200 watt spotlights on the external
walls to reduce unnecessary electricity

Figure 26
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Internal Energy Conservation and Emissions Reduction Measures in the Vietnam Factories
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Promoting the automation of production equipment
goooooood

We have invested in the use of industry-leading equipment such as automatic marker
machines and AGV to enhance production efficiency.
REGA B EUETAK - AGVEITERIERE » IRITEEME -

\

Air compressor \
ooo

Energy saving optimization of  Optimizing the air compressor supply pressure and

operational equipment regularly checking for compressed air leaks to avoid
i, waste and reduce energy consumption
: % oooo BIe=BRHRE N  EEREBEERME - #E2R
S oooo B [RRAERE

Optimizing the energy efficiency of operational
equipment Air conditioner
HEERBETEENEE oo

Optimizing the air conditioning control logic of
workshops and installing the air conditioning
temperature balancing system to maximize the energy
consumption reduction of air conditioners
BICERZEEHIRE  RREFBEFHRERS &K
\ PR E & 2= FRERE J

/ Sewing machine Hot-press molding machine \
ooo ooooo

Decarbonization Improving energy efficiency of 230 sewing  Adding insulation modules to 29 Italian hot-
Business plan  machines, equivalent to saving 7.08 tons of press molding machines, equivalent to

(“DBP”) standard coal annually saving 4.92 tons of standard coal annually
000000  H2305BREETERNE - HERST H296 BRNIZVER E AU TTIR IPRIR IR -
0 Decarbonization 4 91225 7.0818 HERNBFEHLIRAEKEA.9217

Business plan

\ 0 DBPLO J

Figure 27 Energy Conservation and Emissions Reduction Measures in the Shenzhen Factories
gb27y ODODOOOOOoOOOOO
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The Group continues to explore and implement the use
of clean energy and has achieved significant results in
various factories. In the Vietnam factories, we promote
the construction of solar power generation modules in our
own factories to supply clean electricity for the factories
and reduce the consumption of non-renewable resources
such as coal in the Group’s operations. During the Reporting
Period, we have completed the installation of solar power
generation facilities in Factories E and C in Vietnam, and
have entered into the agreement for installing solar power
generation facilities in Factories A, B and D with suppliers.
The relevant projects are expected to be completed and put
into operation in the next fiscal year. After the construction
of all solar modules is completed, we expect to install a total
of 27,386 solar modules, supplying 10.9%? of the electricity
of the Vietnam factories, and expect to reduce carbon
dioxide emissions by 13,405.79 tons per year, equivalent to
the amount of carbon dioxide absorbed by 893,000 trees per
year.

Installing %5
approximately
#27,386

solar modules

KFZReEHA

v

Providing 7%t B i [ FE £
approximately
#110.9%

of electricity consumption
of the Vietnam factories

MAEE

v

Equivalent to a reduction in
carbon dioxide emissions by

EENEERD
approximately
#13,405.79 &°

per year

—SAtiBERE
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AEA - FTBAGREEHETKER
% B8 TERT L2 85T27,386 88 K
FHREMEAE - B R R & JE £ 10.9% /Y
HEE @ WEF & FH 4 13,405.79
MH —&StmEHRE  BHER
893,0001% 5 FF W WK —F ik E °

Equivalent to the
amount of carbon
dioxide absorbed by

HER
893,000

trees

BRA

per year
FFRKH —FLiRE

Figure 28 Solar Power Generation Plan for the Vietnam Factories
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Based on electricity consumption of the Vietnam factories in 2020.
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In China, we plan to build solar power generation modules
at our new Zhaoqing factories, which is expected to provide
4,000 MWh of electricity per year for the new factories,
continuing our concept of green factory. In addition, we
supplied 3,000 MWh of electricity for the Shenzhen factories
through purchasing I-REC, equivalent to a reduction in
carbon dioxide emissions by 2,846.7 tons.

Through the above measures, Regina Miracle gradually
mitigates the negative impact of its own operations and
products on the environment, and steadily achieves the
Group’s 2030 carbon emissions target. As of the end of the
Reporting Period, the Vietnam factories had commissioned
a third party agency to carry out energy audit projects,
the results of which demonstrated the effectiveness and
feasibility of energy consumption saving initiatives at the
Vietham factories.

In the future, we will continue to improve the efficiency
of energy management, improve the guidelines and
systems related to energy conservation and consumption
reduction, and explore the renovation and upgrading
plans for emissions reduction. We will create modern
green manufacturing factories that meet the expectations
of government, customers and the public by adopting
innovative energy-saving equipment, installing renewable
energy systems and regularly maintaining machinery to
improve efficiency.

Waste Management

Disposing of wastes in the principle of reduction, reuse
and recycling, the Group strictly abides by the laws and
regulations of the countries and regions where it operates,
such as the “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Waste”, the “Rules of Guangdong Province on
the Prevention and Control of Environmental Pollution by
Solid Waste”, the “Guidelines for Preparing Management
Plans for Hazardous Waste Production Units” in China, the
“Hazardous Waste Management System of Vietham” and
the “Solid Waste Management System of Vietnam”. Our
policies and systems such as the “Waste Management
Policy”, the “Environmental Protection Policy” and the
“Chemical Safety Policy” are formulated with standardized
guidance on the classification and treatment of wastes
during operation and scientific and effective treatments
to prevent the risk of pollution caused by the wastes and
protect the natural ecological environment.

The Group has set a 2030 sustainability goal of zero landfill
of production waste. As of the end of the Reporting Period,
the Group’s Vietnam factories have achieved a zero landfill
target of all of their production waste. Recyclers collected
57.94% of Vietnam factories’ production wastes, 37.52%
of which were incinerated and made bricks, and 4.54% of
which were converted into energy.

FERE2022/23 ANNUAL REPORT 2022/23
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During the Reporting Period, the Group’s
Lo Vietnam factories have
] WEHN - FEEBERED
achieved zero landfill of
production waste

guooooogoud

Among which, the wastes from the Vietnam factories:
57.94%

Collected by recyclers

BB EEES

37.52%

Incinerated and made bricks

WIRER

Hep o EmRAERY)

4.54%

Converted into energy

WL REEIR

Figure 29 Progress of Wastes Targets
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In addition to the compliance of regulations for waste
disposal, we insisted on exploring opportunities for
waste recycling to minimize the negative impact on the
environment caused by waste landfills. We adopted
different disposal methods according to the different types
of wastes. Non-hazardous waste such as production waste
and domestic waste will be collected and categorized, the
recyclable domestic waste of which will be handed over to
qualified resource regeneration companies for recycle and
reuse and the unrecyclable domestic waste will be cleared
and treated collectively by municipal environmental and
hygiene services. Hazardous waste such as medical waste
and dangerous waste will be collected and categorized
and then handed over to professional dangerous waste
treatment companies for harmless disposal. Improper
disposal must be eliminated so as not to cause pollution and
harm to the environment.

FEREBREDAREIENER - #
MERHRRZEEZYORENB
HE - BAROREERYIEENRE
ERNEETE -  RARBEEZDE
D ARMERARNEET R - &
REEBRBEREERNREFEZTEERE
W BPPETT O RRE - HparEk
MR RRXHEERNERBER
BIEY B A - A A B AR SR
AR M BCREEEETTRERIE -
UREREMNERBEENSE ERE
ZY BADBERERRBEENR
BEEMREEARETESLEE
HERATNEREMERRETRMNE
N

164 REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED OO0O00mMOOmM OO0




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Recycle cycle: every day
Solid wastes generated by

BTHAREERAELNER
FEEEY) - WAAR - BRI EA RN
% BAPET O EEUKERE -

Recycle cycle: every week
Wastes with direct or indirect
infectivity and other hazards shall
be handed over to medical waste
disposal units for collectively
centralized treatment. Medical

BEREY
EWEAR : 88
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Figure 30 Waste Disposal Plans
0030 ODoooooo

The Group is also committed to the proper treatment of
different types of exhaust emissions. We continuously
reduce our production exhaust intensity to reduce the
environmental pollution caused by the exhaust, with the
baseline that all exhaust are emitted in accordance with
the emission standards of the place where we operate. In
addition, we employed a professional third-party testing
agency to monitor our exhaust emissions to ensure that
they meet the requirements of emission standards to
reduce the negative impact of production activities to the
environment.

EERER

] employees in daily life, such as

7] . :

© paper, plastic and other domestic

s wastes are classified and

% ﬁ recycled. Domestic
T waste waste
N {“H[ ~ S

@ o sEH

£ B ’_-'E/Ei_L A5
g WA : X

2

Dangerous
waste waste

ﬁ@@ﬁ% basis.
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Treatment cycle: every day
Production materials that cannot
be processed and reused shall be
consigned to a third-party
renewable resource management

Production company to recycle and handle

collectively.

BEEMY 88X
EXRBMTANBHEEDE - &
MEEFE=FTBEEREER
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Treatment cycle: every month
Wastes with corrosive,
inflammable, reactive or
infectious hazards generated in
the production process shall be
handed over to the hazardous
waste treatment companies for
collectively treatment on a regular

BEEAH 88
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Water Resources Management

We adhere to the goal of maximizing water efficiency
and reducing unnecessary waste of water resources,
and continue to promote various innovative water saving
initiatives to ensure compliance with the regulations on the
discharge of different types of sewage and reduce negative
impact on the environment. During the Reporting Period,
the Group had made significant progress in water resources
management, and we will continue to make efforts to
promote water conservation in the future.

Improvement in Water Efficiency

We strictly abide by the relevant laws and regulations on
water resources of the countries and regions where we
operate, such as the “Water Law of the People’s Republic
of China” and the “Water Resources Law of the Socialist
Republic of Vietnam™. Policies and systems, such as
the “Management System for Energy Conservation and
Environmental Protection” have also been formulated,
which provide guidelines for all employees on reasonable use
of water resources during operation to avoid unnecessary
waste of water resources. Our water for production and
operation comes from the municipal water supply and
recycled water, and there was no interruption of supply
or difficulty in obtaining other water sources during the
Reporting Period.

In order to implement water conservation, the Group has
set up a water conservation management team responsible
for coordinating the effectiveness of water conservation,
promoting water conservation policies, recognizing and
rewarding groups and individuals who delivered results
in water conservation works, enhancing employees’
awareness of water conservation and effectively reducing
the intensity of water use and improving water recycling
efficiency. We have established water conservation
inspection system for dormitories, canteens, and public
areas to supervise employees to consciously develop water
conservation habits. At the same time, we have adopted
multiple innovative initiatives for each water equipment in
the Vietnam factories, and treated and reused wastewater
and rainwater to improve water efficiency in all aspects.

iv.
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Installing the condensate water recovery
device, which directly recovers the
condensate water into the central hot
water tank for heating for the electric
boiler, thereby saving water and energy.

RERRKEWEE - F2RKERER
EPRAKEPHERBEINRER - 2
FIZKR

Collecting rainwater for green watering
and reusing wastewater for cleaning to
improve the efficiency of water use.

Jouotuotuod

Replacing ordinary faucets with
low-flow shower-type water-saving
nozzles, reducing unnecessary water
use at source.

B EKRE SR R R AR EN
B - (RSB AIELEN A

Controlling the leakage of cooling
tower and conducting routine water
pipe leakage checks to avoid wasting
water due to equipment damage.

Figure 31 Water Conservation Initiatives
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Wastewater Management

We strictly abide by the laws and regulations of the
countries and regions where we operate, such as the “Law
of the People’s Republic of China on the Prevention and
Control of Water Pollution”, the “Administrative Measures
for the Licensing of Discharging Urban Sewage into the
Drainage Network” and the “Integrated Wastewater
Discharge Standards” in China, and the “Water Resources
Law of the Socialist Republic of Vietham”. Policies and
systems, such as the “Wastewater Management Policy”
have also been formulated and implemented to guide the
classification and compliant treatment of wastewater,
and to ensure that the discharge of wastewater can meet
standards. We regularly conduct wastewater treatment
trainings for all current employees to enrich their knowledge
of wastewater treatment and standardize their operations
during wastewater treatment.

The wastewater discharged by the Group is mainly divided
into industrial wastewater and domestic wastewater.
Industrial wastewater generated from production is treated
by us with wastewater equipment, and be reused after
reaching standards; domestic wastewater is collected
and then connected to the municipal drainage network for
treatment and discharged into the water body after reaching
standards, Vietnam factories reuse recyclable domestic
wastewater.
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We have built wastewater treatment stations in the Vietnam
and Shenzhen factories for conducting physical, chemical
and biological treatment in a centralized manner. After
treatment, the quality of wastewater meet the requirements
of the discharge standards of both places (the “QCVN 40
2011/BTNMT” in Vietnam and the “Integrated Wastewater
Discharge Standards” in China) and can even be reused
in the production process. The emission and treatment
of wastewater generated from the cleaning of mold and
machine equipment is in line with the “Wastewater Standard
of Vietnam” and the Grade 2 standard of the “DB44/26-
2001 Discharge Limits of Water Pollutants” of Guangdong
Province. During the Reporting Period, all discharges of
wastewater of the Group had complied with local discharge
standards. In addition, we have invested in the development
of reuse technology for treated wastewater at our Factory
E in Vietnam, steadily improving our ability to recycle water
resources.

Responses to Climate Change

The Group gives serious attention to the potential impact
of climate change on the Group’s operations. By identifying
the relevant risks and opportunities of climate change
and formulating response strategies, saving energy and
reducing carbon to help mitigate the global warming trend,
and formulating contingency plans to deal with extreme
weather events, we expect to minimize the risks posed by
climate change to the Group’s sustainable development and
maximize the opportunities brought by climate change to
drive a green and low-carbon transformation.
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We have started identifying and sorting out the main types
of climate risks exposed to and opportunities faced by the
Group, including the physical climate risks that the Group
may face such as typhoons and high temperatures, as well
as transition risks such as policy, market transformation
and reputation, and have embraced climate opportunities
such as renewable energy, low-carbon products and circular
economy. At the same time, we have defined our main
tasks to response climate change and have promoted the
implementation of corresponding initiatives, including the
use of renewable energy such as solar energy that can
limit the use of fossil energy, the use of recycled materials
certified by GRS and RCS, the elimination of landfilling

Jodotbotbbotn
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production-related waste, and the enhancement of BIEIE B EBESRED -
employees’ awareness of climate change, optimizing each
process of business operation by making climate change
response a long-term strategic focus for the Group to

achieve sustainable development.

In addition, we had taken a number of initiatives to cope with BEAN - B AP A FE T 1% i SRR B R ERER
extreme climate events and to mitigate the negative impact TRIRE  FAERAEEEHY

of climate events on the Group’s business development as EEEBEREKNAELE

much as possible.

¢ When studying and evaluating the background environment, we have simultaneously optimized the design\
of engineering projects and formulated plans to deal with and prevent climate change, natural disasters,
Before the storms and oods, so as to improve the abilities of engineering projects such as factory buildings and
construction equipment to cope with extreme climate.
of factories BPHERBRRETHREE - ASEITIRIER R - fITEEMNERREEE REaAKE A
Pt RAOKMEE URABERE - RRSTIRER WESRIEOEHES - y

* We have built pipeline systems for collecting and discharging rainwater in the factories, and have used\
reinforced concrete to build the factories above the foundations of the areas to ensure that the factories
5 can withstand extreme climate such as natural disasters, oods, and cyclones. We have also established
During t_he inspection teams to inspect and monitor the progress of ongoing construction projects before extreme
°°“5tru°t_'°n rainy windy weather.
GREECUEEE  BVERE RS A UK B RS R RN R LSS AR LN - R
BEZRP AR & RUE MK RS RA  RFITEERY AR ARARENEE EEETIER
HHETTIER ©

* We have established a response process for extreme climate events to clarify the noti cation process an“
response steps when an event occurs. We have also set up planning and action groups in charge of daily
preparation and response works to materialize our response to extreme climate events. During our daily
operations, we have been equipped with backup generators for emergency power outages and water

After the tanks for emergency water loss, and have regularly carried out dredging, inspection and cleaning to
opening of strengthen the Group’s emergency response capability in dealing with extreme climate.

factories BT R EBn RIEEGERNE  BREEARNBARENEELE - RAEKIIER/NMANITE
R A% NNAEEBREEREH T  BESEEREEIEENER  CREEET  RORGBERAEERUEY
ZREE  REBKEABHESIOKER - WERHRIE - KERFETIIE - %@ft$%@¥ﬂ@%ﬁ1§a’y

Figure 32 Responses to Extreme Climate Events
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Environment-friendly Materials

We use the green and low-carbon concept throughout the
processes from the development, design, manufacturing,
packaging and use of products to services in order to provide
consumers with products and services that are much more
superior and of better quality while using environment-
friendly materials as much as possible to reduce the
negative impact of our products on the natural environment
and realize the common prosperity of commercial values
and social values.

In Fiscal 2023, the Group actively promoted the development
and application of various types of environment-friendly
materials, and has currently adopted more than 290 recycled
materials or bio-based products, of which environment-
friendly fabrics accounted for 31.74% of the total fabric
used, environment-friendly cotton accounted for 12.87%
of the total cotton used, procurement of environment-
friendly materials accounted for approximately 18.79% of
all material purchased, and all recycled environment-friendly
fabrics obtained their corresponding GRS/RCS certification.
We also pay attention to improving the biodegradability
and recyclability of production auxiliary materials such as
glue and plastic film, so as to reduce the damage caused
by using relevant materials to the environment during the
manufacturing process.

Bra pads Glue and plastic film
od ooooo

O

Recycled bio-based Bio-based carbon
carbon materials oooog
gooooooood

Vi.

Fabric and accessories
aoooo oo

Environment-friendly
recycled bio-based
materials
goooooooog

ooon
BEMEGEeERESEFEMRNRA
% RE BE - BK ERAER
BERE  ERHBERHESY
FERE R E N RS RO R B 2R T AR
REMRFROTH - BPEREEA
RREKNAETE  ERBHXEEE
it e EENERES -

202301 F - AEBEFEKESERIR
R EFEFER - REHKA290%
EREVHRSREMEESR  HPRR
AmEHME B AMER31.74% « RIRE
BIEEAIPR12.87% © ERFEWEE
FREE R MEHRE L 5]4718.79% :
BMOBERREAYBEHEERN
GRS,/ RCSR#& ° b » Bt TE
HREEVESEENMEM B AT ERIE - AT
B IRF - BKFIBIRE - A
B E R RAR P RN R R A

HERAISE -

Yarn

=

Biodegradable and
recyclable materials
ooooooono
goooo

Figure 33 Types of Environment-friendly Materials
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Community Investment

Adhering to the principle of “people-oriented”, the Group
has devoted itself to public welfare undertakings for many
years. Through various approaches such as cash donations,
material donations, and volunteer activities, the Group has
strengthened the care for the elderly, the blind, the deaf and
other disadvantaged groups, enhanced the protection of
the natural environment, strived to promote social progress,
and coordinated the relationship between economic and
social development and natural environment protection,
fulfilling our social responsibility as a corporate citizen. As
of the end of the Reporting Period, the Group invested a
total of HK$930,666.3 in community activities, including
HK$352,810.20 in cash donations.

Charity

The Group actively participates in various charitable
activities, donated to non-profit organizations in the areas
where it operates and actively contributed to the local
economy and social development. During the Reporting
Period, in response to the call from regulatory authorities,
Regina Miracle’s Vietnam factories actively contributed to
various charitable activities and non-profit organizations such
as the “VSIP Charity Walk”, the Hai Phong City Fatherland
Front Poverty Alleviation Fund, the Hai Phong City Education
Promotion Fund and the Huyén Thuy Nguyén Drinking
Water Resource Fund, with a total donation amounted to
220,000,000 VND.

VI.

oooon
FREINABKRINRA - NEEZ
FRE/{EW IR AT EE  BARS
B - WERR - ELEDEZEF
X MABHEFA  EANEGAE
SSRHENEE EHAAREN
RE&E  BhHESHHEHES  BALSHE
MHMEEREGARBEREZHNEA
7R BOCEARMUEEES - BE
WEHR  AEEALRESHFEA
KB4 ¥ /5930,666.3/87C * HFH
$5352,810.20/8 LM IR & 1B -

oooooo
REBEIHLMEZERZES - BY
BEPEMIEENAERE - AE MK
HHSHEBGEMOENE - BE
B #YEUERREREREEE
EPISRE - BB VSIPEEITE] - B
i BEGKEES - BHmIRE
S KEBHKERESEZ MR
ZIEEFIIEE FIAAL - REtIBREEE
220,000,000 &

Dedication to Charity and Contribution to

the Community
oobooobooboooo

o P L ek b i v e e P

. TANG
BANG KHEN

Vi Y PR S A L YIS FRL VT

Our strong support for charities and public welfare
undertakings in the areas where we operate has
been acknowledged by relevant authorities. In 2022,
the Hai Phong City municipal committee of Vietnam
commended the Vietnam factories and conferred
on us the “Award for Positive Contributions to the
City’s Economic and Social Development”.

B EEMEMEE ARERNANIREST
ERAEBPIEY B E o MBI T & 102022 F £ 8 K
BHMERY  REMBRETIAEZTRBELSERM
HiEmE RIS o

= b g bk v PPN
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ii.  Caring for Disadvantaged Groups ii. oooooo
We are aware that the disadvantaged groups face more BIVRMSEHREmGELEBAR
difficult living circumstances than ordinary people, therefore BENEFRSE  FANSERERLE
we keep raising awareness and showing concern for the %;‘%%ﬁﬁ%ﬁ%aﬁ@%ﬁu%@j} ' ﬂf;%‘i
disadvantaged groups in the community and bringing them R AP 5 71 e K A mAR SRR -

as much warmth and care as we can.

~

“Love House” Fund
oonooooo

We raised a total of 324,577,000 VND for “Love
House” Fund to help underprivileged employees with
their housing needs through a speech campaign by
e the union at our Vietnam factories.

Gk AN FMEUERERA I EREERLIBDEE  RERE
324.377.000 4 IEEBLEIES  BRAMMNTEERERE - 2FF8%
324,577,000 /& °

Blood Donation Campaign
gooooo

We organized our staff to participate in blood donation, with
a total of 45 colleagues participating in the blood donation
campaign organized by the labor union and the VSIP industrial
organization in May 2022 and 212 colleagues participating in
the blood donation campaign organized in collaboration with
the Vietham-Sweden Hospital in Udng Bi in October.
BFMEEE T2EE BN - 2022F58 £ F458RAFLMT
SHVSIPTERAHNBIDES - 10 A B 2128 FREL MR
FE o L R i SR BB e & VR R I BV BRI E B o
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~

Caring for the Visually Impaired
ooooog

We fully fulfilled our corporate responsibility by
actively responding to the call of “Buy a toothpick™
from the Blind Center in Huyén Thuy Nguyén, Hai
Phong City, so as to express our care for the blind
groups in need. During the Spring Festival and the
Mid-Autumn Festival, the labor union of the Vietnam
factories gathered representatives from the volunteer
team to visit the Hai Phong School for Deaf and the
Blind Person Association in Huyén Thuy Nguyén,
Hai Phong City and conveyed condolences to the
disabled by donating New Year gifts and Mid-Autumn
mooncakes.

BPRSBECEEE  BREEESHTKREEAT
DESEE - BETE  UREHFEAFBOEL - B
MAPMETHAM - BrRmE TgamE THRKRFD 80
MELRERMEH T RKRETARS @ BEREAL
RO PIE B RERMP KA -

Figure 34 Caring Activities for the Disadvantaged Groups
0034 0oooobooo

N 2

Protection of Community Health ii. OooOoooo

In order to construct a community based on collaboration, RIPERERLE @ HEOH
harmony and common interests, the Group has taken the B AEEIHAETEERBEITLE
initiative and actively fulfilled its social responsibility by B BERESRK - BHETIRE
focusing on the needs of the community and striving to BES HEELAEEREBEME
practice the concept of sustainability, as well as continuously " BRBEERMEERERENE
contributing to the areas where the Group can make a HERMEBESEMNE -

difference and benefit itself and social development.

FF#R452022/23 ANNUAL REPORT 2022/23 173



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
Oo0o0oooooond

iv.

AN AR A YR

Donating Epidemic Prevention Materials to Safeguard the Community

Health
Oo00oo0o0ooO0oooooon

The Group cares about the health and safety of community residents
and has donated cashes and materials to local communities for epidemic
prevention. On 31 May 2022, we donated 1,000 sets of protective
equipment, 1,000 protective masks and 1,000 bottles of waterless hand
sanitizer to Yulv School in Guangming District, Shenzhen, providing strong
protection for the safety and health of all teachers and students in the
school.

AEBLFEERERBRETR  REMMRBENEESTYME - 2022954
318 - BAAFRYIT AR ERERIEXT 1,000E 7 # AR - 1,0001E # @
£ 1,000 AT R - RERZBAENLZ2MEZFRME T R IRE -

On 18 December 2022, we donated a batch of antigen reagents and M95
masks to Shenzhen Yutang Hongxing Joint Stock Company (YT EIEALE
f% 17 & E/2 7)) to address the imminent needs of the community residents.
2022F12 180 - HAIAMRYITH EEALER D SIEARRBRE T —HHRRAE
MMO5OE - iRItEERIREZ & -

Protection of Natural Environment

The Group has been practicing green and environmental
concepts and contributing to the construction of a better
natural home. For the seventh consecutive year, we
have been a major sponsor of Ocean Park Conservation
Foundation Hong Kong and invited over 200 employees and
their families to participate in related activities to raise their
awareness of marine conservation. In Fiscal 2023, we called
on employees to actively participate in “Hong Kong Island
Flag Day” and “Run for Survival” activities of the Ocean
Park Conservation Foundation Hong Kong. Besides, we have
also participated in the charitable activity “Dress Casual
Day” organized by the Community Chest of Hong Kong for

iv.

oooooo
AEBEEBNTHEBITHAERERE
2 BAITEEHNEARBEERED
HN—mhE - RFCESELFEXAE
BEFAEREESENEZEHA -
W BEBRB00MEINERBLE
HEEE  WIREEHEFRENR
#2023 F - HMHEBETLEEGS
BEBGTFLAEREESEMM LA
REBIR[EEEEERBEE - KRt
2O RIS HEFEE LSS BIRN
[REEERAIESEHEBBIOF -
EHEmRE - RMERAGE T2H
LTEEIEREE  BBERITEIRA
BTRIRED - et RERER

over 10 years. In Vietnam factories, we actively organized
employees to participate in tree planting activities in Huyén
Yén My to enhance employees’ environmental awareness
and strengthen environmental protection at local community
through practical actions.

o
=3

Figure 35 “Run for Survival” of the Ocean Park Conservation Foundation Hong Kong
0035 00O0obooooooomoooooon
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COMMUNICATION WITH STAKEHOLDERS . ooggod

Stakeholder Communication Mechanism . ODOoOooodo

The expectations and demands of our stakeholders are B ANPEEERERERLAEER
crucial to the implementation of the Group’s sustainable MAFERRESEEEEE - £4
development strategy. In line with the Group’s development EEMEESENERBELE B
strategy and business operation characteristics, we have IR BT ST =R 2 A BB - 54 A
continued to improve our stakeholder communication FMEIEM AL S RIS B s A SIS
mechanism and maintained dialogue with our stakeholders BIZT M RANEREE - Bk
in an open and prudent manner through establishing TERFOE#EZ ARWEAERER - K
diversified communication channels and actively recognizing HENZEREAEZIANGEYEEE
and responding to the expectations and demands of our R BEFRLEERAEENAFEE
stakeholders, so as to safeguard and consolidate the

EEE -

relations of mutual help and trust with our stakeholders and
jointly attain the sustainable development goal of the Group.

Stakeholder
ooo

Communication
Channel
oooag

Expectation and
Demand
goooo

Communication and
Response
ooooo

Employees Employee feedback box Remuneration and Offer competitive
BT Labor Union and staff benefits assurance remuneration
representative Healthy working Pay attention to
Meetings and training environment occupational health and
WOVO communication Career development safety of staff
platform and advancement Attach importance to staff
Legitimate rights and training and development
interests of staff Improve people-oriented
protection system
BTERNEM i K A8 MRS BT HOZ
BITgRAR 2B TIERE FIETRERERZE
Rl BEBREET BRE T HEER
WOVOiEE T & BT aEER TEAREER
Customers Company website Product quality and Ensure product quality and
B Sl Customer service hotline safety safety
Site visits or emails Customer information Protect privacy information
protection Reasonable promotion and
Business integrity marketing
NSIE N EmE8RTE REERESHERT S
B RIS EER BEP{EER# RAERILES
RISERLER [EESAHE AR
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Communication and
Response
ooooo

Communication
Channel

Expectation and
Demand
ooooo

Stakeholder
ooo oooog

Shareholders and General meeting Financial results Achieve profitability

investors Results report Corporate sustainable Enhance corporate
PR RIS E & Investor meeting profit sustainable profitability

Conference calls Corporate transparency  Strengthen timeliness of

Labor rights protection  information disclosure

Government and
regulatory
authorities

IR T L BE Y

Suppliers and
partners
HEREAER

REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED OO0O0OO0OMOOmMOOO

BEAE
e
REEAE

g
==

Corporate report and
announcement

Site visits
Government hotline

EERERAE
EiR s
BUFEVRE S

Site visits and emails
Regular supplier meetings
Supplier Management
System

B ERRER
EHHERSS
HEBEERR

BUpGE S
RAAFHER A
REBERE

B TR IRIE

Compliance with laws
Make legal tax payments
Job creation and local
economic development

promotion

BILTIR
R
(R R EE
REERR

Cooperation and
win-win

Open and fair
Achieve common
growth

BIEHE
NGNS
BERARKE

Convene general meetings

ERANBR
REABFERNE
sefbfE BT R A
ARBERAE

Improve compliance
management system
Make tax payments
voluntarily

Create job opportunities

TEAREEBR
THAT
BIEREEE

Improve supplier
assessment and
communication system
Standardize the bidding
process of suppliers
Establish communication
platforms for suppliers

EEHERT AR
1
MEHEERRFERE
mrftEmasRYe
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Stakeholder
ooo

Industrial
associations

TEHE

Local communities
Bt

Communication
Channel
oooag

Seminars and workshops
Interview and emails

MarekTiEY
Tk S B

Disadvantaged groups in
community

Volunteer group of Vietham
factories

Shenzhen Guangming
District Charity Association
(RITHAREER)
RSB R
HEHRE T
RIkPREEE

Expectation and
Demand
goooo

Exchange industrial
experience
Promote industrial
advancement

L= M S EA P
ITELRM

HEBITRES

Devote to charity
Create harmonious
community atmosphere
Facilitate community
development

BEtENE
EEAE R RE
RETRER

Figure 36 Stakeholder Communication Mechanism
o036 O0O0O0ooOooo
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Communication and
Response
ooooo

Participate in industrial
forums
Enhance R&D capability

SHEITEM
RFHHTEEED

Comprehensively practise
green operation
Undertake charitable
projects

Actively engage in joint
community construction

EEHBTHEES
GIEINEYE
TafR 2 mat [
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Material Subjects

The Group believes that maintaining long-term
communication and contact with stakeholders helps us
assess the Group’s ESG performance more objectively
and comprehensively, keep abreast of the latest industry
developments, and quickly identify and respond to risks and
opportunities arising from market changes. Therefore, based
on the materiality assessment results from Fiscal 2023 and
taking into account the industry development trends, good
practices of peers and the results from our communication
with stakeholders during the Reporting Period, we have
determined the materiality sequence of the ESG subjects
in the Report, and elaborated on them in a targeted manner
herein, so as to comply with the principle of materiality.

ooooo
AEBEEEEES A AMRFRANER
HEZ  BRRBEMENEE 2@
P A EBEESGKRIR « REFRETT
¥URERTHIDE - REBEFBFLEET
HBELHERORRIICEZS - B
It - ER20230 FHBMEZ T
ER RARREHMEEATERR
Em -~ BITESEEEERS ABEK
BHEFE T ARREESGHEME B4
Fr o+ A RRHIE AR S B
it AEREEBMERA -

...)

ESG Reporting Guide
ESG#R &5

Strategies and Goals

BEREE

Risks and Opportunities
BB R A

Subjects among Industry Peers

E{THRE

ESG Subjects
ESG:&RE

Materiality Assessment

EEMME

Communication with Stakeholders

EREABE

Materiality Matrix for ESG Subjects

ESGEEMZEEM

Figure 37 Materiality Evaluation Process for ESG Subjects
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The following table sets out all the ESG subjects covered in TREHN AR EFRERFTBESGH
the Report and the impact on stakeholders.

Materiality
goooono

Subjects
0d

BRMAEHETREANTERE -

Impact on Internal Impact on External

Stakeholders Stakeholders
go0oOoooooooo 00o00ooOoooDooo

Very Important

FREE

Product quality and safety
EmBEEHTS

Occupational health and
safety
BERFEEZE

R&D and innovation
It B AT

Labor rights protection
BIE=RE

Staff training and
development
BTE7IRER

Customer satisfaction and
brand protection
P MEERERMRE

Energy saving, emissions
reduction and tackling
climate change

ERRER P S FE S SRR B L

Caring staff
BETHE

Supply chain management
HrEEER
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Impact on Internal Impact on External
Materiality . Subjects Stakeholders Stakeholders
oooooo oo gopoooooooog gooooooboooon
Important 10 Contributing to community
52 HEERE

11 Anti-corruption and
compliance management
REFEEGHER

12 Staff remuneration and
benefits
B THMEEF

13 Environment-friendly
materials

RIRWE

14 Water resources and
sewage treatment

IKER K 5K R

15 Waste treatment
REZEYIERIE

16 Prevention of child and
forced labor
fp1EE T Rogia 48

17 Suppliers environment
and labor management
performance
HERMRERE TEERR

18  Usage of resources

ERE A
19 IP Protection
MBERERE

20 Anti-discrimination and
equal opportunity
[RGB Ei &

Less important 21 Exhaust management
REZ BEREE

22 Reasonable promotion and
marketing
B IR H) R B B

Figure 38 A Materiality Matrix for ESG Subjects
0038 EscOOOODOOO
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As shown in the results of materiality assessment, 9
very important subjects, 11 important subjects and 2
less important subjects were identified in Fiscal 2023,
representing a slight change from the results of the previous
fiscal year. We have integrated the subjects of “Energy
saving, emissions reduction and tackling climate change™
and “Management of energy consumption and carbon
emissions” to strengthen the Group’s response to potential
climate change risks and opportunities, while considering
carbon emission management as a binding indicator for its
own green and low-carbon transition, demonstrating the
great importance attached by stakeholders to energy saving
and climate change related issues. In addition, based on the
communication with stakeholders and the actual use of the
Group’s environment-friendly materials, we have changed
the subject of “Development of green and environment-
friendly products™ to “Environment-friendly materials™ and
regarded it as an important subject, showing the Group’s
initiatives and progress in this regard in a more concrete and
detailed manner.

We have strengthened the daily work and information
disclosure of ESG subjects in a targeted manner based
on their importance to stakeholders, and will regard it as a
significant basis for our ESG work planning for Fiscal 2024.

Jodotbotbbotn

BRIBZEEMFTEERAT - 20230 F
B EERHOEIEEETEHE - 11
HEEZBEMEAEEHE 8B E—
B F A RBEE B - RIIBL AL
BEBEHEENREE (L  mARE e EE
BERBENER R ETES £
BN ERRIEE B EREAN
HWRMEENRE Bt AERE R
RE(EERER M BRI EY - biE
JE HE 25 A S 2 £ [ B0 RE R BE AN SR
{LEEEENSEER 1 - B
EREERANER A5ERRY
BHOEBRERBE R & ERIREMR
B AEBIRRYMUAEERIEEE
EE G MCkE AR FEMWERASE
B SR SRS TR o

BMERBESCREEAHETANER
BEStYEMEmEsEEZEENB T ITIE
BZEWE - WAL EA2024 8 F
ESGL{FMREIME BRI
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APPENDIX: KPI INDEX TABLE

I.  Subject Area A. Environment®®

KPlIs
oooooo

Al.1 Emissions
All OO0

Al.2 Greenhouse gas

emissions and intensity

Al2 000000000

Al.3 Hazardous wastes and
intensity®
Al3 0000000 O®

By hazardous waste
category

RiERERYERIED

Nitrogen oxides emissions
REYPEHME

Sulphur oxide emissions
mEmEEnE

Particles emissions

SRR BERE

Total greenhouse gas
emissions®
AEREBBENEE

Intensity of total greenhouse
gas emissions®©
BEREBEBNEREO
Greenhouse gas emissions
(Scope 1)@

RERBEHENE (BELD®
Greenhouse gas emissions
(Scope 2)®

REREHENE (BE2)®
Hazardous wastes produced
BEEEDELS

Intensity of hazardous
wastes produced®
BEEEMELSTEO

The weight of waste
abluent, detergent and stain
remover

REESEHE - JBRE - FEER
=

The weight of materials,
waste packages and
containers containing or
contaminating with toxic or
infectious hazardous waste
EHICEATMN - R
ERREMEME - BEEAEY
LRFES

The weight of waste glue
BEBKES

The weight of other
hazardous wastes®
HiWEEEEMEE®

gooooobbogoad

l. OOoA.0O0we

Kilogram

Fr

Kilogram

Fr

Kilogram

Fr

Tonne COe
ME—E iR E 2

Tonne COZe/HK$‘OOO
ME—E tixE 2/ BT

Tonne COZe
M—E/(tiRES

Tonne COZe
M—E/(tiRES

Tonne

U7
Tonne/HK$’000
WE, &R T

Tonne
18

Tonne
18

Tonne
U7
Tonne
L7
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Fiscal

20230@

20230 0 @@

742.88

1.78

52.35

188,862.92

0.02

3,287.32

185,575.60

717.45

0.0001

129.29

318.42

235.74

34.00
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Fiscal
KPIs 20230@
gooooo 20230 0 @@
By management method  Recycling Tonne 43.75
IR EIl Mg
Other recovery (including Tonne 528.10
energy recovery) L7
Hit B4 (BEREE)
Incineration (no energy Tonne 69.21
generated) U
e CRARIRBAE)
Dismantling chemical Tonne 13.50
treatment 158
TR R IE
Reusing Tonne 0.66
BRER L
Others Tonne 62.23
Hth L
Al.4 Non-hazardous wastes®  Non-hazardous wastes Tonne 15,426.05
Al4 0OO0O00OG produced 7
BEEEVELS
Intensity of non-hazardous Tonne/HK$’000 0.0020
waste produced® g, ST T
BEBEZVEEESTEO
By non-hazardous waste  The weight of non- Tonne 6,793.76
category hazardous production waste  [{f
REEZREREYEARE D BELERHES
The weight of waste Tonne 2,412.35

packaging cardboard boxes L7
and packaging plastic bags
BEARGEREHRES

The weight of textile waste  Tonne 3,265.66
SBERES A
The weight of non- Tonne 976.80
hazardous metal L
The weight of other Tonne 1,977.47
non-hazardous waste® 15
HihmEEENEEO
By management method  Recycling Tonne 7,802.90
REBHAED El 17
Other recovery (including Tonne 5,597.18
energy recovery) L7
Ef e (BERIREAE)
Incineration (no energy Tonne 765.70
generated) U
e CRBRIRBAE)
Landfill Tonne 556.70
HHIE WA
Reusing Tonne 703.57
BIRER U}
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KPls
oooooo

A2.1 Energy consumption and

intensity®
A21 0O00OOOoOoOoo

A2.2 Water consumption and

intensity
A22 0O00OOOO

A2.5 Packaging materials
A25 0000

Total energy consumption
gRBEE

Energy consumption
intensity©®

BEREERE®
Non-renewable fuel (direct)
consumption

TR BARE (B2
Petrol consumption
FUREE

Diesel consumption
SmFES

Renewable fuel (direct)
purchase
ABEREH(ER)BE
Solar energy consumption
N o

Purchased energy (indirect)
consumption
BER(EE)EE
Electricity consumption
BEE

Total water consumption
BFEKE

Water consumption
intensity©®

FREmE®

Municipal supplied water
consumption

BTk FEE

Reclaimed water
consumption
BIRAKFEE

Packaging materials
consumption
BEMERE

Packaging plastic bags
consumption
BEEHERERS
Packaging cardboard boxes
consumption
BREMEERE

"000 kWh

TETERE

"000 kWh/HK$’000
TETRR BETT

’000 kWh
THE T ELES

’000 kWh
FETEE
’000 kWh
TETELE
’000 kWh
FTETEE

’000 kWh
THE T ELE
’000 kWh
THE T ELE

000 kWh

FEF R

Cubic metre

LK

Cubic metre/HK$’000
SR T IT

Cubic metre
5K
Cubic metre
5K
Tonne

18

Tonne
i

Tonne
i
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Fiscal

20230@
20230 0 @@

230,968.36

0.03

12,679.38

567.29

12,112.09

2,802.66

2,802.66

215,486.33

215,486.33

1,534,784.00

0.19

1,511,961.00

22,823.00

19,167.57

588.87

18,578.70
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Notes for Environmental KPIs:

@

The time frame for disclosure of Environmental KPIs covers from 1 April
2022 to 31 March 2023.

The geographical scope for disclosure of Environmental KPIs covers the
production and office areas of Vietnam factories (Factories A, B, C, D and E)
and Shenzhen factories (Factories A, B, C and D).

In Fiscal 2023, greenhouse gas emissions (Scope 1) derive from the
combustion of fuel (diesel) in stationary sources and the combustion of
fuel (petrol, diesel) from our business vehicles. Greenhouse gas emissions
(Scope 2) derive from the consumption of purchased electricity. Except
the calculation of the greenhouse gas emissions (Scope 1) according
to the “Appendix 2: Reporting Guidance on Environmental KPIs™ (the
“Appendix 2”°) of the “How to prepare an ESG Report?” updated by The
Stock Exchange of Hong Kong Limited in May 2021, the greenhouse gas
emission factors of our Vietnam factories refer to the Institute of Global
Environmental Strategies (IGES) List of Grid Emission Factors published
by the IGES and the greenhouse gas emission factors of our Shenzhen
factories refer to the “Baseline Emission Factors of China’s Regional
Power Grids for Emission Reduction Projects in 2019 ( {20194 & 18
B rhE (28 BB E AR E ) ) published by the Ministry of Ecology
and Environment of the People’s Republic of China on 29 December
2020.

The scope of disclosure of hazardous waste of Shenzhen factories is
defined according to the “Directory of National Hazardous Waste” (2021
edition) ( (BREMEYZEE) (20214%) ) published by the Ministry
of Environmental Protection of the People’s Republic of China, while
the scope of disclosure of hazardous waste of Vietnam factories is
defined according to the “Circular N0.36/2015/TT-BTNMT” (2015 edition)
published by the Ministry of Natural Resources and Environment of
Vietnam.

Other hazardous wastes include waste mineral oil and waste containing
mineral oil, waste mercury-containing fluorescent lamps and other waste
mercury-containing electric light, waste batteries, clinical waste, waste ink
and ink cartridges.

The management methods of waste are specified in accordance with the
waste treatment methods in the Appendix 2 of the Stock Exchange.

Energy heating value coefficient are determined under the “Guidelines
for Accounting Methods and Reporting of Greenhouse Gas Emissions in
Enterprises in Other Industries (Trial)” ( ( TEEMITEDE R EREH
P E T EEHREER (5177) )) published by the National Development
and Reform Commission of the People’s Republic of China on 6 July
2015.

Other non-hazardous waste includes food waste, general office waste,
wood waste and foam and plastic waste.

Greenhouse gas emissions, hazardous waste emissions, non-hazardous
waste emissions, energy consumption and water consumption intensity
are calculated based on the Group’s Fiscal 2023 operating income in
HK$’000.
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Il. Subject Area B. Social@)aD [I. O0OB.OO @Ay
B1 Employment B1 OO
B1.1 Number of workforce by gender, employment type, age group and Number
geographical region®2 (Unit: person)
oo
B1.1O0DOOODODODOOOOODOODOOO0O0O0O0O0ONO gooooo
Total number of workforce Total 37,015
ooogoo oad
By gender Male 12,475
=M RE D EElid
Female 24,540
2z
By employment type@3 Full-time 37,015
RIEMATE Hes £
Part-time _
Internship -
BEEE
By employment level Senior management 160
RE TS S SRERE
Middle management 11,151
PREEE
Rank and file 25,704
ERABR
By age group Below 30 years old 15,502
LEHRMAERE D 30 AT
30 to 50 years old 21,057
3057 Z505%
Above 50 years old 456
5055 A £
By geographical region4 Mainland China 5,119
i@ E s AR A
Hong Kong Special Administrative Region 252
of the PRC
A B R R R TIR
Vietnam 31,644
e
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B1.2 Employee turnover rate by gender, age group and geographical region@?

Bi2O0OOOOO0OOODOOCOOOOOOOOOM

Total employee turnover rate

googoooo
By gender
RIERIEI S

By age group

BEFRRARE D

By geographical region
i EE

Male

St

Female

7t

Below 30 years old
3055 A T

30 to 50 years old
305525057

51 years old or above
S51pE M A E
Mainland China

AR B A

Hong Kong Special Administrative Region of the PRC

R H B R TR
Vietham
et

Employee
turnover rate
(Unit: %)
goooog
0000dow%nO

2.97%
3.84%
2.38%
3.87%
2.03%
2.93%
2.82%
0.88%

3.00%
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B2 Health and Safety

B2.1 Number and rate of work-related fatalities occurred in

each of the past three years®4

B2liOOOOOOODOOOOOOOws

B2 [ODOoOO0oo

Number of Rate of
work-related work-related
fatalities fatalities

(Unit: person) (Unit: %o)
ooooono oooooo

000MO00O0O0 OO0M000 %00

Fiscal 2023
202381 F
Fiscal 2022
202281 F
Fiscal 2021
202181 F

B2.2 Lost days due to work injury

B22000000000O

Total
oo

Lost days due to
work injury
(Unit: day)
oooooo
goomooood

1,064.5
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B3 Development and Training*®

B3 OOoOoOoaed

B3.1 The percentage of employees trained by gender and employment category

Bi.lOOOOOOOOOOOOOOoOoOOO

Number of
employees trained
gooooo

By gender
RILRIE 5

By employment level
RETBARE D

Total

oo

Male

XL

Female

g

Senior management
BAREIRE

Middle management
PREIEE

Rank and file
TimAR

B3.2 The average training hours completed per employee by

gender and employment category

B3.200O0O0O000DOOOOOO0O0OOODOOOOOOOO

Average training hours of
employees
gboooooo

By gender

RIERIBI D

By employment level
RETREE D

Total

ood

Male

B

Female

pegi

Senior management
BREEE

Middle management
PRERE

Rank and file
LTimAB

FERE2022/23 ANNUAL REPORT 2022/23

Average

training hours
(Unit: hour/person)
oooooo

goooooooo

16.20

15.31
16.66
16.67
15.26

16.67

Percentage of
employees trained
(Unit: %)
goooooo
0000d%0O

100%

34.36%
65.64%

0.24%
27.20%

72.56%

Training hours
(Unit: hour)
ooog
ooooooo

599,652

190,970
408,801

1,116
170,131

428,524
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B5 Supply Chain Management B5 O0000
Percentage of Number of
the total number suppliers
(Unit: %) (Unit: supplier)
oono ooooo
0000%0 oooooo
Total 100.00 719
oo
Mainland China 65.79 473
SIEIpN
Hong Kong, Macau and Taiwan regions 9.74 70
R A =
Southeast Asia regions 16.83 121
KRR
Europe and US regions 3.62 26
(HES:ulA
Japan and South Korea regions 3.34 24
AR
Others 0.07 5
Htbihm
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B6 Product Responsibility

B6.1 Percentage of total products sold or shipped subject to

recalls for safety and health reasons

Be.lOODOOOOOOOOOO
oooooooocooooooo

Total

oo

Shenzhen factories
sl

Vietnam factories

B6.2 Number of products and
services related complaints
received and how they are dealt
with

Be.2O0OOOOOO
gooooooooooa
Total

oo

B7 Anti-corruption

Number of
products-
related
complaints
received
(Unit: piece)
gooooo
ooood
gooooao

B6 OO000

Percentage of
products sold or
shipped subject to
recalls for safety
and health reasons
(in number)
(Unit: %)
oooooooo
ooooooo
ooooomoo
oo@mooooo
0000dw%nO

Number of
products subject to
recalls for safety
and health reasons
(Unit: piece)

ocooooooo
obooboooao
gbooooad

Number of
services- Average
related response time
complaints for customer
received complaints
(Unit: piece)  (Unit: minute)
goooono oooooo
agooono good
goooono gooooono
12 60
B7 OO0

B7.1 Number of concluded legal cases regarding corrupt practices brought against
the Group or its employees during the Reporting Period and the outcomes of the

cases
Br.iOOOOOO0OO0OO0OOOOOOO
ooo0oooooOoooooooocooo

Total
oad
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Resolution
rate of
customers
complaint
(Unit: %)
oooaa
ooo
0000%0

100%

Number of cases
(Unit: case)
oooad
goooono
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B8

Social investment

B8.2 Resources contributed to the focus area

Bg.2O0OOOOOOOOOO

Total

od

Notes for Social KPIs:

(10)

(11)

(12)

(13)

(14)

(15)

192

Unless otherwise expressed, the statistics on the number of workforce
encompass all employees of the Group’s Shenzhen factories, Vietnam
factories, and functional departments in Hong Kong.

During the Reporting Period, the Group’s staff are full-time employees.

Unless otherwise expressed, the number of workforce by geographical
region is counted according to staff’s actual working place. The number of
employees is as of 31 March 2023.

Turnover rate is calculated by dividing the number of employees who
left in Fiscal 2023 by the sum of the number of employees who left
and number of employees at the end of the Reporting Period. Monthly
turnover rate is calculated by dividing annual turnover rate by 12.

The Group makes reference to the local industrial injury laws and
regulations of Hong Kong, i.e., the Employees’ Compensation Ordinance
(Chapter 282 of the Laws of Hong Kong) in defining and conducting data
statistics on work-related fatalities.

The training statistics encompass all employees of the Group’s Shenzhen
factories, Vietnam factories and functional departments in Hong Kong.

B8 OO0O0O0O

Cash donation
(Unit: HK$’000)
gooa

goooooooo

352.81

M@ BIRARUEEH A

(10)

11

(12)

13)

(14)

(15)

BERGS - ETABSFHEATEERY
B - BEmEREEBEERPINAAERT -

WEHR AKBEETHAERET -

BRASRIEE - IR ESOME T ABIKRET
BERTEMEEITRT - B TASUAEZE2023
FIALAEHETH -

1B Bk b R AR IE 202351 S BEEL B TBUR IARZ
BERR TR IR ER B TH NG -

AERKE R FERARL R BRIALEITR
=

FAEBEEENGELTHEERR - 28E
BEWTEERESR - EBED|SE2825(E
BB -

BIXIBERTBERARERIME - B
FARE R BB FIMMART -
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To the Shareholders of Regina Miracle
International (Holdings) Limited
(incorporated in the Cayman Islands with limited liability)

OPINION

What we have audited

The consolidated financial statements of Regina Miracle
International (Holdings) Limited (the “Company”) and its
subsidiaries (the “Group”), which are set out on pages 200 to
295, comprise:

the consolidated balance sheet as at 31 March 2023;
. the consolidated income statement for the year then ended;

. the consolidated statement of comprehensive income for
the year then ended,

. the consolidated statement of changes in equity for the year
then ended;

. the consolidated statement of cash flows for the year then
ended; and

. the notes to the consolidated financial statements, which
include significant accounting policies and other explanatory
information.

PricewaterhouseCoopers, 22/F, Prince’s Building, Central, Hong Kong
T: +852 2289 8888, F: +852 2810 9888, www.pwchk.com
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OPINION (continued)

Our opinion

In our opinion, the consolidated financial statements give a true
and fair view of the consolidated financial position of the Group as
at 31 March 2023, and of its consolidated financial performance
and its consolidated cash flows for the year then ended in
accordance with Hong Kong Financial Reporting Standards
(“HKFRSs”) issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA”) and have been properly prepared in
compliance with the disclosure requirements of the Hong Kong
Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards
on Auditing (“HKSAs”) issued by the HKICPA. Our responsibilities
under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Consolidated Financial
Statements section of our report.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Independence

We are independent of the Group in accordance with the
HKICPA’s Code of Ethics for Professional Accountants (“the
Code™), and we have fulfilled our other ethical responsibilities in
accordance with the Code.

KEY AUDIT MATTER

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on
these matters.

The key audit matter identified in our audit is related to the
purchase price allocation in respect of the acquisition of an
associate.

EEENE:))

ooooo

BMRE  ZELREVBBMEREREEES
AN A BMARCEBMIEREELNDEE M
FEMRET BHBHEER2023F3A3LEM
AR REREZA L FENGEAH
BRBEMFERERE  WEBREA(AR
IV B8 45 T 2 A o

goooo

BPERETESHAGROHC(ERET
BEADEITER - RIEZFEATAENR
FEEARSRBEN A E A MBS IwRA
EOREIR D P IEE— SRt -

HFIRE - BHFIMESNEGEETE R
EE SR FINETE R RHER -

ERERE

RIEEE GRS RMAA(EE DTSR
SSADCAT @R SFRLD - HABZR &&
C WEEITTAIFEMBEREREE -

goooon

RESFEERERMNEXHE - BR
BAHMGAVBREANBEARREENS
H o BERHEAERMETBEBRAMBR
REHABRBETRIEN  HATSYHE
LEREHEBFNESR -

BMEFET P RER N EREN FRARKE
—HEBEARNKEESERR

194 REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED 0O00MOOMO00



INDEPENDENT AUDITOR'S REPORT

KEY AUDIT MATTER (continued)

Key Audit Matter

Jotuotod

gooooiw

How our audit addressed the Key Audit Matter

oooooo

Purchase price allocation in respect of the
acquisition of an associate
0ooooooooobooooad

Refer to Note 2.2.3, Note 2.2.4, Note 4(e) and Note
17(a) to the consolidated financial statements.

The Group completed the acquisition of a 49% equity
interest in VSCO Holdings (“VSCO”) for a cash
consideration of HK$352,423,000 in April 2022.

The purchase price was allocated to the identifiable
assets acquired and liabilities assumed and the Group
recognised the share of fair value of its identifiable
net assets of HK$146,306,000 and a notional goodwill
of HK$206,157,000 as at the date of acquisition.

The purchase price allocation involved significant
management’s judgements in the identification of
intangible assets from the acquisition and recognition
of identifiable net assets at fair value as at the date
of acquisition, which were supported by a valuation
performed by an independent professional valuer. This
valuation involved key assumptions and unobservable
inputs such as estimated revenue growth rate, gross
profit margin and discount rate.
B2MGANBIRRME22.3  B5E22.4 - HiTa(e) RH
#17(@a) °

R2022F 48+ EEBENRSREE®352,423,0007C5T
B U VSCO Holdings(['VSCO 1) #749%f% # °

SEAREDPEREBLAIZNEEFERATEEY
146,306,0007T & % 3 28 %206,157,0007T ©

WEEE D B R EIE B H N IR B S5k 8 B F A
BEENMHERRAFEFENAREAEEFEFEHD
BEAHE - BRHE B FERAEMETARESS -
ZiEES REFHRAERE - ENERIREETERE
KA EEEARE -

oooooooocooooooo

In assessing management’s purchase price allocation
in respect of the acquisition of an associate, we
carried out the following audit procedures:

- We understood and evaluated management’s
key internal control over the purchase price
allocation process and assessed the inherent
risk of material misstatement by considering
the degree of complexity, subjectivity and
management bias;

- We understood and assessed the rationale of
management and the independent professional
valuer on the identification of intangible
assets and methodologies used based on our
knowledge of the business, by reviewing the
key terms of the acquisition agreements and
other relevant documents;

- We assessed the competency, capability and
objectivity of the independent professional
valuer engaged by the Group; and

PARHE B 12 B SIS — B 2 A R MR B 0 BChS - 31
EHITIATEZIRF

- BATHLRIEEEEABUEENEKREFNER
WEBESIRfEIE - WEBEBHEEMEE - TBER
RERERR  FHMAERFBERBANEARLR

- HMEEEHRBHEREMHEBFNERE
Fo THREERBMASEBOERTEEERE LS
S EEER BRI BT EEMTRINANER

- ARG EXEMZRERUEXMGEMNS
EEOREFRE &

195

FERE2022/23 ANNUAL REPORT 2022/23



INDEPENDENT AUDITOR'S REPORT

gououot

KEY AUDIT MATTER (continued)

Key Audit Matter

obooooo

goooonw

How our audit addressed the Key Audit Matter
goooooooooooood

We focused on this area because the acquisition is
significant and the purchase price allocation required
significant judgements and estimates and accordingly,
this was an area of our audit focus.

- We assessed the appropriateness of
key assumptions applied in the fair value
measurement of the acquired identifiable net
assets by comparing the data inputs such as
estimated revenue growth rate, gross profit
margin and discount rate used in the valuation
model to market data, historical financial
data and our knowledge of the business and
industry.

Based on the above, we considered the judgements
and estimates applied by the management in the
purchase price allocation in respect of the acquisition

of an associate to be supportable.

BABINLERE  RASKESEBEAN  MEBEY -
FEZERERAE LM BB RANETERER

BIVEBLBTSEHE  BEMBEBIBEARIEFIE
BRITRABRGERAPANGETRAEES -

i © ENXRBEREZHARE  FHACUBAIRME
EFENAFEFEMEANIZRREEN -

AR LA - HAAIRAE LB S — 2 AR e
FE(E D BCS B R RO #I B R (A HERSHS -

OTHER INFORMATION

The directors of the Company are responsible for the other
information. The other information comprises all of the information
included in the annual report other than the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit, or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that
there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this
regard.

godd
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RESPONSIBILITIES OF DIRECTORS AND THE
AUDIT COMMITTEE FOR THE CONSOLIDATED
FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRSs issued by the HKICPA and the
disclosure requirements of the Hong Kong Companies Ordinance,
and for such internal control as the directors determine is
necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether
due to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Group’s
financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes our opinion. We report
our opinion solely to you, as a body, and for no other purpose.
We do not assume responsibility towards or accept liability to
any other person for the contents of this report. Reasonable
assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
consolidated financial statements.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional scepticism
throughout the audit. We also:

. Identify and assess the risks of material misstatement of
the consolidated financial statements, whether due to fraud
or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

. Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal
control.

. Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

. Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future
events or conditions may cause the Group to cease to
continue as a going concern.
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INDEPENDENT AUDITOR'S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

. Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and
events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business activities
within the Group to express an opinion on the consolidated
financial statements. We are responsible for the direction,
supervision and performance of the group audit. We remain
solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among
other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide the Audit Committee with a statement that
we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats or safeguards applied.

From the matters communicated with the Audit Committee,
we determine those matters that were of most significance in
the audit of the consolidated financial statements of the current
period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Chan Kam Chiu, Raymond.

PricewaterhouseCoopers
Certified Public Accountants

Hong Kong, 29 June 2023
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CONSOLIDATED INCOME STATEMENT
oooon

For the year ended 31 March 2023 #,£2023F3 8318 L F/E

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Revenue oad 5 7,879,287 8,346,728
Cost of sales SHERAR 7 (5,977,176) (6,301,288)
Gross profit oQd 1,902,111 2,045,440
Other income E g A 6 38,007 25,861
Distribution and selling expenses SR IHE R 7 (180,657) (180,767)
General and administrative expenses — MR RITE X 7 (701,748) (817,699)
Research and development costs SR AR 7 (235,765) (253,003)
Other operating expenses Hih& 255 7 (34,129) (61,085)
Operating profit oooo 787,819 758,747
Finance income BRI A 9 3,197 1,767
Finance costs B TSR AR 9 (293,532) (149,135)
Finance costs, net B ISR A5 9 (290,335) (147,368)
Share of net (losses)/profits of FRERE AR
associates accounted for using Bt AT (EE)
the equity method KR FEE 17 (41,263) 6,141
Profit before income tax ooooooo 456,221 617,520
Income tax expenses FriSEifsZ 11 (72,963) (96,826)
Profit for the year attributable to gooooooooo
owners of the Company oo 383,258 520,694
Earnings per share for profit ooooooooooo
attributable to owners of the ooomooood
Company (expressed in HK cents 000
per share)
— Basic and diluted —BEARNEE 12 31.3 425
The above consolidated income statement should be read in AR e 7= FE EABE P M R — O BORE o

conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
ooooogd

For the year ended 31 March 2023 #, 220233 A31H L F/E

2023 2022
20230 20224

HK$’000 HK$’000
oooo BT T
Profit for the year oooog 383,258 520,694

Other comprehensive (loss)/income: 000 oomooo
[tems that have been reclassified or may £ &E# 7488 AR

be subsequently reclassified to profit HEEEH HEE
or loss B h)E A
Currency translation differences B E = (253,756) 188,149
Exchange reserve released upon disposal 1 & i B~ &) % &2l
of subsidiaries 4INGEE {F 145 = (649)
Fair value loss on insurance policy REZENFEEE
investments 16 (10,662) (139)
Fair value change on trade receivables BAVEGAREMER
carried at fair value through other WABBREE 5 EUR
comprehensive income (“FVOCI”) BRFA A EZE) (49,843) (19,484)
Reclassification of trade receivables at RHEEEEATE
FVOCI reserve to factoring interests TAEMEmERAR
and charges upon disposals B 5 REBER S HE
BHOBERENE
NEFH 49,522 19,344
Share of other comprehensive loss of FE(E —MEE & R AR
an associate Hin2mEEE 17 (15,307) =

Other comprehensive (loss)/income O0oo0moom

for the year, net of tax cmooggoo. (280,046) 187,221
Total comprehensive income oo0o0oooooo
attributable to owners of oooo
the Company 103,212 707,915
The above consolidated statement of comprehensive income LR A 2 a3k FE R R — OF BO3E o

should be read in conjunction with the accompanying notes.
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CONSOLIDATED BALANCE SHEET
ooooogd

As at 31 March 2023 7202353 H31H

2023 2022
20230 20224
HK$’000 HK$’000
0ooo BT
ASSETS oo
Non-current assets ooooo
Property, plant and equipment WE - WENEE 13 4,246,304 4,537,707
Right-of-use assets FHEEE 14 478,359 481,586
Intangible assets W EE 15 31,295 37,459
Insurance policy investments REIZE 16 202,155 201,935
Investments in associates RELE N TIHIEE 17 381,505 14,406
Deposits and prepayments e NFEIE 20 380,978 348,443
Deferred income tax assets ELEFTSIREE 25 57,316 39,260
5,777,912 5,660,796
Current assets oooo
Inventories FE 18 1,437,829 1,568,661
Trade receivables 2 5 EINERR 19 710,534 1,146,208
Deposits, prepayments and other Ze -~ FBRRIEREA
receivables FEU FhE 20 74,347 42,765
Tax recoverable B EERE 1,302 3,312
Restricted bank deposits ZIRHISRITE 21 5,338 3,000
Cash and cash equivalents ReRIRESZEW 21 675,028 995,030
e eeeneeeeeeeeeeeeeeieneeieeiceeieeiceececceczciiecceoos.. SRR 2904378 .- 3,758,976
Total assets oooo 8,682,290 9,419,772
EQUITY 00
Equity attributable to owners of oooooooooo
the Company
Share capital A% A 22 95,247 95,247
Reserves L 23 3,452,015 3,541,010
Total equity oooo 3,547,262 3,636,257

The above consolidated balance sheet should be read in Filitr s BEBEREEBEHT—ORE -
conjunction with the accompanying notes.
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CONSOLIDATED BALANCE SHEET
qoooogd

As at 31 March 2023 720233 H31H

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT T
LIABILITIES oo
Non-current liabilities ooooo
Borrowings B3 24 3,638,548 3,401,989
Other payables E b e IR 27 37,728 25,447
Lease liabilities HEBE 14 99,253 86,265
Deferred income tax liabilities ELEASHEE 25 40,691 30,257
3,816,220 3,543,958
Current liabilities oooo
Trade payables 2 S ENBRR 26 340,327 536,270
Accruals and other payables FET & L B pE(~ ThIE 27 426,399 683,988
Lease liabilities HEBE 14 61,194 60,740
Borrowings B 24 319,988 862,071
Current income tax liabilities BIHAFTISTHaE 170,900 96,488
il 1318808 __: 2,239,957
_Totalliabilities .. .0000 5135028 5783515
Total equity and liabilities goooooo 8,682,290 9,419,772

The above consolidated balance sheet should be read in iR e B EB EREEBENM T —0HE -
conjunction with the accompanying notes.

The consolidated financial statements on pages 200 to 295 were $200% 2958 Wir & M IFzRE 742023456
approved by the Board of Directors on 29 June 2023 and were R2oRKEERHETRKRES -
signed on its behalf.

Hung Yau Lit Antony Yiu
ooo ooo
Chairman Director
FiE o
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
ooooogd

For the year ended 31 March 2023 #,£2023F3 8318 L F/E

Attributable to owners of the Company
oooooooo

Share capital Reserves Total
oo oo oo
HK$’000 HK$’000 HK$’000
BT BT BT IT
Balance as at 1 April 2021 0202104010000 95,247 2,975,108 3,070,355
Profit for the year oooo - 520,694 520,694
Other comprehensive income oooooo
Currency translation differences B E R - 188,149 188,149
Exchange reserve released upon HEMNEB R 7123 T INE
disposal of subsidiaries 15 - (649) (649)
Fair value loss on insurance policy (RERERNNFEEIE
investments - (139) (139)
Fair value change on trade receivables 1ZAFEFAEMEE
carried at FVOCI WAFIEREIE 5 FEd
BRI AT EES) - (19,484) (19,484)

Reclassification of trade receivables at A HEEZ T AFEFTA
FVOCI reserve to factoring interests HEtz2EmWANES

and charges upon disposals R R B ERT 1R
ZREFEREA - 19,344 19,344
Total comprehensive income gooooooo
for the year - 707,915 707,915
Transaction with owners of goooooooo
the Company
Dividends paid (Note 28) EASAR 2 (F5E28) - (142,013) (142,013)
As at 31 March 2022 020220 30 310 95,247 3,541,010 3,636,257
Balance as at 1 April 2022 0202204010000 95,247 3,541,010 3,636,257
Profit for the year oooo - 383,258 383,258
Other comprehensive loss oooooo
Currency translation differences B E =R - (253,756) (253,756)
Fair value loss on insurance policy RELEN AT EEIE
investments - (10,662) (10,662)
Fair value change on trade receivables 1z F(ES AR M2 E
carried at FVOCI WAFIBREIE 5 FEd
BRI AT EEZE - (49,843) (49,843)

Reclassification of trade receivables at RHE# ISR AT EETA
FVOCI reserve to factoring interests HEtz2EmWANES

and charges upon disposals R R H B ER 1
ZREMERER - 49,522 49,522

Share of other comprehensive loss of {5 — 54 A F1H

an associate Hib 2 E IR = (15,307) (15,307)
Total comprehensive income oooooooo

for the year - 103,212 103,212
Transaction with owners of ooooooooo

the Company
Dividends paid (Note 28) EASAR B (FEE28) - (192,207) (192,207)
As at 31 March 2023 020230 30 310 95,247 3,452,015 3,547,262

The consolidated statement of changes in equity should be read IR AR B BT e BARE M I s — FRIEE o
in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CASH FLOWS
ooooogd

For the year ended 31 March 2023 #, 220233 A31H L F/E

Cash flows from operating activities

DEII:IDEII]EIEIDEI

2023
20230

HK$°000
oooo

2022
20224
HK$’000
BT T

Cash generated from operations BEIRASIRS 29(a) 1,514,396 1,051,576
Profits tax paid %IZW S (4,163) (22,576)
Net cash generated from operating K ERFSIR e FE

activities 1,510,233 1,029,000
Cash flows from investing activities 0000000000
Purchase of property, plant and BEME - BEREE

equipment (398,859) (153,065)
Prepayments for purchase of property, BEE%Z - HE L& E

plant and equipment and intangible VAR & B TR

assets F ] (37,727) (337,033)
Acquisition of right-of-use assets Wi AEEE(EE T

(Leasehold land and land use rights) Rt ARE) - (63,066)
Prepayments for right-of-use assets EREEEEEL MR

(Leasehold land and land use rights) T Hb{E AR ) TR FRIE - (186)
Purchase of intangible assets EEETEE (2,968) (3,195)
Purchase of insurance policy BEREKRE

investments 16 (11,679) (11,715)
Proceeds from disposal of subsidiaries, H&MER 7 FTEHIE

net of cash disposed HBREHERS = 89,390
Proceeds from disposal of property, HEWE  BEREE

plant and equipment TS0 29(b) 2,357 10,755
Proceeds from disposal of insurance HERBREMESIIAE

policy investments 889 S
Acquisition of an associate U B8 — FEI B 2 A ) 17 (352,463) =
Capital contribution to an associate m—EBEARNEE 17 (76,758) -
Capital reduction with an associate B — R E A ERY

(&N Ve 17 = 3,450

Dividend received from an associate Bl A AR E 17 5,750 -
Interest received EIRLE 3,197 1,767
Net cash used in investing activities &R FTAE SR (868,261) (462,898)
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CONSOLIDATED STATEMENT OF CASH FLOWS
ooooogd

For the year ended 31 March 2023 #,£2023F3 8318 L F/E

2023 2022
20230 20224

HK$°000 HK$’000
ooono BT T

Cash flows from financing activities 0000000000

Proceeds from new borrowings it RS Ia 29(c) 1,795,344 3,040,982
Repayments of borrowings BgER 29(c) (2,100,868) (3,145,813)
Payment for lease liabilities HEBBRNRK 29(c) (82,995) (64,340)
Interest paid EAIHE (284,656) (149,128)
Dividends paid EAIRRE (192,207) (142,013)
Net cash used in financing activities & ESFTAE ST (865,382) (460,312)

Net (decrease)/increaseincashand OO0O000000O

cash equivalents ooomoooo (223,410) 105,790
Cash and cash equivalents at beginning F#3R & &I & EEY

of the year 995,030 827,980
Effects of exchange rate changes on ~ EXEHHIRE RIRE

cash and cash equivalents B E (96,592) 61,260

Cash and cash equivalents at end of FRAEGRIBEEEY

the year 21 675,028 995,030
The consolidated statement of cash flows should be read in AR REREEBENHF—0HRE -

conjunction with the accompanying notes.
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2.1

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

GENERAL INFORMATION

Regina Miracle International (Holdings) Limited (the
“Company”) was incorporated in the Cayman Islands on
21 September 2010 as an exempted company with limited
liability under the Companies Law (2010 Revision) of the
Cayman Islands. The Company has its primary listing on
The Stock Exchange of Hong Kong Limited. The address of
the Company’s registered office is Cricket Square, Hutchins
Drive, P.O. Box 2681, Grand Cayman KY1-1111, Cayman
Islands.

The Company is an investment holding company. The
Company and its subsidiaries (together the “Group”) are
principally engaged in the manufacturing and trading of
intimate wear, sports products, consumer electronics
components, bra pads and other moulded products and
footwear.

These consolidated financial statements are presented
in thousands of Hong Kong Dollar (“HK$’000”), unless
otherwise stated.

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

The principal accounting policies applied in the preparation
of these consolidated financial statements are set out
below. These policies have been consistently applied to all
the years presented, unless otherwise stated.

Basis of preparation

These consolidated financial statements of the Group have
been prepared in accordance with Hong Kong Financial
Reporting Standards (“HKFRS”) and the disclosure
requirements of the Hong Kong Companies Ordinance Cap.
622. These consolidated financial statements have been
prepared under the historical cost convention, as modified
by the revaluation of trade receivables carried at FVOCI and
insurance policy investments which are carried at fair value.

The preparation of these consolidated financial statements
in conformity with HKFRS requires the use of certain
critical accounting estimates. It also requires management
to exercise its judgement in the process of applying
the Group’s accounting policies. The areas involving
a higher degree of judgement or complexity or areas
when assumptions and estimates are significant to the
consolidated financial statements are disclosed in Note 4.

FERE2022/23 ANNUAL REPORT 2022/23
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

2.1
(a)

208

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Basis of preparation (Continued)

Amended standards and accounting guideline adopted
by the Group

The Group has applied the following amended standards
and accounting guideline for the first time for their annual
reporting period commencing 1 April 2022:

Annual Improvements
Project (Amendments)

Annual Improvements to
HKFRSs 2018-2020

HKFRS 3, HKAS 16 and
HKAS 37
(Amendments)

Narrow-scope Amendments

AG 5 (Revised) Revised Accounting Guideline
5 Merger Accounting
for Common Control

Combinations

The adoption of these amended standards and accounting
guideline did not have any impact on the amounts
recognised in prior periods and are not expected to
significantly affect the current or future periods.
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2.1
(b)

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT 2

qototdotg

guooobibodee

ACCOUNTING POLICIES (continued)

Basis of preparation (Continued)
New and amended standards and interpretation not yet (b)

adopted by the Group

The following new and amended standards and
interpretation have been issued that are not mandatory for
financial year ended 31 March 2023 and have not been early

adopted by the Group:

HKFRS 17
BRPBWMEERELTHR

HKFRS 17 (Amendment)
BRPBHEEYELTR(BFTA)
HKAS 8 (Amendment)

EE T ERESHE (BRI A)
HKAS 12 (Amendment)

EEGERIE 125 (55T A)
HKAS 1 and HKFRS Practice
Statement 2 (Amendments)
BRI EAELRN
BN REENEBRS
FE25R(ERTA)
HKAS 1 (Amendment)
R EAELR(ERTA)
HKFRS 16 (Amendment)
BRPBHEELE165 (BFTA)
HK Int 5 (2020)

EBREESH(2020F)

HKFRS 10 and HKAS 28
(Amendment)
BRPBHEELE105 K
B g RSB 285% (BT A)

These new standards and amendments are not expected to
have a material impact on the Group in the current or future
reporting periods and on foreseeable future transactions.

21 0000 @&
oooOooooooooooooo
ooo

TEFE] RAIERT A A R ZEE R
5 - BEBENE 20233 A31H [FEF
BREERFIER  MAEENKRET

LR
Insurance Contracts 1 April 2023
REREHK 20234 H1H
Amendments to HKFRS 17 1 April 2023
BV BREERNELTRNER] 20234 A1H
Definition of Accounting Estimates 1 April 2023
BRI HESR 20234 A1H
Deferred Tax Related to Assets and Liabilities 1 April 2023

arising from a Single Transaction
BE-RPELNEENABRBRTHREA 20234 A1H
Disclosure of Accounting Policies 1 April 2023
BRI INER 20234 A1H
Classification of Liabilities as Current or Non-current 1 April 2024
BESERRBHIERD 202454 H1H
Lease Liability in a Sale and Leaseback 1 April 2024
ERERNEERE 202454 A1H
Hong Kong Interpretation 5 (2020) Presentation 1 April 2024

of Financial Statements — Classification by

the Borrower of a Term Loan that Contains a

Repayment on Demand Clause
EERBESN(20205F) U BMARH 27 — BRAL 202454 A1H

HBEEZKEEKRNTHERN S
Sale or Contribution of Assets between an Investor To be determined
and its Associate or Joint Venture

BREERAEBENRRAECEZHANEEHERIRA HETE

KBRS HEITEHAEERATERR
RRXPELERTE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
ooooooon

2

2.2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Principles of consolidation and equity accounting

2.2.1 Subsidiaries

Subsidiaries are all entities over which the Group has control.
The Group controls an entity when the Group is exposed to,
or has rights to, variable returns from its involvement with
the entity and has the ability to affect those returns through
its power over the entity. Subsidiaries are fully consolidated
from the date on which control is transferred to the Group.
They are deconsolidated from the date that control ceases.

Inter-company transactions, balances, unrealised gains on
transactions between group companies are eliminated.
Unrealised losses are also eliminated unless the transactions
provide evidence of an impairment of the transferred asset.
Accounting policies of subsidiaries have been changed
where necessary to ensure consistency with the policies
adopted by the Group.

When the Group ceases to have control, any retained
interest in the entity is re-measured to its fair value at
the date when control is lost, with the change in carrying
amount recognised in profit or loss. The fair value is the
initial carrying amount for the purposes of subsequently
accounting for the retained interest as an associate,
joint venture or financial asset. In addition, any amounts
previously recognised in other comprehensive income in
respect of that entity are accounted for as if the Group had
directly disposed of the related assets or liabilities. This
may mean that amounts previously recognised in other
comprehensive income are reclassified to profit or loss.

2.2.2 Associate

210

An associate is the entity over which the Group has
significant influence but not control or joint control. This is
generally the case where the Group holds between 20%
and 50% of the voting rights. Investments in associates are
accounted for using the equity method of accounting, after
initially being recognised at cost.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.2 Principles of consolidation and equity accounting

(Continued)

2.2.3 Equity method

Under the equity method of accounting, the investments
are initially recognised at cost and adjusted thereafter to
recognise the Group’s share of the post-acquisition profits
or losses of the investee in profit or loss, and the Group’s
share of movements in other comprehensive income of
the investee in other comprehensive income. Dividends
received or receivable from associates are recognised as a
reduction in the carrying amount of the investment.

Where the Group’s share of losses in an equity-accounted
investment equals or exceeds its interest in the entity,
including any other unsecured long-term receivables, the
Group does not recognise further losses, unless it has
incurred obligations or made payments on behalf of the
other entity.

Unrealised gains on transactions between the Group and
its associates are eliminated to the extent of the Group’s
interest in these entities. Unrealised losses are also
eliminated unless the transaction provides evidence of an
impairment of the asset transferred. Accounting policies
of equity-accounted investees have been changed where
necessary to ensure consistency with the policies adopted
by the Group.

The carrying amounts of equity-accounted investments is
tested for impairment in accordance with the policy in Note
2.10.

2.2.4 Purchase price allocation of acquisition of investments

being accounted for equity method

Acquisition of investments being accounted for using equity
method is accounted for purchase price allocation to assign
value of an acquired company’s assets and liabilities, with
identification of any intangible assets from the acquisition
and any adjustment of the fair value on the identifiable assets
and liabilities.

Any difference between the cost of the investment and
the Group’s share of the net fair value of the investee’s
identifiable assets and liabilities is accounted for notional
goodwill. The notional goodwill is included in the initial cost
of the investment as mentioned in Note 2.2.3.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

2.2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Principles of consolidation and equity accounting
(Continued)

2.2.4 Purchase price allocation of acquisition of investments

2.3

2.4

212

being accounted for equity method (Continued)
Adjustments to provisional amounts, and the recognition
of newly identified asset and liabilities, must be made
within the ‘measurement period’” where they reflect new
information obtained about facts and circumstances that
were in existence at the acquisition date. The measurement
period shall not exceed one year from the acquisition date.

Separate financial statements

Investments in subsidiaries are accounted for at cost
less impairment. Cost includes direct attributable costs
of investment. The results of subsidiaries are accounted
for by the Company on the basis of dividend received and
receivable.

Impairment testing of the investments in subsidiaries is
required upon receiving a dividend from these investments
if the dividend exceeds the total comprehensive income of
the subsidiary in the period the dividend is declared or if the
carrying amount of the investment in the separate financial
statements exceeds the carrying amount in the consolidated
financial statements of the investee’s net assets including
goodwill.

Segment reporting

Operating segments are reported in a manner consistent
with the internal reporting provided to the chief operating
decision-maker. The chief operating decision-maker, who
is responsible for allocating resources and assessing
performance of the operating segments, has been identified
as the executive directors of the Company that makes
strategic decisions.
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2.5
(i)

(ii)

(iii)

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Foreign currency translation

Functional and presentation currency

Items included in the financial statements of each of
the Group’s entities are measured using the currency of
the primary economic environment in which the entity
operates (the “functional currency”). The consolidated
financial statements are presented in Hong Kong Dollar
(“HK$”), which is the Company’s functional and the Group’s
presentation currency.

Transactions and balances

Foreign currency transactions are translated into the
functional currency using the exchange rates prevailing
at the dates of the transactions or valuation where items
are re-measured. Foreign exchange gains and losses
resulting from the settlement of such transactions and from
the translation at year-end exchange rates of monetary
assets and liabilities denominated in foreign currencies are
recognised in the consolidated income statement.

Group companies

The results and financial position of all the Group’s entities
(none of which has the currency of a hyperinflationary
economy), that have a functional currency different from the
presentation currency are translated into the presentation
currency as follows:

(@) assets and liabilities for each balance sheet presented
are translated at the closing rate at the date of that
balance sheet;

(b) income and expenses for each income statement
are translated at average exchange rates (unless
this average is not a reasonable approximation of
the cumulative effect of the rates prevailing on the
transaction dates, in which case income and expenses
are translated at the dates of the transactions); and

(c) all resulting exchange differences are recognised in
other comprehensive income.
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2.5
(iii)

2.6

214

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Foreign currency translation (Continued)

Group companies (Continued)

On consolidation, exchange differences arising from the
translation of any net investment in foreign entities are
recognised in other comprehensive income. When a foreign
operation is sold, the associated exchange differences are
reclassified to consolidated income statement, as part of the
gain or loss on sale.

Goodwill and fair value adjustments arising on the acquisition
of a foreign operation are treated as assets and liabilities of
the foreign operation and translated at the closing rate.

Property, plant and equipment

Property, plant and equipment are stated at historical cost
less accumulated depreciation and accumulated impairment
losses, if any. Historical cost includes expenditure that is
directly attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying
amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits
associated with the item will flow to the Group and the
cost of the item can be measured reliably. The carrying
amount of any component accounted for as a separate
asset is derecognised when replaced. All other repairs and
maintenance are expensed in the consolidated income
statement during the reporting period in which they are
incurred.

Depreciation of property, plant and equipment is calculated

using the straight-line method to allocate their cost to their
residual values over their estimated useful lives, as follows:

Building 5% or over the unexpired

period of the lease

5% or over the unexpired

period of the lease

7% to 10%

20% to 33%

Leasehold improvements

Plant and machinery
Office furniture and fixtures

20% to 33%
20%

Computer equipment
Motor vehicles

The assets’ residual values and useful lives are reviewed
and adjusted if appropriate, at the end of each reporting
period.
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2.6

2.7

2.8

2.9

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Property, plant and equipment (Continued)

An asset’s carrying amount is written down immediately
to its recoverable amount if the asset’s carrying amount is
greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing
proceeds with the carrying amount and are recognised
within general and administrative expenses in the
consolidated income statement.

Construction in progress

Construction in progress represents buildings, plant and
machinery under construction and pending installation and
is stated at cost less accumulated impairment losses, if any.
Cost includes the costs of construction of buildings and
the costs of plant and machinery, installation testing and
other direct costs. No provision for depreciation is made
on construction in progress until such time as the relevant
assets are completed and are available for the intended
use. When the assets concerned are brought into use, the
costs are transferred to property, plant and equipment and
depreciated in accordance with the policy as stated in Note
2.6 above.

Leasehold land and land use rights

Leasehold land and land use rights are stated at cost less
accumulated amortisation and accumulated impairment
losses, if any. Cost represents upfront prepayments made
for the rights to use the land over the lease term of 41 to
45 years. Amortisation of leasehold land is expensed in the
consolidated income statement on a straight-line basis over
the period of the lease. Leasehold land and land use rights
are presented as right-of-use assets in the consolidated
balance sheet.

Intangible assets

Acquired computer software license is capitalised on the
basis of the costs incurred to acquire the specific software.
The computer software acquired is carried at cost less
accumulated amortisation and accumulated impairment
losses if any. These costs are amortised over estimated
useful lives of 5 to 10 years.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

2.10

2.11
(i)

216

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Impairment of non-financial assets

Non-financial assets are tested for impairment whenever
events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment
loss is recognised for the amount by which the asset’s
carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset’s fair value less
costs to sell and value in use. For the purposes of assessing
impairment, assets are grouped at the lowest levels for
which there are separately identifiable cash flows which are
largely independent of the cash inflows from other assets
or groups of assets (cash-generating units). Non-financial
assets other than goodwill that suffered an impairment are
reviewed for possible reversal of the impairment at the end
of each reporting period.

Financial assets

Classification

The Group classifies its financial assets in the following
measurement categories:

. those to be measured subsequently at FVOCI or
through profit or loss, and

. those to be measured at amortised cost.

The classification depends on the entity’s business model
for managing the financial assets and the contractual terms
of the cash flows.

For assets measured at fair value, gains and losses will
either be recorded in profit or loss or OCI. For investments
in equity instruments that are not held for trading, this will
depend on whether the Group has made an irrevocable
election at the time of initial recognition to account for the
equity investment carried at FVOCI.

The Group reclassifies debt investments when and only
when its business model for managing those assets
changes.
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2

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.11 Financial assets (Continued)

(ii)

(iii)

Recognition and derecognition

Regular way purchases and sales of financial assets are
recognised on trade-date, which is the date on which the
Group commits to purchase or sell the asset. Financial
assets are derecognised when the rights to receive cash
flows from the financial assets have expired or have been
transferred and the Group has transferred substantially all
the risks and rewards of ownership.

Measurement

At initial recognition, the Group measures a financial asset
at its fair value plus, in the case of a financial asset not at
fair value through profit or loss (“FVPL”), transaction costs
that are directly attributable to the acquisition of the financial
asset.

Debt instrument

Subsequent measurement of debt instruments depends
on the Group’s business model for managing the asset and
the cash flow characteristics of the asset. There are two
measurement categories into which the Group classifies its
debt instruments:

. Amortised cost: Assets that are held for collection
of contractual cash flows where those cash flows
represent solely payments of principal and interest
are measured at amortised cost. Interest income from
these financial assets is included in finance income
using the effective interest rate method. Any gain or
loss arising on derecognition is recognised directly
in profit or loss and presented in other gains/(losses)
together with foreign exchange gains and losses.
Impairment losses are presented as separate line item
in the consolidated income statement.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.11 Financial assets (Continued)

(iii)

(iv)

218

Measurement (Continued)

Debt instrument (Continued)

. FVOCI: Assets that are held for collection of
contractual cash flows and for selling the financial
assets, where the assets’ cash flows represent solely
payments of principal and interest, are measured at
FVOCI. Movements in the carrying amount are taken
through OCI, except for the recognition of impairment
gains or losses, interest income and foreign exchange
gains and losses which are recognised in profit or
loss. When the financial asset is derecognised, the
cumulative gain or loss previously recognised in OCl is
reclassified from equity to profit or loss and recognised
in “finance cost, net”. Interest income from these
financial assets is included in finance income using the
effective interest rate method. Foreign exchange gains
and losses are presented in “other income and other
gains, net”.

Impairment

The Group assesses on a forward looking basis the expected
credit losses associated with its debt instruments carried at
amortised cost and FVOCI. The impairment methodology
applied depends on whether there has been a significant
increase in credit risk.

For trade receivables, the Group applies the simplified
approach permitted by HKFRS 9, which requires expected
lifetime losses to be recognised from initial recognition of
these financial assets, see Note 3.1(c)(ii) and Note 19 for
further details.

For deposits and other receivables from third parties, loss
allowance are measured as either 12-months expected
credit losses or lifetime expected credit losses, depending
on whether there has been a significant increase in credit
risk since initial recognition. If a significant increase in credit
risk of a receivable has occurred since initial recognition,
then loss allowance is measured as lifetime expected credit
losses.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.12 Offsetting financial instruments

Financial assets and liabilities are offset and the net amount
reported in the balance sheet when there is a legally
enforceable right to offset the recognised amounts and
there is an intention to settle on a net basis or realise the
asset and settle the liability simultaneously. The legally
enforceable right must not be contingent on future events
and must be enforceable in the normal course of business
and in the event of default, insolvency or bankruptcy of the
Company or the counterparty.

2.13 Inventories

Inventories are stated at the lower of cost and net realisable
value. Cost is determined using the weighted average
cost method. The cost of finished goods and work in
progress comprises raw materials, direct labour, other
direct costs and related production overheads (based on
normal operating capacity). It excludes borrowing costs. Net
realisable value is the estimated selling price in the ordinary
course of business, less applicable variable selling expenses.

2.14 Trade and other receivables

Trade receivables are amounts due from customers for
merchandise sold or services performed in the ordinary
course of business. If collection of trade and other
receivables is expected in one year or less, they are
classified as current assets. If not, they are classified as non-
current assets.

Trade receivables are recognised initially at the amount
of consideration that is unconditional unless they contain
significant financing components, when they are recognised
at fair value. The trade receivables with the objective
to collect the contractual cash flows are measured
subsequently at amortised cost using the effective interest
method.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Jodotbotg

2 SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.14 Trade and other receivables (Continued)

Trade receivables from certain customers of the Group,
whose contractual cash flows represent solely payments of
principal and interest, were factored to reputable financial
institutions under non-recourse factoring arrangement
according to the Group’s daily fund management needs.
This trade receivable’s business model is therefore achieved
both by collecting contractual cash flows and selling of these
assets. Such trade receivables was therefore classified as
financial assets carried at FVOCI.

See Note 2.11 for further information about the Group’s
accounting for trade and other receivables and Note 3.1(c)(ii)
for a description of the Group’s impairment policies.

2.15 Cash and cash equivalents
For the purpose of presentation in consolidated statement of
cash flow, cash and cash equivalents include cash in hand,
deposits held at call with banks with original maturities of
three months or less and bank overdrafts.

2.16 Restricted bank deposits
Restricted bank deposits represent guaranteed deposits
placed at designated bank accounts as reserves for
settling custom duties and cash collateral for the purchase
of certain property, plant and equipment and electricity.
Such restricted bank deposits would be released after full
settlement of the contracts.

2.17 Share capital
Ordinary shares are classified as equity. Incremental costs
directly attributable to the issue of new shares are shown in
equity as a deduction, net of tax, from the proceeds.

2.18 Trade and other payables

These amounts represent liabilities for goods and services
provided to the Group prior to the end of financial year
which are unpaid. Trade payables and other payables are
presented as current liabilities unless payment is not due
within 12 months after the reporting period. They are
recognised initially at fair value and subsequently measured
at amortised cost using the effective interest method.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.19 Borrowings

Borrowings are recognised initially at fair values, net of
transaction costs incurred. Borrowings are subsequently
stated at amortised cost. Any difference between the
proceeds (net of transaction costs) and the redemption value
is recognised in the consolidated income statement over
the period of the borrowings using the effective interest
method.

Fees paid on the establishment of loan facilities are
recognised as transaction costs of the loan to the extent that
it is probable that some or all of the facility will be drawn
down. In this case, the fee is deferred until the draw-down
occurs. To the extent there is no evidence that it is probable
that some or all of the facility will be drawn down, the fee
is capitalised as a pre-payment for liquidity services and
amortised over the period of the facility to which it relates.

Borrowings are removed from consolidated balance sheet
when the obligation specified in the contract is discharged,
cancelled or expired. The difference between the carrying
amount of a financial liability that has been extinguished
or transferred to another party and the consideration paid,
including any non-cash assets transferred or liabilities
assumed, is recognised in profit or loss as finance cost.

Borrowings are classified as current liabilities unless the
Group has an unconditional right to defer settlement of the
liability for at least 12 months after the end of the reporting
period.

2.20 Borrowing costs

General and specific borrowing costs directly attributable
to the acquisition, construction or production of qualifying
assets, which are assets that necessarily take a substantial
period of time to get ready for their intended use or sale,
are added to the cost of those assets, until such time as the
assets are substantially ready for their intended use or sale.

All other borrowing costs are recognised in consolidated
income statement in the period in which they are incurred.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
ooooooon

2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.21 Current and deferred income tax

(i)

(ii)

222

The tax expense for the year comprises current and deferred
tax. Tax is recognised in the consolidated income statement,
except to the extent that it relates to items recognised in
other comprehensive income or directly in equity. In this
case the tax is also recognised in other comprehensive
income or directly in equity, respectively.

Current income tax

The current income tax charge is calculated on the basis
of the tax laws enacted substantially enacted at the end
of the reporting date in the countries where the Group
or its associate operate and generate taxable income.
Management periodically evaluates positions taken in
tax returns with respect to situations in which applicable
tax regulation is subject to interpretation and establishes
provisions where appropriate on the basis of amounts
expected to be paid to the tax authorities.

Deferred income tax

Deferred income tax is provided in full, using the liability
method, on temporary differences arising between the tax
bases of assets and liabilities and their carrying amounts in
the consolidated financial statements. However, deferred
tax liabilities are not recognised if they arise from the initial
recognition of goodwill. Deferred income tax is also not
accounted for if it arises from initial recognition of an asset
or liability in a transaction other than a business combination
that at the time of the transaction affects neither accounting
nor taxable profit or loss. Deferred income tax is determined
using tax rates (and laws) that have been enacted or
substantially enacted by the end of the reporting period and
are expected to apply when the related deferred income
tax asset is realised or the deferred income tax liability is
settled.
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2

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.21 Current and deferred income tax (Continued)

(ii)

(iii)

Deferred income tax (Continued)

Deferred tax assets are recognised only if it is probable
that future taxable amounts will be available to utilise those
temporary differences and losses.

Deferred tax liabilities and assets are not recognised for
temporary differences between the carrying amount and
tax bases of investments in foreign operations where the
Company is able to control the timing of the reversal of the
temporary differences and it is probable that the differences
will not reverse in the foreseeable future.

Deferred tax assets and liabilities are offset when there is
a legally enforceable right to offset current tax assets and
liabilities and when the deferred tax balances relate to the
same taxation authority. Current tax assets and tax liabilities
are offset where the entity has a legally enforceable right
to offset and intends either to settle on a net basis, or to
realise the asset and settle the liability simultaneously.

Current and deferred tax is recognised in the consolidated
income statement, except to the extent that it relates to
items recognised in other comprehensive income or directly
in equity. In this case, the tax is also recognised in other
comprehensive income or directly in equity, respectively.

Investment allowances and similar tax incentives
Companies within the Group may be entitled to claim
special tax deductions for investments in qualifying assets
or in relation to qualifying expenditure. The Group accounts
for such allowances as tax credits, which means that the
allowance reduces income tax payable and current tax
expense. A deferred tax asset is recognised for unclaimed
tax credits that are carried forward as deferred tax assets.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.22 Employee benefits

(i)

(ii)

(iii)

224

Employee leave entitlements

Employee entitlements to annual leave and long service
leave are recognised when they accrue to employees. A
provision is made for the estimated liability for annual leave
as a result of services rendered by employees up to the end
of the reporting date.

Employee entitlements to sick leave and maternity leave are
not recognised until the time of leave.

Pension obligations
Group companies operate several defined contribution
retirement schemes.

A defined contribution plan is a pension plan under which
the Group pays fixed contributions into a separate entity.
The Group has no legal or constructive obligations to pay
further contributions if the fund does not hold sufficient
assets to pay all employees the benefits relating to
employee services in the current and prior periods.

The Group pays contributions to publicly or privately
administered pension insurance plans on a mandatory,
contractual or voluntary basis. The Group has no further
payment obligations once the contributions have been
paid. The contributions are recognised as employee benefit
expenses when they are due. Prepaid contributions are
recognised as an asset to the extent that a cash refund or a
reduction in the future payments is available.

Bonus entitlements

The Group recognises a liability and an expense for bonuses
based on the key performance indicators for employees
and the business performance of the Group. The Group
recognises a provision where contractually obliged or where
there is a past practice that has created a constructive
obligation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
oooooogd

2 SUMMARY OF SIGNIFICANT 2
ACCOUNTING POLICIES (continued)

guooobibodee

2.22 Employee benefits (Continued) 2220000 (&)
(iv) Termination benefits (iv) Oooo

Termination benefits are payable when employment is
terminated by the Group before the normal retirement
date, or when an employee accepts voluntary redundancy
in exchange of these benefits. The Group recognises
termination benefits at the earlier or the following dates:
(a) when the Group can no longer withdraw the offer of
those benefits; and (b) when the entity recognises costs
for a restructuring that is within the scope of HKAS 37 and
involves the payment of terminations benefits.

2.23 Provisions

Provisions are recognised when the Group has a present
legal or constructive obligation as a result of past events;
it is probable that an outflow of resources will be required
to settle the obligation and the amount can be reliably
estimated. Provisions are not recognised for future operating
losses.

Where there are a number of similar obligations, the
likelihood that an outflow will be required in settlement
is determined by considering the class of obligations as a
whole. A provision is recognised even if the likelihood of an
outflow with respect to anyone item included in the same
class of obligations may be small.

Provisions are measured at the present value of the
expenditures expected to be required to settle the obligation
using a pre-tax rate that reflects current market assessments
of the time value of money and the risks specific to the
obligation. The increase in the provision due to passage of
time is recognised as interest expense.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
ooooooon

2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.24 Revenue recognition

The Group manufactures and sells intimate wear, sports
products, consumer electronics components, bra pads
and moulded products, footwear and fabric masks in the
wholesale market. Revenue is recognised when control of
the products has transferred, being when the products are
delivered to the wholesaler at a point in time, the wholesaler
has full discretion over the channel and price to sell the
products, and there is no unfulfilled obligation that could
affect the wholesaler’s acceptance of the products. Delivery
occurs when the products have been shipped to the specific
location, the risks of obsolescence and loss have been
transferred to the wholesaler, and either the wholesaler has
accepted the products in accordance with the sales contract,
the acceptance provisions have lapsed, or the Group has
objective evidence that all criteria for acceptance have been
satisfied.

Revenue from the sale of goods is based on the price
specified in the sales contracts. No element of financing is
deemed present as the sales are made with a short credit
term, which is consistent with market practice.

A receivable is recognised when the control of goods is
transferred as this is the point in time that the consideration
is unconditional because only the passage of time is
required before the payment is due.

Contract liability is recognised when payments are received
from customers in advance but the relevant performance
obligation has not been performed.

2.25 Interest income

226

Interest income on financial assets at amortised cost
calculated using the effective interest method is recognised
in the consolidated income statement as part of finance
cost, net. Interest income is calculated by applying the
effective interest rate to the gross carrying amount of a
financial asset.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.26 Government grants

Grants from the government are recognised at their fair
values where there is a reasonable assurance that the grant
will be received and the Group will comply with all attached
conditions.

Government grants relating to costs are deferred and
recognised in the consolidated income statement over the
period necessary to match them with the costs that they
are intended to compensate. Government grants relating to
property, plant and equipment are included in non-current
liabilities as deferred government grants and are credited to
the consolidated income statement on a straight-line basis
over the expected lives of the related assets.

2.27 Research and development costs

Research costs are expensed as incurred. Costs incurred
on development projects relating to the design and
testing of new or improved products are recognised as an
intangible asset when the technical feasibility and intention
of completing the product under development has been
demonstrated and the resources are available to do so,
costs are identifiable and there is an ability to sell or use the
asset that will generate probable future economic benefits.
Such development costs are recognised as an asset and
amortised on the straight-line basis to reflect the pattern
in which the related economic benefits are recognised.
Development costs that do not meet the above criteria
are expensed as incurred. Development costs previously
recognised as an expense are not recognised as an asset in
a subsequent period.

2.28 Leases

Leases are recognised as a right-of-use asset and a
corresponding liability at the date at which the leased asset is
available for use by the Group.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

2

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.28 Leases (Continued)

228

Contracts may contain both lease and non-lease
components. The Group allocates the consideration in the
contract to the lease and non-lease components based on
their relative stand-alone prices. However, for leases of
which the Group is a lessee, it has elected not to separate
lease and non-lease components and instead accounts for
these as a single lease component.

Assets and liabilities arising from a lease are initially
measured on a present value basis. Lease liabilities include
the net present value of the following lease payments:

. fixed payments (including in-substance fixed
payments), less any lease incentives receivable;

. variable lease payment that are based on an index or a
rate, initially measured using the index or rate as at the
commencement date;

. amounts expected to be payable by the Group under
residual value guarantees;

. the exercise price of a purchase option if the Group is
reasonably certain to exercise that option; and

. payments of penalties for terminating the lease, if the
lease term reflects the Group exercising that option.

Lease payments to be made under reasonably certain
extension options are also included in the measurement of
the liabilities.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

2.28 Leases (Continued)

The lease payments are discounted using the interest
rate implicit in the lease. If that rate cannot be readily
determined, which is generally the case for leases in the
Group, the lessee’s incremental borrowing rate is used,
being the rate that the individual lessee would have to
pay to borrow the funds necessary to obtain an asset of
similar value to the right-of-use asset in a similar economic
environment with similar terms, security and conditions.

To determine the incremental borrowing rate, the Group:

. where possible, uses recent third-party financing
received by the individual lessee as a starting point,
adjusted to reflect changes in financing conditions
since third party financing was received,;

. uses a build-up approach that starts with a risk-free
interest rate adjusted for credit risk for leases held
by the Group, which does not have recent third party
financing; and

. makes adjustments specific to the lease, e.g. term,
country, currency and security.

Lease payments are allocated between principal and finance
cost. The finance cost is charged to consolidated statement
of profit or loss over the lease period so as to produce a
constant periodic rate of interest on the remaining balance
of the liability for each period.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2

2.28

2.29

2.30

230

SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (continued)

Leases (Continued)
Right-of-use assets are measured at cost comprising the
following:

. the amount of the initial measurement of lease
liabilities;

. any lease payments made at or before the
commencement date less any lease incentives
received; and

. any initial direct costs.

Right-of-use assets are generally depreciated over the
shorter of the asset’s useful life and the lease term on
a straight-line basis. If the Group is reasonably certain
to exercise a purchase option, the right-of-use asset is
depreciated over the underlying asset’s useful life.

Dividend distribution

Dividend distribution to the Company’s shareholders is
recognised as a liability in the Group’s financial statements
in the period in which the dividends are approved by the
Company’s shareholders or directors, where appropriate.

Insurance policy investments

Insurance policy investments are non-derivative measured
at FVOCI. They are included in non-current assets unless
the investment matures or management intends to dispose
of it within 12 months of the balance sheet date. When
the investments are sold or impaired, the accumulated fair
value adjustments recognised in equity are included in the
consolidated income statement. The relevant accounting
policy of these assets has been consistently applied.
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3.1

(a)

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FINANCIAL RISK MANAGEMENT

Financial risk factors

The Group’s major financial instruments include trade
receivables, refundable deposits and other receivables,
cash and cash equivalents, restricted bank deposits, trade
and other payables and borrowings. Details of the financial
instruments are disclosed in Note 32.

The Group’s activities expose it to a variety of financial risks,
including cash flow interest rate risk, foreign exchange
risk, credit risk and liquidity risk. The Group’s overall risk
management program focuses on the unpredictability of
financial markets and seeks to minimise potential adverse
effects on the Group’s financial performance. The Group
does not use any derivative financial instruments to hedge
the risk exposures. Risk management is regularly carried out
by the senior management of the Company under policies
approved by the executive directors of the Company.

Cash flow interest rate risk

As the Group has no significant interest-bearing assets
except for bank deposits, which earn low interest income.
The Group’s operating cash flows are substantially
independent of changes in market interest rates. The
Group’s exposure to changes in interest rates is mainly
attributable to its borrowings with floating interest rates.
Borrowings issued at variable rates expose the Group to
cash flow interest rate risk which is partially offset by cash
held at variable rates. The Group has not hedged its cash
flow interest rate risk. Details of the Group’s borrowings
have been disclosed in Note 24.

As at 31 March 2023, if interest rates had been increased/
decreased by 100 basis points with all other variables held
constant, profit for the year would increase/decrease by
HK$32,835,000 (2022: HK$32,660,000), resulting from the
changes in finance costs of gross bank borrowings, net of
cash and cash equivalents.
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(b)
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FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (Continued)

Foreign exchange risk

The Group mainly operates in Hong Kong, the PRC and
Vietnam. Most of its business transactions, assets and
liabilities are principally denominated in HK$, Renminbi
(“RMB”), Vietnamese Dong (“VND”’) and United States
Dollar (“US$”). The Group is exposed to foreign exchange
risk primarily through its sales, purchases and borrowing
transactions denominated in US$. The Group is presently
not using any forward exchange contract to hedge against
foreign exchange risk. The Group manages its foreign
exchange risks by performing regular reviews when
considered necessary and ensures that the net exposure
to foreign exchange risk is kept to an acceptable level from
time to time.

The directors considered the foreign exchange risk between
HK$ and US$ is minimal as US$ are reasonably stable with
HK$ under the Linked Exchange Rate System.

As at 31 March 2023, if RMB had strengthened/weakened
by 5% against HK$ with all other variables held constant,
profit for the year ended 31 March 2023 would have
been approximately HK$17,579,000 higher/lower (2022:
HK$7,004,000 higher/lower), mainly as a result of foreign
exchange gains/losses on translation of US$ denominated
trade and other receivables and cash and cash equivalents
and restricted bank deposits held by the Group’s entities in
the PRC.

As at 31 March 2023, if VND had strengthened/weakened
by 2% against HK$ with all other variables held constant,
profit for the year ended 31 March 2023 would have
been approximately HK$75,075,000 higher/lower (2022:
HK$51,089,000 higher/lower), mainly as a result of foreign
exchange gains/losses on translation of US$ denominated
trade and other receivables, cash and cash equivalents,
restricted bank deposits and trade and other payables held
by the Group’s entities in Vietnam.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (Continued)

Credit risk

Credit risk is managed on a group basis. The credit risk of
the Group mainly arises from cash and cash equivalents
(excluding cash on hand), restricted bank deposits, trade
receivables, deposits and other receivables. Management
has policies in place to monitor the exposures to these
credit risks on an on-going basis. The carrying amounts of
these balances represent the Group’s maximum exposure
to credit risk in relation to financial assets.

Risk management

As at 31 March 2023, cash and cash equivalents (excluding
cash on hand) and the restricted bank deposits of the
Group are all deposited or traded with major reputable
financial institutions located in Hong Kong, the PRC and
Vietnam, which management believes are of high credit
quality. Management does not expect any losses from
non-performance by these financial institutions. The Group
has no policy to limit the amount of credit exposure to any
financial institutions.

The Group has policies in place to ensure that sales of
products on credit terms are made to customers with
appropriate credit history. The Group has not determined
any credit limit for customers, however, the Group performs
periodic credit evaluations of its customers. The major trade
debtors have no history of default.

The Group also uses trade receivables factoring facilities to
manage the credit risk of its trade debtors.
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FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (Continued)

Credit risk (Continued)

Impairment of financial assets

The Group has two types of financial assets that are subject
to the expected credit loss model:

. Trade receivables; and

. Other financial assets carried at amortised cost.

While cash and cash equivalents (excluding cash on hand)
are also subject to the impairment requirement of HKFRS 9,
as all banks are rated with a high credit rating, the identified
impairment loss is immaterial.

Trade receivables

The Group applies simplified approach to measuring
expected credit losses prescribed by HKFRS 9, which
permits the use of the lifetime expected loss provision for all
trade receivables. To measure expected credit losses, trade
receivables have been grouped based on nature of customer
accounts, the shared credit risk characteristics and the days
past due.

The Group uses two categories for those trade receivables
which reflect their credit risk and how the loss allowance is
determined for each of those categories.

Measurement of expected credit loss on individual basis

For trade receivables relating to corporate customers
which are listed entities with satisfactory credit history,
expected credit losses are assessed individually for
impairment allowance. As at 31 March 2023, the balances
of such individually assessed trade receivables and the
corresponding loss allowance are HK$396,747,000 (2022:
HK$731,389,000) and HK$1,295,000 (2022: HK$1,996,000),
respectively.

Measurement of expected credit loss on collective basis
Other than those trade receivables which were assessed by
individual basis, expected credit losses are also estimated by
grouping the remaining receivables based on shared credit
risk characteristics and collectively assessed for the risk of
default, taking into account the nature of the customer, its
geographical location and its ageing category, and applying
the expected credit loss rates to the respective gross
carrying amounts of the trade receivables. The expected
credit loss rates are determined based on historical credit
losses and are adjusted by management’s assessment
to reflect the current and forward-looking information on
macroeconomic factors affecting the ability of the customers
to settle the receivables.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (Continued)

Credit risk (Continued)

Impairment of financial assets (Continued)

Trade receivables (Continued)

On that basis, the loss allowance as at 31 March 2023 and
31 March 2022 was determined as follows:

0-30 days
Current  past due
oo
oo 00 300
31 March 2023 HK$'000  HK$'000
20230 30 310 gooo 0ooo
Gross carrying amount SHEE 233,346 16,643
Loss allowance BEAE (1,141) (369)
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31-60 days
past due

oo
310600
HK$'000
gooo

15,137

(505)

qototdotg

gooobtm

Oo0oooag @)

oooo4E)

THEERE(E)

B 2RI (HE)

R EET - $R2023F3F318 &
202243 A31ABEREETMT ¢

Over
61-90 days 91-180days 180 days
pastdue  pastdue pastdue Total
00 00 00
610900 9101800 [0 O1800 00
HK$'000  HK$'000  HK$'000  HK$'000
gooo  oooc  bDOoobD  oooo
1511 31,695 26559 324,801
(51) (2,439) (5,304) (9,809)

0-30 days
past due
0230H
HK$'000

Current

Gl

31 March 2022 HK$'000

202243318 AT AETR
Gross carrying amount SmiaE 243,164 82,626
Loss allowance BEEE (L057) (1,868

31-60 days
past due
jali
31£60H
HK$'000

g

Over

180 days
past due
#8180
HK$'000

61-90 days
past due
61290H
HK$'000

91-180 days
past due

)i JC ) JC
19542 57840 3294 428,168
(623) (505 (215 (1135

Trade receivables are written off when there is no
reasonable expectation of recovery. Indicators that there
is no reasonable expectation of recovery include, amongst
others, the failure of a debtor to engage in a repayment plan
with the Group.

Loss allowance on trade receivables are presented as net
loss allowance in the consolidated income statement.
Subsequent recoveries of amounts previously written off
are credited against the same line item.

Reversals to the loss allowance were HK$2,245,000,
relating to trade receivables, during the year ended 31
March 2023 (For the year ended 31 March 2022: Additions
of HK$3,005,000).
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FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (Continued)

Credit risk (Continued)

Impairment of financial assets (Continued)

Other financial assets at amortised cost

Other financial assets at amortised cost include deposits
and certain other receivables. These financial assets are
considered to be low credit risk primarily because historically
they had no history of default and the debtors had a strong
capacity to meet its contractual cash flow obligations in the
near term.

The Group has assessed that the expected credit loss rate
of the deposits and other receivables is close to zero under
12 months expected losses method and thus no provision
was made during the year ended 31 March 2023 (For the
year ended 31 March 2022: Nil).

Liquidity risk

The Group finances its working capital requirements through
a combination of funds generated from its operations and
bank borrowings. The Group’s policy is to maintain sufficient
cash and cash equivalents and have sufficient available
funding through committed credit facilities to meet its
working capital requirements. The directors believe that the
Group has maintained sufficient general banking facilities
for financing capital commitment in the near future and for
working capital purposes.

As at 31 March 2023, the Group held cash and cash
equivalents of HK$675,028,000 (2022: HK$995,030,000)
and trade receivables of HK$710,543,000 (2022:
HK$1,146,208,000) respectively, that are expected to readily
generate cash inflows for managing liquidity risk.

The tables below analyse the Group’s non-derivative
financial liabilities into relevant maturity groupings based on
the remaining period at the balance sheet to the contractual
maturity date. The amounts disclosed in the tables are the
contractual undiscounted cash flows. Balances due within
12 months equal their carrying balances, as the impact of
discounting is not significant.

The analysis shows the cash outflow based on agreed
scheduled repayments set out in the loan agreements, while
interest payments are computed using contractual rates.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

3  FINANCIAL RISK MANAGEMENT (continued)

3.1 Financial risk factors (Continued)
(d) Liquidity risk (Continued)

qototdotg

3 OJOOO0Og e

3.1 DOOoooo@
(@) OOooo0oo#E)

Within Between Between Over

lyear land2years 2andb5 years 5 years Total
goo gooo gooo gooo oo
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
AR BETT BETT BRI AR

As at 31 March 2023 02023030310
Trade payables EUIREE 340,327 = = = 340,327
Accruals and other payables JE: B L EME TR 243,145 = = 9,845 252,990
Lease liabilities HEBE 65,438 37,115 54,791 27,362 184,706
Borrowings and bank interest payables &3 R EHR1THIE 522,656 2,849,692 882,442 47515 4,302,305
1,171,566 2,886,807 937,233 84,722 5,080,328

As at 31 March 2022 020220 30 310
Trade payables EUIREE 536,270 - - - 536,270
Accruals and other payables JE: B R EM TR 412,806 - - 8,754 421,560
Lease liabilities HEAR 59,936 28,494 48,679 30,680 167,789
Borrowings and bank interest payables 7 R ERTRITHIE 958,662 1,575,299 1,876,130 44,197 4,454,288
1,967,674 1,603,793 1,924,809 83,631 5,579,907

3.2 Fair value estimation 3.2 00000

The table below analyses the Group’s financial instruments
carried at fair value as at 31 March 2023 and 2022 by level
of the inputs to valuation techniques used to measure fair
value. Such inputs are categorised into three levels within a
fair value hierarchy as follows:

. Quoted prices (unadjusted) in active markets for
identical assets or liabilities (level 1).

. Inputs other than quoted prices included within level
1 that are observable for the asset or liability, either
directly (that is, as prices) or indirectly (that is, derived
from prices) (level 2).

. Inputs for the asset or liability that are not based on
observable market data (that is, unobservable inputs)
(level 3).

TRREBETE2QFEEAOGERMN
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3 FINANCIAL RISK MANAGEMENT (continued)

3.2 Fair value estimation (Continued)
The following table presents the fair value hierarchy of the
Group’s assets and liabilities that are measured at fair value:

Level 1
Oooo

HK$’000
0000

As at 31 March 2023 020230 30 310

Assets oo
Insurance policy investments {REKE -
Trade receivables carried at & A FEFFAEAM
FVOCI Z2HEWATERS
Z SRR -

3 Uooonbonbww

32 00OOOoO@E
TREJAEBRAFEFENEE
MEBEHRATEER

Total
oad

HK$’000
ogooad

Level 3
ooad
HK$’000
gooad

Level 2
ooao
HK$’000
ogooad

- 202,155 202,155

- 158,633 158,633

Level 1
F—

HK$’000
BT

As at 31 March 2022 020220 30 310

Assets oo
Insurance policy investments {REKE -
Trade receivables carried at & A FEFFAEAM
FVOCI Z2HEUATIERD
B S IEU AR -

Total
5t
HK$’000
BT

Level 3
E=M
HK$’000
BT

Level 2
F-H
HK$’000
BT

- 201,935

201,935

- 257,731 257,731

During the years ended 31 March 2023 and 2022, there
were no transfers of financial assets and liabilities between
level 1, level 2 and level 3.

Financial instruments in level 1

The fair value of financial instruments traded in active
markets is based on quoted market prices at the end of
the reporting date. A market is regarded as active if quoted
prices are readily and regularly available from an exchange
or dealer, and those prices represent actual and regularly
occurring market transactions on an arm’s length basis.
The quoted market price used for financial assets held by
the Group is the current bid price. These instruments are
included in level 1.

Financial instruments in level 2

The fair values of derivative financial instruments that are
not traded in an active market are determined by using
valuation techniques. These valuation techniques maximise
the use of observable market data where it is available and
rely as little as possible on entity specific estimates. If all
significant inputs required to fair value an instrument are
observable, the instrument is included in level 2.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FINANCIAL RISK MANAGEMENT (continued)

Fair value estimation (Continued)

Financial instruments in level 3

If one or more of the significant inputs is not based on
observable market data, the investment is included in level 3.

For the fair value of insurance policy investments that is
not traded in an active market, the Chief Financial Officer
with the assistance of external valuer determined its fair
value based on the higher of cash surrender value and fair
value determinated by discounted cash flow model. The
significant unobservable inputs that determine the fair value
is cash surrender value, which is contractually agreed upon
entering into the insurance contract.

The fair value of trade receivables carried at FVOCI is
determined using discounted cash flow. Future cash flow is
estimated based on the contractual amount, discounted at
quoted factoring rate with banks in Hong Kong.

As at 31 March 2023, if quoted factoring rate had been
50 basis points higher/lower with all other variables held
constant, there would have been approximately HK$440,000
(2022: HK$221,000) unfavourably/favourably change on the
fair value of the trade receivables carried at FVOCI.

The following table presents the changes in level 3
instruments for the years ended 31 March 2023 and 2022.
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3 FINANCIAL RISK MANAGEMENT (continued) 3 Uouodoe
3.2 Fair value estimation (Continued) 32 00000
Financial instruments in level 3 (Continued) ooooooo )
Insurance policy investments REKE
2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
As at 1 April R4A1H 201,935 190,359
Additions NE 11,679 11,715
Disposal HeE (797) -
Fair value loss recognised to RE A2 U ATERA
other comprehensive income NFEEE (10,662) (139)
As at 31 March M3A31LH 202,155 201,935
Trade receivables carried at FVOCI B FEGARMEERAZFEGE
S IEW IR
2023 2022
20230 20224F
HK$’000 HK$’000
oooo BT T
As at 1 April R4A1H 257,731 253,789
Additions NE 4,662,324 3,951,145
Disposals & (4,761,101) (3,947,063)
Fair value loss recognised to REA2E A TR
other comprehensive income NFEEE (49,843) (19,484)

Reclassification of trade receivables at R HE&SIRAFEFTA
FVOCI reserve to factoring interests HEmEzmBANE S EK

and charges upon disposals EERFEEET R
RIBF B R EH 49,522 19,344
As at 31 March H3A31LH 158,633 257,731
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3.3

3.4

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FINANCIAL RISK MANAGEMENT (continued)

Capital risk management

The Group’s objectives when managing capital are to
safeguard its ability to continue as a going concern so that it
can continue to provide returns for shareholder and benefits
for other stakeholders, and maintain an optimal capital
structure to reduce the cost of capital. In order to maintain
or adjust the capital structure, the Group may adjust the
amount of dividends paid to shareholder, return capital to
shareholder, issue new shares or sell assets to reduce debt.

The Group monitors capital on the basis of the gearing ratio.
As at 31 March 2023 and 2022, the Group had a gearing
ratio of 93% and 90%, respectively. This ratio is calculated
as net debts (represented by bank borrowings less cash and
cash equivalents) divided by total equity. The gearing ratios
were as follows:

3.3
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gooood
AEBERBEANBERRREREE
FEZENR - RS RRRIR

[l o Jo 23 B4 ) 55 40 BE & B L A
& YRR REERNRBUREER
AR o RERHABRERRE - A%
B FBIRMBRRNKRESE @
BRBREEN  BITHMBRIHEERE
PO AMERS ©

AEBBREEABLRKERER o
20234 220223 A31H © A&EE
BEBBLES R HEI3%KXI0% ° %
LR A B EFRE(BNRTEZURIEES &
REEBEY)MRARSBEANE - BE
aELENT

2023 2022

20230 20224

HK$’000 HK$’000

oooo BT

Total borrowings (Note 24) ERAREE (FI7E24) 3,958,536 4,264,060
Less: o

Cash and cash equivalents (Note 21)  JRE RIRSZEY(FFE21) (675,028) (995,030)

Net debt BEFE 3,283,508 3,269,030

Total equity A 3,547,262 3,636,257

Gearing ratio oooooog 93% 90%

The increase in gearing ratio from 90% as at 31 March
2022 to 93% as at 31 March 2023 was primarily due to the
decrease in the level of cash and cash equivalents held as at
the end of the year.

The Group has complied with all the relevant covenants
under the terms of borrowing facilities throughout the year
(2022: Same).

Offsetting financial assets and financial liabilities
No financial assets and financial liabilities were subject to
offsetting, enforceable master netting arrangements or
similar agreements as at 31 March 2023 (2022: Same).
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CRITICAL ACCOUNTING ESTIMATES AND
JUDGEMENTS

Estimates and judgements used in preparing the financial
statements are continually evaluated and are based
on historical experience and other factors, including
expectations of future events that may have a financial
impact on the entity and that are believed to be reasonable
under the circumstances.

The Group makes estimates and assumptions concerning
the future. The resulting accounting estimates will, by
definition, seldom equal the related actual results. The
estimates and assumptions that have a significant risk of
causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are
discussed below.

Net realisable value of inventories

Net realisable value of inventories is the estimated selling
price in the ordinary course of business, less cost to sell.
These estimates are based on the current market condition
and the historical experience of manufacturing and selling
products of similar nature. Write-downs of inventories are
recorded where events or changes in circumstances indicate
that the balances may not be realised. The identification of
write-downs requires the use of judgement and estimates.
Where the expectation is different from the original estimate,
such difference will impact the carrying value of inventories
and write-downs of inventories in the period in which such
estimate has been changed. Management reassesses these
estimates at each reporting date.

Impairment of trade receivables

The Group’s management determines the loss allowances
for trade receivables based on the assumptions about risk of
default and expected loss rates. The Group uses judgement
in making these assumptions and selecting the inputs to the
impairment calculation which is based on the customer’s
past settlement pattern, existing market conditions as well
as forward looking estimates at the end of each reporting
period. Details of the key assumptions and inputs used are
disclosed in note 3.1(c)(ii).
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

CRITICAL ACCOUNTING ESTIMATES AND
JUDGEMENTS (continued)

Income tax and deferred tax

The Group is subject to income taxes in Hong Kong, the
PRC and Vietnam. Significant judgement is required in
determining the provision for income taxes. There are
some transactions and calculations for which the ultimate
tax determination is uncertain during the ordinary course
of business. The Group recognises liabilities for anticipated
taxes based on estimates of whether additional taxes will
be due. Where the final tax outcome of these matters is
different from the amounts that were initially recorded,
such differences would impact the current tax and deferred
tax provisions in the period in which such determination is
made.

Deferred income tax assets relating to certain temporary
differences and tax losses are recognised when
management considers it is likely that future taxable profits
will be available against which the temporary differences
or tax losses can be utilised. When the expectations are
different from the original estimates, such differences will
impact the recognition of deferred income tax assets and
income tax charges in the period in which such estimates
have been changed.

Useful lives and residual values of property, plant
and equipment

The Group’s management determines the estimated useful
lives, residual values and related depreciation charges for its
property, plant and equipment. This estimate is based on the
historical experience of the actual useful lives of property,
plant and equipment of similar nature and functions. It could
change significantly as a result of technical innovations and
competitor actions in response to severe industry cycles.
Management will revise the depreciation charge where
useful lives are different from previously estimated, or it will
write-off or write-down technically obsolete or non-strategic
assets that have been abandoned.

Purchase price allocation for the acquisition of an
associate

The accounting of purchase price allocation involved
significant management’s judgements in the identification of
intangible assets from the acquisition and in determination
of the fair value of the assets acquired and liabilities
assumed.
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SEGMENT INFORMATION

Management has determined the operating segments based
on the information reviewed by the chief operating decision-
maker (“CODM?”) that are used to make strategic decisions.
The CODM is identified as the Executive Directors of the
Company.

During the year ended 31 March 2023, the CODM assessed
the performance of the Group mainly from the product
perspective. The Group is organised into five segments
engaged in manufacturing and trading of:

(i) Intimate wear — manufacturing and trading of bras, bra
tops, panties, shapewear and swimwear.

(i) Sports products — manufacturing and trading of sports
bras, sports leggings, sports shorts and sports tops.

(i)  Consumer electronics components — production and
trading of virtual reality (VR) headsets and tablet PC
accessories.

(iv) Bra pads and other moulded products — manufacturing
and trading of bras pads, fabric masks, one piece
moulded hats and other moulded products for further
processing.

(v) Footwear — manufacturing and trading of casual shoes.

The CODM reviews the performance of the Group on a
regular basis and reviews the Group’s internal reporting
in order to assess performance and allocate resources.
The CODM assesses the performance of the operating
segments based on a measure of segment results, including
gross profit of the operating segments. Information relating
to segment assets and liabilities is not disclosed as such
information is not regularly reported to the CODM. Other
information provided to the CODM is measured in a
manner consistent with that as adopted for the condensed
consolidated interim financial information contained herein.

Since 1 April 2022, “fabric masks” segment has been
grouped under “bra pads and other moulded products™
as it became an insignificant segment. Accordingly, the
comparatives have been restated.
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5 SEGMENT INFORMATION (continued) 5 0000 @
The segment results for the year ended 31 March 2023 are HE2023F3A31A LFER D EES
as follows: mE

Bra pads

Consumer  and other

Intimate Sports  electronics moulded
wear products  components products  Footwear Total

oo oopoo
ooog oono oooo gooo oo oo
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
ooog oooo oono oooo oooa oooag

Total segment revenue AR

(Recognised at a point (RE-B3ED)

in time) 4424824 2,436,331 371,478 322,640 324,014 7,879,287
Gross profit/segment results £/ 2 #%E 108,426 566,465 81,561 72,194 73465 1,902,111
Other income HiA 38,007
Distribution and selling expenses 7 # % &EH % (180,657)
General and administrative —BRIBEY

expenses (701,748
Research and development costs H12ek 7 (235,765)
Other operating expenses Hihimams (34,129)
Finance income BHBMA 3197
Finance costs BRI A (293,532)

Share of net loss of an associate #FiEzE KL
accounted for using equity i

method oINS he (41,263)
Profit before income tax syl 456,221
Income tax expenses FRHRY (72,963)
Profit for the period Ll 383,258
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5 SEGMENT INFORMATION (continued) 5 oo
Other segment item included in the consolidated income FIAEZE2023F3A31A IEFENGE
statement for the year ended 31 March 2023 is as follows: RN EM S SFER AT -

Consumer Bra pads and
Intimate Sports  electronics moulded
wear products  components products  Footwear Total

oo oo
oooo ooog oooo oooo oo oo
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
oooo oooo oooo oooo oooo oooao

Depreciation for property, STAHERANDE
plant and equipment and B RREAR
right-of-use assetsincluded ~ (FREAENE

in cost of sales 228,029 125,810 31,392 22,047 15,670 422,948
Depreciation for property, plant and equipment and right-of- ME - HMELRERHBEULRTEESR
use assets of HK$422,948,000 has been charged in “cost B T B 5 5 422,948,000 T~ i &
of sales”, HK$114,664,000 has been charged in “general 114,664,000 M & #17,770,0007T 2
and administrative expenses” and HK$17,770,000 has DREFATSYERA | - [—H RITEE
been charged in “research and development expenses” Y RIS | -
respectively.
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5 SEGMENT INFORMATION (continued) 5 Uouow
The segment results for the year ended 31 March 2022 are HE20225F3 A31A ILFER D EEA
as follows: s
Bra pads
Consumer and other
Intimate Sports  electronics moulded
wear products  components Footwear
B SR EHER E s & t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
EETT AR AETT RETT RETT EETT
(RENEIED)
311)
Total segment revenue AEHERA
(Recognised at a point (RE—EEHED)
in time) 4,715,950 2,190,683 496,162 580,932 363,001 8,346,728
Gross profit/segment results £ /5 H&4E 1,189,190 513,923 125,033 133,978 83,316 2,045,440
Other income HilA 25,861
Distribution and selling expenses 7R AERS (180,767)
General and administrative —RRIBER
expenses (817,699)
Research and development costs #1274 (253,003)
Other operating expenses Hihimams (61,085)
Finance income BHBIA 1,767
Finance costs BBHA (149,135)
Share of net profit of an FEREREARN
associate accounted for FElh—f
using equity method BENTH 6,141
Prafit before income tax BETER AR 617,520
Income tax expenses S iliab (96,826)
Profit for the period iyl 520,694

FF#R452022/23 ANNUAL REPORT 2022/23 247



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

5 SEGMENT INFORMATION (continued) 5 oo
Other segment item included in the consolidated income FIAEZE202243A31A IEFEREGE
statement for the year ended 31 March 2022 is as follows: RN EM S SFER AT -

Consumer  Bra pads and
Intimate Sports  electronics moulded
wear products  components products Footwear Total
HE

BRI EBER T 34 &t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
BRI BT BT BRI AR AR
(Restated)
)

Depreciation for property, STABERAR R -
plant and equipment and i R BAR
right-of-use assetsincluded ~ (FREAENE

in cost of sales 206,307 97,798 38,181 36,255 16,604 395,145
Depreciation for property, plant and equipment and right-of- ME  BMELREEUARTREES
use assets of HK$395,145,000 has been charged in “cost B T & 5 15 395,145,000 o -~ 75
of sales”, HK$142,374,000 has been charged in “general 142,374,000t &% 7B #21,477,0007T 2
and administrative expenses” and HK$21,477,000 has DREFATEERA |« [—H RITHEF
been charged in “research and development expenses” Y RIHERES | -
respectively.
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SEGMENT INFORMATION (continued) 5

Revenue from external customers based on the destination
of the customers are as follows:

qototdotg

oDooo o

BIBES B 05 8BRS A
T

2023 2022

20230 20224

HK$’000 HK$’000

oooo BT

United States EH 3,810,347 4,324,706
The People’s Republic of China REARLMBE(HERD

(“The PRC”) 1,380,621 1,354,181

Europe &M 1,001,588 980,709

Japan SN 499,943 493,467

South-east Asia (Note a) R (fista) 251,134 267,801

Hong Kong BB 147,697 184,442

South Asia (Note b) EERET)) 95,722 138,528

Other countries/regions (Note c) HEMBER, i (FiEc) 692,235 602,894

7,879,287 8,346,728

Note a: Includes Malaysia, Indonesia, Singapore, Philippines, Vietnam
and Thailand.

Note b: Includes Bangladesh, Sri Lanka and India.

Note c: Includes Canada, Taiwan, Australia and others.

No analysis of segment assets or segment liabilities is
presented as they are not regularly provided to the Executive
Directors.

Non-current assets, other than deposits, deferred tax assets
and insurance policy investments, of the Group are located
in the following geographical areas:

Mista: EESKASE  EFEREE - #m
¥ FERE - BERESE -

Miztb : BERMNN - HEFBRKOE -

fidtc: BEMEKR - 88 RN REM -

BHRYEEHARNTEFRHEDBLE
EXNBEENEN  RLE25D
HEEI D HRERIN -

AEBEMIERBEE BRIz - BEH
HEERREREINMUA AT IR
ig :

2023 2022

20230 20224F

HK$’000 HK$’000

oooo BEET T

Vietnam i 4,144,573 4,369,826
The PRC =a 1,322,687 980,850
Hong Kong a5 45,280 59,473
5,512,540 5,410,149
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SEGMENT INFORMATION (continued)

An analysis of the Group’s major customers, each of which
accounts for 10% or more of the Group’s external revenue, is
as follows:

Customer Location Segments

oo oa oo

Customer A EFA United States [ Intimate wear and sports
products

CustomerB  EFB Japan BA Intimate wear and sports
products

oooo

B HAEEL10%3A FIMEBIA R
AEEEREFOMMT -

2023 2022
20230 20226
HK$'000 HK$'000
oooo BT
BENKREY
Efm 1,160,453 1,514,810
BENKREY
Efm 1,009,790 900,428

As a practical expedient, no disclosure was made for the
aggregate amount of the transaction price allocated to the
performance obligations that are unsatisfied (or partially
unsatisfied) as at 31 March 2023 (2022: Same), because
such performance obligations are part of contracts having an
original expected duration of one year or less.

OTHER INCOME

6

EERERT  AREBABHNETA
[RAEFBEHER —FHATEHH—E
D HR2023F3A31BMER VAR E
MARBIT(HEDHABIT) BHEML
KR S B BRBIE L #R 7R (20224 « 48
) o

goog

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Scrap sales income RERHEE A 12,485 13,568
Government grants (Note)  Ef#iBh (PIsT) 21,511 9,366
Others Hith 4,011 2,927
38,007 25,861

Note: BIE -

During the year ended 31 March 2023, the government grants obtained
mainly represent one off technical innovation subsidies, productivity
support subsidies and training subsidies from the PRC Government and
salaries and wages subsidies granted under the Anti Epidemic Fund by
the Government of the Hong Kong Special Administrative Region (“ESS
subsidies™) for the use of paying wages of employees from May to July
2022 (2022: technical innovation subsidies from the PRC Government).

Under the terms of the ESS subsidies, the Group is required not to make
redundancies during the subsidy period and to spend all the funding on
paying wages to its employees. There are no unfulfilled conditions or
other contingencies attaching to these grants.

HZE2023F3A31HIEFE - FIESHERITHE
B EBIRPERE R AT - £E
T Z BB KIFDIE BN A R BB RIT TR B
MR EESE T AR L BN X 20224
SAZE7TRAREIENF RIEME (R
FErEIRE ) (202246 - FEIBUTRHLAEIFE
B) o

RIBRB BB GER - ARBTERHE
BN E - BAKMAESANINERT
F o LT BB REIT R REMEA
EE
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7 EXPENSES BY NATURE /AN ERERERERERERERE
2023 2022
20230 20224
HK$’000 HK$’000
0000 BT T
Amortisation of intangible assets | R EE (ML)

(Note 15) 8,075 9,928
Auditor’s remuneration ZERD NS

- Audit services — % H R 3,450 3,255

— Non-audit services — IR 2,280 4,661
Depreciation of property, plant and M - BER

equipment (Note 13) RAETTE (5113) 470,180 484,782
Depreciation of right-of-use assets FREEE

(Note 14) e (fiizt14) 85,202 74,214
Bank charges RITE M 6,474 5,296
Consumables R 232,213 262,525
Cost of inventories sold (Note 18) BEEFEMA(KIFELS) 2,952,427 3,050,049
(Reversal of)/provision for loss allowance & 5 e BRZx (B @), iR

of trade receivables (Note 19) EERE (KiEL9) (2,245) 3,005
Donations B 353 1,918
Employee benefit expenses (Note 8)  {E 28 HI59 % (Mf:T8) 2,741,419 2,895,092
Restructuring costs (Note) SHEMAH) 34,129 61,085
Freight and transportation expenses EENMEHRAY 72,266 102,663
Loss on disposal of property, plantand H &% « &E L& E

equipment, net [ 18F 5 1,392 5,808
Gain on disposal and modification of HERSEFERELAE

right-of-use assets Wk (672) (3,369)
Expense relating to short-term leases A RS BB ER R (Hi14)

(Note 14) 26,563 21,522
Utilities YNE) 172,084 193,776
Others Hith 323,885 437,632
Total cost of sales, distribution and HEXAK - DIHKRHE

selling expenses, general and sz~ —MRITHRX

administrative expenses, research TR A AN A N B b A

and development costs and other sz 48z

operating expenses 7,129,475 7,613,842

Note: The restructuring costs primarily include termination benefits of
HK$34,129,000 paid to employees (2022: write-off of fixed assets
of approximately HK$61,085,000) as a result of the reallocation of
production capacity and human resources between the PRC and
Vietnam for the year ended 31 March 2023 and are included in
“‘other operating expenses” in the consolidated income statement.

MEE

BHEKAETERESN FIRENRER
(B4 38/51534,129,0007T (20224 :
& EMERA) 5% 61,085,0007T) * it
JhEREZ2023F3 A31H IEFEHE
RSmEmEERANEREHN D
B - SET AERE WER R M H s & 5
%o
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EMPLOYEE BENEFIT EXPENSES
(INCLUDING DIRECTORS’ EMOLUMENTYS)

8

guooowooood
ud

2023
20230

2022
20224
HK$’000
T T

HK$°000
oooo

Wages, salaries, bonus and allowances T& - ¥4 - JE4T K& )£AL 2,332,564 2,511,014

Retirement benefit costs — defined RINRFIRRA — EBEHE G S
contribution schemes (Note (a)) (FisE(a)) 269,467 252,959
Staff welfare and benefits 8 TEM &A= 139,388 131,119
2,741,419 2,895,092

Retirement benefit costs — defined contribution
schemes

The Group has arranged for its Hong Kong employees to
join the Mandatory Provident Fund Scheme (the “MPF
Scheme”), a defined contribution scheme managed by an
independent trustee. Under the MPF Scheme, the Group
and its employees make monthly contributions to the
scheme at 5% of the employees’ earnings as defined under
the Mandatory Provident Fund legislation. Both the Group’s
and the employees’ contributions were subject to a cap of
HK$1,500 on monthly basis and thereafter contributions are
voluntary.

The Company’s subsidiaries in the PRC and Vietnam are
members of the state-managed retirement benefits scheme
operated by the local governments. The Group contributes
a certain percentage of the salaries of the subsidiaries’
employees, and has no further obligations for the actual
payment of pensions or post-retirement benefits beyond the
annual contributions. The state-managed retirement plans
are responsible for the entire pension obligations payable to
the retired employees.

Five highest paid individuals

The five individuals whose emoluments were the highest
in the Group for the year include five (2022: five) directors
whose emoluments are reflected in the analysis shown in
Note 34.

@)

(b)

gogoobooboooogn

AEBLHETERESMBHIER
EestE((RESa])  BESF
ZAMBYXEATENERBEMKE
3 RiIEBREETE - ARELEE
BEEEEAREEAL(ERRHIE
RIEEIED) 5% AT EIFHHK o &
SENEESENEARKLRRE
#1,5007T - BHZEFSBEOHRAS
TEB R -

RRBRPE RO ERREE
B BT 8B K E R KRG
WK E - AEBIRZMBARIEEH
W —EBADLER  BFEHRK
S - BB E IR S R R SR IRTR
BHNRBE—FEME - BHEHRIK
AERERRKERE XN E2RRAKSE

oooooog
FRNARBREBERTFATRIERS
(20225 : AB)ES - HFHMRMHE
AW DA R ML ©
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9 FINANCE COSTS, NET 9 QOouogao

2023 2022
20230 20224
HK$’000 HK$’000
0000 BT T

Finance income B
— interest income on bank deposits — SRITIFRF B A 3,128 1,643
— other interest income — HF 2 HA 69 124
3,197 1,767

Finance costs BATS RN
—interest expense on bank borrowings  —$R{TEFF BRI (234,841) (122,970)
- factoring interests and charges —{RIEF SR EA (49,522) (19,344)

— interest expense on lease liabilites  —HE& & 5%

(Note 14) (Kizr14) (8,876) (6,538)
— unwinding interest —BEF B (293) (283)
(293,532) (149,135)
Finance costs, net B TSR AN FRE (290,335) (147,368)
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10 SUBSIDIARIES 10 DOOO

The following is a list of the principal subsidiaries as at 31 TR AR2023FE3H31H %202243 A

March 2023 and 31 March 2022:

IAMFEEMB AR :

Directly held by the Company

Place of
incorporation and
kind of legal entity

ooooooo
oooooo

Registered
capital/ issued
and fully paid
share capital
ooooo
oooooooo

Effective interest
held (%)
gooooo
ooooo

2023
20230

2022
20220

Principal activities and
place of operation
ooooo

oooo

goooooo
Regina Miracle International British Virgin Islands, US$100 100% 100%  Investment holding in the
(Holdings) Limited limited liability company 100%7T 100% 100% British Virgin Islands
BT RER (1R BR AR RERUAHS RABRTHSETREER
EREALH
Indirectly held by the Company
ooooooo
Regina Miracle International Hong Kong, limited HK$5,000,000 100% 100%  Trading of brassieres and
(Group) Limited liability company 785,000,000 100% 100% panties, and sports products
HYRER(EE) AR B BREANF in Hong Kong
REBEENERAENR
EBER
Regina Miracle International ~ Hong Kong, limited HK$100 100% 100%  Trading of bra pads and
Limited liability company BIE1007T 100% 100% moulded products in Hong
B RERERDA it EREALA Kong
REBEBENMREEER
Honour First (Hong Kong) Hong Kong, limited HK$10,000 100% 100%  Provision of sales agency and
Limited liability company 75110,0007T 100% 100% information technology
=0 (BE)BRAE B BREANF services in Hong Kong
REBREEERE RE SR
e
Regina Miracle Intimate The PRC, limited HK$300,000,000 100% 100%  Manufacturing of brassieres and
Apparel (Shenzhen) liability company #1300,000,0007T 100% 100% panties, and functional sports
Co., Limited hE - BREFAT products in the PRC
BREVRAR(RY)BERAR] R B EE R AEAR
et EBER
Regina Miracle (Shenzhen) The PRC, limited HK$20,000,000 100% 100%  Manufacturing of bra pads and
Limited liability company 751%20,000,0007T 100% 100%  moulded products in the PRC

BORAR R BRAT]
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Shenzhen Regina Miracle
Medical Technology Co., Ltd.
RITRDRBERBRAR LA

Regina Miracle International
(Vietnam) Limited
BYRER (48 BRAR

Regina Miracle International
(Vietnam) Limited
BYRER (48 BRAR

Regina Miracle International
(Vietnam) Co., Ltd.

Regina Miracle International
Hung Yen Co., Ltd

Regina Miracle Management
Limited
WY REBERNF

Regina Miracle Fung Ying
Limited
BURERARAT

10 SUBSIDIARIES (continued)

Place of
incorporation and
kind of legal entity

ooooooo
oooooo

The PRC, limited
liability company
e BRELAF

British Virgin Islands,

limited liability company

EERAHS -
ARALAT

Hong Kong, limited
liability company
B BREMLAF

Vietnam, limited
liability company
W - BREMAR

Vietnam, limited
liability company
HE - BERELLA

Hong Kong, limited
liability company
B BRELAF

Hong Kong, limited
liability company
B BRELAF

Registered
capital/ issued
and fully paid
share capital
ooooo
oooooooo

HK$10,660,500
75110,660,5007T

US$1
E

HK$10,000
75110,0007T

US$828,930,105

828,930,105% 7T

US$58,810,190

58,810,190 7T

HK$1
BRI

HK$100
E1007T
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Effective interest

held (%)
gooooo
goooo
2023 2022
20230 202200
100%  100%
100%  100%
00%  100%
100%  100%
00%  100%
100%  100%
00%  100%
100%  100%
00%  100%
100%  100%
100%  100%
100%  100%
100%  100%
100%  100%

Principal activities and
place of operation
ooooo

oooo

Manufacturing of fabric masks
in the PRC
REAERAE

Investment holding in the
British Virgin Islands
RERERHBETRERR

Investment holding in
Hong Kong
REBETRELER

Manufacturing of brassieres and
panties, bra pads and sports
products in Vietnam
R REDER

Manufacturing of
semi-finished goods in Vietnam

Investment holding in
Hong Kong

REBETRELER

Investment holding in

Hong Kong
REBETREER
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INCOME TAX EXPENSES

For the years ended 31 March 2022 and 2023, the Group
is eligible to nominate one Hong Kong incorporated entity
in the Group to be chargeable at the two-tiered profits
tax rates, whereby profits tax will be chargeable on the
first HK$2 million of assessable profits at 8.25% and
assessable profits above this threshold will be subject to a
rate of 16.5%. Hong Kong profits tax for other Hong Kong
incorporated entities in the Group has been provided for at
the rate of 16.5% on the estimated assessable profits.

The applicable tax rate for the PRC subsidiaries of the Group
is 25% for the year ended 31 March 2023 except for one
subsidiary that is subject to a reduced tax rate of 15% under
the High and New Technological Enterprise programme
(2022: Same).

According to a policy promulgated by the State Tax Bureau
of the PRC (the “PRC Tax Authority””) and effective from
2008 onwards, enterprises engaged in research and
development activities are entitled to claim 150% to 175%
of the research and development expenses so incurred in
a period as tax deductible expenses in determining its tax
assessable profits for that period (“Super Deduction™). The
PRC Tax Authority has further issued a notice to announce
on a further increase of the Super Deduction claim to 200%
from 2021 onwards. The management has assessed and
recognised the amount of Super Deduction based on the
best estimation for the year ended 31 March 2023.

The subsidiaries established and operated in Vietham were
subject to corporate income tax at a rate of 20% (2022:
20%). In accordance with the applicable tax regulations,
preferential tax rates and tax holidays will be granted to new
investment projects based on regulated encouraged sectors,
encouraged locations, and size of the projects.

11 0o0obn

H E2022F 202338318 14
B AEEARAAEEAESY—RH
BB AL B B 1R FI 15 B /3 AR I
o mE A% 28 8 ITr ERT & T
A1 8.25% M R FIEH - HBiBZ
K Y JE FR A i ) i 42 16.5% i 4
e REERAMBEAZMA L EE
78 IS B0 B R (i 51 B SR B & A1 A
16.59%0%% EHER A -

B — KB A AR & i (218
B R ZE15% M5 R 5\ - #HZE2023F
3A31BLLFE  AEBFEKM B AR
BB AT R 525%(20224F : #8[R]) °

R PR AR BB R B 48 2 ([ A B 7
8 |) P28 46 B 2008 4F #2 4 Rk Ay — TH I
KR EMBEINCERELCET
HAR FE SR W m ) B 1R 5% AR E A O IR
2% 5 7 150% & 175% £ 3R 7] 30 %4 B
S ([#EZEEM]) - PR EREDE
—FHAERE  EMBEENRER
2021F B — EFZE200% © EIE[E
BEREH £2023F3A31H It FEM&
AR R RSB EEN£8 -

FA R RR A 3B A Y B B R B1 78 42 20%
(20224 : 20%) BIFL R AN P15
oo RIBEARIEER  BTFHRE
BHEMEERMERERBDNIEZRE
HETYE  THEWERIEBREE
on
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11 INCOME TAX EXPENSES (continued) 11 U000

Regina Miracle International (Vietnam) Co., Ltd. is subject HERBEE (ME)BRARBEERK
to a lower tax rate of 10% for fifteen consecutive years, ABFREE T AFREEKE10%
commencing from the first year of making revenue. In B o EON - B)EE R E FK(i)E
addition, the subsidiary is entitled to full exemption from HEIWARFENE(IRREH %) BT
corporate income tax for the first four years from the earlier BHUFER  ZWBAREEZHEAR
of (i) the year when profit is generated for the first time or BT EMEHR  TREBNLFAZE
(i) the fourth year of making revenue; and a 50% reduction BE50%EMERAE  ZEBEHE
in corporate income tax for the next nine years, which is BEREBAST  WRZRBAR®
offered by the Vietnam Government and is stipulated in the EHFAEANGTR - BRBAE—FH
subsidiary’s investment license. The first year of this tax #HZE2018F3 4318 IEITBFERFLA ©
reduction period commenced in the financial year ended R#EE2022F3A318 L FERK @ 4%
31 March 2018. Starting from the year ended 31 March PR BIE (B ) AR A RBZRERM
2022, Regina Miracle International (Vietnam) Co., Ltd will be RN ZE TSR (RRA10%F
paying the corporate income tax at a 5% reduced rate (with FE)EHE PR 50%) °

a 50% reduction to its original 10% rate).

Regina Miracle International Hung Yen Co., Ltd. is entitled BOEERMEFRMEERAEDT
to full exemption from corporate income tax for the first two F(ARFER/E)REMF - Regina
years from the earlier of (i) the year when profit is generated Miracle International Hung Yen Co.,
for the first time or (ii) the fourth year of making revenue; Ltd. B2 RPN ERER + &
and a 50% reduction in corporate income tax for the next BIOERNZES0% XS B2
four years, which is offered by the Vietham Government and ZEEMEABEBUTSET  WHZ
is stipulated in the subsidiary’s investment license. The first MB AR R IRERFAI BN ETE o R
year of this tax reduction period commenced in the financial B —F B REE202243 A31H [EF
year ended 31 March 2022, BFEERR -
The amount of taxation charged to the consolidated income ERfFalimk T RIS E N
statement represents: T
2023
20230
HK$’000
ogoood
Current income tax BNERFT1SHE
— Hong Kong profits tax —BEFIER 39,768 91,947
— PRC enterprise income tax — R EATER 3,646 13,561
- Overseas income tax —BINRASHL 9,520 4,860
Under/(over) provision in prior years NBTFERETR
(FBEEEE) 27,604 (107)
Deferred income tax (Note 25) IRIEFTTS T (MisE25) (7,575) (13,435)
Income tax expenses 8 72,963 96,826
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11 INCOME TAX EXPENSES (continued) 11 00000 @
The taxation on the Group’s profit before income tax differs R E B Bk PSR AT A B9 B T8 B ER A
from the theoretical amount that would arise using the FAREB R GHEF A NEFIER =
weighted average tax rate applicable to profits of the group SHAERSENEEDNT ¢

companies as follows:

2023
20230
HK$’000
gooo
Profit before income tax BR FT S F As 7 456,221 617,520
Tax calculated at domestic tax 12 PR AR = ) T B
rate applicable to profits AR E I8
in respective jurisdictions 60,919 100,448
Tax effects of: MG E
Income not subject to tax BERHAUA (16,183) (288)
Super deduction FAREH (22,535) (31,307)
Expenses not deductible for taxation B0l 53
purpose 13,850 33,947
Utilisation of previously E SR AR BIEEE
unrecognised tax losses (28) (4,854)
Tax losses for which no deferred tax BEERETRIEEER
asset was recognised TIEEE 4,088 -
Tax effect of share of net loss/profit JE(RESE N RIEE,
of associates EFF BT S 5,248 (1,013)
Under/(over) provision in prior years BEFERETR/
(FBZERLME) 27,604 (107)
Income tax expenses FRiSBif s 72,963 96,826
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12 EARNINGS PER SHARE 12 OO0
(&) Basic (@ OO
Basic earnings per share is calculated by dividing the profit FBRERBFIZA N TES AEER
attributable to owners of the Company by the weighted FIBR LA R B 217 @ I h 4 15 &
average number of ordinary shares in issue during the year. stE o
2023 2022
20230 20224
Profit attributable to owners of RABGER NERER
the Company (HK$’000) (BEFT) 383,258 520,694
Weighted average number of BRITERRIEFSE
ordinary shares in issue (‘000) (FR) 1,224,250 1,224,250
Basic earnings per share FREREF]
(expressed in HK cents per share) (AERBILZT]) 31.3 42.5
(b) Diluted (by OO
Diluted earnings per share for the years ended 31 March #H £2023F 202243318 IEF
2023 and 2022 are the same as the basic earnings per share B BRI EBETETEE T AR
as there were no potentially dilutive ordinary shares issued. HEREERMNENEREREF]
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13 PROPERTY, PLANT AND EQUIPMENT

13

guoooood

Leasehold Plantand Office fumiture ~ Computer Motor  Construction in
Buildings improvements  machinery  andfixtures  equipment vehicles progress Total
noooa
00 [Doboood ooooo oooa oooo o0 oooo 0o
HKS'000 HK$ 000 HK$'000 HK$ 000 HKS$'000 HK$'000 HK$'000 HK$'000
A8 BT AETT s AT AT T AETT
Year ended 31 March 2022 002022030310000
Opening net book amount HIEETE 1407216 1381582 1380317 162,059 65,502 9950 %B71719% 4674481
Additions e 2,793 51,905 163,985 25384 14268 4893 54,583 336,831
Disposals/Witeoff S/t - (66,204 (1029) m 317) (56) - (176%)
Disposal of asubsidiary HE—HHEL - - - @) 1 - - )
Transfer-infou) #/(1t) 2393 75,081 4416 10129 3545 69 (95,633) -
Depreciation i (72,085) (155,3%) (146,917) (12753 (33104 (4525) - (484.782)
Currency ranslaton differences  S¥E=E 24,92 25,589 0407 3104 1254 0 3,369 86,850
Closing net hook amount EREETE 134300 1312555 1421914 127138 51,151 10534 R0 45307
As at 31 March 2022 02022030310
Cost R 1650061 2176316 2459022 499,627 248,767 5153 20114 7,309,060
Accumulated depreciation Zitfg (265,760) (863761 (1,037,108) (372.489) (197616) (34,619) - RTILEY
Net book amount FRFE 1,384,301 131255 1421914 121138 51151 10534 20114 4531107
Year ended 31 March 2023 0023030310000
Opening net ook amount EHERRE 1,384,301 131255 1421914 121138 51151 10534 20114 4531107
Additions RE 1628 65471 154930 20,206 12454 230 1357 219,366
Disposalsite-off iHE /8 - (L787) (1.147) (681) (13) - - (3751)
Transferin/out) #1/(1) - 46,922 3310 1785 463 - (62,640) -
Deprecition i (697%) (157588 (152953 (59665)  (26.20) (4059) - (a0180)
Currency translation differences ~ £¥#EZE (22,640) (29,661) @191y (2,686) (1,153) (306) (2481) (96,838)
Closing net book amount EREETE 1,203494 1235912 1368143 93097 40818 8490 186,350 4,246,304
As at 31 March 2023 0203030310
Cost KA 1624435 2230821 2528030 517,119 253,649 481 186,350 1.386,287
Accumulated depreciation ZiffE (330999) (994915 (L139,887) (424022) (212831) (37.387) - (3139983
Net book amount ERFE 123436 1235912 1388143 93,07 40818 8490 186350 4,246,304

Depreciation expense charged in consolidated income
statement is as follows:

RiFEWERTROTEFRS T

20230

HK$°000
oooo

2022
20224
HK$’000
BT

Cost of sales HEKA 371,218 358,423
General and administrative expenses  —#& &iTHF X 91,869 119,457
Research and development costs RS AR 7,093 6,902

470,180 484,782
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14 00

14 LEASES
(i) Amounts recognised in the consolidated balance 0
sheet

Right-of-use assets

Year ended 31 March 2022

0020220 30 310
ooo

Buildings

oo
HK$'000
BETTE

goboboogoobon

ooooo

Leasehold
land and
land use

rights
goood
goood
HK$’000
BET

Equipment

oo
HK$'000
BETFT

Total

oo
HK$'000
BETTE

Opening net book amount FYREFE 119,355 13,384 330,366 463,105
Additions NE 90,524 - 81,081 171,605
Disposals of a subsidiary HE—BHEAR - - (61,062) (61,062)
Disposals HE (26,919) - - (26,919)
Depreciation (Note 7) TEMET) (63,881) (930) (9,403) (74,214)
Currency translation differences EERE =L 1,942 234 6,895 9,071
Closing net book amount FRIEEFE 121,021 12,688 347,877 481,586
As at 31 March 2022 0020220 30 310

Cost A 376,172 13,926 394,628 784,726
Accumulated depreciation ZEHTE (255,151) (1,238) (46,751) (303,140)
Net book amount REEE 121,021 12,688 347,877 481,586
Year ended 31 March 2023 0020230 30 310

ooo

Opening net book amount FYRMFE 121,021 12,688 347,877 481,586
Additions NE 94,496 12,221 - 106,717
Disposals HeE (4,174) - - (4,174)
Depreciation (Note 7) TEET) (75,227) (714) (9,261) (85,202)
Modification of lease HEZ - (6,437) - (6,437)
Currency translation differences EERE RS (6,837) (165) (7,129) (14,131)
Closing net book amount FRIREFE 129,279 17,593 331,487 478,359
As at 31 March 2023 020230 30 310

Cost B 444,703 19,191 386,574 850,468
Accumulated depreciation ZEHTE (315,424) (1,598) (55,087)  (372,109)
Net book amount REEE 129,279 17,593 331,487 478,359
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14 LEASES (continued) 14 0O 0O @)
(i) Amounts recognised in the consolidated balance () DoOoOoOoOooDoooOoOoo
sheet (Continued) ()
Right-of-use assets (Continued) ooooo)
Depreciation expense of HK$51,730,000 (2022: PER S A 151,730,000 (20224 -
HK$36,721,000) has been charged in ‘cost of sales’, 751536,721,000T ) -~ A # 22,795,000
HK$22,795,000 (2022: HK$22,918,000) in ‘general and 70 (20224 : ¥ 22 918,0007T ) &
administrative expenses’ and HK$10,677,000 (2022: 7 ¥ 10,677,000 7T ( 2022 FF : B
HK$14,575,000) in ‘research and development expenses’, 14,575,00070) B9 BIFEl $HERA ] -
respectively. [—M R AT 2 ) [ 88 A = I 40
Lease liabilities ooono
As at As at
31 March 2023 31 March 2022
020230 R 20224
30 310 3H31H
HK$’000 HK$’000
oooo T IT
Non-current ooo
- Buildings — = 81,666 73,763
- Equipment — B 17,587 12,502
99,253 86,265
Current oo
— Buildings —gF 60,046 54,547
— Equipment — % 685 1,055
- Leasehold land and land use rights —MHE T R T b R 463 5,138
61,194 60,740
160,447 147,005
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14 LEASES (continued) 14 00O @)
(i) Amounts recognised in the consolidated income (i) JOoDoOooUooooo
statement

Year ended
31 March 2023 31 March 2022
Oo0o0o00ooooo

2023030310  202243H31H

HK$’000 HK$’000
0000 BT T
Depreciation charge of O0ooooooo
right-of-use assets
Buildings B3 75,227 63,881
Equipment B 714 930
Leasehold land and land use rights & 4 #th }7 1 3t {F FA# 9,261 9,403
7 85,202 74,214
Interest expense F B
(included in finance costs) (Gt AR TSR AS) 9 8,876 6,538
Expense relating to short-term leases 25 EifHE A BAR Y 7 26,563 21,522
35,439 28,060
During the year ended 31 March 2023, the total cash outflow #HE2023F3A3LALFE - BHAHEE
for leases were HK$109,558,000 (2022: HK$86,462,000). M IR & 7 H 48 %8 A& 78 15 109,558,000

(20224 : 7#%86,462,0007T) °

(iii) The Group’s leasing activities and how these are (i) DO0oDOO0oDoDOoOoOoOoooOgo
accounted for

The Group leases various offices, factories, equipment AEEHEETHAE  BE - &H
and staff quarters. Rental contracts are typically made in LEIREE HESHN—RBEHEE
accordance to the lease terms. 1RFRAETSL -

Lease terms are negotiated on an individual basis and HEFRTIRERIEREITHERS - (R
contain a wide range of different terms and conditions. The BEHE B TR - HERRLEREM
lease agreements do not impose any covenants other than EfR5E - EEEAAREE é?%ﬁ
the security interests in the leased assets that are held by WEMERRIN - HERM S - HE
the lessor. Leased assets may not be used as security for BEMSAERRR -

borrowing purposes.
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15 INTANGIBLE ASSETS 15 dood
Computer
software
googd
HK$’000
BT
As at 1 April 2021 0202104010
Cost KR 105,010
Accumulated amortisation EGE 3 (61,347)
43,663
Year ended 31 March 2022 002022030310 000
Opening net book amount FHREFE 43,663
Additions INE 3,195
Disposals He (89)
Amortisation (Note 7) B (HIEET) (9,928)
Currency translation differences EEBREES 618
Closing net book amount FRIEFEFE 37,459
As at 31 March 2022 0 20220 30 310
Cost JD %N 109,186
Accumulated amortisation g §ic (71,727)
37,459
Year ended 31 March 2023 002023030310000
Opening net book amount FREFEE 37,459
Additions NE 2,968
Amortisation (Note 7) B8 (K57 (8,075)
Currency translation differences ErmE (1,057)
Closing net book amount FAREmFE 31,295
As at 31 March 2023 00 20230 30 310
Cost D% 109,789
Accumulated amortisation BT (78,494)
31,295
Amortisation of intangible assets is included in general EREBEBHETAGEREZRN K
and administrative expenses in the consolidated income RITHAY °
statement.
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INSURANCE POLICY INVESTMENTS

16 ODOOO

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Non-current assets ooooo
Insurance policy investments REKE 202,155 201,935
Movement of the insurance policy investments is as follows: RERENFSHOT -

2023 2022

20230 20224

HK$’000 HK$’000

oooo BETIT

As at 1 April »4A1H 201,935 190,359

Additions NE 11,679 11,715

Disposal HeE (797) -
Fair value loss recognised to RE A 2 E A TERR A

other comprehensive income NHEEE (10,662) (139)

As at 31 March ®3A31H 202,155 201,935

As at 31 March 2023 and 2022, the insurance policy
investments are measured at fair values, which approximate
to their surrender values.

The insurance policy investments are denominated in the
following currencies:

REREATINEHIE

R2023F 202263831 H  {REEHK
BRAERREBHENATENE

2023 2022

20230 20224

HK$’000 HK$’000

oooo BT T

USs$ eSS 141,998 140,863
HK$ 7B K 60,157 61,072
202,155 201,935
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17 INVESTMENTS IN ASSOCIATES

17 0Jo0oooogag

2023 2022

20230 20224

HK$’000 HK$’000

oooo T IT

— Investment in VSCO —RVSCORIIEE 369,157 -
— Investment in Harmony —RIEHFIBERAF

Pharmacare Limited 35 & 12,348 14,406

381,505 14,406

The movements of share of net assets of investments in LS NTINIREEREEFE

associates during the year are as follows:

BB -

2023 2022
20230 20224F
HK$’000 HK$’000
oooo BT
As at 1 April H4A1H 14,406 11,715
Acquisition of VSCO (Note (a)) g BEVSCO(Mi7E(a)) 352,463 -
Capital injection in an associate R—HEE A ATEE 76,758 -
Share of net (losses)/profits of FELEEE AR (E5R),
associates AOFIZER (31,804) 6,141
Elimination of unrealised profit with Eapicl il NIl
an associate R T (9,459) -
Capital reduction B D = (3,450)
Dividends received from an associate U EY — RSB & A AL R (5,750)
Share of other comprehensive loss of (L —RIHEZ A FIE
an associate Hih2mEEE (15,307) -
Currency translation differences BE¥nE=ER 198 -
As at 31 March 3A31H 381,505 14,406
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INVESTMENTS IN ASSOCIATES (continued)

Acquisition of VSCO

On 25 January 2022, Regina Miracle Fung Ying Limited
(“RM Fung Ying”), a wholly-owned subsidiary of the
Company, entered into a joint venture implementation
agreement (“Agreement”’) with ASLA US Holdings LLC and
Victoria’s Secret & Co. (collectively, the “Sellers”) where
the Sellers agreed to sell 49% of VSCO’s equity interest
for a cash consideration of US$45,000,000 (equivalent to
HK$352,463,000). The transaction was completed on 6 April
2022.

According to the Agreement, the Group appointed two
out of five directors in the Board of VSCO and accordingly,
VSCO is treated as an associate of the Company.

During the purchase price allocation process, the Group has
identified right-to-use of a trading license granted by the
Seller to be an intangible asset of VSCO as at the acquisition
date. However, as the estimated benefits from the right-to-
use, after deducting the royalty fee to be paid to the Sellers,
is close to zero, no fair value adjustment has been made in
regard to the intangible asset.

FERE2022/23 ANNUAL REPORT 2022/23
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17 00o0oboood @

(@)

00 VSCO

N20229F1A258 - ARFIEEHE
NAIKLRERERAR([HE ]
% 7 |) £ ASLA US Holdings LLC
Victoria’s Secret & Co.(#f@[ &5 J)
A EERRE([ZhaE]) &
It & 75 [ B LAIE £ K {€ 45,000,000
EIT(FE R 8%352,463,0007T) HE
VSCOHI49% X & ° 7% X 5 B 72 2022
FAABH K °

BIEZW#  EVSCOEEZEEM AR
BEER AEEAUZAMEBES W
VSCOM R AN T HIEE & AT ©

REBEIEBREY  AEECHE
FRELNXR ST NEFEAESZN A
VSCORUHE B BRM L & E - 2 -
BAE ARG RN IR ERE
FENOEHEEBRELT W E
HEREEEHAFEFEE -
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17 INVESTMENTS IN ASSOCIATES (continued) 17 JO0O0O0O0OoO0 e
(@ Acquisition of VSCO (Continued) (@) OOVSCO(E)
The following table summarises the purchase price TERBMAWE RN REESE X
allocation and the notional goodwill as at the acquisition ZEEE
date:
HK$’000
ogooa
Cash consideration paid gooooo 352,463
Recognised amounts of fair value of 000000000oo0o0000ooooo
net identifiable assets acquired and ooooooooo
liabilities assumed
Current assets BN EE 329,447
Non-current assets FERBEE 995,195
Current liabilities mENAE (346,773)
Non-current liabilities IEnRBAE (679,286)
298,583
Multiplied by: % of ownership FAEBMBREREEENA DL
interest acquired 49%
Net identifiable assets acquired AR R WEEEFE 146,306
Add: Notional Goodwill (Note) o BAEEEMR) 206,157
Net assets acquired BEWiEEEFE 352,463
Note: Through the investment of VSCO, the Group penetrated into the MisE : AEEBEBVSCOREF EFBAM
retail business of an international brand in Mainland China. The BERmENTEER SRHERRK
notional goodwill represents the market presence and established VSCORH B 3t By 11 35 15 B I e & )
retail network of VSCO in Mainland China, and the synergies by TEPEUARMAZEE AR EREAER
contributing the Group’s expertise in the manufacturing technology S R 5 5 S8 I E 7 R Y 183 R R
know-how and products to the associate. JE -
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INVESTMENTS IN ASSOCIATES (continued) 17 D000 0O0000O &
Summarised financial information of VSCO (b) vscoooooooQd

Set out below are the summarised financial information of TREFIVSCOMITEERIEE -
VSCO.

For the
period ended
from 6 April
2022 to 31
March 2023

020220

40 60 O 20230
30310000
HK$’000
agooo

Profit or loss and other comprehensive loss 000000000

Revenue A 1,344,238
Loss for the period BN EE (72,440)
Other comprehensive loss Hib 2 mEEE (31,239)
Total comprehensive loss THEEERS (103,679)
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17

(b) Summarised financial information of VSCO
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INVESTMENTS IN ASSOCIATES (continued)

(Continued)

17 00ooooodee

(b)y vscooOooOoooO ()

As at
31 March
2023

020230
30 310
HK$’000
aggoo

Assets and liabilities ooooo
Current assets mEBEE 446,248
Non-current assets JEMBNEE 660,292
Current liabilities REAE (415,470)
Non-current liabilities FERBAE (339,517)
Net assets BEFAE 351,553
Reconciliation to carrying amount govscoonoooooooo
of the investment in VSCO

As at 6 April 2022 20224 F6H 298,583
Capital injections AE 156,649
Loss for the period HREE (72,440)
Other comprehensive loss for the period HNE M2 EEE (31,239)
Closing net assets FREEFE 351,553
Group’s share in % REFEEG(ABADHERT) 49%
Group’s share of closing net assets in VSCO  ZN£: [ fE (5 VSCOE K & B FE 172,261
Add: Notional Goodwill m: BERE 206,157
Less: Elimination of unrealised profit with A E— R N B R IR R ) 2

an associate (9,459)
Add: Currency translation differences - B¥hEESE 198

369,157

Pursuant to the Agreement, RM Fung Ying has provided a
general guarantee to an associate for an additional funding
of up to US$39,000,000 (equivalent to HK$305,468,000)
within three years from the acquisition date, upon the
demand from the associate to finance its working capital

requirements.

\/o
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18 INVENTORIES

qototdotg

18 OO
2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Raw materials B 568,720 722,561
Work-in-progress RS 551,491 622,259
Finished goods BURK B 320,066 226,792
1,440,277 1,571,612
Less: provision for impairment T BB RS (2,448) (2,951)
Inventories, net FEF%E 1,437,829 1,568,661

The costs of inventories sold recognised as expense
and included in cost of sales amounted to approximately
HK$2,952,427,000 for the year ended 31 March 2023 (2022:

HZE2023F3A31BILFE  HRAH
WA AEERANEETFTERALD
BB 152,952,427,000 7T (20224 : &

HK$3,050,049,000). #3,050,049,0007T) °

19 TRADE RECEIVABLES 19 D0O0OO0god

2023
20230

2022
20224
HK$’000
BT T

HK$°000
oooo

Trade receivables =) N
— carried at amortised cost — R SR AN B BR 563,005 901,826
— carried at FVOCI —RAFEFAHMEE
WA BR 158,633 257,731
721,638 1,159,557
Less: loss allowance of trade B B SRR R EIBRHE
receivables (11,104) (13,349)
710,534 1,146,208

The carrying amounts of trade receivables carried at
amortised costs approximate their fair values.

RHEHR AT BREV B 5 FE YRR KA BR
EEEEQNFERE -
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19 TRADE RECEIVABLES (continued)

(a) As at 31 March, the ageing analysis of gross trade
receivables based on invoice date were as follows:

19 D000 0O0O @

(@) M3A31H @ BREUEEFEFERER
B HETE R DTN

2023 2022

20230 20224

HK$’000 HK$’000

0ooo BT

0-30 days 0£30H 356,792 570,670
31-60 days 31%60H 207,241 228,956
61-90 days 61%90H 47,687 174,250
Over 90 days HBiE90H 109,918 185,681
721,638 1,159,557

The credit period granted by the Group is generally 30 to 90
days. The Group does not hold any collateral as security.

(b) As at 31 March, the carrying amounts of gross trade
receivables are denominated in the following currencies:

AEERHMNERH—RSB30E90
B o AR ERB E KRR
e

(b) M3A31H - BREEEFAENERE
BELTIIEEE

2023 2022

20230 20224

HK$’000 HK$’000

oooo BT T

us$ ESSV 473,378 961,942
RMB N 247,706 195,005
HK$ B 506 2,565
Euro &oT 48 45
721,638 1,159,557

(c) As at 31 March 2023, included in the Group’s trade
receivables were amounts due from related parties of
approximately HK$67,610,000 (2022: HK$5,175,000) (Note
31(c)).

(c) M202343A318 ' Bt AXEHE
B E 5 e W AR 35 1 W B 5 38
#4978 ¥ 67,610,000 7T (2022 F @ B
5,175,0007T) (FF3£31(c)) °
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19 TRADE RECEIVABLES (continued)

(d)

19

Impairment and risk exposure

The Group applies the HKFRS 9 simplified approach to
measuring expected credit losses which uses a lifetime
expected loss allowance for all trade receivables. Note 3.1
provides details for the calculation of the expected credit
loss and credit risk exposure.

(d)

Movements in the Group’s provision for impairment loss
allowance for trade receivables as at 31 March 2023 and 31

March 2022 as follows:

qototdotg

gooobtm

gooon
AEBERBTAMBHRESEAEINR
BOAFERMEERR  E3lfA
B o RURFERFENRREER
o M3 IR N AR ERMEER
BREERRNFS -

R2023F3 A31H N20224F3A318 K
EEFRE S EREE RN RE R #
BRI

2023 2022

20230 20224

HK$’000 HK$’000

0000 BT T

As at 1 April H4A1H 13,349 10,344
(Reversal of)/provision for loss FARIBEERN (EE),/

allowance recognised in ETREIERE

profit or loss during the year (2,245) 3,005

As at 31 March H3A31H 11,104 13,349

20 DEPOSITS, PREPAYMENTS AND OTHER 20 000 oooboooboo

RECEIVABLES oo

Non-current portion

ooooo

2023
20230

2022
20224
HK$’000
BT

HK$’000
oooo

Rental, utilities and other deposits e AERELEMIZS 5,901 9,452
Prepayments for purchase of property, EEE¥E - HE &R&RED
plant and equipment TRt FRIA 374,760 337,033
Prepayments for right-of-use assets FREEE(RELTHR
(leasehold land and land use rights) T HO(E A RE) TR RIE = 186
Other prepayments HA B RIE 317 1,772
380,978 348,443
Current portion oooo
Rental, utilities and other deposits e - AERBLEEMES 5,604 1,834
Prepayments for materials MR TE 208 23,967 16,702
Prepayment for subcontracting fee DEERNIENKIA 23,618 1,342
Other prepayments HADTERFIE 11,425 17,655
Other receivables HAb fEUMGRIE 9,733 5,232
e 74347 - 42,765
455,325 391,208
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20

21

(@)

274

DEPOSITS, PREPAYMENTS AND OTHER
RECEIVABLES (continued)

The carrying amounts of deposits and other receivables
approximate their fair values.

Deposits, prepayments and other receivables do not contain
impaired assets.

The maximum exposure to credit risk at the reporting date
is the carrying value of each class of receivable mentioned
above. The Group does not hold collateral as security.

The carrying amounts of deposits, prepayment and other
receivables are denominated in the following currencies:

20

BeREMEBRFKBENREERZELR
HEMRE °

BE -~ AN FRIE RHE M E YRR T
BREBEEE -

RIEBPMAAENEREERR S
EXRERNZEEKFENERE -
REEAN EE P mIERIER -

B - BN FR R E A B R FRR R
EENA TSR E

2023 2022
20230 20224F
HK$'000 HK$’000
oooo BT
RMB AR 376,565 334,931
VND HMrEE 45,811 13,899
uss ES 20,471 20,471
HK$ e 12,478 21,907
455,325 391,208
CASH AND BANK BALANCES 21 JOUOodood
Cash and cash equivalents (d DOOoOOoOooo

2023 2022

20230 20224

HK$’000 HK$’000

0oooo BT

Cash at bank RITHRS 674,466 994,666
Cash on hand FHERE 562 364
Cash and cash equivalents Re RIBEEEY 675,028 995,030

Note:

Cash and cash equivalents of HK$125,960,000 (2022: HK$194,277,000)
and HK$90,100,000 (2022: HK$20,914,000) are held in the PRC and
Vietnam, respectively as at 31 March 2023. They are subject to local
exchange control regulations, which provide for restrictions on remitting
capital from the country concerned, other than through normal dividends.

Wi

202363 A31H  BeRBEESEMEY
125,960,000 7T ( 2022 & : /& ¥ 194,277,000
7T ) K 7 % 90,100,000 JT ( 2022 & : B #
20,914,0007T) 9 BIfE R Bl R E - 25K
B ZEHINEEBHEGIRE - ZFEHINE
BHIGARERBBRKEL &SRS - M
B IBIEE DALEITRR S
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21 CASH AND BANK BALANCES (continued) 21 O0O0OO0ooOod e
(b) Restricted bank deposits () DOoOOoOoOoOO
As at 31 March 2023, restricted deposits of HK$5,338,000 72023F3A31H  RIRTTIF B R
(2022: HK$3,000,000) are held at bank accounts as reserves TF B 15,338,0007T (20224 : 7B
for settling custom duties, cash collateral for the purchase 3,000,00070) EAZEEBEB M HEE S
of petrol, electricity in Vietnam and certain property, plant FESEEESHR BTBHERETLEHE
and equipment and capital contribution to a subsidiary in the BEETYE  BELRRENESER
PRC. mA RS —FEREARTEMFEE -
The Group’s cash and cash equivalents and restricted bank REENRESERBESEBYUARTR
deposits are denominated in the following currencies: HISRITFERA TN ESHE
2023 2022
20230 20224
HK$’000 HK$’000
0000 BT T
us$ ES 334,367 436,298
HK$ MK 147,018 347,133
RMB ARHE 129,860 196,186
VND WEE 68,674 18,154
EUR BT 361 254
Others Hib 86 5
680,366 998,030
22 SHARE CAPITAL 22 000
Number of
shares  Share capital
ogood oa
(thousands) HK$’000
(Fr%) BT
Authorised: ooo
Ordinary shares at US$0.01 each SR EE0.01ZE LM E R
As at 1 April 2021, 31 March 2022 R2021F481H « 2022F &
and 2023 202393 A31H 50,000,000 3,875,000
Issued and fully paid: ooooooo
Ordinary shares at US$0.01 each SR EE0.01ZE TR L A
As at 1 April 2021, 31 March 2022 M2021F4A18 « 20225 &
and 2023 202343 H31H 1,224,250 95,247
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23

276

RESERVES

Statutory

surplus

Share reserve
premium (Note)

oooo
goooc 0moooo
HK$'000  HK$'000

23

Trade
receivables
at FVOCl
reserve
0ooo
gooo
goooao
gooo
0ooo
HK$'000

ud

Insurance

policy
investments  Exchange  Retained
reserve reserve  eamings

o0ooo oo
HK$'000  HK$'000

AT AT BETr BRI T
As at 31 March 2021 02021030310 1,705,969 80,035 (352) 15,636 (37.324) 1411244 2975108
Profit for the year EREF - - - - - 520,694 520,694
Currency translation differences BhEEE - - - - 188149 - 188,149
Exchange reserve released upon HEMBAZRERINE
disposal of subsidiaries ffe - - - - (649) - (649)
Fair value loss oninsurance policy ~~ (REFEHATEEE
investments - - - (139) - - (139)
Fair value change on trade receivables AT E: ARM2E
carried at FVOCI WG085 BN 3!
MATES - - (19484) - - - (19484
Reclassification of trade receivables at ~ FA\HE AT ES A
FVOCI reserve to factoring interests ~ Et2EUAHE S
and charges upon disposals BYETREENIEE
RENERER - - 1934 - - - 1934
Transfer to statutory reserve BETITHE - 11,941 - - - (11,94) -
Dividends B - - - - o013 (1420
As at 31 March 2022 02022030310 1,705,969 91,976 (492) 15,497 (49.824) 1777884 3541010
Profit for the year EREH - - - - - 383258 383258
Currency translation differences EHhEES - - - - (253756) - (253756)
Fair value loss oninsurance policy ~ (REHZEHATEEE
investments - - - (10,662) - - (10,662)
Fair value change on trade receivables %A TE5 A\ 2E
carried at FVOCI WASIERR 5 RIS
MATES - - (49849 - - - (4988
Reclassification of trade receivables at AR E KA TES A
FVOCI reserve to factoring interests ~ Et2EUAHE S
and charges upon disposals EUERREENIER
RANERER - - 4952 - - - 4952
Share of other comprehensive loss of e/ —EE = R AR
an associate L2 EER - - - - (15,307) - (15,307)
Transfer to statutory reserve ERTITRE - 3,886 - - - (3,886) -
Dividends Re _ - _ . ST (192207
As at 31 March 2023 (12023030310 1,705,969 95,862 (813) 4835 (318887) 1,965,049 3452015
Note: I

The balance mainly represents statutory surplus reserve. In accordance
with articles of association of certain subsidiaries incorporated in the PRC,
the subsidiaries are required to transfer 10% of the profit after taxation
prepared in accordance with PRC accounting standards to the statutory
reserve until the balance reaches 50% of the registered share capital.
Such reserve can be used to reduce any losses incurred and to increase
share capital.

BT BIATE BRI o REF T BFEMAK
STHETHEABAMSZAA - MEAT
AR IR IR B & R IR B RR BUIR i M 10%
BREEATHRE  BE2ERETMRAN50%
Bk o ZEEEARERDERTELENEER
FALASE RS
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24 BORROWINGS

qototdotg

24 00

2023 2022
20230 20224

HK$’000 HK$’000

ooono BT T

Bank borrowings RITIER
Non-current JE & 3,638,548 3,401,989
Current S 319,988 862,071
3,958,536 4,264,060
Borrowings are analysed as follows: BRI

2023 2022
20230 20224F
HK$’000 HK$’000
0oooo BT T
Non-current ooo
Portion of term loans due for RIE2F B HREER
repayment between 1 and 2 years EEEFEBD 2,731,696 1,501,343
Portion of term loans due for R2E5F B HAEER
repayment between 2 and 5 years EEEFEBD 906,852 1,856,724
Portion of term loans due for SF B EAEER
repayment over 5 years EEHEREL D = 43,922
3,638,548 3,401,989
Current oo
Portion of term loans due for RIFRREEER
repayment within 1 year TFHERED 106,334 417,170
Short-term bank loans EERITE R 213,654 444,901
il 319,988 862,071
3,958,536 4,264,060

As at 31 March 2023, bank borrowing of HK$57,753,000
(2022: HK$60,813,000) were secured by the Group’s certain
insurance policy investments of HK$67,944,000 (2022:
HK$67,468,000). Other bank borrowings were secured by
corporate guarantees given by the Company and certain
subsidiaries of the Company.

As at 31 March 2023, total undrawn facilities amounted to
approximately HK$3,783,610,000 (2022: HK$2,371,020,000).

M2023F3A31H © RITERBE
57,753,0007T(20224F : 560,813,000
T)BEAEBRETREREASE
67,944,0007T(20224F : 567,468,000
TOERA - EMiRITERBALARR K
RRBETHERBIRMEE A AR
YRR3R o

R2023F3A31H © RIZRERLE BEEL)
/57515 3,783,610,000 7T (20224 : &
#2,371,020,0007T) °
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24 BORROWINGS (continued) 24 00

The carrying amounts of bank borrowings are denominated RITEFAREAAEZATEBHE -
in the following currencies:

2023 2022
20230 20224
HK$’000 HK$’000
0000 BT T
HK$ Niticd 3,912,070 3,796,800
Uss$ EViv 46,466 467,260
3,958,536 4,264,060
As at 31 March 2023, the Group’s borrowings bore floating 202343 A31H  AEEMNERIZ
rates and the effective interest rate per annum was 5.4% SFEMEET R - MERFNER5.4%
(2022: 2.5%). (20224 : 2.5%) °
25 DEFERRED INCOME TAX 25 OJOoOoo
The net movement on the deferred income tax assets/ BEFMGBHEE /(BB ZFFHEN
(liabilities) is as follows: Ik
2023 2022
20230 20224
HK$’000 HK$’000
oooo BETT
At beginning of the year REF] 9,003 (4,866)
Credited to the consolidated income T AERE E & (fiEr11)
statement (Note 11) 7,575 13,435
Currency translation differences EHmE R 47 434
At end of the year WER 16,625 9,003
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25 DEFERRED INCOME TAX (continued) 25
Deferred income tax assets and liabilities are offset when

there is a legally enforceable right to offset current income

tax recoverable against current income tax liabilities and

when the deferred income tax assets and liabilities relate to

income tax levied by the same taxation authority on either

the taxable entity or different taxable entities where there is

an intention to settle the balances on a net basis. The offset
amounts are as follows:

qototdotg

guoooomwm

2B VA TE A OR B EATTHE N 5 AT U = BD
HprSRENHAmSHAaEEE B
EXFMEREERAGBRAR—HBH
BARZERVERITRERNEE
BEHREHER  ARMERBERIZ
FREEEHGRE - AR EETER
BHEEHRAR - KFSEWT ¢

2023 2022

20230 20224

HK$’000 HK$’000

oooo BT

Deferred income tax assets FEEFTISTHEE 57,316 39,260
Deferred income tax liabilities REFTISHBE (40,691) (30,257)
Deferred income tax assets, net IBEFTS BB E 558 16,625 9,003

Deferred income tax assets and liabilities are to be settled
after more than 12 months.

The movements in gross deferred income tax assets and
liabilities during the year without taking into consideration
of the offsetting of balances within the same tax jurisdiction
are as follows:

Deferred income tax liabilities:

BEEMGHEERABREBI2(EA
BB -

FRBEEMEHREERABAEDN

B (KR — B MR
AR I -

gooooogd

Accelerated tax
depreciation

oooooo

HK$’000

BRI
As at 1 April 2021 1R2021F4H1H 23,355
Charged to the consolidated income statement maktrelizmk 8,337
Currency translation differences B E R (23)
As at 31 March 2022 7202243 A31H 31,669
As at 1 April 2022 R2022F4H1H 31,669
Charged to the consolidated income statement neseliss 10,481
Currency translation differences B E R (36)
As at 31 March 2023 72023F3 A31H 42,114
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25 DEFERRED INCOME TAX (continued) 25 00000

Deferred income tax assets:

ggooobooobo

Loss
allowance
of trade Lease
receivables liabilities Tax losses
oooad
oooad
oo ogooad gooad oad
HK$’000 HK$’000 HK$’000 HK$’000
PR T BT BT BT IT
As at 1 April 2021 R2021F4H1H 1,194 589 16,706 18,489
Credited/(charged) to the st A7 (3018)
consolidated income reliEE
statement 221 (280) 21,831 21,772
Currency translation EEmE =g
differences - - 411 411
As at 31 March 2022 720224 3A31H 1,415 309 38,948 40,672
As at 1 April 2022 R2022F4A1H 1,415 309 38,948 40,672
(Charged)/credited to the  (318), 5t A
consolidated income ZEWER
statement (1,077) - 19,133 18,056
Currency translation EMMEEE
differences - - 11 11
As at 31 March 2023 720234 3H31H 338 309 58,092 58,739

280

Deferred income tax assets are recognised for tax loss
carry-forwards to the extent that the realisation of the
related tax benefit through future taxable profits is probable.
The Group did not recognise deferred income tax assets of
HK$6,231,000 (2022: HK$6,402,000) in respect of losses
amounting to HK$38,629,000 (2022: HK$38,800,000)
that can be carried forward against future taxable income
indefinitely.

As at 31 March 2023, deferred income tax liabilities of
approximately HK$52,047,000 (2022: HK$34,845,000) have
not been provided for the withholding taxation that would
be payable on the unremitted earnings of subsidiaries
in the PRC of approximately HK$1,040,943,000 (2022:
HK$696,901,000), as the directors considered that the
timing of the reversal of the related temporary differences
can be controlled and the related temporary difference will
not be reversed and will not be taxable in the foreseeable
future.

FLATRE IS B R R FERR B G M IR A
MIEMZMS @ MepEERIERE
BRELEHMSHEE - NEBWER
A 4 (R HA 4 58 DA 55 R SR FE SR B U
/&5 18 76 1 38,629,000 7T (2022 4F : &
#:38,800,0007T ) fERIE L FT 15 F1 &
E 75 16,231,000 7T (2022 F : B
6,402,0007T) °

20233 A31H HRNEERA
BOEETREEENRMEY FIE
FIMEAREREEERR TSR R
BRER B TERER  ELAEH
B 1§ %) 78 # 52,047,000 7T (2022 4F
75 ¥ 34,845,000 7T ) A & Ft A B
B A RIREE &R A TEROE
#1,040,943,000 7T ( 2022 F : B
696,901,0007T ) EH B ©
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26 TRADE PAYABLES 26 JOOooon

As at 31 March, the ageing analysis of trade payables based
on invoice date were as follows:

M3A31LR - BHEMEFIZER AL
SERRE DT

2023 2022

20230 20224

HK$’000 HK$’000

oooo T T

0-30 days 0£30H 280,175 362,038
31-60 days 31%60H 55,184 115,868
61-90 days 61%90H 107 42,892
Over 90 days HBiE90H 4,861 15,472
340,327 536,270

As at 31 March, the carrying amounts of trade payables are
denominated in the following currencies:

M3A318 ' EZEMNERFMEEEM)

THNEEFHE

2023 2022

20230 20224

HK$’000 HK$’000

0oooo BT

Us$ EVi¥ 130,650 328,246
VND HWEE 111,311 90,452
RMB AR # 54,774 70,274
HK$ B 36,485 36,308
EUR BT 5,623 10,990
Others Hi 1,484 -
340,327 536,270

The carrying amounts of trade payables approximate their

fair values.
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27 ACCRUALS AND OTHER PAYABLES 27 00O ooOoooooon
2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Non-current portion ooooo
Deposits b - 1,480
Other payables H A fEATRUE 37,728 23,967
37,728 25,447
Current portion oooo
Accruals for wages, salaries, staff TE ¢ BIRMK
welfare and other related costs H A HERER A A ERTE 169,768 260,212
Payable for purchase of property, plant BB - = L&E
and equipment JE FRIE 207 17,036
Payable for construction in progress TEEIIRENTIE 112,285 214,949
Other payables HAbFERFRIE 40,581 59,349
Accrued factory overheads and et IEmEEERAN
operating expenses R 103,558 132,442
426,399 683,988
464,127 709,435
The carrying amounts of accruals and other payables are FERTE A R E b FEA FRIB R BRE(E LA
denominated in the following currencies: T3 EHEHE -
2023 2022
20230 20224
HK$’000 HK$’000
0ooo BT T
VND WA 326,495 441,654
RMB AR 96,078 152,455
HK$ eotecd 32,463 75,883
USs$ EViv 8,948 36,223
JPY H 143 3,220
464,127 709,435
The carrying amounts of accruals and other payables FE =T PR I L th A< 3R IE 69 BR T (B B
approximate their fair values. HATEMEE -
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28 DIVIDENDS 28 OO

(@) Dividends recognized during the reporting period (@ DOO0DOODOoOoOoOoO

2023 2022
20230 20224

HK$’000 HK$’000
ooono BT T

Final dividend, paid of HK7.2 cents per =& %202243H31H

ordinary share for the year ended 31 IHFERERR B BRI m AR

March 2022 (For the year ended 31 7.28(L(HZ=2021%F3A318

March 2021: HK3.3 cents) IEEE - 3.378(0) 88,146 40,400
Interim dividend, paid of HK8.5 cents per 2 {1, Z202249H30H

ordinary share for the period ended 30 |- HAfK  HAR% B EFA% 3@ AL

September 2022 (For the period ended  8.5lI(#, 2202149 A30H

30 September 2021: HK6.8 cents) 1-EAR - 6.87810) 104,061 83,249
Special dividend, paid of HK1.5 cents of E{J#,%202143A31H

per ordinary share for the year ended |- FERRIAL BB L B

31 March 2021 1.5 = 18,364
192,207 142,013
(b) Dividends not yet recognized during the (b) DOODOODOOOOODOOO
reporting period
At the Board meeting held on 29 June 2023, a final dividend M2023F 6 29 ARITHNEEZE S5
of HK1.8 cents per ordinary share of the Company, totalling T EEgRFRNEZE20235F3 431
approximately HK$22,037,000 (2022: a final dividend of HIEFEARANRAKRETRE®
HK7.2 cents per ordinary share of the Company, totalling A& 1.871L - & H 4 A 22,037,000
approximately HK$88,146,000) for the year ended 31 March JL(2022%F « ARAHRERKE
2023 are proposed. These consolidated financial statements L@k r2El AN ABE
do not reflect these dividend payables. 88,146,0007T) ° ZEiRE M BHENR

W RRZ SRS
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

29 CASH GENERATED FROM OPERATIONS 29 00UOO0oOoOo0on
(a) Reconciliation of profit before income tax to net (@) DODODOOOOOOUOOOOO
cash generated from operations oooooood
2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Profit before income tax BT ER BN F 456,221 617,520
Adjustments for: R
Amortisation of intangible assets I EERE 8,075 9,928
Depreciation of property, plant and M - BERRENE
equipment 470,180 484,782
Depreciation of right-of-use assets FREESENE 85,202 74,214
Loss on disposal of property, plantand HE¥% - FE & &FHEE
equipment, net i 1,394 5,808
Loss on write-off of fixed assets FEAEMEER - 61,085
Gain on disposal and modification of HERSEFEREAE
right-of-use assets o)l (672) (3,369)
Gain on disposal of insurance policy HEREBRE K
investments (92) -
Provision for impairment of inventories 1F &8 B & & 2,448 -
Share of net losses/(profits) of FAEREARNEYG
associates accounted for using the NG )=
equity method (4iF)) 558 41,263 (6,141)
Loss allowance of trade receivables B 5 e BRSNS 1B B (2,245) 3,005
Finance income BIFSUA (3,197) (1,767)
Finance costs B TS AN 293,532 149,128
1,352,109 1,394,193
Changes in working capital: LEESEE
Inventories I35 65,817 (302,922)
Trade receivables B 5 IRR 422,837 (39,685)
Deposits, prepayments and other B BREREMD
receivables FEW R IA (28,056) (15,765)
Restricted bank deposits SIRHRITER (2,338) 3,906
Trade payables B S EMNIRER (189,559) 107,763
Accruals and other payables fEETE B R H A EN R (106,414) (95,914)
Cash generated from operations BEEGEERS 1,514,396 1,051,576
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

qototdotg

29 CASH GENERATED FROM OPERATIONS 29 JOOoOooooe
(Continued)

(b) Proceeds from disposal of property, plant and (b) DOODODODO0ODO0OOOOOO
equipment 0
In the consolidated statement of cash flows, proceeds from REERERERT  HEWE K
disposal of property, plant and equipment comprise: B R ENFEZIESE

Net book amount of property, plant
and equipment disposed and

2023 2022
20230 20224
HK$’000
BT

HK$’000
oooo

EHERMENE - BEK
R RREFHE (M EE13)

written-off (Note 13) 3,751 77,648
Loss on disposal of property, plant HEWE - ERREEER

and equipment, net (Note 7) FE (M) (1,394) (5,808)
Loss on write-off of fixed assets & 7 & E M RSB (P EET)

(Note 7) = (61,085)
Proceeds from disposal of property, HEME - BEMERER

plant and equipment TS F0A 2,357 10,755

(c) Reconciliation of liabilities arising from financing (c)

activities

gbooooobooobo

2023 2022
20230 20224
HK$’000
/a m :FTE

HK$°000
oooo

Cash and cash equivalents ReRBEEBEY 675,028 995,030
Lease liabilities HEBE (160,447) (147,005)
Borrowings B (3,958,536) (4,264,060)
Net debt B &% (3,443,955) (3,416,035)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Jodotbotg

29 CASH GENERATED FROM OPERATIONS 29 JO0Uooooo e
(Continued)
(c) Reconciliation of liabilities arising from financing (o ODOOOOOOOOOO®
activities (Continued)
Cash
and cash Lease Bank
equivalents liabilities borrowings
goo
gooono ooogd googd
HK$’000 HK$’000 HK$’000
BB T T BT T BT
Net debt as at 31 March 202143 H318 >
2021 BEE 827,980 (146,763) (4,368,891)
Cash flows Hane 105,790 64,340 104,831
Lease additions HERE - (95,662) -
Lease disposals HEHE - 33,908 -
Foreign exchange HNE S EE
adjustment 61,260 (2,828) -
Net debt as at 31 March 202243 A31H 2
2022 aEFs 995,030 (147,005) (4,264,060)
Cash flows REME (223,410) 82,995 305,524
Lease additions HERE - (106,717) -
Interest expense FERHX = (8,876) -
Lease disposals HERE - 4,416 -
Lease modifications HeEs - 6,867 -
Foreign exchange SN 8 2
adjustment (96,592) 7,873 -
Net debt as at 31 March 4202343 HA31H
2023 BE¥H 675,028 (160,447) (3,958,536)
30 COMMITMENTS 30 OO
Capital commitments oood

2023 2022
20230 20224
HK$’000 HK$’000
oooo B¥TT
Contracted but not provided for BERTAMERIER B -
Property, plant and equipment and BB R EEARFEREEE

right-of-use assets 318,264 370,613
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

31 RELATED PARTY TRANSACTIONS

Parties are considered to be related if one party has the
ability, directly or indirectly, to control the other party or
exercise significant influence over the other party in making
financial and operating decisions. Parties are also considered
to be related if they are subject to common control or
under control of the close family members of the Group’s
controlling shareholder.

Regent Marvel Investment Holdings Limited (incorporated
in the British Virgin Islands) owns 52.93% of the Company’s
shares as at 31 March 2023 (2022: Same) and is wholly
owned and controlled by Mr. Hung Yau Lit. In addition,
Mr. Hung Yau Lit directly holds 15.36% of the Company’s
shares as at 31 March 2023 (2022: Same). The remaining
shares are widely held. The ultimate controlling party of the
Group is Mr. Hung Yau Lit.

Name of related parties

ooooo

qototdotg

31 JOodogn

W—T BRE N ERKMEEES = —71
RS —IHEM B R EERRAR
BEXFEN ARG REMRE -
e - 77 52 HL[R) 42 ) 2 52 AN S T 42 A A
RELBABES - IR SE R
@ o

720234 3 A 31 H ' Regent Marvel
Investment Holdings Limited ( 7 %
BEREZBESTMKYL) EEARA
52.93%% 5 (20224 : fHF)) + Wk
MR EDERA RIEH] o I - R
202363 A31A  HEEEAEERSE
R 715.36%M% 19 (20224 : H[F) °
BRTIROUNBEZFTHE - AEEGZK
IR T B A& o

Relationship with the Company
ooooooo

Le Ying Trading (Hong Kong) Limited

LREH(EA)BERQA

Faxun Clothing (Shanghai) Co., Ltd.

EMARER( 8) AR AR

Red Star Shun Cheong Shoulder Pad Factory
(Shenzhen) Limited

AEEEMRBRBORIDERAT

Float Limited

Harmony Pharmacare Limited

VSCO Holdings (Cayman)

VS Trading (Shanghai) Company Limited

EERE S5 (LB BERAT
S Management (Shanghai) Company Limited

<

EEEMEER(L8)BRAF

FERE2022/23 ANNUAL REPORT 2022/23

Common controlling shareholder
HEERRR
Common controlling shareholder
HEERRR
Common controlling shareholder

HEERRR

Under control of a close family member of
the of the controlling shareholder

PR AR BV R A B 15

Associate of a wholly-owned subsidiary of
the Company

RATZEM B AT HEE AT

Associate of an indirectly wholly-owned
subsidiary of the Company

RABEEEENEAROHE QT

An indirectly wholly-owned subsidiary of
VSCO Holdings (Cayman)

VSCO Holdings (Cayman)f)& &2 & B A

An indirectly wholly-owned subsidiary of
VSCO Holdings (Cayman)

VSCO Holdings (Cayman)fI& &2 & B A 7
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

31 RELATED PARTY TRANSACTIONS (continued) 31 00000 @

(a) In addition to those disclosed elsewhere in the financial () BEFBHREREMEEHAIZESI
statements, the Group has the following transactions with RNEFEETET NI S ¢

related parties:

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT
Sales of goods to an associate: HEEY T —HBE AR
- VS Trading (Shanghai) Company —EEREH(HB)BER
Limited NG 148,633 -

Sales of goods to other related parties: $EEEY T EMERER -

— Le Ying Trading (Hong Kong) —%RBEG(BEB)BRAR]
Limited (Note) (BFF5E) 34,490 34,345
- Faxun Clothing (Shanghai) Co., Ltd.  —%:AREH( -8) AR A E 791 1,020
— Float Limited —Float Limited 2,818 1,883
186,732 37,248
Note: The pricing of these transactions was determined based on mutual MiE BRSO E TR S B AR E
negotiation and agreement between the Group and the related BT N IEEE ©
parties.
(b) Key management compensation (b) DOODOOOD
2023 2022
20230 20224
HK$’000 HK$’000
oooo BT T
Wages, salaries, bonus and allowances T7& - ¥4 -« 7647 &)2AL 31,248 30,479
Retirement benefits costs RIRTR R
— defined contribution scheme — EREHIGTE 307 356
31,555 30,835
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
oooooogd

31 RELATED PARTY TRANSACTIONS (continued) 31 00000 @

(c) Year-end balances with related parties (¢ DOODODODOOOO

2023 2022
20230 20224

HK$’000 HK$’000
ooono BT T

Trade receivables due from an associate JEUN—FIE:& A TINE 5

(Note): FEUAR R (P 5E) -
- VS Trading (Shanghai) Company —EEEES(8)ER
Limited NG 57,317 -

Trade receivables due from other related fEUWHMEETHE 5

parties (Note): FEMAR R (B EE) -

— Le Ying Trading (Hong Kong) Limited —%BEF(BB)ER
NE] 9,081 4,646

— Faxun Clothing (Shanghai) Co., Ltd. —EAREN (8 BR
NS 132 125
— Float Limited —Float Limited 1,080 404
67,610 5,175
Note: The trade receivables due from related parties are unsecured, Mt - EWEES B S RUIRT R EIEA

interest-free and with credit terms ranging from 60 to 120 days. RELEERNF60£120H °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

32 FINANCIAL INSTRUMENTS BY CATEGORY 32 Juoooooooo

As at 31 March, the Group held the following financial MR3A3LH AEEFETIEMT

instruments:

B

=

2023
20230

HK$°000
oooo

2022
20224
HK$’000
BT T

Financial assets oooo
Financial assets carried at FVOCI BAFEFARMERE
WSS REE
— Trade receivables —E BEUARR 157,338 256,855
Financial assets carried at RHEE S ARSI BR Y
amortised cost CREE
— Trade receivables —E B EUARR 553,196 889,353
— Deposits and other receivables — & R H M EURIE 15,990 16,519
— Restricted bank deposits — ZREIRI TR 21 5,338 3,000
— Cash and cash equivalents —IRe RIS EEY 21 675,028 995,030
1,406,890 2,160,757
Financial liabilities oooo
Financial liabilities at amortised cost IZ# K ANEHEH
cHRAaE
- Borrowings — 23 24 3,958,536 4,264,060
- Trade payables —BHEMNERR 26 340,327 536,270
— Accruals and other payables —FERTERAREM
FETERIA 252,990 421,560
— Lease liahilities —HEaE 14 160,447 147,005
4,712,300 5,368,895

AEEAARESH T ARBNZA
RERRAHE3.2F 51w o RIEHARE
AENEXEERRAS LESHESE
BEMNKREE -

The Group’s exposure to various risks associated with
the financial instruments is discussed in Note 3.2. The
maximum exposure to credit risk at the end of the reporting
period is the carrying amount of each class of financial assets
mentioned above.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
oooooogd

33 BALANCE SHEET AND RESERVE

MOVEMENT OF THE COMPANY

Balance sheet of the Company

33 J0d00ouoooonon

ud

goboooogd

2023 2022
20230 20224
HK$’000 HK$’000
oooo BT T
ASSETS oo
Non-current asset ooooo
Interest in a subsidiary R—REM B R RS 510,724 510,724
Current assets oooog
Deposits, prepayments and other %4 - FE B K Efth
receivables FEU FIE 221 220
Amounts due from subsidiaries i NG B/ 1,426,788 1,420,832
Cash and cash equivalents BENESEEYD 219 355
... 1,427,228 1,421,407
Total assets oooo 1,937,952 1,932,131
EQUITY 0o
Equity attributable toownersof O0O0O0O00D00O00OO
the Company
Share capital &N 95,247 95,247
Reserves B (@) 1,838,632 1,830,479
Total equity oooo 1,933,879 1,925,726
LIABILITIES oo
Current liabilities oooo
Accruals and other payables fEEHE R R H b EN IR 3,950 6,226
Current income tax liabilities BIERFTS T afE 123 179
e 4073 . 6,405
_Totalliabilities ... .0000 ... 4073 . 6,405 _
Total equity and liabilities ooooooo 1,937,952 1,932,131
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Jodotbotg

33 BALANCE SHEET AND RESERVE 33 J000ooooooo
MOVEMENT OF THE COMPANY (continued) 0O &)
(@) Reserve movement of the Company (2 DOOOOOO
Share premium Retained
(Note) earnings Total
oooo
ooono oooo oo
HK$’000 HK$’000 HK$’000
BT T BT T BETT
As at 31 March 2021 020210 30 310 1,705,969 65,999 1,771,968
Profit for the year FREM - 200,524 200,524
Dividends (Note 28) M2 (Fi5E28) - (142,013) (142,013)
As at 31 March 2022 020220 30 310 1,705,969 124,510 1,830,479
Profit for the year FERNm = 200,360 200,360
Dividends (Note 28) P& 8. (Fi7E28) = (192,207) (192,207)
As at 31 March 2023 020230 30 310 1,705,969 132,663 1,838,632

Note: The share premium of the Company is available for distribution
to the shareholders of the Company, provided that immediately
following the date on which the dividend is proposed to be
distributed the Company will be in a position to pay off its debts as
and when they fall due in the ordinary course of business.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
oooooogd

BENEFITS AND INTERESTS OF DIRECTORS 34 Jogoboon

Directors’ and senior management’s emoluments (@ DOODODOOOOODOO
The remuneration of every director for the year ended 31 HE2023F3A31IALFETREEN
March 2023 is set out below: FENEIaT

Emoluments paid or receivable in respect of a person’s services as a director,
whether of the Company or its subsidiary undertaking
00o00o0o0mMooooooooooooo0mOoooooon
Employer's
contribution

Discretionary Housing to retirement
Name of Director Fees Salaries bonuses  allowances schemes Total
0ooo
oooo 0o 0o 0oono 0ooo 0ooo 0o
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
oooo 0ooo 0ooo 0ooo 0ooo 0ooo

Executive directors oooao
Hung Yau Lit HRE

(also known as YY Hung) (REBHRHR)

(Chief Executive Officer) (EBH{TE) - 9,100 - - 54 9,154
Yiu Kar Chun Antony et - 4572 - - 55 4,627
Sze Shui Ling g% - 4597 - - 36 4,633
Liu Zhengiang 2IZ% - 3,840 = = 54 3,894
Chen Zhiping BET - 3,814 - - 36 3,850

Independent non-executive ooooooo

directors - - - - - -
Or Ching Fai fEE 399 - - - - 399
Tam Lai Man EEX 336 - - - - 336
To Wong Wing Yue Annie BT 336 - - - - 336

1071 25,923 = = 235 21,229
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
Oo0oooogad

34 BENEFITS AND INTERESTS OF DIRECTORS 34 DOO0O0Dodww

(Continued)

(a) Directors’ and senior management’s emoluments (@) OOOOOOOOOOO @
(Continued)
The remuneration of every director and the chief executive HE2022F3A31IALFEBREER
for the year ended 31 March 2022 is set out below: BBITHA ERFMES AT

Emoluments paid or receivable in respect of a person’s services as a director,
whether of the Company or its subsidiary undertaking

HEBATERES(Th s:AEYNGES IR B ol
Employer’s
contribution
Discretionary Housing  to retirement
Name of Director Fees Salaries bonuses  allowances schemes
N
EE e ik i BfEiEa FEZH
HK$'000 HK$'000 HK$'000 HK$'000 HK$'00
Vool BETT Vool BETT BETT
Executive directors 0ooo
Hung Yau Lit HIE
(also known as YY Hung) (RBHEHE)
(Chief Executive Officer) (BERHE) - 9,100 - - 54 9,154
Yiu Kar Chun Antony tht - 3,552 - - 36 3,588
Sze Shui Ling i3 - 2,806 - - 36 2,842
Liu Zhengiang 2E% - 3,684 - - 47 3,731
Chen Zhiping BET - 2,976 - - 47 3,023
Independent non-executive ooooooo
directors
Or Ching Fai ey 399 - - - - 399
Tam Lai Man ZEEX 336 - - - - 336
To Wong Wing Yue Annie BEKE 336 - - - - 336
1071 2,118 - - 220 23,409
No remunerations were paid or receivable in respect of HE2023F3A31HIFE  HEEH
accepting office as directors during the year ended 31 March B ANE BB A S UGN (2022
2023 (2022: Nil). No directors waived any emoluments F ) o HE2023F3A31HIEF
during the year ended 31 March 2023 (2022: Nil). & - BiEESRETMNE (20224 :
') -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

BENEFITS AND INTERESTS OF DIRECTORS

(Continued)

Directors’ retirement benefits and termination
benefits

During the year ended 31 March 2023, none of the
directors received or will receive any retirement benefits or
termination benefits during the financial year (2022: Nil).

Consideration provided to third parties for
making available directors’ services

During the year ended 31 March 2023, the Company did not
pay consideration to any third parties for making available
directors’ services (2022: Nil).

Information about loans, quasi-loans and other
dealings in favour of directors, controlled bodies
corporate by and controlled entities with such
directors

As at 31 March 2023, there are no loans, quasi-loans and
other dealing arrangements in favour of directors, controlled
bodies corporate by and controlled entities with such
directors (2022: Nil).

Directors’ material interests in transactions,
arrangements or contracts

Except disclosed elsewhere in the financial statements, no
director of the Company had a material interest, directly or
indirectly, in any significant transactions, arrangements and
contracts in relation to the Company’s business to which the
Company was or is a party that subsisted at the end of the
year or at any time during the current and prior year (2022:
Nil).
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(d)

(e)

qototdotg

guoooobtdm

gobooboogoon

HE2023F3A31BIHFE  HEESE
A 7R B B 4F 8 URER B 6 U AT f] 3R AR
1@ F kR B 8 (20224F « &)

o0o00o0o00OD0ODOO0OO0Ooooo
O

HZE2023F3A31HILFE » AAAHE
ERIRBESREAEME =N
KRB (20224 : #) o

goobobooooobaoogd
goobbooooobagd
gobooboogogoooo

M2023F3A31H  HHEILESE -
EENZEAEABRERZIESE
AESHANER BUEREREME
ELHE(20224F &) -

=113
¥

0f & 4

goobobooooobaoogd
gon

BRI BHRREMBHAMEEIN
ARBEEHRERA DRI REEB T
RIS SR ek B AT K & — S (E iy
RINAFENERNEARS » THR
AHPERREEEGEAERZ (2022
FE)
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FINANCIAL INFORMATION SUMMARY
oooood

A summary of the published results, assets and liabilities of the
Group for the last five financial years, prepared on the basis as set
out herein, is set out below:

7 TR 3R B 8 A 1038 1 TR
BEENDTIHEE - AERABHER
mF -

Year ended 31 March
0030310000

2023 2022 2021 2020 2019
20230 20224 20214 20204 20194
HK$’000 HK$'000 HK$'000 HK$’000 HK$’000
oooo BETT BT B%Tr A%t
Results oo
Revenue WA 7,879,287 8,346,728 5,974,290 6,341,010 6,263,280
Gross profit E7 1,902,111 2,045,440 1,237,953 1,440,731 1,341,945
Profit attributable to owner of ~ ARQRHEE A
the Company FE(R T 383,258 520,694 125,515 289,953 282,438
Adjusted net profit for the FAERHRMF R
yearwe@ 458,650 575,638 172,738 289,953 282,438
Gross profit margin (%) =% (%) 24.1% 24.5% 20.7% 22.7% 21.4%
Net profit margin (%) HF 2 (%) 4.9% 6.2% 2.1% 4.6% 4.5%
Adjusted net profit B LN R (Yp) 0@
margin (%)&@ 5.8% 6.9% 2.9% 4.6% 4.5%
Assets and liabilities ooooo
Total assets EEBE 8,682,290 9,419,772 8,737,036 7,735,028 6,954,505
Total liabilities BERE (5,135,028) (5,783,515) (5,666,681) (4,817,033) (4,030,332)
Total equity b g 3,547,262 3,636,257 3,070,355 2,917,995 2,924,173
Notes: B3E

@

Adjusted net profit for the year is derived by adding restructuring costs on
the net profit for the year.

(2) This non-GAAP financial data is a supplemental financial measure that is
not required by, or presented in accordance with HKFRSs and is therefore
referred to as a “non-GAAP” financial measure. It is not a measurement
of the Group’s financial performance under HKFRSs and should not
be considered as an alternative to profit from operations or any other
performance measures derived in accordance with HKFRSs or as an
alternative to cash flows from operating activities or as a measure of the
Group’s liquidity.
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